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ESG>T—#J w4 ESG DATA BOOK

EBiE Environment

[ —T&iEsE ]
http://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environmentl

RIBFS# G

Environmental Policy Yes MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environmentl
SUEZE) Climate Change
DI —TBEA] (CED
SURZ B ET B http://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environmentl
Policy on Climate Change Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environmentl
NS> Hfy 2015438 20164 3AH 20174388  2018FE3AH 20194388
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
_ GHG Scope 1 12,580 14,434 14,920 13,818 15,109
GHGHEH=Z %
. *
GHG Emissions GHG Scope 2 s 98,637 | 89,179 | 103,264 | 99,286 | 96,232
Group t-CO;
GHG Scope 3 530,595 509,070 489,439 412,256 399,926
5t
Total 641,811 612,683 607,623 525,360 511,267
CO B 12,580 12,382 12,418 12,445 12,123
CO M E % Direct CO, Emissions ! ! ! ! !
CO, Emissions™ CO,fEiEHitr & IIW—F
. . t-CO, 98,637 89,179 103,264 99,286 96,232
Indirect CO, Emissions Group
5t
Total 111,216 101,561 115,682 111,731 108,355
GHGHIEEREN (BRmEErlmEi=0) S
GHG Emissions per Unit (Operating Income per Unit) Group i 22.9 20.7 19.4 14.9 12.4
HF CE#HIHE
HFC-HCF CHIES Direct H F C Emissions ) ) 1,087 962 2,247
HFC and HCFC Emisssions H C F CEiEHFHE -7
* Direct HCF C Emissions Group t-Co; ) ) 1,415 411 739
5t
- - 2,502 1,373 2,986
Total
HEH—MR> Ty I\j'J.‘/ [ II—-7 B 1 1 9 29 81
Product Carbon Footprint Group Items
T AR GJ | 2,004,392 | 1,964,100 | 1,995,137 | 1,989,179 | 1,933,139
. BHERE —
Energy Consumption™ g0 ricity Used mowsanss | (201,042)|  (197,001)| (200,114)| (199,521)| (193,896)
of kWh)
BT TR F — AR G 0 0 0 ol | 21,837
(FkwWh
Renewable Energy Used Thoucands 0 0 0 (9) (2,190)
O)l/—j of kwh)
HAEHE
Group 235,538 232,092 234,880 228,687 221,441
Natural Gas Used
X . 5 e HNJL)S =
;i'EE AR EE, bJJ/@FﬁE 8,383 8,073 10,291 15,196 15,768
Diesel,Heavy Oil A and Gasoline Usage G ]
SEIK - hﬁk@ﬁﬁz o A 102,282 100,833 101,144 94,650 107,134
Water Usage by Air-Conditioning Equipment
5t
Total 2,350,595 | 2,305,099 | 2,341,454 | 2,327,713 | 2,277,481
THRILF—[REM (BEEEENRNT J)L—
AF IR GEEERAESIED) , =7 83.8 77.8 74.9 66.0 55.3
Energy Consumption per Unit (Operating Income per Unit) Group

* 2018 3 AEANS. HEIDE=ETH D —MRMEEABRRERIHEEIQA) T H L DIREEZZITTVET,
In fiscal 2018, MARUI GROUP began receiving third-party verification for these figures from the Japan Quality Assurance Organization.
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Nl o 2015463888 2016438 20174 38H  20184F3AH 201943 AH
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
A, FEEERUERBERREIRILT— o= Fkwh
© Thousands 78 387 395 386 2,574
Total Amount of Renewable Energy Purchased or Generated Group of kWh
IxRILE—aX o-- | BPH
Millions of - - 3,685 3,844 4,112
Energy Costs Group Yen
CDP SURZENR V7 IN—-7 A A A
CDP Climate Change Score Group
ISO 14001 ES% ogI—=7
i fr 0 0 0 0 0
ISO 14001 Certified Sites Group Sites

&R FEZEY) Resources and Waste

[RILA DI —THERE ] (CED (BImEI%EEH)

V7 E Sy ay B http://www.0101maruigroup.co.ip/sustainability/theme03/valuechain.html#valuechainl 1
Resource Use Policy Yes Included in the MARUI GROUP Procurement Policy (for Business Partners)
http://www.0101maruigroup.co.jp/en/sustainability/theme03/valuechain.html#valuechainl 1
DI —-T®ERH] (CED
BEEMSEH B http://www.0101maruigroup.co.jp/sustainability/theme03/environment _01.html#environment1
Waste Reduction Policy Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environmentl
{EZME B Bt
Chemical Phase-Out and Management Policy Yes Same as Above
EMSRIESE =) ALt
Biodiversity Policy Yes Same as Above
NePZD o 20154E 3888 201643881 20174388  2018F 38 20194388
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
FEMRMERAZE (BHREEFERE) x 1 B N
X N Non-consolidated : t 1,706 1,682 1,704 1,522 1,407
Raw Materials Used (Resources for Packaging) ™ MARUL
REVYELE % TI—TF %2
N . t 13,390 12,900 15,039 14,527 14,419
Total Waste Group
BEEYIEIUNE X TI—F %2
N . t 7,840 7,700 8,839 8,351 8,524
Waste Recycled Group
U+ 0)LFE % TI—T %2
. S % 59 60 59 57 59
% of Recycled Material Group
AR E % DI—T %2
- . t 5,550 5,200 6,200 6,175 5,895
Waste Sent to Landfills Group
BEERZVHLE IN—7
t 0 0 0.02 0.01 0.21
Hazardous Waste Group
NOx BFH= oI—-7
- t 7 7 10 9 12
NOx Emissions Group
SOx HEH= -7
- t 0 0 0 0 0
SOx Emissions Group
VOC #fH= II—=F
- t 0 0 0 0 0
VOC Emissions Group

*x 1 BHHRERG. BEURRERNZFERALUTVEY,
Packaging is made from recyclable materials.
* 2 2017F 3 AN SESEEZEILALTVWET. (20165 3 ABETHEE  AHDT—4)
The scope of data collection was expanded in fiscal 2017 (April 1, 2016-March 31, 2017).
(Non-consolidated figures for MARUI CO., LTD., have been used for fiscal 2013 through fiscal 2016.)
* 2018 3 AEAN'S. HMEIDE=E TH D —MMEIEANBARBRIIHEIBE(IQA) T E I DIREZEZITTLET,
In fiscal 2018, MARUI GROUP beaan receivina third-partv verification for these fiaures from the Japan Ouality Assurance Oraanization.
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7K Water
DI —TRER] (CED
KT &t B http://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environmentl
Water Policy Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environmentl
NS> By 20154388 201643 AH 20174388  2018FE3AH 20194388
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
KEREASE X1 I—F Fri
o Thousands of 1,460 1,460 1,455 1,443 1,463
Total Water Used Group i
HikE*x 1 HI—F Fri
. Thousands of 1,442 1,440 1,434 1,434 1,454
Total Wastewater Group i
HTIS54F1T—> (CSRiE) Supply Chain (CSR Procurement)
NS iy 20154E38AH8 201643 AHA 20174 3AHl 2018 3AH 2019438
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
W =—5 ¢ SO EREEBEEIEEFE (RED) IN—-7
_ _ i 0 0 20 57 69
Number of Audited Suppliers Group Suppliers
O>TJ5+177>X Compliance
o=l E=Yvd 20154E3 A8 201643 AHA 20174 3A8H 2018%FE38H 20194 38
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
RIBERSIE&OZ IIWN—
_ _ _ = 0 0 0 0 0
Number of Environmental Fines and Penalties Group Violations
RIBERIIEER II—=7 M
. ) 0 0 0 0 0
Total Cost of Environmental Fines and Group Yen
U —>m> REAERE  Green Bond Fund Allocation Report
Bl 2
BifT FHEBEEF 1 Refinance s
Unit Funds allocated* * amount* 2 Appropriations to Be Used
DU—RO R FHEHEEEX2 BEEROE® + 3 EGE
" = assertions by one of its directors | Millions of 355 976 8,668
Total amount of funds allocated 2 3 Yen
BAEOABEIRILF—HS5EN100%EE 42 0
Sourcing of 100% of electricity from renewable power sources
SREMERS 2 B e
. L. Millions of 312 975 -
Reduction of greenhouse emissions Yen
BEAREIRILF—RE 0.1 0.7
Generation of renewable power ' '

*1 2018F 3 AEANS. HEBDE=ETH D> —MHIMEIEABARREBEFRIEEBIQA) S HF I DRI ZZ T TULET,
In fiscal 2018, MARUI GROUP began receiving third-party verification for these figures from the Japan Quality Assurance Organization.
*2 AFHIII—T - TJU—2R RIL—ADT—0ETU—2R REA| 2018 & DS . RUZORER COEMIC DT, M UZESGD
B - OB THIVATAFTUT A IRAELD, CHYRN—F 1 - ACZAEEELTHDET. Fle. JU—R ROFTE., BHHS
FPZaTFILEa—ZBEL. JU—-2R ROFBEEEDFREEZ IO MR TIL—T - JU—2RO RIL—LADT—ITEDE
SHEEEDFEROISATUTROLR—F 1 20054 FUT7 EOBEMOHIZZITE L. XPBRFAFUFTAORDT_1T7)ILLEa—81F
MARUI GROUP has received a second-party opinion on its Green Bond Framework’s environmental credentials and its alignment with
the Green Bond Principles 2018 from Sustainalytics, an independent ESG research and analytics firm. After Green Bond issuance,
MARUI GROUP has received an Annual Review from Sustainalytics, as an assessment on whether the projects funded through the green bond
met the Use of Proceeds criteria and Reporting commitments outlined in the Marui Group Green Bond Framework.
X Please refer to Annual Review from Sustainalytics
*1 20195 3A8%E
March 2019 results
* 2 FZEHHAR : 20165F108~20185%59H
Applicable period : October 2016 - September 2018
* 3 U=y ROFEEENIATIL—T - JU—2RO RIL—AD—OTEDICEEISAFT I ZR/ZUTOZS IO MCRESNECEE
HERER L LTz, SHEWHE EHBPITERE CFO. IREIRFRATS - IEHRA - YAFTFEUF « - ESGHEEIEY Nk &R
Confirmed that the net proceeds were allocated to projects that meet the Eligibility Criteria outlined in the Marui Group Green Bond
Framework.Director, Managing Executive Officer, and CFO In charge of IR, Finance, Investment Research, Sustainability, and ESG Promotion
Hirotsugu Kato 3
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#& Society
7&t  Policies
[DIL—F AiEAET]
ANESE B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Human Rights Policy Yes MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2
(DI —F NERE] (TED
RESE LSS B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Policy Against Child Labor Yes Included in the MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2
RIS @RS LE 5 Rt B Et
Policy Against Forced Labor Yes Same as Above
FEERIFSE =) Lt
Equal Opportunity Policy Yes Same as Above
ESUOI= = 10YaF ) B/ Bt
Policy Supporting the Right to Freedom of Association Yes Same as Above
EUARZ S ED 38T =) Bt
Policy Supporting the Right to Collective Bargaining Yes Same as Above
HEEFE Customers
(DI —TF178h3R86] (5D
BEIEHH B http://www.0101maruigroup.co.jp/ci/action.html#actionl
Customer Policy Yes Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#actionl
SEXHBIY—TTa A B Bt
Policy to Market or Advertise Responsibly Yes Same as Above
A o 20154E 3888 201643881 20174388  2018F3AH 20194388
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
HRIESHE *+ 1 i 5
*1 27 28 31 26 25
Total Number of Stores Group Stores
BFEISER o= |
housands of 444 442 452 440 426
Total Sales Floor Area Group ! P
BH%t E CH - hepfEEEs * 1 Hi—F 7
_ Y Ten Thousands 9,322 9,969 10,082 10,301 10,010
Number of MARUI GROUP E-Commerce Site Visits Group of Times
BEIEFBRE ( [HAYRAFTFEUS 1 LiR— b AOHBE) .
T ) i Ign—=7
Customer Satisfaction (Commitment to the Ideals Advocated in Co- G % - - 78 79 84
Creation Sustainability Reports) roup
TRRAD—RBE*2 IIN—= PA
1 Ten Thousands 591 613 636 657 688
EPOS Cardholders Group of Members
20KAF
. 28.5 27.2 25.9 25.1 24.6
IRRPD—REE Age 29 and Below
FFIRIRRLE * 2 3074 28.0 26.8 26.1 25.6 25.3
EPOS Cardholders Age 30-39 . . . l l
by Age Group™ 4048 IN—F
% 18.5 19.0 19.4 19.4 19.2
Age 40-49 Group °
S0ft 13.1 14.0 14.6 15.3 15.8
Age 50-59 ' ' ' ' '
SORELL 12.0 13.1 13.9 14.6 15.1
Age 60 and Above ' ' ' ' ’
TRZ S — REREH=R IIN—=
% 62.9 63.7 65.3 65.9 65.9
Ratio of Active EPOS Cardholders (for a year) Group °
TRRA— R 1IMEZDFIE 3 IIN—F M
“3 5,400 5,900 6,500 7,000 7,700
Income per Card of EPOS Cards Group Yen
BfIthZR IN—7
% 1.68 1.57 1.45 1.60 1.80
Ratio of Delinquent Debt Group ?

* 1 2018F3RHAKNEEEZE L TLVEY, /Standards were changed in fiscal 2018.
* 3 o 2T wOBEEENR-BEEE/FinTech business operating income + Active cardholders

*x 2  [FR\WH—R] Z5/Includes Akai Card
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[ —T1T8R%E] (CE20

AR & B http://www.0101maruigroup.co.jp/ci/action.html#action1
Training Policy Yes Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#actionl
(DI —TLZ2E%ER]
ST eEESE B http://www.0101maruigroup.co.jp/sustainability/theme02/health.html#health3 0
Health and Safety Policy Yes MARUI GROUP Occupational Health and Safety Policy

http://www.0101maruigroup.co.jp/en/sustainability/theme02/health.html#health3 0

Ny y wif 20154388 20164E38H 20174388 20184 38H 20194 3 AH
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
o4
o 2,641 2,685 2,584 2,466 2,340
HE#H* 1 Women
Number of s IIWN—-=7
. A 3,277 3,214 3,148 3,082 2,986
Employees Men Group Persons
i 5,918 5,899 5,732 5,548 5,326
Total
. 1,596 1,585 1,422 1,325 1,207
FIERERER x 1 Women ! ! ! ! !
(U= ~5+1 LEREE 5 o=
= A 457 362 333 317 313
Number of Temporary Men Group Persons
Employees s
(Number of Part-Time Employees) Total 21053 1/947 1/755 1,642 1,520
z
0 0 0 0 0
EEEEN Women
Number of ) IIW—-=7
A 0 0 0 0 0
Contractors Men Group Persons
i 0 0 0 0 0
Total
7 15 g5h 4 3=
FEBIREE + 1 . 13.4 13.9 14.8 16.0 16.9
Average Number of Women
Consecutive L —
“ G IN=7 * 21.3 21.8 22.4 23.0 23.5
Years Served Men Group Years
i 17.8 18.2 19.0 19.8 20.6
Total
2 36.0 36.4 37.4 38.5 39.6
FigF#E * 1 Women ) ) ) ' '
Average Age of 5 II—= I3
9e nee " 44.8 45.3 45.8 46.4 46.9
Employees Men Group Age
i 40.9 41.2 42.0 42.9 43.7
Total
Ho#a %
%’iﬁ%"&ﬁﬁkiﬁ; Full-Time Staff Voluntary Turnover Rate* 18 14 20 22 20
Employee T Rat =T
mpoyee furnover Rate  ztx Total* Group o 3.0 2.7 3.6 3.5 4.5
TEEREERR
CEBHSRR <) (2.0) (1.6) (2.6) (2.3) (2.5)
(Excluding Retirements)
AL EOTEEIRN * 2 S g Bt 5 Z
New graduate hire retention rate"? Boundary Unit Total men Women
20165 4 BFiZr At
L . . 78 29 49
New graduate hires in April 2016 IIWN— A
5520195 4 BEiEE Group Per.
_ o e 69 27 42
Of which, those remaining in April 2019

x1 HE3H31HRE

As of March 31 of each year
* 2 REEAMSIACH L. BiE 4%, BREEER7.5%
4 retired, 7.5% turnover rate for 53 new graduates.

* 20184 3 AfIN'S. SEIDE=ETHD—RUEEABR
HEEZRITTLET,

mBRIIEIEQA)TH LD

In fiscal 2018, MARUI GROUP began receiving third-party verification for these figures
from the Japan Quality Assurance Organization.
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tt& Employees

IS iy 2015463888  2016%E3HH  20174E38# 2018438 20194 3 B
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
Z
- " - - - 31 38
TR FRE Women
Number of Newly Hired 5 ogIN—-=7 A
- - - 20 27
Employees Men Group Persons
i - - - 51 65
Total
HFRRERAER(C DD LR J)L—
0 fiine ; - =7 % - - - 60.8 58.5
% of Female Employees in New Hires Group
THHEIER + 1 % i) —
- =Ty, 45 46 45 44 44
Female Share of Total Workforce Group
T EIEREL + 2 & H)—F
_ N A 28 29 32 39 46
Number of Females in Management Positions Group Persons
T EIEREER + 2 %
. L % 8.5 8.9 10.0 10.9 12.0
% of Females in Management Positions H—F
EWEFIER< * 1k Group %
% of Females in Management - - = 10.4 10.5
Positions in Revenue-Generating
T —F—#* 2 IL—
s o, 2T A 576 603 611 643 654
Number of Females in JuniorManagementPositions Group Persons
L — KAl
P52 ’BJ'; _:_’E“ o . ; ] ; 26.7 27.4
osition Grade —
% of Females in Junior z/ A % /)G)b %
15 roup
Management Positions *? > . - - - 27.2 28.5
(By Position)
2x3 309 305 324 296 248
BIRAKIESE LS Women " II—F A
Paid Maternity Leave Ex4 Group Persons
‘4 37 56 78 62 63
Men
. 100 100 100 100 100
B RAREUSER Women IIWN— o8
% Employees Taking Full 2] Group ° *5
Parental Leave Men >4 66 94 109 100
» 343 415 473 484 496
R - BRDIZHD Women
FSFRIENFE BRI+ 4 5 IN—F A 2 1 0 0 2
Shortened Working Hours for Men Group Persons
Childbirth or Childcare s
Purposes™ Total 345 416 473 484 498
BR IS A LiERE £ 55 66 81 63 24
Ratio of Employees Returning ~ Women gI—-=7 %
to Work Full Time after Taking 5 Group
Chi 100 100 100 100 100
ildcare Leave Men
ENNBEERE 6% IIW—F
. . . % 2.12 2.08 2.16 2.50 2.54
% of Disabled in Workforce Group

*x1 H[E3IH3IBARE
As of March 31 of each year
x2 BE4H1HRE

As of April 1 of each year
*x 3 ZHIOFIEUSE

Figures are the average number of employees for each fiscal year

* 4 RHEIROEYSER

The total number of employees using this system in each fiscal year

x5 EBEOLE EBEROESFENINDIHZENDDH. 100%ZBITLET,
Ratio exceeds 100% due to delays in the timing of acquisition of leave for the purpose of childbirth by spouse or childcare.
*6 BE6H1IBRME
As of June 1 of each year
* 2018 3 NS, HEBDE=ETH D —HMEIEANBARRERIFEEIQA) S F L DRI ZER T TNET,
In fiscal 2018, MARUI GROUP began receiving third-party verification for these figures from the Japan Quality Assurance Organization.

- 6 -
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= Society

tt& Employees

IS5 Ve 2015%F3AHA  2016%3AH 2017 3HH 20185 3AH 201943 AH
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
DI —TaHEESN B+ 1
e . 383 552 404 431 343
Number of Intra-Group Profession Changes A
DI -T2 MEENEERET + 1 IIW—=F Persons
j i . a 670 1,222 1,626 2,057 2,400
Aggregate Total Number of Intra-Group Profession Changes Group
DI —TEHERENZ x 1
. ° . - % 18 25 34 43 52
Ratio of Employees Changing Positions between Group Companies
AMADIGERE )L — 57
. PN=T | ons o - - 474 725 1,046
Human Resource Investments Group Ven
HEDEEHE KUFHDHER IIWN— B7H
- _ _ Millions of 33,165 32,770 32,023 31,537 30,869
Total Employee-Related Expenses (Salaries + Compensation) Group Yen
HEOFHIRI (PIUE) IIWN— 7
) ) Ten Thousands - - 491 449 472
Median Compensation of Employees Group of Yen
H—E XM ESEUSE IIWN—
L mEREEE _ . A 460 540 568 571 543
Number of Employees with Service Care-Fitter Qualifications Group Persons
St 8
L G B THHMERETZEER ) - 75 500 1,767 3,674
Aggregate Number of Employees II—=7 A
Employees and Tenants That TFOhEE Group Persons
Have Undergone LGBT Manner  Tenants ) ) 28 251 647
I=R—HILRF—IRE 3B *Eiﬁl _ 309 1,249 2,787 3,952
RETFHER mployees o7 | A
Number of Employees and - Group Persons
Tenants That Have Taken the TrrheEx - - 4 131 168
Rank 3 Universal Manner Tenants
TEEMAFTELEER x 2% IN—-7
- i % - - 93 94 94
% of Employees Unionized Group
OHSAS 18001 FREEHUSEX OI—F TES 0 0 0 0 0
OHSAS 18001 Certification Sites Group Sites
HE
" 87 100 76 61 78
BEIKECLDEEEN Employees
Injuries from Occupational :EE&%E TI—= A
. 0 0 0 0 0
Accidents Contractors Group Persons
5t
87 100 76 61 78
Total
FEKECRDETCEN X an=|
- - 0 0 0 0 0
Number of Work-Related Employees
Fatalities* FaxE II—F
atalities ] A 0 0 0 0 0
Contractors Group Persons
5t
0 0 0 0 0
Total
HRELERER (LTIFR) * B
i ) \ 1.36 0.72 1.40 0.83 0.94
Lost-Time Injury Employees o=
Frequency Rate (LTIFR) * FE&%E Group
requency ( ) ] 0 0 0 0 0
Contractors
B4R AR (OIFR) a1
. 0 0 0 0 0
* Employees INn—=F
Occupational Iliness E=E2 Group
g L0 0 0 0 0 0
Frequency Rate (OIFR) Contractors

x1 #F48L10RDES

Totals from April and October of each year
*2 HHE3A318HE

As of March 31 of each year

*  2018FE3FEANS, SEBDE=ETH D —MHUMEIEABARRERIEEIQA)TELD
REEZZ T TVET,
In fiscal 2018, MARUI GROUP began receiving third-party verification
for these figures from the Japan Quality Assurance Organization.
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ESG>F—4%2J'wv4 ESG DATA BOOK

= Society

HEBIFc=E  Business Partners

IS o 20154E 3888 201643881 2017438  2018F3AH 20194388
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
HEB| e = FHBASFEDIER o= @ 1 2 5 1
Number of Explanatory Forums for Business Partners Group Times
ihish - ¥t Communities and Society
IS BT 2015%F 3888  20164F38BHA 201743 8H  2018%F38H 201943 AH
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
BietE (e +HES) IN—-7 Ll
) Millions of - - 141 135 187
Total Amount of Corporate or Group Donations Group Ven
1B#RtzF+1 )7« Information Security
[ —FEREF1 VT Akt
R+ U+ At B http://www.0101maruigroup.co.jp/sustainability/theme04/risk.htm|
Policy on Data Security Protection Yes MARUI GROUP Information Security Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme04/risk.html
[OIWN—T TS5\ —RU>—]
ENIERIRES & B http://www.0101maruigroup.co.jp/sustainability/theme04/risk.html
Policy on Privacy Security Protection Yes MARUI GROUP Information Security Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme04/risk.html
\J_:/'\")I/Xg_’f 77‘_3&.1. [OI—T V=2 I)L AT RIS —]
. . . . . B http://www.0101maruigroup.co.jp/sustainability/theme04/risk.html
Policy on Social Media Privacy Security ) ) i ]
] Yes MARUI GROUP Social Media Security Policy
Protection http://www.0101maruigroup.co.jp/en/sustainability/theme04/risk.html
o=l E=Yvd 20154E3AH8 201643 AHA 20174 3A8H 2018%FE38H 20194 38
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
ISO 27001 Exi5% oI—= 1 1 1 1 1 1
ISO 27001 Certification Sites Group Sites
ISO 20000 g% INn—=7 LES 1 1 1 1 1
ISO 20000 Certification Sites Group Sites
TSANS - — TS IN—T # 4 4 6 6 6
Number of PrivacyMark-Certified Group Companies Group Companies
BT+ UT 1 ERMAE II—F TS 0 0 g 0 0
Number of Data Security Violations Group Violations
BRtEF1UT v EREIEEE IN—-7 M 0 0 0 0 0
Total Cost of Fines for Information Security Violations Group Yen
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J—RL— bFJ/NF> X Corporate Governance

NS B 20154638 201643 8H  2017438#  201843AH 20194 3 B
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
Z
" 0 0 0 0 0
B8R 7t Women
Number of Directors Number of Internal 53
Directors 8 4 4 4 4
Men
i 8 4 4 4 4
Total
BHK
24 AHIN—T A 1 1 1 1 1
7S Women N;”/;;‘L’J”ISQ'SSGT: Members
Number of =]
Independent Men 1 1 1 2 2
Directors =
2 2 2 3 3
Total
10 6 6 7 7
Total
ERiS FRIB B TIRE N A 8 4 4 4 4
Number of Corporate Executive Officers on the Board Members
B RS TIR B LR 80 67 67 57 57
% of Corporate Executive Officers on the Board Mi{f;,j
QE:'ZH:Q HR??-W’“J:I:X Non-consolidated:
! 1~ = ) MARUI GROUP 0/0 20 33 33 43 43
% of Independent Directors on the Board
LR LR 10 17 17 14 14
% of Women on the Board
Z
" 0 0 0 0 0
EEE%E 7t Women
Number of Audit & Number of Internal =:]
. Audit & Supervisory 2 2 2 2 2
Supervisory Board Men
Board Members
Members B
2 2 2 2 2
Total
K
24 AHIN—T A
e 0 0 0 0 0
LNV S Women N;”/;;Z”fg'fgi"' Members
Number of 2]
Independent 2 2 2 2 2
) ) Men
Audit & Supervisory -~
Board Members a > 5 5 5 2
Total
4 4 4 4 4
Total
I ERG IR 50 50 50 50 50
% of Independent Audit & Supervisory Board Members mi{fi,j %
MEBEAS U e 237 Non-consolidated: 0
THEEEEIEER | - AT CROUP 0 0 0 0 0
% of Female Audit & Supervisory Board Members
REDTIELS o ﬁz
e 57 59 59 60 61
Average Age of Board Members on-consolidated: Age
MARUI GROUP
B _ PREFtn II—F ] 2L
Age Limit for Board Members Group Age None
B EHER Ign—=7 F 1 1 1 1 1
Term Limits for Board Members Group Years
BUTERSFIAEHA o= &® 1 1 1 1 1
Term Limits for Executive Directors Group Years
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ESG>F—4Jwv% ESG DATA BOOK
7)\F> X  Governance

J—RL— kHJ\F >R  Corporate Governance

JU9S A Ve 2015%F3AHA  2016%3AH 2017 3HH 20185 3AH 201943 AH
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
B = LR Gl 10 10 10 10 10
Number of Board Meetings Times
Rl % 100 100 100 100 99
Board Meeting Attendance mi{fi:,j °
éEﬁHQﬁ‘.ﬁﬁ’y“ijﬁEEﬁZ Non-consolidated:
) ) MARUL GROUP % 100 100 100 100 97
Attendance of Independent Directors at Board Meetings
B S = HRE 2R 7 5% LA T BUH 154K A 0 0 0 0 0
Number of Directors Attending Less Than 75% of Board Meetings Members
EBEaHREDO @ 15 16 16 16 17
Number of Audit Committee Meetings Times
ERfRhRE % 100 100 100 100 99
Audit Committee Meeting Attendance mi{fi_j °
QEIZEEE'/{QH:U_%;_T,_‘ Non-consolidated:
MARUL GROUP % 100 100 100 100 97
Attendance of Independent Auditors at Board Meetings °
EBREAHFEERT75%L T EEEEE A 0 0 0 0 0
Number of Auditors Attending Less Than 75% of Board Meetings Members
Z
S 1 2 3 3 3
HITIZEH Women
Number of Non- E:]
T | A 12 14 13 14 13
Executive Directors Men J)L—= | Members
on the Board B Group
13 16 16 17 16
Total
AETRAILE % 7.7 12.5 18.8 17.6 18.8
Ratio of Female Executive Officers ° ' ' ' ' '
54 - IENEEREEH A =3 0 0 0 0 0
Number of Nominating and Number of Internal Women
Compensation Committee Nominating and =
Members Compensation 3 3 1 1 1
Committee Members Men
i 3 3 1 1 1
Total
- Bk
5%&*191‘ g HHII—TF A _ 1 1 1 1
Number of Women Non-consolidated: Members
Independent % MARUI GROUP
Nominating and 1 1 1 1 1
Compensation Men
Committee Members £
1 2 2 2 2
Total
4 5 3 3 3
Total
54 - INEESHEDZ &1
o . . . Bk - _ 0 2 3 4 4
Number of Nominating and Compensation Committee Meetings NHIIL—T Times
b% . @H\I;E.:Atljr—g Non-consolidated:
58 - WENEARMEE | | waaRove | gy - 100 100 100 100
Nominating and Compensation Committee Meeting Attendance
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7)\F> X  Governance

J—RL— kHJ\F >R  Corporate Governance

Nz Bf7 2015 3 B8 20165 3 BHA 20174 3 A8 20183 A 20194 3 AR
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
AT SA T AMERBREH
. . “ A 14 16 20 16 16
Number of Compliance Promotion Board Members Id)—=F Members
O T 547> AEERER ML Group Gl 5 5 5 5 5
Number of Compliance Promotion Board Meetings Times
[LIRIREEREZEH A 9 9 9 10 10
Number of Public Relations IR Committee Members JdI— Members
[LIRIREZE SFHMEDIER Group =& 5 5 6 5 6
Number of Public Relations IR Committee Meetings Times
ANERHHI EE ST S A 14 15 15 15 16
Number of Internal Control Committee Members -7 Members
ANEBHH ZEE R FHEDE Group Gl 5 5 5 5 5
Number of Internal Control Committee Meetings Times
RIS - HEEEEREREEH
_ = _ _ ,‘ A 10 10 10 11 11
Number of Environment CSR Promotion Committee Members Tg)IL—-F Members
RIB - taEmiitESZ S FRELE Group &1 4 5 3 4 5
Number of Environment CSR Promotion Committee Meetings Times
BNEHRFEEERESREEHN
Number of Personal Information Protection Promotion y ); 10 9 9 10 10
embers
Committee Members g)I—=
BENEHRAEHEZ S RREDIE Group -
Number of Personal Information Protection Promotion Times 2 2 2 3 1
Committee Meetings
BREF1UT A BZERTEHN A 13
Number of Information Security Committee Members -7 Members
1BIRF1 VT« ZESHEDE Group Gl 1
Number of Information Security Committee Meetings Times
LLERERARAN
_ ,‘ A 13 13 14 13 14
Number of Safety Control Committee Members g)IL—-= Members
ZEEREERHELIE Group &1 5 5 3 5 5
Number of Safety Control Committee Meetings Times
A > A5 -Gt EEREEH A 5 5 6 5 5
Number of Insider Trading Prevention Committee Members II—F Members
A Y45 -G IEEERREDIE Group =] 5 > > 5 5
Number of Insider Trading Prevention Committee Meetings Times

11
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NS B 20154638 201643 8H  2017438#  201843AH 20194 3 B
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
AR
4 4 4
CEOREM Base Salary 0 0 8 8 8
Compensation of Chief EREFHES 0 9 8 5 9
Executive Officer Bonuses s M_?EH f
== | ’ Non-consolidated: fiions o
5t
0 0 102 102 102
Total
EARERAN *
* 173 165 149 148 156
BRiHS RN Base Salary
(A AR ZRR <) AV OATZ 3> 7 9 0 0 0
Compensation of Directors  Stock Options
(Excluding External giEEnEs s ?EH f 0 0 s 6 'y
_ Millions o
Directors) Bonuses Non-consolidated: Yen
MARUI GROUP
fEEE R il
FIREBLAAR 0 0 16 16 17
Other Compensation
5t
200 187 182 181 191
Total
AR
34 35 34 34 35
EEE1 RN Base Salary
(A EEB®ER L) AV oATza> 0 0 0 0 0
Compensation of Audit & Stock Options
Supervisory Board giEEHES s M_?EH f 0 0 0 0 0
Members Bonuses Non-consolidated: Yen
MARUI GROUP
(Excluding External Audit & 2 EE) AR TUEREN
Supervisory Board Members) Other Compensation 0 0 0 0 0
5t
34 35 34 34 35
Total
AR
33 37 44 54 49
oM B EREN Base Salary
Compensation of External AR IATT 3>
Directors and External Audit &  gtock Options 0 0 0 0 0
Supervisory Board Members s EEE S nj;f;ﬁj Mﬁffof 0 . . . .
Non-consolidated:
Bonuses MARUI GROUP Yen
FEiEE R IREN
. 0 0 0 0 0
Other Compensation
it
33 37 44 54 49
Total
¥kEHE Shareholder Rights
BINpAEER A
Anti-Takeover Measures None
SETEEE  Accounting Audits
S B 2015463 8H 201643 8H  20174E38#  2018438H 20194 3 BH
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
ERE
- 100 93 96 95 98
SETEEE ANDIREM Audit Fees
Compensation of IEEERE n:aff»:—j =7
~~ | Millions of 1 1 1 1 1
Accounting Auditors Non-Audit Fees Non-consolidated: | 'y
MARUI GROUP
5t
101 94 97 97 100
Total

* T

=7 R<
Excludes subsidiaries
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o0—/\y I75&t =]

IHIIL—T d—RL— NN F O ARESICED
http://www.0101maruigroup.co.jp/pdf/cgr.pdf

Clawback provision Yes Included in the MARUI GROUP Corporate Governance Report
http://www.0101maruigroup.co.jp/pdf/cgr en.pdf
DI —T1T8hiiEs] (5T
fIRARED B http://www.0101maruigroup.co.jp/ci/action.html#actionl
Business Ethics Policy Yes Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#actionl
BRSPS IE A & =) Bt
Anti-Corruption Policy Yes Same as Above
REUNEE S & B Ehs
Anti-Bribery Policy Yes Same as Above
()L —THiFEAE]
FODBERMD A& B http://www.0101maruigroup.co.jp/sustainability/theme04/risk.htm|
Policy on Tax Transparency Yes MARUI GROUP Tax Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme04/risk.html
DI —T178hiiEs] (8T
OE —&&) &EBIEADBAE D & B http://www.0101maruigroup.co.ip/ci/action.html#action1
Corporate Public Policy and Lobbying Yes Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#actionl
MHAII—T J—ARL—ANFR - HARSA>] (TED
DIRBEIREIRE S B http://www.0101maruigroup.co.jp/pdf/cgg 20190520.pdf
Employee Protection / Whistle-Blower Policy Yes Included in the MARUI GROUP Corporate Governance Guidelines
http://www.0101maruigroup.co.jp/pdf/cgg 20190520 en.pdf
MHAIIN—T J—RL—bHNFZR - HARSA>] (CTED
ERf ORI AB R 75 &t =) http://www.0101maruigroup.co.jp/pdf/cgg_20190520.pdf
Conflicts of Interest Policy Yes Included in the MARUI GROUP Corporate Governance Guidelines
http://www.0101maruigroup.co.jp/pdf/cgg 20190520 en.pdf
B OB EEME 58 =) Bt
Policy on Related Party Transactions Yes Same as Above
o=l E=Yvd 20154E3 A8 201643 AHA 20174 3A8H 2018 38H 20194 38
Boundary Unit Fiscal 2015 Fiscal 2016 Fiscal 2017 Fiscal 2018 Fiscal 2019
AERBE IR A\ DIBHRFLR IIWN—
_ _ _ M 42 48 35 65 44
Number of reports filed through whistle-blowing system Group Violations
BRI IER (2K o 0 0 0 0 0
Number of Fines and Penalties for Corruption #)L—=F | Violations
JBERBH 1L ER SiEEE Group M 0 0 0 0 0
Total Cost of Fines and Penalties for Corruption Yen
ERBRIFER o
. . . , 0 0 0 0 0
Number of Incidents of Non-Compliance - Incidents
EMERESIEER Group ]
. . 0 0 0 0 0
Total Cost of Incidents of Non-Compliance Yen
TTENREE - MIREAE(CX I DIERAEL IN—7 Vis 1
Number of code of conduct or ethics breaches Group Incidents
BEESEOT AN —EE - BT DERME IIWN— Vis 0
Number of cases of customer privacy violations or complaints Group Incidents
BUERAEER II—=7 M
. _— 0 0 0 0 0
Political Contributions Group Yen
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