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M) — TS5 |

RIR7# = http://www.0101maruigroup.co.jp/sustainability/theme03/environment_01.html#environment1
Environmental Policy Yes MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment1
SURZE) Climate Change
AHIIL—-TRIESE] (CED
ﬁflig‘ﬁfjﬁﬁ' ﬁ http://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environment1
Policy on Climate Change Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment1
N N e 20175 3 A8 20184 3 AHA 2019 3 A 20204 3 AHA 202143 B8
A\wIZoLY) B ) ) ) ) )
i Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Boundary Unit March 31,2017  March 31,2018  March 31,2019  March 31,2020  March 31, 2021
GHG Scope 1 14,920 13,818 15,109 13,956 11,090
GHGHEHE %
GHG Emissions* GHG Scope 2 S 103,264 99,286 96,232 67,916 37,858
t-CO,
GHG Scope 3 Group 489,439 | 412,256 | 399,926 | 352,640 | 256,682
i
Total 607,623 525,360 511,267 434,512 305,630
CO,EfEHkHtE
TR 12,418 | 12,445 | 12,123 | 11,710 9,992
CO M= Direct CO, Emissions
ieai CO.[EitEHrtE IN—-7
€O, Emissions 2" = t-CO, | 103,264 | 99,286 | 96,232 | 67,916 | 37,858
Indirect CO, Emissions Group
gt
Total 115,682 | 111,731 | 108,355 79,626 47,850
GHGHEH=[REf (EEERENREZD) )L —
L U ‘ , IN=T 19.4 14.9 12.4 10.4 20.0
GHG Emissions per Unit (Operating Income per Unit) Group
RIRME (EFRFZ/CO2HFE) [NEw | )L —
- v/ =) [New] =T 5.2 6.7 8.1 9.7 5.0
Environment efficiency (Operating income/ CO2 Group
HF CE#EHiHE
T 1,087 962 2,247 607 910
HFC - HCFCHHEEX Direct H F C Emissions
isssi HC F CEE TS IIW—7F
HFC and HCFC Emisssions ™ R t-Co, 1,415 411 739 1,639 189
* Direct HCF C Emissions Group
gt
2,502 1,373 2,986 2,246 1,098
Total
HRH-— RO JY RTUS R * 1 L — BT
s - 2N BB 9 29 81 61 59
Product Carbon Footprint Group Items
THLF—fEREX GJ | 1,995,137 | 1,989,179 | 1,933,139 | 1,820,271 | 1,568,694
Energy Consumption BHERE e
* Electricity Used Thousands (200,114) (199,521) (193,896) (182,575)| (157,341)
of kWh)
AR T L £ — B GJ 0 91 21,837 418,042 817,688
F
Renewable Energy Used Thou:::zs (0) 9) (2,190)|  (41,930)| (82,013)
of kWh)
BARETIRILF—HEX N
e [NEWT % (0) (0) (1.1) (23.0) (52.1)
Ratio of Renewable Energy Group
HRIERE
234,880 | 228,687 | 221,441 | 215,152 | 184,608
Natural Gas Used
523 . N cHN)L S =
i - AT - V) R 10,201 | 15,196 | 15768 | 14,319 | 11,472
Diesel,Heavy Oil A and Gasoline Usage G
BAC AR 101,144 | 94,650 | 107,134 | 105,791 | 92,269
Water Usage by Air-Conditioning Equipment
it
Total 2,341,454 | 2,327,713 | 2,277,481 | 2,155,533 | 1,857,043
I)LF— SREN (EFEEEMNRHEZ )L—
RILF @ﬂ%)ﬁim (.L%uﬁﬁfjﬁér D) . IN—-7 ) 74.9 66.0 553 51.4 121.3
Energy Consumption per Unit (Operating Income per Unit) Group

* E=FERIER (2018F 3 AEN'S. HMIOE=ETH D —MIHEEABRRERIHEBIQA) S XL DZEFE(CDVWTURIEZZITTNET
MARUI GROUP has received third-party verification for figures of the given year from tha Japan Quality Assurance Organization

since Fiscal Year Ended March 31. 2018.

* 1 FBROOFTA)LREEIEARBSLLE (S 20206388, 2021F3BMEH—ROAT Y hEEDOETOF v 2R (FEME T,

PRHEMEDHRIELE Uz,

In reponse to the COVID-19 pandemic, MARUI GROUP did not conduct a campaign combined with carbon offsetting,

but only mesured emissions.
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IR  Environment

S/#ZE) Climate Change

SN e 201743 AR 20184 3 A 20194 3 AR 20204 3 A8 20214 3 A8
Ay =tva
Boundary Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31, 2017 March 31, 2018 March 31, 2019 March 31,2020  March 31, 2021
A, FZ@ERUCHBERIRETRILF— IN—=7 Fkwh
= Thousands 395 386 2,574 42,289 82,367
Total Amount of Renewable Energy Purchased or Generated Group of KWh
T o7 | BPB
Millions of 3,685 3,844 4,112 4,005 3,533
Energy Costs Group Yen
CDP [URZEHN R IF oN—7
o - A- A- A A A
CDP Climate Change Score Group
ISO 14001 EUS#K IN—7
e fr 0 0 0 0 0
ISO 14001 Certified Sites Group Sites
BIREFEEY Resources and Waste
TAHI I —THEESE ] (CED (BEBEI%EEH)
EY %S yaka =] http://www.0101maruigroup.co.jp/sustainability/theme03/valuechain.html#valuechainl 1
Resource Use Policy Yes Included in the MARUI GROUP Procurement Policy (for Business Partners)
http://www.0101maruigroup.co.jp/en/sustainability/theme03/valuechain.html#valuechainl_1
HIIL—-TERESE ] (L&D
FREYHIRI & B http://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environment1
Waste Reduction Policy Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment1
{EFMERELEERS B AL
Chemical Phase-Out and Management Policy Yes Same as Above
EMBARIES B Bt
Biodiversity Policy Yes Same as Above
Jrouyey gy ?017&353}1 ?018¢3F]Hﬂ ?019&353}1 ?020&3)5]&5 ?021&3)51%
i Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Boundary Unit March 31, 2017  March 31,2018  March 31, 2019 March 31,2020  March 31, 2021
FEMAMERE (BRI ERS) N
= iade Non-consotgated: | 1,704 1,522 1,407 1,116 951
Raw Materials Used (Resources for Packaging) MARUI
FREYIHEHE % IN—=
2* t 15,039 14,527 14,419 13,588 9,792
Total Waste Group
REYEIRE * IIN—7
. t 8,839 8,351 8,524 8,508 6,438
Waste Recycled Group
U1 O)LEx -7
. % 59 57 59 63 66
% of Recycled Material Group
ERAAL ) & Kk e
it o 5,987 5,940 5,657 4,854 3,254
Total Waste Disposed* Incineration
1BHITT I
t 213 235 238 226 100
Landfill Group
gt
6,200 6,175 5,895 5,080 3,354
Total
BERZEMHLE IN—7
- t 0.02 0.01 0.21 0 0
Hazardous Waste Group
NOx HFHE II—-7
- t 10 9 12 6 5
NOx Emissions Group
SOx HEH= IN—-=7F
- t 0 0 0 0 0
SOx Emissions Group
VOC #HiH= IIN—7F
- t 0 0 0 0 0
VOC Emissions Group

* SE=EHIREHAE

Items which received third-party verification
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7K Water
AHII—-TEESE ] (LED
7)(;'5_&'_-*- ﬁ http://www.0101maruigroup.co.jp/sustainability/theme03/environment_01.html#environment1
Water Policy Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment1
. ) . 20174 3 A 201843 A 20194 3 A 202043 A 20214 3 B
ASAZV] B ) ) ) ) )
i Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Boundary Unit March 31,2017  March 31,2018  March 31, 2019 March 31,2020  March 31, 2021
KERERSE % IN—=7 Fr
. Thousands of 1,455 1,443 1,463 1,490 1,128
Total Water Used Group m
HikE % IW—-F T
. Thousands of 1,434 1,434 1,454 1,437 1,086
Total Wastewater Group .
O>FS+177>R Compliance
N N . 201743 B8 20184 3 A 20194 3 B 20204 3 A8 202143 B8
A\SIZ=Y] B ) ) ) ) )
i Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Boundary Unit March 31,2017  March 31,2018  March 31,2019  March 31,2020  March 31, 2021
BRSO o7 | @ 0 0 0 0 0
Number of Environmental Fines and Penalties Group Violations
RIBEREIEEE I~ | 0 0 0 0 0
Total Cost of Environmental Fines and Group Yen
1) —>7R> REARERE  Green Bond Fund Allocation Report
BN+ 2
B LB 1 Refinance e
Unit Funds allocated * 1 amount * 2 Appropriations to Be Used
PJY—2RO R RUESIHELE (B3 %2 BLEEDSH * 3 ]
= ; assertions by one of its Millions of 4,616 1,605 3,779
Total amount of funds allocated x 2 directors * 3 Yen
BARRETRILF—H 58BN 100%:REE 1986 0
Sourcing of 100% of electricity from renewable power sources
SREMNET A R R B7F
_ o Millions of 2,628 1,604 -
Reduction of greenhouse emissions Yen
BERRIRILF—RE 10 0.7
Generation of renewable power ' '

* HB=FREIDER

K2 AHIIN—T - JU—2RO RIL—ALD—0ETU—27R> RIFERI 2018 DBE&ME. RUTORIBE COEMCDULT, M7 UZESGD
AL - PIBE TH IV RTAFUT A ORLD, BHYRI—F 1 - ACZTAZZERBLTHEDET, Fe, JU—2R> ROBEEEN
HHIIN—T - TU—2RY RIL—LAD— O TEDLBEISATUTZBIELETOS T U McREESNE S 2R UELE
XHYRFAFIUFTAODADFZa1F7ILLE2 -SSR
MARUI GROUP has received a second-party opinion on its Green Bond Framework’s environmental credentials and its alignment
with the Green Bond Principles 2018 from Sustainalytics, an independent ESG research and analytics firm. Additionally,
Sustainalytics confirmed that the projects funded through the green bond met the Use of Proceeds criteria outlined

X Please refer to Annual Review from Sustainalvtics

Items which received third-party verification

in the Marui Group Green Bond Framework.
* 1 202153 8B%#E March 2021 results

* 2 B%EHAR : 201685108 ~2018% 9 (202143AMICREMRN APFHEHIROBRUEZEIE L. BRXFTFHYUFT 1 O XDBEHi%E
ZIFTVETY)
Applicable period : October 2016 - September 2018 (Refinance amount of Reduction of greenhouse emissions has been revised and
reevaluated by Sustainalytics in Fiscal Year Ended March 31, 2021.)

* 3 JU—2iRY ROBEEEHNNHIIN—T - JU—2R RIL—LAD—OTEDEEEISATUFZEBIZLULETOS T MCRESNEZ &%
FERBUE Ulc. HHEWHS BEPITHRE CFO. IR - % - AT FEUS v - ESGHEEIEY ik
Confirmed that the net proceeds were allocated to projects that meet the Eligibility Criteria outlined in the Marui Group Green Bond
Framework.Director, Managing Executive Officer, and CFO In charge of IR, Finance, Investment Research, Sustainability,
and ESG Promotion Hirotsugu Kato
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#& Society

F&t  Policies
[RHIIL—T NESET]
PNVl B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Human Rights Policy Yes MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2
[RHIIL—TANESE] [CED
REFSEPS LA B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Policy Against Child Labor Yes Included in the MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2
SREISS @RS L5 E =) Bt
Policy Against Forced Labor Yes Same as Above
IEERI 8T =) Bt
Equal Opportunity Policy Yes Same as Above
tEtoOBEBROAEE =] Bt
Policy Supporting the Right to Freedom of Association Yes Same as Above
FARITHED T i =] i
Policy Supporting the Right to Collective Bargaining Yes Same as Above

HESZE Customers

MHIIN—TBEEETI T~ A Mt

BEEFHH o] https://www.0101maruigroup.co.jp/pdf/policy/customer_eng.pdf
Customer Policy Yes MARUI GROUP Customer Engagement Policy

https://www.0101maruigroup.co.jp/en/pdf/policy/customer eng en.pdf

[BESFIST—TAS M (BT

BEEHBIY—TT 1 >TAE 5 https://www.0101maruigroup.co.jp/pdf/policy/customer_eng.pdf
Policy to Market or Advertise Responsibly Included in the MARUI GROUP Customer Engagement Policy
Yes https://www.0101maruigroup.co.jp/en/pdf/policy/customer_eng_en.pdf
20175 3 HM 20185 3 A8 2019 3 HM 20205 3 A 2021 3 HM
A0 B Fiscal Year Ended  Fiscal Year Ended Fiscal Year Ended  Fiscal Year Ended Fiscal Year Ended
Boundary Unit March 31, 2017 March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021
HRIEERE 1 L—
y " =T 31 26 25 24 23
Total Number of Stores Group Stores
TR EE L— Fri
7oA IN=T | s 452 440 426 418 401
Total Sales Floor Area Group o
B E CU-r MARIEE + 1 G- o
) ) Thousand 10,082 10,301 10,010 9,435 9,837
Number of MARUI GROUP E-Commerce Site Visits Group of":f:;:
TARRD— REBEH 2 L— o
-, C 636 657 688 720 709
EPOS Cardholders Group | Thewsnes
206A°F
THRZH— RaE Age 29 and Below 25.9 25.1 24.6 24.2 23.5
5 *2 301%
FFRERLE 26.1 25.6 25.3 25.1 25.4
EPOS Cardholders Age 30-39
by Age Group™? 401% II—F 0
Ye . . . . .
Age 40-49 Group o 19.4 19.4 19.2 18.9 18.8
50f% 14.6 15.3 15.8 16.1 16.4
Age 50-59 ' ' ' ' '
6ORELLE 13.9 14.6 15.1 15.6 15.9
Age 60 and Above ' ' ' ' '
TRRA— RERE=R IIN—T
% . . . . .
Ratio of Active EPOS Cardholders (for a year) Group ° 65.3 65.9 65.9 65.5 63.0
TIRRAD— R 1IREEDFIZE*3 oN—7 M
'3 6,500 7,000 7,700 8,100 4,500
Income per Card of EPOS Cards Group Yen
BfElte= oN—7
% . . . . .
Ratio of Delinquent Debt Group ° 1.45 1.60 1.80 1.90 2.09

* 1 2018F3AMKLDEEEZE L CLEY Standards were changed in Fiscal Year Ended March 31,2018
* 2 DIBIDA—RESL  Includes previous cards
* 3 JA 2TV OBEEENR-BBEL FinTech business operating income + Active cardholders
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tt& Employees

[RHIIL—F AAFERAE |
AMBFEA & =) https://www.0101maruigroup.co.jp/sustainability/theme02/development 01.html#development0
Training Policy Yes MARUI GROUP Human Resource Development Policy
https://www.0101maruigroup.co.jp/en/sustainability/theme02/development 01.html#development0

THIIL —TREB/ES ]

HEZe/mESE B https://www.0101maruigroup.co.jp/sustainability/theme02/health 04.html#health1
Occupational Health and Safety Policy Yes MARUI GROUP Occupational Health and Safety Policy
https://www.0101maruigroup.co.jp/en/sustainability/theme02/health 04.html#health1
201743 B4 20184 3 A8 20194 3 B 20204 3 B 20214 3 B

IN\CIZLY) B

Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended

Boundary Unit March 31, 2017 March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021
2 2,584 2,466 2,340 2,297 2,140
HEH* 1 Women
5 II—7
Number of A 3,148 3,082 2,986 2,833 2,715
*1 Men Group Persons
Employees =
; 5,732 5,548 5,326 5,130 4,855
Total
s — - T
FRERRRATS * 1 1,422 1,325 1,207 1,095 1,088
(%= b1 LRAES) Women
Number of Temporary 5 IN—-7 A 333 317 313 358 399
Employees*l Men Group Persons
(Number of Part-Time ° 1,755 1,642 1,520 1,453 1,487
Employees) Total
Z
0 0 0 0 0
BEEEN Women
Number of % =7 A 0 0 0 0 0
Contractors gen Group Persons
. 0 0 0 0 0
Total
2 14.6 15.6 16.5 17.4 18.4
THBHES 1 % 3 Women ' ' ' ' '
A Number of E] IW—F F
verage TUmbeEr e 22.7 23.3 23.7 24.0 24.4
Consecutive Men Group Years
Years Served ™ B
18.8 19.6 20.3 20.8 21.6
Total
Z
39.3 40.4 41.3 41.9 42.9
POERE* 1 x4 Women
E: II—F %
Average Age of i 46.4 46.7 47.3 47.7 48.2
*1%4 Men Group Age
Employees =F
i 42.3 43.0 43.9 44 .4 45.3
Total
AN
BEFE* * 6 2.7 2.9 3.0 2.6 23
T EBER x5 Full-Time Staff Voluntary Turnover Rate*
on-7 |,
Employee Turnover £t Total* Group %o 4.2 4.2 5.5 7.7 4.9
Rate*5 NP
E iR
(RIS <) (3.2) (3.1) (3.6) (5.7) (2.6)
(Excluding Retirements)
HEAHEOEB AL * 2 MDD Bt E T
Number of new graduates hire retention™ Boundary  Boundary Total Men Women
2018 4 AFFZEANLE
o ) N 51 20 31
New graduate hires in April 2018 II—TF A
5520215 4 AEESE Group persons 45 17 -8
Of which, those remaining in April 2021
* 1 HE3HA31IHRE As of March 31 of each year * 2 FIREAHESIACH L. REEE6R. RIEE12% 6 retired, 12% turnover rate for 51 new graduates.

* 3 2020FDFD KD HEDOMRERZILK (ZIHEDS S, BPNERAZNNADODEEEZED) . BEEDBEELTVET.
The scope of employees has been expanded from fiscal 2020 release. (Including contract employees who have changed their employment contract
to non-fixed-term contracts). Figures for previous years have also been revised.
* 4 2020FNFD X DHBEOMKREEZILA (IS - BHEHBHEESD) . BEEDBEBELTVET,
The scope of employees has been expanded from fiscal 2020 release.(Including contract employees and hourly workers). Figures for previous years have also been revised.
* 5 2020FNRN X DHBOMKERZILA (KlEEZS0) . BEEDBEELTVET.
The scope of employees has been expanded from fiscal 2020 release. (Including employees on leave). Figures for previous years have also been revised.
* 6 HCo#HaTcOBE (. £RMENSEFRESE. EURME, BHRES. MSHES. TOMSHHMSRBELNOEBHTOMME SEETD
The full-time staff voluntary turnover rate is calculated using the total number of employees leaving their positions excluding those leaving due to mandatory retirement,
those that passed away, those that were removed from positions for disciplinary reasons, those that resigned at the suggestion of the Company,
and those that left for other reasons at the convenience of the Company.
* HE=FHRILEE Items which received third-party verification
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R . 201743 A8 20184 3 A# 201943 A8 202043 A8 202143 A8
NO2FY L:lins Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Boundary Unit March 31, 2017 March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021
k=4
_ - 31 38 35 35
FARERFAEL Women
Number of Newly Hired 5 In-7 A _ 20 27 23 18
Employees E/|en Group Persons
i - 51 65 58 53
Total
FRREAERC DD II—F
% - . . . .
% of Women in New Hires Group ° 60.8 58.5 60.3 66.0
THHEEE* 1 % i) —
. N7 % 45 44 44 45 44
Women Share of Total Workforce Group
BRI + 2 & —
o _ e =T A 33 40 47 49 52
Number of Women in Management Positions Group Persons
T EIEREEE x 2 %
. e sk 10.0 11.2 12.6 13.3 14.5
% of Women in Management Positions HI—TF .
BIEEFIERR< 2% Group %
% of Women in Management Positions 92 99 1 1 9 1 1 0 124
in Revenue-Generating Functions 2*
T —F—8* 2 II—F
o o, A 611 643 654 657 668
Number of Women in JuniorManagementPositions Group Persons
ML) A R JL— Rzl
i)~ — %+ 2 B Position Grad o - 26.7 27.4 29.7 30.7
% of Women in Junior z’ ;ﬁ:’éd?n* rade G %
15558k roup
Management Positions*? 8 o - 27.2 28.5 31.0 31.8
(By Position)
18 A iy (D %3
5 RIS E L . DT 324 296 248 263 229
Number of Employees Women A
BEx4 Group Persons
Taking Parental Leave Men™* 78 62 63 54 45
en
Z
BIRIARRESE N 100 100 100 100 100
) Women IIWN—-T7 o
% of Employees Taking Full %o
5 Group
Parental Leave 74 84 100 100 100
Men
B R AR S
4 PREEAEIREE * 5 ) 92 9 69 79 87
Ratio of Employees Returning Women I o
0
Work after Taki G
o Work after Taking = roup 100 100 100 100 98
Childcare Leave*s Men
Z
Fik - BIRDIZOHD w 473 484 496 481 483
_ . " men
GISTIZITEEL * 6 P oz |
Shortened Working Hours for 0 0 2 3 5
Men Group Persons
Childbirth or Childcare =
Purposes® i 473 484 498 484 488
Total
2 1 74 4
BRIVIALEREXT  \Wwomen o7 | 8 63 6 59
Ratio of Employees Returning 53 Group %o
to Work Full Time after Men 100 100 100 100 100
FEAVWEREAE + 8% IIN—7
. ) . % 2.16 2.39 2.53 2.55 2.63
% of Disabled in Workforce Group

* 1 KEI3HA31BIRE As of March 31 of each year

* 3 FHEADFIEMSEEL Figures are the average number of employees for each fiscal year

*2 KEA4H1BIRTE  Asof April 1 of each year

* 4 202Q1FENMEDEGEZEE (RBENLELLEDSS FAAME+ABDEE QFHM) [CEWREZMIBLIEAR) . BFEEBEELTHET,
The ratio of employees returning to work after taking childcare leave is a new item disclosed from fiscal 2021

(calculated by using the number of employees whose partner gave birth and who began using childcare leave in the given fiscal year or in the previous fiscal year).

Figures for previous fiscal years have also been disclosed.

*5 2020FERICFHNIRISET ZERAMEDS EMULHEDES

% of employees who have returned to work among employees on childcare leave whose children reach the age of three during fiscal 2020

*6 HHAPDEUSESE The total number of employees using this system in each fiscal year

*7 JERSRAENIE L D DIV A LBFE(CIE)IRUIZE  The ratio of Employees Returning to Work Full Time after Working Shortened Working Hours

*8 HUFEFE6H 1HBRE Asof June 1 of each year

* SE=FIRFIEE Items which received third-party verification
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ESGF—4~Jw% ESG DATA BOOK
= Society

tt& Employees

IS SY ey 20174 3 588 20184 3 A 20194 3 58 20204 3 A 20214 3 B
) Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Boundary Unit March 31, 2017 March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021
DI =T AR REE L * 1
) y . . 482 514 460 352 287
Number of First Intra-Group Profession Changes A
DI -T2 HBREE IR * 1 IIN—=F Persons
* ) " 1,833 2,210 2,541 2,626 2,799
Aggregate Total Number of Intra-Group Profession Changes Group
DI —T2HHEREE + 1
) ) “ % 34 43 52 61 69
Ratio of Intra-Group Profession Changes
AMANDIREEE H—— | BRA
= Milions of 474 725 1,046 1,210 1,018
Human Resource Investments Group Yen
= ST g+ NEW IN—7
BSFEFESSEISHAK-SO] A 2,549 4,558 3,573 3,814 4,058
Number of Employees Taking Part in Voluntary Participation Initiatives*5 GI‘OUD Persons
S L] E3*5| NEW II—F
Ratio of Employees Taking Part in Voluntary Participation Initiatives*5 GI’OUD
HHE— A DR o=7 | .
o T 537 645 757 802 307
Operating income per empoyee Group T“"“ja"ds of
HEOBEH IUF LUDOREE o-z | BAH
. ) Millions of 32,023 31,537 30,869 29,484 26,497
Total Employee-Related Expenses (Salaries + Compensation) Group Yen
HEOTIREH (hfE) *2 on-7 | o 491 449 47 465 484
Median Compensation of Employees*2 Group T“"“ja"ds of
FFEMEHOTIIRS* 3 o8
o b7l - - - 352 359
(BAIEDH) Women et ’ g
Average salary of Non- en
=] Group Thousands
management level (Base of Yen _ _ _ 444 443
salary only)*3 Men
BEROTIIES 3 7
2 Vil - - - 757 749
(BAIEDH) Women et ’ g
Average salary of en
2] Group Thousands
Management level (Base of Yen _ _ _ 790 791
salary only) Men
HAMAHELR x 4% i
- e % 93 94 94 95 93
% of Employees Unionized Group
semstasgayy  (LE
L G B T QiMERETZHEE K ) 500 1,767 3,674 4,442 4,802
Aggregate Number of Employees In—-7 A
Employees and Tenants That SF>bhExE Group Persons
Have Undergone LGBTQ Tenants 28 251 647 ol 1,276
—)i— _ias #H8
A/ =D —IRIE 3R 1,249 2,787 3,952 4,596 5,028
REtBRER Employees IL-7 | A
Number of Employees and R Group Persons
Tenants That Have Taken the TrrbheEx 4 131 299 489 519
Rank 3 Universal Manner Tenants

*x1 BFE4HE10BDAFT  Totals from April and October of each year
*2 EBHEEER<. BflE€+85. Excluding management level. Monthly wage + bonus
*3 AROEAEx12MAS (B - FUEEKR)
x4 HE3HIHRE As of March 1 of each year
*5 BES5FZHEFSEIDMHE L. SHNERERFS. BSFUDGEREDHER(TIGS - BFELSE LIS

Calculated using the number of employees who voluntarily applied to participate in learning programs and other opportunities
* E=EHRIDAER

Standard monthly wage x 12 months (Excluding bonuses and allowances)

Items which received third-party verification
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#= Society Last Updated: June 22, 2021
T8 Employees
NGOz Efy 201743 A8 2018 3 A8 20193 A 202043 A8 202143 A8
- . Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Boundary Unit March 31, 2017 March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021
#H8
o 76 61 78 72 55
FEKEICLDBIEE Employees
Injuries from Occupational PEFEE In-7 A 0 0 0 0 0
Accidents Contractors Group Persons
gt
76 61 78 72 55
Total
FEKEEC LD ERHX HE 0 0 0 0 0
Number of Work-Related Employees
Fatalities* BERE =T A 0 0 0 0 0
Contractors Group Persons
it
0 0 0 0 0
Total
K= L (LTIFR) « #HE
SIS (LTIFR) . 1.40 0.83 0.94 0.91 0.55
Lost-Time Injury Frequency Employees InN—-7 )
Rate (LTIFR) * RERE Group 0 0 0 0 0
Contractors
BEEMARRER (OIFR)x B 0 0 0 0 0
Occupational Iliness Employees IIW—-7 )
Frequency Rate (OIFR) * EEHE Group 0 0 0 0 0
Contractors
HHBISEEE  Business Partners
NGOz fy 201743 B8R 201843 A 20194 3 A 202043 B 20214 3 A8
- . Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Boundary Unit March 31,2017  March 31,2018  March 31,2019  March 31,2020  March 31, 2021
HEB| S S FR AR Ak @ > 5 1 1
Non-consolidated: -
Number of Explanatory Forums for Business Partners MARUI Times
Rh=—>1 > OEMETIHER (REH) II—F =
: : LT 20 57 69 80 80
Number of Audited Suppliers Group Suppliers
#his - #t% Communities and Society
I . 20174 3 A 20184 3 A 20194 3 A 20204 3 A 20214 3 A
- i Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Boundary Unit March 31,2017  March 31,2018  March 31,2019  March 31,2020  March 31, 2021
EAEE (AL + RS o-z | BAF
. Millions of 141 135 187 194 189
Total Amount of Corporate or Group Donations Group Ven
1Bktz+1UF« Information Security
HI I —TiEfREF 2 UT it
1BRzF 21 U REHET B https://www.0101maruigroup.co.jp/security/index.html
Policy on Data Security Protection Yes  MARUI GROUP Information Security Policy
https://www.0101maruigroup.co.jp/en/security/index.html
TAHIIN—T TS5 —RUS—]
BN IERIRE S & B https://www.0101maruigroup.co.jp/privacy/index.html
Policy on Privacy Security Protection Yes  MARUI GROUP Privacy Policy
https://www.0101maruigroup.co.jp/en/privacy/index.html
) ) . . B https://www.0101maruigroup.co.jp/social_media/
Policy on Social Media Privacy Security - - -
] Yes MARUI GROUP Social Media Policy
Protection https://www.0101maruigroup.co.jp/en/social media/index.html
Nz Hp 201743888 2018438 2019438  2020638H 202143 AH
Boundary Unit Fiscal 2017 Fiscal 2018 Fiscal 2019 Fiscal 2020 Fiscal 2021
1SO 27001 EiS% IN—7F % 1 1 1 1 1
ISO 27001 Certification Sites Group Sites
1SO 20000 Ewi5% IN—=F % 1 1 1 1 1
ISO 20000 Certification Sites Group Sites
TSAINS = — TR I~ it 6 6 6 6 6
Number of PrivacyMark-Certified Group Companies Group Companies
BRTF1 VT BRI IN—7 # 0 0 0 0 0
Number of Data Security Violations Group Violations
BT+ U EREIEEE -7 5| 0 0 0 0 0
Total Cost of Fines for Information Security Violations Group Yen

* EHE=FRIIIEE Items which received third-party verification
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HINF>X Governance

J—RL— h#/{F>R  Corporate Governance

AU oy 20174 3 A 20184 3 A 2019 3 A 20204 3 A 20214 3 A

Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended

Boundary Unit March 31, 2017 March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021
Z
" 0 0 0 1 1
By Eann| Women
Number of Directors Number of Internal 53
Di 4 4 4 4 4
irectors Men
i 4 4 4 5 5
Total
Bk
o8 NHI—T A 1 1 1 1 1
Iz Eot Women N:A;?zl:g;d Members
Number of B
Independent Men 1 2 2 2 2
Directors =
2 3 3 3 3
Total
6 7 7 8 8
Total
BRI TIRE S A 4 4 4 5 5
Number of Corporate Executive Officers on the Board Members
BRI TIR B =R
) ) itk : 67 57 57 63 63
% of Corporate Executive Officers on the Board L
E:_L i9 y“ /'—"tt”jé Non-consolidated:
PRIITRILR maIGROUP | g 33 43 43 38 38
% of Independent Directors on the Board
MRS LR ER 17 14 14 55 55
% of Women on the Board
Z
" 0 0 0 0 0
BEETGY Eaun| Women
Number of Audit & Number of Internal 8
Supervisory Board Audit & Supervisory Men 2 2 2 2 2
P y Board Members
Members 5
2 2 2 2 2
Total
Bk
Z HHIL—T A
. 0 0 0 0 1
LRV ) Women | Mrensolesest | Members
Number of 8B
Independent 2 2 2 2 1
) ) Men
Audit & Supervisory [
Board Members 8 2 2 2 2 2
Total
it 4 4 4 4 4
Total
IR HIEEEIGIE R 50 50 50 50 50
% of Independent Audit & Supervisory Board Members n;ﬁ;j o
EBEAS AL 2 Non-consolidated: 0
BB ‘ . MARUL GROUP 0 0 0 0 25
% of Women Audit & Supervisory Board Members
BRI DT L o &
’ s B 55 56 57 61 58
Average Age of Board Members N‘;”A:L";;s;:id Age
ERim1s_tBREF S IN—7F % NV
Age Limit for Board Members Group Age None
ERAmAAERR IN—=F F 1 1 1 1 1
Term Limits for Board Members Group Years
PITIZEEH IN—7F F 1 1 1 1 1
Term Limits for Executive Directors Group Years
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J—RL— h#/{F>R  Corporate Governance

20174 3 A 20184 3 A 2019 3 A 20204 3 A 20214 3 A

Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended

IN\SIZLY) B

Boundary Unit March 31,2017 March 31,2018  March 31,2019  March 31,2020  March 31, 2021
B = FMEDER o 10 10 10 9 g
Number of Board Meetings Times
R % 100 100 99 99 99
- ek 0
Board Meeting Attendance At
- /. 7 Non-consolidated:
PRI MARULGROVP | g 100 100 97 9% 100
Attendance of Independent Directors at Board Meetings
BRI = HE R 7 5% T EHS A 0 0 0 0 0
Number of Directors Attending Less Than 75% of Board Meetings Members
BB RRERDIE o 16 16 17 15 16
Number of Audit Committee Meetings Times
BEERINREE % 100 100 99 100 98
. . . ek 0
Audit Committee Meeting Attendance At
R 2 Non-consolidated:
BRI MARUT GROUP % 100 100 97 100 97
Attendance of Independent Auditors at Board Meetings
BEBRBRHREERT75% U T BB A 0 0 0 0 0
Number of Auditors Attending Less Than 75% of Board Meetings Members
WTREH % 3 3 3 4 4
Number of Executive Women
Officers 5 A
13 14 13 14 15
(Includes Corporate Men HI—F Members
Executive Officers on B Group
the Board) Total 16 17 16 18 19
SIERTRRLEE % 18.8 17.6 18.8 22.2 21.1
Ratio of Women Executive Officers ° ) ' ’ ’ ’
= 0 0 0 0 0
154 - IRNEESEEH #A Women
Number of Nominating and Number of Internal s
Compensation Committee Nominating and 1 1 1 1 1
Members Compensation Men
Committee Members B
Total 1 1 1 1 1
ota
gk
z AHIL—T A 1 1 1 1 1
DAV IS Women | Non-consolidated: | vembers
Number of MARUI GROUP
Independent % 1 1 1 1 1
Nominating and Men
Compensation B
Committee Members Total 2 2 2 2 2
I
5% - RINEERFHEDE = 3 4 5 4 5
Number of Nominating and Compensation Committee Meetings njji;j Times
= on-consolidated:
e NMARUI GRO:" % 100 100 100 100 100
Nominating and Compensation Committee Meeting Attendance
HBRFFEUF 1 ZRREEH R
- . 11 11
Number of Sustainability Committee Members )—F | Members
YRFFEUF « ZERFMEDEY Group = ) 5
Number of Sustainability Committee Meetings Times
BIE - HREMEDRREEH A 10 11 11 11 11
Number of Environment and CSR Committee Members H)—=F | Members
TS - HRERBED RIS D Group El 3 4 > > >
Number of Environment and CSR Committee Meetings Times
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J—RL— h#/{F>R  Corporate Governance

20174 3 A 20184 3 A 20194 3 A 20204 3 A 20214 3 A

Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended

IN\SIZLY) B

Boundary Unit March 31,2017 March 31,2018  March 31,2019  March 31,2020  March 31, 2021
A TSAT U AMEERHRREH A 20 16 16 18 18
Number of Compliance Promotion Board Members H—F Members
N, —P=_¢7~ e A ™ Group
A>T 547> AEERHRFERIE El > 5 > 2 2
Number of Compliance Promotion Board Meetings Times
[LIRIREESEZEH A 9 10 10 12 13
Number of Public Relations IR Committee Members H—F Members
RIRIRSE AT Group B . c . g o
Number of Public Relations IR Committee Meetings Times
NERH ZEEREEH A 15 15 16 17 17
Number of Internal Control Committee Members H—F Members
PRI RSB Group B 5 5 5 5 5
Number of Internal Control Committee Meetings Times
BANBRREHEZESTEHN *
Number of Personal Information Protection Promotion " )t 9 10 10
embers
Committee Members * I)—=F
EANBRREREZSRFEDE * Group -
Number of Personal Information Protection Promotion i 2 3 1
imes
Committee Meetings *
BHREF1I T ZEREEHN A 13 14 14
Number of Information Security Committee Members H—F Members
. PN " Group
BT+ T+ EERRHMEDOR | 1 5 5
Number of Information Security Committee Meetings Times
LRRRERSZAN A 14 13 14 14 14
Number of Safety Control Committee Members H—F Members
BLEREASRIEEN Group B 3 5 5 5 5
Number of Safety Control Committee Meetings Times
A 245 -5 LEEREEH A 6 7 7 7 7
Number of Insider Trading Prevention Committee Members H—F Members
~ 5 ES—PN et ] GFOUD
A 2544 -5 RS RRIERIE Gl > 5 > 2 >
Number of Insider Trading Prevention Committee Meetings Times

* 2019 3AAMF (CIBIREF 1 VT« BEERITHSE
Integrated into the Information Security Committee from October 2018.
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#REN Compensation

Nl Bifir ?017&3)%35 .2018¢3H§H ?019&3)%35 ?020$3H§H ?021&3%&3
Boundary Unit F;cal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
gz_@&@m arch 31, 2017 March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021
) ) 84 84 84 - -
CEOREM Basic Compensation
Compensation of Chief ARy IATZ 3> 0 0 0 ) _
Executive Officer Stock Options i
EREDES e 8
Bonuses | ’ ’ ' '
FEEESERIREN 9 9 9
Other Compensation ) )
Hi
Total 102 102 103 - -
EARIREN +
. I 149 148
B AS EREM Basic Compensation 156 150 141
(RESMERR IR BR <) AbyTATZ3> 0 0 0 0 0
Compensation of Directors _ Stock Options ks S
(Excluding External RRBAES PHIN=T |y ions of 15 16 17 21 0
. Bon uses Non-consolidated:
Directors) EE ) TR MARUI GROUP Yen
TRIE T IR T
Other Compensation 16 16 17 0 7
&
Total 182 181 191 171 149
EARTREM
BERTISERAN Basic Compensation 34 34 35 34 35
BEAS /L AbhvoAT2a>
Compensation of Audit & ock Jpuons s _—
Supervisory Board DR IHILT L pilions of 0 0 0 0 0
BOnUSeS Non-consolidated:
Yen
Members - MARUI GROUP
i ) SEiaEE) R IRAN
(Excluding External Audit &
. 0 0 0 0 0
Supervisory Board Members) Other Compensatlon
Hi
Total 34 34 35 34 35
EATREM
HEANEEH IS EREN Basic Compensation 28 38 33 29 37
Compensation of External Ay OATZ 5> 0 0 0 0 0
Directors Stock Options s
EaEsnsEs - BT
Noeamanama: | I9nS f 0 0 0 0 0
Bonuses Yel
BRI R e |
THIEE/) S=RT
Other Compensation 0 0 0 0 0
st
Total 28 38 33 29 37
EAREREM
A LTSI ERAN Basic Compensation 15 15 15 15 16
Compensation of External AbyoAT2a> 0 0 0 0 0
Audit & Supervisory Board Stock Options s
Members HigEeES AT M?EH . 0
iions of
BOn uses Non-consolidated: Yen 0 O 0 0
EE SRR
TRIE T TR
Other Compensation 0 0 0 0 0
i
Total 15 15 15 15 16
=5tBEE  Accounting Audits
e . go17££3ﬁﬁﬂ 201843 AH8 201943 AH 20204 3 A 20214 3 BHA
. Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Boundary Unit March 31, 2017 March 31, 2018 March 31, 2019 M
g B I . g B arch 31, 2020 March 31, 2021
EBE
. 9% 95 98 74 88
SETEBEANDIREN Audit Fees
ek
) e Evle!
Compensation of IFEEHR . o | miions of 1 1 1 2 2
Accounting Auditors ENJrO”‘AUd't Fees MARUI GROUP Yen
fl_ al 97 97 100 76 90
ota

* FafERR<

Excludes subsidiaries

12
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WHII—T D—RL— MINFUIREBCED

o0—/)\v it B http://www.0101maruigroup.co.jp/pdf/cgr.pdf
Clawback provision Yes Included in the MARUI GROUP Corporate Governance Report
http://www.0101maruigroup.co.jp/pdf/cgr_en.pdf
DI —T1T8h#E] (CED
fRIRARED B http://www.0101maruigroup.co.jp/ci/action.html#action1
Business Ethics Policy Yes Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1
TAUHI I —TBBUT AR LESE ]
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
MARUI GROUP Anti-Corruption Policy
TBERBE1IE A & B https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption
Anti-Corruption Policy Yes [0\ —TT8#iEE] (L&D
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1
TAHI I —TBBUTARMBIESE] (L&D
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
Included in MARUI GROUP Anti-Corruption Policy
BRUNERBA LE AT =] https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption
Anti-Bribery Policy Yes [ —TF88EE C80
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1
TN —THi#EHE ]
BOBEAMED A& =] https://www.0101maruigroup.co.jp/pdf/policy/tax_210331.pdf
Policy on Tax Transparency Yes  MARUI GROUP Tax Policy
https://www.0101maruigroup.co.jp/en/pdf/policy/tax 210331 en.pdf
TAHI I —TRBUTRMBIERE] (L&D
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
Included in MARUI GROUP Anti-Corruption Policy
O &S EBURFA\DiRE DS & =] https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption
Corporate Public Policy and Lobbying Yes  [DL—TiThiiel (cE0
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1
BAHIIIL—T J—RL—RHFIR - BARSA>] (LED
https://www.0101maruigroup.co.jp/pdf/cgg 20200730.pdf
Included in the MARUI GROUP Corporate Governance Guidelines
NISBIREFRES =] https://www.0101maruigroup.co.jp/pdf/cgg 20200730 en.pdf
Employee Protection / Whistle-Blower Policy Yes IAHII—TBBUTRI5LI5E ] (88
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption
i1 OFZS AR 5 it = ALt
Conflicts of Interest Policy Yes  Same as Above
BN DR EL B EEG| S = Bt
Policy on Related Party Transactions Yes Same as Above
AIEBEREIE = ALt
Whistle-Blowing System Yes Same as Above
N0 s 201743 A 20184 3 A8 20194 3 A 20204 3 A8 202143 A
Boundary Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
March 31, 2017 March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021
= = - £ =
Wnﬁﬁﬁﬁ,m[l/\@)é%ﬁﬁ:y& ' . IIN—7 # 35 65 a4 47 31
Number of Reports Filed Through Whistle-Blowing System Group reports
TEESS LE B R R %
] _ ) N o 0 0 0 0 0
Number of Fines and Penalties for Corruption IN—=F Violations
BRSIEE R SiEeRA Group =] 0 0 0 0 0
Total Cost of Fines and Penalties for Corruption Yen
SEANE
Em@)ﬁﬁ%ﬂ_ . ] .4¢ 0 0 0 0 0
Number of Incidents of Non-Compliance IN—7F Incidents
SESEBG AR
/fwgﬁsuﬁéé . Group =] 0 0 0 0 0
Total Cost of Incidents of Non-Compliance Yen
1TENHREE - MIERAE (TS DERMAFE II—F #* _ _ 1 0 0
Number of Code of Conduct or Ethics Breaches Group Incidents
BESFDISAI)I\Z—EF - BIBECH T DERME -7 s 0 0 0
Number of Cases of Customer Privacy Violations or Complaints Group Incidents ) )
SO A y
E&/é.ﬁkﬁéﬁ o II—F M 0 0 0 0 0
Political Contributions Group Yen
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http://www.0101maruigroup.co.jp/pdf/cgr.pdf
http://www.0101maruigroup.co.jp/pdf/cgr.pdf
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BhHED>2 Relevant Links

BB  Environment

SCOPE 3 BEfERFFH

https://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environment2
Detail of Scope 3 Emissions Data
https://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment2

= Social

DR

https://www.0101maruigroup.co.jp/sustainability/theme02/org 02.html#org2
Promotion of Women's Contribution
https://www.0101maruigroup.co.jp/en/sustainability/theme02/org 02.html#org2

BSF=EIF31H8
https://www.0101maruigroup.co.jp/sustainability/theme02/development 01.html#development3

Employees Taking Part in Voluntary Participation Initiatives
https://www.0101maruigroup.co.jp/en/sustainability/theme02/development 01.html#development3

NEANDED FHH

https://www.0101maruigroup.co.jp/sustainability/pdf/matl issue/matl issue prg 2020.pdf
Human Right's Initiatives

https://www.0101maruigroup.co.jp/en/sustainability/pdf/matl issue/matl issue prg 2020 en.pdf

HJ)\F>R Governance

XA A MMAHI
https://www.0101maruigroup.co.jp/ci/governance/
Management System
https://www.0101maruigroup.co.jp/en/ci/governance/

BERERAT)—
https://www.0101maruigroup.co.jp/pdf/committee members.pdf

Committee Membership
https://www.0101maruigroup.co.jp/pdf/committee members en.pdf

HHII—-THit—E
https://www.0101maruigroup.co.jp/sustainability/theme04/risk.html
MARUI GROUP Policies
https://www.0101maruigroup.co.jp/en/sustainability/theme04/risk.html

AHITIL—TDE=3> MARUI GROUP VISION

E=3>2050
https://www.0101maruigroup.co.jp/sustainability/vision2050/
VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/

E=3>20500##8
https://www.0101maruigroup.co.jp/sustainability/vision2050/progress 01.html
Progress toward VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/progress 01.html

RHIIL—TFDLR— b~ MARUI GROUP Reports

HAIRELR— 2020

https://www.0101maruigroup.co.jp/ir/pdf/i report/2020/i report2020 a3.pdf
Co-Creation Management Report 2020
https://www.0101maruigroup.co.jp/en/ir/pdf/i report/2020/i report2020 ena3.pdf

VISION BOOK 2050 (HAEE)

https://www.0101maruigroup.co.jp/sustainability/pdf/s report/2018/s report2018 a3.pdf
VISION BOOK 2050 (English)

https://www.0101maruigroup.co.jp/en/sustainability/pdf/s report/2018/s report2018 a3.pdf
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Wakako Mizuta, wakako.mizuta@sustainalytics.com, (+81) 3 4571 2343
Marie Toyama, marie.toyama@sustainalytics.com, (+81) 3 4571 2343
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