HRSHAHII—T
ESG;’.‘_gj“\y a RISEHH : 2024988158

F—SEHE : AHIIIN—-TEE (HEEERTIIHS [§E] (CRH)
20244 3AM F—HLE1—

RiR

SURZEEH

GHG CEEMERHR) Bt

- HEADGHGHEHE(F. 2775 t-CO2 (AI&LE93%) &72h. RIFELD1.95 t -CO2ZRFA L THNFET,

- Scopel,2M&Et(E, 375 t-CO2 (AIFELL86%) &L3D. BERIRRIRIILF—ADYBEFICLD. FIELDO0.55 t-CO2
WA UEUZ. Scope3(d. 2475 t-CO2 (RIfFEE95%) &2, ECTEEEEORBEEENMEATZZ E(CLD. BIFELD
1.475 t -CO2BP LTHNET,

GHG CREMRHIR) BrbHlEE (E%4F : 2017438H7)

- HBEAD B DOGHGHEHHIRE(E. Scopel,2&EETTIR t. 74%HIK L THNET,
Scope3(CDUWTIFE25A t. 51%HIFER>THNET,

- BESFENOBIRYER OHEIC LD EDOGHGHHEHIRE(I3H t LId>THENFET.

- BB LUHEOGHGHEHEIREIEET37 t  (FIFLL109%. FtEZE+27t) &/D. hERESTBEO3EBD355tD
BEzER L THENET,

- H1H(F20194E(CSBT [1.5CEHZE] ([CRESINTHD. 2030FEETIC. 2017FE388ALETYIL—T 2R DScopel,2dD
BEtZ80%HIE. Scope3([CDW\TIF35%HIFEBZREE L THBIFTHEDELIZ. TUT. F/Z(C2050FFTIC
201743 AHALLTOIL— T 24RdDScopel , 2 EFT K UScope3%E90%HEIH L. v MCOZERT D
[H—MR>Za—b3)L] ZEE L. 2023F8A(C SBTRY MEOREEEEBUFE U,

BHEF#20175F3888& U, Scopel - Scope2. Scope3DETHEMHR(FI/\—FK100%) (CHImZEHEENZUET .

- F/z. 2050F DRy MEOEMAICEIT T, SUREEICH T DRITSHEZRELTHDET.

BATRET RILF—. TRILF—FRSE

- BT RIILF—EREE. 1527G) (FIFEL86%) LD, RIFEXD24RGIHA LELT.

- [ESIRUNEER ORI A T ROMBEICKD. BARAENRIFELD25HG IBP LI EICLBEDNTY.

- BATRIRILF—EGE 71% FIFE+3%) ([CTEBIML. CNCKDBERRIRILF—DOERES - BEIE.
18/ESH 7 BRI ERDFR LI,

- 41320185 7 H(CREL00(CHIEELTEH D, 2025FE70%. 2030FE 100%DBEREIRILF—FiEE
BEELTVET,

BIREBERY
FEEVPHIE
- HEADERMPFLR(E. 8,487 t (FIFLEO2%) L7120, HIFKD691 tidD LE LIz, HEsAT SEMEAIDRIMIUET™
ERZEEZT D I EHDD MRS SUHHL SRR D A NNER (SEH. VDA DILERE72% (FIFLE +1%)
CEMELTHOFEY, TORBR. RKLDEF2,370t (HIFLEI1%) LD, FIFELD239 t DHIFERDET.

B=HIRGE
- GH GHIHE /EEYHIHNE KERERSRE17IEBEDT — 9 (FHEDE=ETH D —MIMEEA
BARBFRIEE (1 QA) THIDIRIERITTVET.
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F—SHE : AHIIN—TER (HEEERT 35S HEE] (CRH)
20244 3R F—9LE1—

e

=]

LA A HER

- 2014F3RM&LD. WHEDEROERIERE [ FFHEH] EUTHREL. [EHEE - RE3<0D] &
[ZHEOERHEE | ZHEELTVET, 2021F48 KD MRIEEIDEER] OREUICAITT. 2026F388FTD
FHIER T e8] ZBRELTHEDET.

<EHIRR>

IEH 202443844 202643844
- BHEOBERESE100%DHERF 100% (FIfEE -) 100%
- BHEOEAREUSEIS (E%SEM) 97% (HIFZE+19%) 95%
- BEOBRINAU LESER 52% (RIFFZE+30%) 70%
- RECHITDBEHDORSE - BIRODEEIS 31% (FIFEZE +4%) 35%
- ZHO LARERE (~5475%) 58% (RAIFZE A4%) 75%
- ZHEDYU -5 X 36% (RiIFEZE +2%) 40%
- BRREECHDDIUHEDESES 21% (FIEEZE +3%) 25%
F BUTIRB(CED DU EDEIES 20% (FiIFZE A1%) 30%

D IR

- HEADL D EAIEM(E. 58% (AIFEA4%) EIROTHDET,
55/ A LD7EIN [EF] MERT HUBZBIE SR <R TENSHTIE L. BHIDS4RETICEELTHEDET,
Fie, EEBESOBETAOEREERBEILHIC, JIL-TARO [DOFHUBROEBSHRE] A1 Z>T7FI2FKBL.
26F3RMDBREMRZBELT. MDEHEHEL THDET.

BUOEEDER

- SHIDBUOERERE. £HET77.8% (BIFE+2.0%) . ERERTET72.0% HIFE+1.1%) |
= - BEIHLETI1.6% (RFIFEE+1.2%) £RDTHD, BIFELERTHELTEDFET.

- BUDEEROERCHNT, EEEFECHITIERCIDIBDEFRL, EEEENELDIREASLHERS.
B ED_ R (C 5D ZMHEDEIEHMERNZH T T, BRI TREY £EE(385.8%~95.8%L12DFET,

- BRI TEEENEC D ERER L TE, ERHBBIEOHECLZENTY. EFHBBFHENREDDS
99.2%N'EMHELIXD TH D FERFHEITEE DR RIEIE 217 0 IS OB DB R ER(F91.4%~96.0% /2D FET.

FREFOXUL L)L — T e EEE)

- BSFERETSET DHER 3,977 A (AI£ELE98%) FEITE 88% (RIFE+3%)
- DI —THERBERE 2,901A (BI£EEE93%) REER  85% (AIFE -)

HET ISR N
ST BTSSR MR BIEEEME TREL TEDET.
UHBDHBICHITS (] ZUBIEESE LT [EHPHBEDS X TAEBEESNTOBHIN > TUBADEIE] (1,
80% (20124F5% +34%) . MIBICHITS [GE] ZUBHEE LT [EHDHE TEESNTVZ EHBUSADEIE]
[64% (2012655 +36%) . BADBRIEED UBEHEUBIEESE LT [HHDBIEENLTFrLISLT
WBADEIG] (F. 51% (12FE+13%) E20128HQ5KEICHELTEDEY,

ARERGE
- SHID AN ERGELRFIZMBAH. AFE(CHSDHD ANERREFADEIS(326% 2> THEDET,
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F—AEHE : AHI I —TEE (BEEERAT 35S [5EHE] (CR28)
202443 A8 FT—HLEa1—

e

AEF1—5FUSIVR
- BT EEO TESRIEAECETIBERA] (CAID. AMEFT1—FTUZTORZEMUTNET,
LHA(E. S EPEPIMEEE (C KD IBDE ERFNRURVIEB (CENDEEERHEL. 13IEBEDEEU X U%
BHELTHEDFET, SEIE FELZERY X OZHRLCETSRDIMDEHFZEDH TNEET,
X FEE. RMTEN TAET 2 —FT U I ADOFENM] Z2EB TS0,

BT S54FIT—>(CSRIRE)

B = —5+ S OEMEETIHE &t 80fF (RIAARRET 801F)
- BEAE. FRROEBIENREL TLRLZS, RS -5« > J@FERLTEDERA. Foo BFORSIEICDNTE.
T2 —h - EPUSTRELD. ED - AME - RIERES(CIEMT I WEMEEEN RN EE2HRULTEDET.

B=HIRGE
- RENEFRER (LTI FR) \ BEWRREFEER (01 FR) BREIZTEEDT -
HEPDE=E TH D MHMEIEABERRERIHEE (] QA) SHRIDKRELZRITTNET,

HINFDR
A2TSAFPR
PIEBEBR AR ONDEIRFEL 4205 (BTHA34E)
- HADFREL(CEEBEER CETDINEERGEECKD ., BREFRELZAHRCEVNERN RSN TVD Z =R
LTHEDFET.
1TENHREG - IR (O T DERMAK 21 (FUEALM)

- REBBIREONDBIRNONV R A S 2 SFESNIEEAICDVTHREZTV. TDSIE2(HMNERIC
FZHEUFELED, JIL-TEHSRERICTERL. BERLDERELTVET.

- TOM. TREBSLEERMGE] DERERMGE] [BBESFOTSA/\S—EE - HIECHT DERMAH
[CRAUTERNVNC EZERLTHEDET.

cHATIN—TOUI-IIEHEELTOASTSA T RMERFICREN D D BRAH SN
ZUI-IIMBEUVTRRLTEDFET ., HHEROHFERO>THEDET,




ESGT—4%J'v% ESG DATA BOOK

B8 Environmental

HRRRAAHIIL—T
MARUI GROUP CO., LTD.

BAEHH : 2024488158
Last Updated: August 15, 2024

F—%LEa1—%b Item subject to data review NEW | #78F8RIEE  New item

RiFSH
Has environmental policy

SURZE) Climate Change

THI L —TRIESE
B http://www.0101maruigroup.co.jp/sustainability/theme03/environment_01.html#environmentl
Yes MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_01.html#environment1

20204 3 A 20214 388 20224 3 A8 20234 384 20244 3 A

B B
S " Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
GHG Scope 1 13,956 11,090 10,540 10,043 8,115
GHGHELEEZE *
Greenhouse gas emissions* g scope 2 67,916 | 37,858 | 29,983 | 25582 | 22,483
Os—>3> 82
) “ 73,096 39,272 32,083 25,260 23,489
Location-Based
GHG Scope 3 352,640 256,682 258,224 255,620 241,570
categoryl 121,995 | 97,734 | 96,340 | 104,773 | 71,378
BALRHEE - H—EX ' ' ' ' '
Category2
e 35,487 35,775 28,840 32,581 47,334
[=Z:N7)
category3 14,660 9,512 8,542 7,238 7,725
BRI RILF—ES ! ! ! ! !
Category 7,631 7,407 6,427 6,964 6,328
X, Box (L) ! ! ! ! !
Category 536 1,112 1,108 965 889
BENSHDEEYN ! !
Category6
2,422 928 1,408 1,824 2,086
Hisk M=7 | o
Category?7 Consolidated |~~~ 2
_ 2,224 2,11 1,654 1 1 1
EREDER) ' /110 /65 ,58 ,596
Categorys 4,646 4,616 4,331 4,201 4,147
U—&EE (LE7R) ! ! ! ! !
Category? 143,338 | 80,327 | 93,804 | 80,433 | 89,119
X, Box () ! ! ! ! !
Category10 BT BT B B BT
AR5E LIz ®sn T N/A N/A N/A N/A N/A
Category11 8,573 7,770 6,851 6,270 3,326
BRZE LI RROER ! ! ! ! !
Categoryl2 4,046 3,048 2,666 2,292 1,136
BRFE UIcRDBESE ! ! ! ! !
Category13 7,035 6,302 6,214 6,382 5,634
U—2EE (F7) ’ ' ' ' '
Category14 P BARL P P P
I5>FvA4=X N/A N/A N/A N/A N/A
Cat 15
-aegory 47 41 39 116 872
fici
'ﬁrttal 434,512 305,630 298,747 291,245 272,168
[
. COBIEHHLM 11,710 9,992 9,525 8,576 7,434
COHFHE Direct CO, emissions
CO, emissions co = N
MBI IN=T | o 67,916 37,858 29,983 25,582 22,483
Indirect CO, emissions Consolidated 2
'ﬁrttal 79,626 47,850 39,509 34,158 29,917
H SBFREMN (EREERNRET )L—
GHGHER £ REAL (ng E.%ﬂ.ﬁﬁéﬁ' D). . IN—7 B 10.4 20.1 8.1 75 6.6
Greenhouse gas per unit (per unit of operating income) Consolidated
BENE (BESEA = L
RIS CRIGESAGS/ CORBI) N T | 9.7 5.0 12.3 13.3 15.1
Environment efficiency (Operating income/ CO2 emmisions) Consolidated
HF CE#EHitE
HFC:-HCFCHEE% Direct hydrofluorocarbon 607 910 956 1,367 312
Hydrofluorocarbon and emissions
hydrochlorofluorocarbon HC F CEEBHTE S——F
emissionsk Direct hydrochlorofluorocarbon | onsolidated t-CO; 1,639 189 58 99 369
emissions
it 2,246 1,098 1,014 1,467 681
Total
A= —R~ W, 1)~ i )|, — FUH
HRHD—R Ty hj)zh DI—F B 61 59 9 10 10
Product carbon footprint Consolidated | Items




HREHAHIIL—T
MARUI GROUP CO., LTD.

ESGT—#Jwv% ESG DATA BOOK A - 2024585150

IRE  Environmental Last Updated: August 15, 2024

SUEZE Climate Change

B 2020F 3 A8 202143 AM 2022F 3 A 2023 3AM 202443 A

Sﬁ@ Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
N = - GJ 1,820,271 | 1,568,694 | 1,582,084 | 1,493,115 | 1,239,216
TIRILF—ERE* EHERE
Energy consumption*  Electricity used (Fkwh
Thousands | (182,575) | (157,341) | (158,685) | (149,761) | (143,428)
of kWh)
N GJ 418,042 817,688 963,333 | 1,015,860 876,538
BATRRIRILF—(EHAE
R bl d (Fkwh
enewable energy use Thousands | (41,930) | (82,013) | (96,623) | (101,892) | (101,451)
of kWh)
ARJRE T RILF—EE
B ] PIETALT L % (23.0) (52.1) (60.9) (68.0) (70.7)
Ratio of renewable energy used S
PRI Consolidated 215,152 | 184,608 | 175,941 | 159,156 | 134,033
Natural gas used
23 - S VDS =
H - AR - 7)) > (R 14,319 11,472 10,971 9,337 8,192
Diesel, heavy oil A, and gasoline used
i 63 105,791 92,269 94,715 88,772 | 129,623
Water used by air-conditioning equipment
== =
iR - - - 10,238 10,483
Steam used
'ﬁrztal 2,155,533 | 1,857,043 | 1,863,711 | 1,760,618 | 1,521,546
TRILF— B (EEESHEFEYT J)L—
RILF 1§ﬁﬁ;§${u (.L E%ﬂﬁé?’ '0? ‘ II—T B 51.4 122.0 50.7 45.4 37.1
Energy consumption per unit (per unit of operating income) Consolidated
BA F o} HELRILF— i) — Fkwh
B FICEERLIRBERET L DL=T | s | 42,280 | 82,367 | 96,992 | 102,248 | 101,821
Total amount of renewable energy purchased or generated Consolidated | ¢ \wh
IRILF—TRb L— =2z
el IN=T | ions ot 4,005 3,533 3,576 4,901 4,531
Energy costs Consolidated yen
Cl R\Aixﬁx J IIW—T _ A A A- A A
CDP climate change score Consolidated
1SO 14001 B3 J)L—
H)lﬁﬁ& . IIN—T fF 0 0 0 0 0
ISO 14001 certified sites Consolidated Sites

*  BE=HERIEE (20174 3 AHNS. SEIOE=E TH 2 MUEEABARRERIIHBIQA) T XL DRUFE(COVWTRFERITTVET)
Item for which third-party verification has been received (MARUI GROUP has received third-party verification for figures of the given year from the Japan Quality Assurance
Organization since the fiscal year ended March 31, 2018.)

* 1 RIEE - @FEEEAOARYT D [BRBEEHRLGHI © [RBE] 2RV TER
Figures are calculated based on the alternative figure provided in the list of coefficients by electricity provider disclosed by the Ministry of the Environment and the Ministry of Economy,
Trade and Industry.
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IRE  Environmental

BIREBFEZEY  Resources and Waste

HREHAHIIL—T
MARUI GROUP CO., LTD.

A : 20244815

Last Updated: August 15, 2024

p— oy 2020E3 A1 20214E3AH 202243 A 2023438 20244385
e . Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit
March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
i * |t 182 167 84 53 33
(BROLERE) Paper o 1o,
Raw materials used S~ g .
FMR—=IL Bk
i (on-consolidated: t 775 725 708 729 557
(Resources used for packaging) Cardboard boxes b:ziARux COI,dLT[:j.
TIAF VB Y 149 53 32 27 23
Plastic packaging MARUI CO., LTD.
Ridh gk R
il oncomeninets| € 10 6 9 6 3
Non-woven fabric MARUI CO., LTD.
st gk R
Non-consolidated: t 1,116 951 833 815 616
Total MARUI CO., LTD.
fﬁmﬁff* s 13,588 9,792 | 10,102 9,178 8,487
otal waste )L—
t
— o Consolidated
:iﬁ””rfgm 2,168 1,492 1,789 1,639 1,463
ood waste
=k
fi’”%”yid* s 8,508 6,438 7,081 6,570 6,117
‘aste recyc )—
SHEREEY) Consolidated t
: p ””t 1,499 1,107 1,479 1,363 1,256
ood waste
1 $374 y
IIATIEX IN=T g 62.6 65.8 70.1 71.6 72.1
Ratio of recycled material used % Consolidated
AT K BEENALSY
Total waste disposed* Incineration 4,854 3,254 3,013 2,600 2,363
1B§HIT
LE"ZF*HT 226 100 7 9 7
andi i :
=t Consolidated
Total 5,080 3,354 3,021 2,609 2,370
:”;ﬁ”"{%ﬁm 669 385 310 276 207
ood waste
BEREMHHLE IIN—T
Hazardous waste Consolidated t 0 0 0 0 0
NOx HFHE IIN—T
NOXx emissions Consolidated t 6 > > 4 3
SOx HEHE II—T
SOx emissions Consolidated t 0 0 0 0 0
VOC HFiE IIN—T
VOC emissions Consolidated t 0 0 0 0 0

* E=HMIIEE Item for which third-party verification has been received
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IRIE  Environmental

7K Water

HRRRAAHIIL—T
MARUI GROUP CO., LTD.

BAEEHH : 202448A158
Last Updated: August 15, 2024

K75+

Has water policy

[AHDI—TEESE) (L8
o) http://www.0101maruigroup.co.jp/sustainability/theme03/environment_01.html#environment1
Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_01.html#environment1

2020F 3 A8 202143 A8 2022F 3 A 2023 3AM 202443 A

B BT § N X )
) Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
KRB * on—z |
g ) Thousands 1,490 1,128 1,059 1,082 1,104
Total water usedx Consolidated of
HokE* on—z |
. ) Thousands 1,437 1,086 1,019 1,048 1,053
Total wastewater emitted Consolidated of i

O>FS547>R Compliance

20204 3 A 20214 388 20224 3 A8 20234 384 20244 3 A

B B § . X N
S Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
BERER S S -7 | @ 0 0 0 0 0
Environmental fines and penalties Consolidated | Violations
RIBEREIRE II—F M 0 0 0 0 0
Total cost of environmental fines and penalties Consolidated Yen

* E=FHRIIEE Item for which third-party verification has been received
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HRRRAAHIIL—T
MARUI GROUP CO., LTD.

BAEEHH : 202448A158
Last Updated: August 15, 2024

£ Social F—5LE2—%D Item subject to data review #FAFREE  New item
758t Policies
[AHD I —TF AR
N akay B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Has human rights policy Yes MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2
[AHDI—T NERSE) (CED
IREHEPS LA E B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Has policy against child labor Yes Included in the MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2
SRS @I LE T E ] AL
Has policy against forced labor Yes Same as above
IEERITE ] AL
Has equal opportunity policy Yes Same as above
fEttOBEmDEH | AL
Has policy supporting the right to freedom of association Yes Same as above
FHAZSHED T # =) ALt
Has policy supporting the right to collective bargaining Yes Same as above
HBESF Customers
AT —THBEEEI TR Mt
HE=FHE E=] https://www.0101maruigroup.co.ip/pdf/policy/customer_eng.pdf
Has customer policy Yes MARUI GROUP Customer Engagement Policy
https://www.0101maruigroup.co.jp/en/pdf/policy/customer_eng_en.pdf
[BESEI S —AD bS] (LD
BEHI—T T+ A https://www.0101maruigroup.co.ip/pdf/policy/customer_eng.pdf
Has responsible marketing and advertising policy G Included in the MARUI GROUP Customer Engagement Policy
Yes https://www.0101maruigroup.co.jp/en/pdf/policy/customer_eng_en.pdf
- ", 202043 A8 20214 3 A8 20223 A 20233 A8 20244 3 A
el B Fiscal YearEnded  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
HRREEHEL JL—
e oN-T | I 24 23 22 22 22
Total stores Consolidated | stores
HISBEM L— ot
7 DN=T | oot 418 401 388 384 384
Total sales floor area Consolidated o
B E CH - MAREE L— 7
) " INT . s 9,207 9,598 9,589 11,948 12,806
Visits to directly operated e-commerce site visits Consolidated | of times
TRZN— ReBHK> L~ A
’ = INT . s 720 709 714 731 759
EPOS cardholders Consolidated | of peopie
20T
. s 24.2 23.5 22.8 22.9 23.1
IRZAD—RRE Age 29 and below
ERHBRLE 308
25.1 25.4 25.7 25.7 25.4
EPOS cardholders Age 30-39
by age group™
401 IIN—7
% 18.9 18.8 18.7 18.6 18.5
Age 40-49 Consolidated
50f%
16.1 16.4 16.6 16.7 16.7
Age 50-59
608U £
15.6 15.9 16.1 16.2 16.2
Age 60 and above
TRRA— REfEI=R L—
SN IN=T | g 65.5 63.0 64.6 66.9 68.3
Ratio of active EPOS cardholders Consolidated
TARRD— R 17 DR L— =]
. =7 8,100 4,500 8,900 8,700 8,200
Income per EPOS cards Consolidated | Yen
Btz —
- . IN=T | g 1.88 2.09 1.81 1.62 1.63
Ratio of bad debt write-offs Consolidated

*1 20226 3AMIDBELZZEBLTVEY . BFEESEEELTVET,

Standards were changed in the fiscal year ended March 31, 2022. Figures from previous years have been restated to reflect this change.

* 2 BIEIDH—RZESE  Figures include previous cards.

*3 DA TV UBEEENR - BBES  FinTech business operating income + Active cardholders
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= Social Last Updated: August 15, 2024

#8 Employees

o g 20204 3 A1 20214381 20223 81 2023% 381 20244 3 A8
5 . Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2020 March 31, 2021 March 31,2022 March 31,2023 March 31, 2024
HEK f’otal 5,130 4,855 4,654 4,435 4,290
Number of Employees™
z 2,297 2,140 2,082 2,009 1,993
Women
3 2,833 2,715 2,572 2,426 2,297
Men
L .
20f0ELF on-7 | A 522 461 425 368 342
Age 29 and below Consolidated | People
30f¢ 1,097 938 834 764 725
Age 30-39
a0ft 1,697 1,552 1,461 1,320 1,209
Age 40-49
S0f 1,754 1,830 1,880 1,926 1,918
Age 50-59
L
CORELE 60 74 54 57 96
Age 60 and above
¥ 1,095 1,088 1,091 992 908
B . Women
TR RRES 3
U= b9+ LERES) Men IN—F A 358 399 439 455 496
Temporary employees™! Consolidated | People
(Part-time employees) s 1,453 1,487 1,530 1,447 1,404
Total
. " # 0 0 0 0 0
BEREEN Women
Contractors lin o A 0 0 0 0 0
Consolidated | People
g 0 0 0 0 0
Total
ke 17.4 18.4 19.2 20.2 20.8
N e Women
TS =
Average number of Men II—7 F 24.0 24.4 25.0 24.7 24.9
consecutive years of service " Consolidated |  Years
2 =
i 20.8 21.6 22.3 22.6 23.0
Total
ko 41.9 42.9 43.7 443 448
T3 Women
Average age of employees™"" in P = 47.7 48.2 48.8 49.5 49.8
Consolidated Age
il 44.4 45.3 46.0 46.7 47.1
Total
*1 RE3A[31BBE Figures are as of March 31 of each year.

* 2 2020FARN K OHBEOMREERCIA ENHEDSS, BHRAZNAOEEEEZSD) . BEEHNGEELTVET,
The scope of applicable employees was expanded in 2020 (includes contract employees who have changed their employment contracts to non-fixed-term contracts).
Figures from previous years have been restated to reflect this change.
* 3 2020FARN K OHEOMKHEAZILA ENHE - BIEHEBECSD) . BEENBEELTHET.
The scope of applicable employees was expanded in 2020 (includes contract employees and hourly workers). Figures from previous years have been restated to reflect this change.
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% Social Last Updated: August 15, 2024
& Employees
. o 20204 3 A8 20214 3 A8 20224 3 A8 20234 3 A8 20244 3 A
e $1‘§L Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31,2020  March 31,2021  March 31,2022  March 31,2023 March 31, 2024
TR A .
New graduate hires Women 35 35 37 30 30
» o= | A 23 18 12 15 15
Men Consolidated | People
: 58 53 49 45 45
Total
RRRER .
Mid-career hires Women h h - 8 9
5 IIN—TF A ) ) ) 12 13
Men Consolidated | People
i - - - 20 22
Total
SHIRAEROFHNR 208UF R R } 49 51
Age group of new Age 29 and below
employee hire: v
ployee hires 3048 - - - 7 11
Age 30-39
401% II—T A R R } 9 5
Age 40-49 Consolidated | People
504
I i ] ] o o
Age 50-59
60 E
- - - 0 0
Age 60 and above
A RAERICEH DR —
A ) IN=T | g 60.3 66.0 75.5 66.7 66.7
Ratio of women among new hires Consolidated
23 L EXzz]
) IN=T | ionsof 96 94 103 111 113
Recruitment cost Consolidated yen
B BT Bt El T
Scope Unit Total Men Women
20214 4 AFEZEALE
xx = #'1 53
HEAMBDOEBABE " New graduate hires in April 2021 S A 18 35
New graduate hire — — Consolidated | People
retention”! 5520244 4 A1EiESE 42 13 29
Of which, those remaining in April 2024
- st 2020¢F 3 A3 20214 3 A 20226F 3 A 202343 A8 202443 B
e - Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2020  March 31,2021  March 31,2022 March 31,2023 March 31, 2024
Z
W 114 131 143 160 166
ITEHEPRASTEMAR emen
STEM feld human “ IN=T | A 272 283 289 275 286
resources with IT Men Consolidated | People
qualiﬁcations*2 =
i 386 414 432 435 452
Total
BOWERBER L—
. IN=T | g 2.55 2.63 2.87 2.82 2.90
Ratio of employees with disabilities" Consolidated
EEEIE
* 2.6 2.3 2.8 3.0 3.4
T EREE" Full-time staff voluntary turnover rate®
Employee turnover rate™ N
= IWN—TF
5t Total , % 7.7 4.9 4.8 5.3 7.3
Consolidated
(EFREER <)
5.7 2.6 2.9 3.0 3.6
(Excluding retirements) ) (2.6) (2.9 (3.0 (3.6)

* 1 FREAHESIACHU, BEE11E, BEE21%

* 2 ITEHRAA EEIT/ AR b - RS R T R - BRIBRIRINE - [CRBREGNE - SXFLAT—FFI b - GREDOWVWINADERZFF DA,
IT qualifications refer to national IT Passport certification and recognized introductory systems administration, basic information engineering,
applied information engineering, system architecture qualifications,and JDLA Deep Learning for GENERAL.

*3 YFFE6A 1BRA
* 4

Figures are as of June 1 of each year.
2020F 2D L DHEBOHKHEZIEA (MEEZSD) . BFEEDBEELTHET.

Figures include 11 retired individuals, making for 21% turnover rate among 53 new graduates.

The scope of applicable employees was expanded in 2020 (includes employees on leave). Figures from previous years have been restated to reflect this change.

*5 BCHATOMEE . SHEENSTEERME. BUREE. BRERES. ASRES. TOMRUMEREEUNDBHTOMME EEXTD
The full-time staff voluntary turnover rate is calculated using the total number of employees leaving their positions excluding those leaving due to mandatory retirement,
those that passed away, those that were removed from positions for disciplinary reasons, those that resigned at the suggestion of the Company, and those that left for other
reasons at the convenience of the Company.
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& Employees
. e 20204 3 A8 20214 3 A8 20224 3 A8 2023381 20244 3 A
B L Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
i i)L—
. =T |, 45 44 45 45 46
Ratio of female employees”* Consolidated
gy —5—#"? )L— A
= . o= 657 668 694 711 718
Number of female leaders Consolidated | People
ECUEEA =0 TL—BRe 30 31 32 34 36
Ratio of women in junior By Position Grade*3 ¢ - o
management positions*2 (1&E%R "4 Consolidated °
R 31 32 33 35 37
(By Position)
BERREECHHDLIEDE )L— A
_ o i 50 52 58 64 74
Ratio of female managers Consolidated | People
BRREBCEDITEDIE > e 14 15 17 18 21
IIN—F %
Ratio of women in management BIREPIERR < Consolidated
L s Ratio of women in management positions 11 12 14 16 18
positions < 7 "
in revenue-generating functions
PITRB(ICEDILHDEIE e L—
T = . =T |y, 21 2 24 21 20
Ratio of women in executive officer positions™® & Consolidated
7"
R . 68 72 68 62 58
LQH’&!&,UIT:'JO . Women®’ P y
Ratio of employees pursuing o Consolidated o
upper-level positions NEW 88 87 83 82 79
Men'®
7"
Wornen"® 263 229 283 239 240
o
BIRIAEESE N
Empl taki tal N7 A
mployees taking parental = ) Consolidated | people - 37 45 32 33
leave
Men
@) 54 45 43 32 29
ks
100 100 100 100 100
Women
B RAREEREER P
] ; o _
Ratio of employees taking full . @ Consolidated % 86 136 110 100
parental leave
Men
@e 100 100 100 100 100
BUDOEREYSE (FEESEANA) & o
Ratio of applicable male employees taking childcare % - 36 51 78 97
Consolidated
leave within eight weeks of childbirth by partner &
BHEOBARTIIEGEER NEW .
Average days of childcare leave taken by male - = 8 25 14 75 98
Consolidated |  Days
employees
BHEOBRINAMN LESEK ¢ P
Ratio of applicable male employees taking childcare % - 9 2 22 52
Consolidated
leave for one month or more &
EREHEIRE 10 % 79 87 81 85 82
Ratio of employees returning Women IN—-7 %
0
to work after taking childcare 5 Consolidated
leave'10 Men 100 98 98 98 100
% 481 483 484 480 456
YR - BIROIZHD Women
S5 B
b ?fﬁaﬁgfﬁ%%ﬁ. H—T A 3 5 0 0 0
Employees working shortened Men Consolidated | People
hours for childbirth or childcare
*11 =
purposes it 484 488 484 480 456
Total
[BEEFAE. WHEEFRSER] £0\DS
TR E B BY &I, HR% EE )L—
HRIEEINBERHEREY & ER-UNOL=ag 4 IN—F % _ 37 48 53 56
Rate of elimination of gender preconceptions (ratio of Consolidated
employees rejecting preconceptions about gender roles) 12 ¢
RECHITZBUORE - BRONIBEE e —
Rate of household chore and child-rearing participation = % - 30 35 27 31
. Consolidated
by male employees > &




& TEAFFIEH  Women's empowerment index

© WEBR - NEREECH T DBRAESRAOARERE, FIFE) (— M-I HEULBHHECH L. FFEICERAESZ LS B0BRUEE (BRENAKBSTD)

Figures are calculated based on the disclosure standards for childcare leave acquisition described in the revised Act on Childcare Leave, Caregiver Leave, and Other Measures for the
Welfare of Workers Caring for Children or Other Family Members using the number and ratio of male employees whose partner gave birth in the previous fiscal year and who took
childcare leave (including other leave taken for childcare purposes) in the previous fiscal year.

@ EAYSEAFEEHNEE. FILEEIC) (- M —NMHEUBEHBICH UAI2 FE+RIFEE (26/M) CBRAESEZIEULBHHBORRUES (BRENKEZSD)

Figures are calculated based on standards for basic employment equity surveys using the number and ratio of male employees whose partner gave birth two fiscal years ago and who
took childcare leave (including other leave taken for childcare purposes) in the past two fiscal years.

*1 ®E3A31BBE Figures are as of March 31 of each year. *2 R{EAFA1HBRE  Figures are as of April 1 of each year.

* 3 REARRT A NE(G3 - G4)ICHITBDEIE  Figures represent the ratio of female employees in pre-management positions (G3 and G4).

* 4 RHIRERSAS ME(G3 - G4)+G50 [S3vT Rl [RiTL] [FiR] CHITBREDTE
Figures represent the ratio of female employees in pre-management positions (G3 and G4) as well as in shop manager, level 1 proxy, and chief positions (G5).

* 5 UM - PUTRBESVEEMU LOLMDEIS  Figures represent the ratio of female employees in director, executive officer, and other management positions.

*6 HEON—R%, MEABNSEBARCER, BFENGEELTLFT.

The base of the total has been changed from the number of employees to the number of enrolled employees.Figures from previous years have been restated to reflect this change.

*7 HATII—KRT. SOOL—REDEEDIL— Rz TBIELEWN] + [EE5NENSEBIELERV] EEEUEZHTEDES
2 4F 3 AMOMREDEHNSE 5 4RETICEE (BEECEEHH)

Figures represent the ratio of female employees stating a desire to reach higher position grades or somewhat in internal surveys.
The calculation target has been changed to 54 years old and under from the disclosure of the fiscal year ended March 31, 2024.
(Figures from previous years have been restated to reflect this change. )

*8 JOFLEIDIVEEEERUT, HUBEEA ZIE10% (19FERM:68%) BiEEF9% (19FERH:88%) ETFLTHD. COBREHELLET S,
HEOBEAOMERN IO ZE>MNFCBREEICEL (FLT—0. D-I3A /NSO REZER) UTVWBIENDNDELL. S LGB L CEF @S 5lE v mii sz,
LRI TR BIHEICERBL TV R, 24E3RMDMIRE D BHD LAMERZSEEE LU TBMLTHEDFET .

Compared to FY ended March 31, 2020, before the COVID-19 pandemic, there has been a decline in number of employees who pursues upper-level positions by 10% for female
(from 68% in FY ended March 31, 2020) and 9% (from 88% in FY ended March 31, 2020) for male. We've investigated for the causes of this trend and revealed

that the COVID-19 pandemic has triggered a shift in work values for both genders, with increased emphasis on telecommuting and work-life balance, etc. In order to enhance
the number of employees that aspires upper-level positions, we will further implement work styles reforms and provide supports for work-life balance for not only for female
but also for male employees. As part of this effort, we have added the ratio of male employees who pursuits upper-level positions from the disclosure of March 2024.

*9 202083AMFT : ABOBRARISELOTIIE 2021F3AMNS : hOBRARISERCTHERLTVETY.

Figures are calculated using the average number of employees taking childcare leave by month for fiscal years ended on or before March 31, 2020, and the number of employees taking

childcare leave during the given fiscal year for fiscal years ended after April 1, 2020.

BHPCFNIRTET B RMHEDS SEM UIHBORE

Figures represent the ratio of employees who have returned to work among employees on childcare leave whose children reached the age of three in each fiscal year.

*11 FRHARDEYSEL  The total number of employees using this system in each fiscal year

*12 #HAT>T—hT [BHEMAE. QEFRBEE] LOSUAGRIINBEEZRETCEC, [HET3] CEBEULEES

Figures represent the ratio of employees rejecting preconceptions about gender roles in internal surveys.

*13 #HAT>T— hEDEM | BUHORS - BIREDORRE+ (BUORSE - BIREOKH + LZEORE - BREDHRE)

Time spent by men on household chores and child-rearing + (Time spent by men on household chores and child-rearing + Time spent by women on household chores and child-
rearing) (based on internal survey results)

*1

o
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o B 20204 3 A8 20214 3 A8 20224 338 20234 3 A8 20244 3 A
s Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
BSFEREFSEY HER " IN—F A
3,814 4,058 4,072 4,044 3,977
Employees taking part in voluntary participation initiatives Consolidated | People
BSFERSBET SHER IV o% 69 79 82 85 88
]
Ratio of employees taking part in voluntary participation initiatives Consolidated
DI —-TEHRREEL
Employees undergoing first intra-Group profession change‘Z A 352 296 268 265 105
DI — T RHRRBERRE -7 | People
2,62 2,7 2,97 1 2 1
Employees undergoing intra-Group profession change (aggregate) > | Consolidated 1626 /799 973 3,130 90
DI —T A REE?
0y
Ratio of employees undergoing intra-Group profession changek2 % 61 69 77 85 85
BAPMEDS X TAZ IR
HETZH-IA2 b ENTVBHIH>TNS 74 77 79 80 80
Employee Engagement I know what is expected of me at
work
BONES TEETNTD o
EREED Consolidated % 59 61 64 66 64
1 feel respected at my workplace
BHRDEHEENLTF L
»TLThs 55 50 52 52 51
I am challenging myself by leveraging
my strengths/skills
ABEARIKE
- - 7,712 9,128 9,275
Human capital investments H—7 | BAA ! ! !
Millions of
SH5AMGE Consolidated yen
- - 27 1 1,302
Investment in human resources 8 /030 30
HE— AL 0 EER on—-7 | AH
en thousands 2 7 7 74
Operating income per empoyee Consolidated | :;yen < 80 30 90 8 956
HBORSH KUFLOHE on-z | BAA
Total employee-related expenses (salaries + compensation) Consolidated M‘”‘yo;s of 29,484 26,497 27,568 26,836 26,820
EEE ="
Percentage of full time employees whose salary to exceed the living . % - - - - 100
* Consolidated
wage
28
- - - 75.8 77.8
All employees
= = —
FuOHROESR ERRMTE -7
Differences in wages between ) % - - - 70.9 72.0
. Regular employees Consolidated
male and female employees™
T Sl b - EEE i i i 904 916
Part-time and fixed-term employees
HEOFIIRM (hofE) " IN—T il
Median compensation of employees Consolidated | " ::3:?"65 465 484 483 484 506
FFEIBMOTIIAS (BABDH) ©
*E‘ aSEREDH) " K g 352 359 352 353 375
Women -7 Ten
Average salary of non- .
mana ¢ level employees E Consolidated | thousands
gemen f
(base salary only)’® * Men orven 444 443 438 435 450
EIEHOTIIES (BABDH)
f BS@EMEDH T K g 757 749 752 769 786
Women -7 Ten
Average salary of management .
Consolidated | thousands
Ievlel)’esmp*loyees (base salary f of yen 790 791 791 795 812
only; en
EIRRE DT LIIRN T 998 1,016
(EHE+2E>F1T7) *  Women ez | P8 ) ) ) ’
Average compensation of Ten
Consolidated | thousands
management level employees ) of yen _ _ _ 1033 1,054
(base salary + incentive”’) * Men ! !
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#8 Employees

o B 20204 3 A8 20214 3 A8 20224 338 20234 3 A8 20244 3 A
s Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31,2020  March 31,2021  March31,2022  March 31,2023  March 31, 2024
- - - 22 22
PRI EEa z - . . . i
(BABDH) Executive officers ;\f& P BAA
Average compensation of bearing special titles Consolidated Millions - - - 31 31
onsolidate
executive officers zen of yen
(base salary only)"® PUTIRE w - - - 16 16
Executive officers %O&
* - - - 16 16
Men
- - 35 36 36
HATIRB DFIIIREN BitTEE x - - - - -
(BARIG+1>t2>71077) Executive officers QO& P Epls)
Average compensation of bearing special titles " Comsolidoted Millions - - 47 51 52
executive officers gen of yen
(base salary + incentive””) ~ BUTIRE * W - - 28 27 26
Executive officers %O&
* - - 28 26 26
Men
o g 20204 3 A8 20214 3 A8 20224 338 2023% 3 A8 20244 3 A
s B Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope Unit March 31,2020  March 31,2021  March31,2022  March 31,2023  March 31, 2024
HAIMA RS IIN—F
. , % 95 93 93 94 93
Ratio of employees enrolled in labor unions™® Consolidated
LGB TQHE HA 4,442 4,802 4,872 4,730 4,781
REtTEEN Employees N ! ! ! ! !
II—F A
Employees and tenants that have Consolidated | People
itivi FFbheEx
t“”f’?rgf:e LGBTQ+ sensitivity . 911 1,276 1,276 281 333
raining
CUNTT—REsR  da 4,596 5,028 5,081 5,129 5,178
RETZEEN Employees S A ! ! ! ! !
Employees and tenants that have Consolidated
— < People
taken the Rank 3 Universal TFrhEFE P 489 519 519 519 532
Manner Placement Examination Tenants
ST A RS HagER" o
Ratio of employees that have undergone training programs on Consolidated % 88 95 98 98 96
discrimination and harassment*'®

* EE=HRIIAR Item for which third-party verification has been received
*1 BSFEETSEI AL SNMERZRHSE. BSFUORREDHKCINE - BiEULSBUILHE
Calculated using the number of employees who voluntarily applied to participate in learning programs and other opportunities
*2 BHEA4AE10HDAEST Figures are totals for April and October of each year.
*3  Wage IndicatorOEEFERNRFI— 0I5 —F%SE(CEE Figures are calculated based on the living wage benchmark of Wage Indicator.
*4  [QHEOWELETECHSITDEMOHECEI T ZER]  (THR27FERES) ORECEIETHLLIZEDNTT,
HEDABHIIOWVWTE, HEHBSHERECREULEOZIMELTERLTVWEY . SO —TTERWAHIIL T (CHWTIRHRRESZ2HE, —FBRA. —BRESLU BRERBLTVEYT,
DN —TEHADREFHEB ERBH, BECFFRUNDHAEEZSEH TEHLTWET, Lieh'> T, BHOBERBHERICOVWTEAT TV ICRHL TOIHEBRERRDET,
The figures are calculated in accordance with the provisions of the Act on the Promotion of Women’s Active Engagement in Professional Life (Act No. 64 of 2015).
The number of employees is calculated by taking into account the number of employees converted based on their working hours.
MARUI GROUP CO., LTD. hires, assigns, and trains all employees except for part -time employees, etc.
Because employees assigned to each Group company are seconded, the figures include employees seconded to subsidiaries.
Therefore, the number of employees on which the calculation is based differs from the number of employees stated in this ESG DATA BOOK.
*5 BEEZR<. AfIEE+E5. Figures exclude management level employees and are the total for monthly wages and bonuses.
*6 FRBOEXRBx12MASD (BS5 - FAS%[R<)  Standard monthly wage x 12 months (excluding bonuses and allowances)
*7 FEEEHHS - HEEHAHNIBME  Performance-Linked Bonuses and Performance-Linked Stock-Based Compensation
*8 &ZE3IHPIBIIE Figures are as of March 1 of each year.
*9 2022FEXDIMERNTZU -1—7)LLELIE  Training content has been renewed for fiscal year 2022.
*10 J\SAA> NIETBWHEREIC2EEML TLVET  Training programs to prevent on discrimination and harassment is conducted twice a year.
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8 Employees

o Bify 202043 81 20214381 2022381 2023%£ 381 20244 3 A8
s N Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
1SO045001(OHSAS18001)3 I—F 4% 0 0 0 0 0
1S045001(0OHSAS18001) Certification Sites Consolidated | ~ Sjtes
#HE
. » 72 55 55 51 50
BELEBCLIEEER Employees
Injuries from occupational By II—7 A 0 0 0 0 0
accidents Contractors Consolidated | People
it
Total 72 55 55 51 50
ota
FHELECKDECER X S|
. T k25 Fa= 0 0 0 0 1
Work-related fatalitiesx Employees
EEEE IIN—7 A 0 0 0 0 0
Contractors Consolidated | People
it
0 0 0 0 1
Total
RELEFRLER (LTIFR) * S|
. e ‘ 0.91 0.55 0.64 1.00 1.24
Lost-time injury frequency rate  Employees II—7
(LTIFR) % EaxE Consolidated
0 0 0 0 0
Contractors
BEEMRRRER (OIFR) X #8 0 0 0 0 0
Occupational illness frequency  Employees -7
rate (OIFR) % E—E== Consolidated )
. 0 0 0 0 0
Contractors
HSEBI5EEE  Business Partners
P B 20204 3 31 20214381 20224381 20235371 20244 3 A
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
A SRS 5 s
HEB| e EERIARFMERIE o o] 1 0 0 0 0
Explanatory forums for business partners MARUI CO., LTD. | Times
B=—+ > OEMEHFTIHE (R — 5
: _ " g o7 | 15 80 80 80 80 80
Audited suppliers (aggregate) Consolidated | Suppliers
#hisf - $+5 Communities and Society
o i 20204 3 A8 20214 3 A8 20224 338 2023% 3 88 20244 3 A
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope ' March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
HGDEE (BTD + B i1 Ep1s]
EEM (FiE+HRE) D=T | ions of 194 189 170 217 229
Total amount of corporate or Group donations Consolidated ven

BRtz+1UF«  Information Security

I — Bk EF1 U5 5kt
BREFIUT o RESEH B https://www.0101maruigroup.co.jp/security/index.html
Has policy on data security protection Yes MARUI GROUP Information Security Policy
https://www.0101maruigroup.co.jp/en/security/index.html

[AHITIN—T FSA)S—RU>—]
BN IERRES T B https://www.0101maruigroup.co.jp/privacy/index.html
Has policy on privacy security protection Yes MARUI GROUP Privacy Policy
https://www.0101maruigroup.co.jp/en/privacy/index.html

AHIIN—T V=2 vI)LAT 4 TR —]
| https://www.0101maruigroup.co.jp/social_media,
Yes MARUI GROUP Social Media Policy

V= ILAT « T8t
Has policy on social media privacy security

protection https://www.0101maruigroup.co.jp/en/social_media/index.html
P g 20204 331 202143731 202243831 20234371 20244 3 A
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
ISO 27001 EWS#K - pis 1 1 1 ) )
ISO 27001 certified sites Consolidated Sites
1SO 20000 ES#K IIW—-T s 1 1 1 1 1
1SO 20000 certified sites Consolidated |~ Sites
TSNS —<— TSR on—-7 | 6 6 6 6 6
PrivacyMark-certified Group companies Consolidated | companies
1 T BRI on-7 | # 0 o o 0 0
Information security violations Consolidated | Violations
BREF1VUTERIEH - M 0 0 0 0 0
Total cost of fines for information security violations Consolidated Yen

* SE=FHIRIIEE Item for which third-party verification has been received
- BWMBRLHEEIRTAS M XF LA (BAFE)  Occupational safety and health (Japanese)

https://www.0101maruigroup.co.jp/sustainability/pdf/ohsmanagementsystem.pdf
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NEW | #iB3RIEE  New item

J—RL— ~H/F> X Corporate Governance

o B 20203 /85 20214385 20224 385 2023%F 385 2024% 3 B8
s Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
- b 1 1 1 1 1
BN i Women
Directors Number of internal 5
directors 4 4 2 2 2
Men
: 5 5 3 3 3
Total
Bk
S WHOL-TF| A 1 1 1 1 1
JRI7HES Women Non-consolidated: | - pa|ple
————————1 MARUI GROUP CO.,
Number of 5 \TD.
external directors 2 2 2 2 2
Men
(independent
directors; 5
frectors) 3 3 3 3 3
Total
8 8 6 6 6
Total
RIS TIRE A 5 5 3 3 3
Corporate executive officers on the Board of Directors People
IR U TIR B R
, . , S5tk 63 63 50 50 50
Ratio of corporate executive officers on the Board of Directors .
HHIIN—T
Non-consolidated:
SRSTAVERFFAR TR
Ratio of external directros (independent directors) on the Board LT % 38 38 50 50 50
of Directors
AR LR
) : 25 25 33 33 33
Ratio of women on the Board of Directors
Z
. 0 0 0 0 0
EEEEE e Women
Audit & Supervisory Board Internal Audit & s
members Supervisory Board Men 2 2 2 2 2
members
: 2 2 2 2 2
Total
Bk
z WHON-T| A 0 1 1 1 1
plivzaw,S Women Non-consalidated: | - pgople
————————— MARUI GROUP CO.,
External ) 1D,
Audit & 2 1 1 1 1
Men
Supervisory Board
members H 2 2 2 2 2
Total
4 4 4 4 4
Total
IS EEEIREEER
v . ) itk 50 50 50 50 50
Ratio of external Audit & Supervisory Board members .
RHIIL-T o
%
Non-consolidated:
ﬁ,ligx?mttﬁ MARUI GROUP CO.,
= . , 0 25 25 25 25
Ratio of female Audit & Supervisory Board members
[
b ’/‘bo)\ ,t_ FHIIN~T i
BN ODF Ljfﬁm.% Non-consolidated: " 61 58 55 56 57
Average age of directors MARUI GROUP CO.,|  Age
LTD.
BN L BREFiR IIN—F i HL
Age limit for directors Consolidated |  Age None
BRI - & 1 1 1 1 1
Term limits for directors Consolidated | Years
PATIREER - F 1 1 1 1 1
Term limits for executive officers Consolidated | Years
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J—7RL— ~#J/{F>X  Corporate Governance

o g 20204 3 A# 202143 AH 202243 A 202343 A% 20244 3 A8
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
BRI = BRI 5
9 9 10 10 10
Board of Directors' meetings Meetings
i s R
. . Btk % 99 99 99 98 98
Board of Directors' meeting attendance .
HHIIL—-T
Non-consolidated:
ﬁﬂﬁﬁiﬁﬁ?n‘ﬁ}ﬁgx MARUI GROUP CO.,
a ' _ _ . % 9% 100 97 100 93
Attendance of external directors at Board of Directors' meetings
B = HREER7 5% T ERAHZER A 0 0 0 0 0
Directors attending less than 75% of Board of Directors' meetings People
EERR A RIMEDIE 5
e ) ) 15 16 15 16 15
Audit & Supervisory Board meetings Meetings
EERAHER
e ) . % 100 98 98 95 100
Audit & Supervisory Board meeting attendance .
IHIIN—T
e Ee A - lidated:
ST B sk 0wt o,
Attendance of external Audit & Supervisory Board members at LTo- % 100 97 97 97 100
Audit & Supervisory Board meetings
BB AREREERT 5% T EERER A
Audit & Supervisory Board members attending less than 75% of People 0 0 0 0 0
Audit & Supervisory Board meetings P
ko8
4 4 4 4 4
Women
iR z A 15 14 13 15 16
Executive officers Men People
_ II—F
8 Consolidated 19 18 17 19 20
Total
i ITIRBER
TEBITIRE R % 21 2 24 21 20
Ratio of female executive officers
ks
i = A 0 0 0 0 0
5% - RINEESEEH fanay] Women
Nominating and Compensation  Internal 5
Committee members Nominating and 1 1 1 1 1
. Men
Compensation
Committee mem =t
i 1 1 1 1 1
bers Total
K
k=g HHIIN—T A
LAY Women Non-consolicated: | pgople 1 1 1 1 1
External MARUI GROUP CO.,
LTD.
Nominating and % 1 1 1 1 1
. Men
Compensation
Committee mem =t
i 2 2 2 2 2
bers Total
#E
© 3 3 3 3 3
Total
5% - MANES SRMEDIE E 4 5 4 3 4
Nominating and Compensation Committee meetings 8K Meetings
HHIIN—T
Non-consolidated:
154 - BINBEALER MARUI GROUP CO.,
= o S i i ) LD % 100 100 100 100 100
Nominating and Compensation Committee meeting attendance
BRFFEUT 1+ EERFEY A
11 11 6 7 7
Sustainability Committee members People
IN—F
Consolidated
YRFFEUT+ ZERMEDE @l > 5 > 7 5
Sustainability Committee meetings Meetings
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J—7RL— ~#J/{F>X  Corporate Governance

202043 A8 20214 388 20224 3 A8 20234 384 20244 3 A

B BT
Scope Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
RS - BN RSERH A 11 11
Environment and CSR Committee members N People
IIN—F
e N Consolidated
RIS - HEEEED NS RERIE 5] 5 5
Environment and CSR Committee meetings Meetings
ESG - RIS EER" A 1
ESG and Disclosure Committee members** ) People
IN—F
_ 1 Consolidated
ESG - [BHRFARDORIRFED & 1
ESG and Disclosure Committee meetings** Meetings
ESGEESZEN A
e . 11 11 11
ESG Committee members . People
IN—F
- 2 Consolidated
ESGEERFMEIH & 1 5 5
ESG Committee meetings™ Meetings
A>T SA T AERRRER A
‘ R 18 18 17 17 17
Compliance Promotion Board members N People
IIN—F
_ . _ Consolidated
A>T 547> Rt ERHREDIE 5] 5 5 5 5 5
Compliance Promotion Board meetings Meetings
RIRIREERER/H A
TR 12 13 12 12 12
Public Relations IR Committee members N People
IIN—T
- Consolidated
[RIRIREERFAERDIE 5] 8 8 7 5 6
Number of Public Relations IR Committee meetings Meetings
AEBRHIZEREREEH A
I A , 17 17 19 19 19
Number of Internal Control Committee members N People
IIN—T
- Consolidated
PIEBE Z B 2R DI 5] 5 5 5 5 5
Internal Control Committee meetings Meetings
BRCF1UT BREREEHN A
i A 14 14 15 16 16
Information Security Committee members N People
IN—T
_ - - Consolidated
BT+ VT« ZERMEDN & 5 5 3 5 5
Information Security Committee meetings Meetings
LZEEREEREEHN
S A 14 14 14 14 14
Safety Control Committee members N People
IN—T
. - - Consolidated
LZEERESRFMEDIER 5] 5 5 5 5 5
Safety Control Committee meetings Meetings
A 2B —BBIBLEREERERE A . . 5 9 9
Insider Trading Prevention Committee members N People
IN—T
. - - Consolidated
>+ -5 L EERFER & 5 5 5 5 >
Insider Trading Prevention Committee meetings Meetings

*1 20214F3A. R - HHSWEIBED RIS SUFR
The name of the Environment and CSR Committee was changed to the ESG and Disclosure Committee in March 2021.
*2 2021117, ESG - BHARABEN SBIR
The name of the ESG and Disclosure Committee was changed to the ESG Committee in November 2021.
*3 2019F3AMMPICHEREF1UT A BEBRICHSE
The Personal Information Protection Promotion Committee was integrated into the Information Security Committee in October 2018.
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#REM Compensation

HRRRAAHIIL—T
MARUI GROUP CO., LTD.

BAEEHH : 202448A158
Last Updated: August 15, 2024

P Bify 2020385 20214385 20224 385 2023% 385 2024% 3 55
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31,2020 March 31,2021 March 31,2022  March 31,2023  March 31, 2024
A - - 75 75 75
CEOZREH Basic compensation
Compensation of the CEO ANV OATI T3> o 0 0
Stock options . .
EEENES Sk
y BAHA - -
Performance-linked bonuses T;?d)l,—j Millions of 12 13 1
ZiEERIRTCIREN MARUI GROUP CO,,|  Yen
Performance-linked stock-based e - - 45 41 32
compensation
&t
Total - - 134 130 119
sHEm 150 141 110 101 110
ERmAS TREM Basic compensation”
(AR 2R <) Ay oAT2 3> 0 0 0 0 0
Compensation of directors Stock options
(Excluding external directors) — sgE@EmnE S BIK
L — BAM[ 21 0 18 20 18
Performance-linked bonuses |2/ —7 Millions of
Non-
iEmah RUPR T EREN MARUI GROUP CO., yen
Performance-linked stock-based e 0 7 66 63 55
compensation
&t
Total 171 149 195 184 184
AR 34 35 34 36 34
BT IREM Basic compensation
(A ETRZER) Ay oAT 3> 0 0 0 0 0
Compensation of Audit & Stock options
Supervisory Board XiEEHES Bk &5 0 0 0 0 0
members Performance-linked bonuses T‘#mb*j Millions of
(Excluding external Audit &  i&@EE) Rk EREN MARUI GROUP CO,,|  Yen
Supervisory Board Performance-linked stock-based e 0 0 0 0 0
members) compensation
&t
Total 34 35 34 36 34
AR 29 37 49 55 58
A BRI EREN Basic compensation
Compensation of external ANy OAT3>
directors Stock options 0 0 0 0 0
REEWES ﬁ% : BA[ 0 0 0 0 0
Performance-linked bonuses |17V —7 Milions of
Non-
e Eh RURR T EREN MARUI GROUP CO., yen
Performance-linked stock-based e 0 0 0 0 0
compensation
it
Total 29 37 49 53 58
AR 15 16 15 16 15
A EEEIGIREM Basic compensation
Compensation of external Audit X Ny oA 3>
& Supervisory Board members  stock options 0 0 0 0 0
SEEENE BR
EipEHES . st EE 0 0 0 0 0
Performance-linked bonuses o Millions of
BEEEN AR IREN MARUI GROUP CO., yen
Performance-linked stock-based e 0 0 0 0 0
compensation
it
Total 15 16 15 16 15
=EtBEE  Accounting Audits
o it 2020463888 2021438H 2022438 2023#38H 20244 38H
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31,2020 March 31, 2021 March 31,2022 March 31,2023 March 31, 2024
BEEH
SEHEE AR Audit fees " 74 88 88 113 113
Compensation of accounting JEELEE I —T BAM 5 5 5 5 10
auditors Non-audit fees Non-consolicated; | Millions of
— MARUI GROUP CO., yen
H3 LTD.
Total 76 90 90 115 123
* FR#ZEBR<  Figures exclude subsidiaries.
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275472 Compliance

Last

HRRRAAHIIL—T
MARUI GROUP CO., LTD.

BAEEHH : 202448A158
Updated: August 15, 2024

20—y U7t
Has clawback provision

Yes

[AHD)L—T EfFRIREIERE S E) (CET
https://www.0101maruigroup.co.jp/pdf/cgg 20220419.pdf

Included in the MARUI GROUP Director Compensation Determination Policy
https://www.0101maruigroup.co.jp/pdf/cgg 20210805 en.pdf

fRIEAEE

Has business ethics policy

Yes

DI —F17888) (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

BB LE S £
Has anti-corruption policy

Yes

D)L — T REAT AL A58
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

DI —TF17888) (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

REUREADSLE 7S #
Has anti-bribery policy

Yes

DI —TEEATAILSE ] ([CET
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption

Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

DI —TF1788E8) (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

BOERAEDEH

Has policy on tax transparency

Yes

[ —THi#574t )
https://www.0101maruigroup.co.jp/pdf/policy/tax 210331.pdf
MARUI GROUP Tax Policy
https://www.0101maruigroup.co.jp/en/pdf/policy/tax 210331 en.pdf

OE—&8 EBEADIEDE
Has corporate public policy and lobbying

Yes

[AHII—TBRATRMLLESE] (CED
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption

Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

[\ —TFT8REE) (CET
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

NESBIRERET T
Has employee protection / whistle-blower policy

Yes

AHIIN—TF D—=RL—bHNF2R - HA RS2 (CED
https://www.0101maruigroup.co.jp/pdf/cgg 20200730.pdf

Included in the MARUI GROUP Corporate Governance Guidelines
https://www.0101maruigroup.co.jp/pdf/cgg 20200730_en.pdf
[RHI)I—TBEATRYLLSE] (CE3D
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption

Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

B DOFIEAER 5 E

Has conflicts of interest policy

BEE

Same as above

HRHIR DB E M B EERS /54

Has policy on related party transactions

BEE

Same as above

PIBBIEHRAIE

Has whistle-blowing system

BEE

Same as above
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275472 Compliance

P Bify 20204 3 B8 20214385 20224385 2023% 385 2024% 3 B8
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
PIEREIRARINDBIRAEE 2 — %
i o e 47 31 48 34 42
Reports filed through whistle-blowing system "2 Consolidated | Reports
TEIIRAG - RIZECE IO T BRI -7 | # o 5 5 ) X
Code of conduct and ethics breaches Consolidated | Incidents
TREB B R AT % 0 0 0 0 0
Fines and penalties for corruption Incidents
IIN—F
Consolidated
TR B R ST ] 0 0 0 0 o
Total cost of fines and penalties for corruption Yen
EWERE % 0 0 0 0 0
Non-compliance incidents Incidents
IIN—F
Consolidated
ENERSIERE =]
0 0 0 0 0
Total cost of non-compliance incidents Yen
BESFEDT S/ S—RE - HBECH T DERME - % 0 0 0 0 0
Customer privacy violations and complaints Consolidated | Incidents
BraT &R - M 0 0 0 o o
Political contributions Consolidated Yen
Ud—)UH H—T * 0 0 0 0 0
Recalls™ Consolidated | Incidents

*1 PEBERODME AEUR DT EAAS MRATO IR, SFERESNIIAMERERIHDEEATURL. TDH. MEURT(CHT ZMHEECSEFRE(HTO>THDHEEA.
As a result of the whistleblower analysis and human rights risk assessment, there were no human rights risks identified this fiscal year.
Therefore, no corrective actions for human rights risks were taken during this fiscal year.
*2 PEREROBNICOVTE. FMIER IHIIL—T Ry RS HIE (RERERED) | (CRBLUTHDFET,
The flow of internal reporting is described in the attached document "Marui Group Hotline System (Internal Reporting Desk).
*3 2022FFRLDEBRZE (BOZERCTEALSNLEMYR . BFEGELE.
The definition was changed in 2022 to reflect the number of incidents brought before disciplinary committees.
Figures from previous years have been restated to reflect this change.
¥4 AFHIIN—TOUI-IUREELT, IDTSATORERFKCHRENH D, BRAME NI
The number of recalls represents incidents reported to the Compliance Promotion Board and then disclosed.
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BIED >4 Relevant Links

IRIE  Environment

SCOPE 3 BEEFERFH
https://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environment2

Detail of Scope 3 Emissions Data
https://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment2

= Social

L DIEEEE
https://www.0101maruigroup.co.jp/sustainability/theme02/org_02.html#org2

Promotion of Women's Contribution
https://www.0101maruigroup.co.jp/en/sustainability/theme02/org 02.html#org2

B5F=RF31H8
https://www.0101maruigroup.co.jp/sustainability/theme02/development 01.html#development3

Employees Taking Part in Voluntary Participation Initiatives
https://www.0101maruigroup.co.jp/en/sustainability/theme02/development 01.html#development3

NEADER D7
https://www.0101maruigroup.co.jp/sustainability/pdf/matl_issue/matl issue prg.pdf

Human Right's Initiatives
https://www.0101maruigroup.co.jp/en/sustainability/pdf/matl_issue/matl_issue prg en.pdf

73)\F>X  Governance

JRTA> MES]
https://www.0101maruigroup.co.jp/ci/governance/

Management System
https://www.0101maruigroup.co.jp/en/ci/governance/

BEREARAS)\—
https://www.0101maruigroup.co.jp/pdf/committee_members.pdf

Committee Membership
https://www.0101maruigroup.co.jp/pdf/committee _members_en.pdf

HHAII—THE—5
https://www.0101maruigroup.co.jp/ci/governance/

MARUI GROUP Policies
https://www.0101maruigroup.co.jp/en/ci/governance/

R*— - O—2A YU SIRUFOEEMEMIEDTEHOEARSE | NEW
https://www.0101maruigroup.co.jp/pdf/policy/anti_moneylaundering 240815.pdf

HHII—-TDEZ3> MARUI GROUP VISION

E23>2050
https://www.0101maruigroup.co.jp/sustainability/vision2050

VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/

E<3>20500i#H
https://www.0101maruigroup.co.jp/sustainability/pdf/vision2050/progress_list.pdf

Progress toward VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/pdf/vision2050/progress_list_en.pdf

HHIIL—TDLR— b  MARUI GROUP Reports

HAIREL/R— ~2023
https://www.0101maruigroup.co.jp/ir/pdf/i report/2023/i report2023 a3.pdf

Co-Creation Management Report 2023
https://www.0101maruigroup.co.jp/en/ir/pdf/i_report/2023/i_report2023_ena3.pdf

VISION BOOK 2050 (BE#A3E)
https://www.0101maruigroup.co.jp/sustainability/pdf/s report/2018/s report2018 a3.pdf

VISION BOOK 2050 (English)
https://www.0101maruigroup.co.jp/en/sustainability/pdf/s_report/2018/s_report2018_a3.pdf

>/ ~Jw2 IMPACT BOOK

IMPACT BOOK 2024 (B#A3E)
https://www.0101maruigroup.co.jp/ir/pdf/impactbook/2024/impactbook2024 all.pdf

IMPACT BOOK 2024 (English)
https://www.0101maruigroup.co.jp/en/ir/pdf/impactbook/2024/impactbook_all.pdf
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SURZEEN X9 DFiTatE 1-1

2018 3A (. BEMRD ADBIRBERN . BHAD/NTETHIH TSBTD
REZEELEUZ. =5(C20185F7H(CRE100(CHNEE. 20306 FTICHAE
BJRETRILF—ADEIEE100%Z BIRICERE LE Uz,

FIz. 2018F11A(CITCFDICEEARD/NEETHISH TER L. 2019
BMEEFRESC. [IRZEBICHT DMBREERRUELR.

ZUT. 2023F8AICIF SBTRY MEOREZEUSLTHDET.
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