MARUI GROUP CO., LTD.

ESG DATA BOOK Last updated: August 15, 2024

Data scope: Consolidated
(Items for which the scope is “Non-consolidated” are indicated in “Scope.”)

Review of the Fiscal Year Ended March 31, 2024

Environment

Climate Change

Greenhouse Gas Emissions

- Total greenhouse gas emissions amounted to 270,000 t-CO, in the fiscal year ended March 31, 2024, down 7%,
or 19,000 t-CO,, year on year.

+ Scope 1 and 2 totaled 30,000 t-CO2 (86% of YoY), a decrease of 5,000 t-CO2 from YoY due to the switch to
renewable energy, etc. Scope 3 totaled 240,000 t-CO2 (95% of YoY), a decrease of 14,000 t-CO2 from YoY
due to progress in optimization of EC inventory management, etc.

Greenhouse Gas Emission Reduction(Base year: Fiscal year ended March 31, 2017)
- Total amount of Greenhouse Gas emission reductions in Scope 1 and 2 during this period was 90,000 tons,
a decrease of 74% since FY2016. Scope 3 was reduced by 250,000 tons, a decrease of 51% since FY2016.

- The amount of Greenhouse Gas emission reductions due to promotion of renewable energy switching to our customers
is 30,000 tons.

+ Company and social Greenhouse Gas emission reductions totaled 370,000 tons (109% of YoY, Planned difference
+20,000 tons), achieving the target for the third year of the medium-term management plan (350,000 tons).

+ MARUI GROUP seeks to achieve an 80% reduction in Scope 1 and Scope 2 emissions , and a 35% reduction for Scope 3
from FY2016, by 2030. This target was certified by Science Based Targets in 2019, indicating that this target is effective
for keeping global warming below 1.5°C above pre-industrial levels.

We have also applied for SBT Net Zero certification, declaring that we will become "carbon neutral" and achieve net zero
emissions, by reducing the total of Scope 1 and 2 by 90%, and Scope 3 by 90% of the entire group by 2050 compared
to the fiscal year ended March 31, 2017. This Net-Zero Plan was approved by the SBT initiative in August 2023.

The base year is set for the fiscal year ending March 31, 2017, and we will promote reductions for all Scope 1, Scope 2,
and Scope 3 (100% coverage).

+ We have also developed a transition plan for climate change to achieve net-zero emissions by 2050.

Renewable Energy and Energy Used

- Total energy used in the fiscal year ended March 31, 2024, was 1,520,000 GJ, a decrease of 14% or 240,000 GJ
from the previous fiscal year.

- Electricity consumption decreased by 250,000 GJ from the previous year due to permanent store and facilities closures
and promotion of energy conservation.

+ The ratio of renewable energy used increased to 71% (up 3 pp YoY)
This outcome was a result of the introduction of renewable energy at 18 stores and seven other business sites.

+ The Company joined the RE100 initiative in July 2018, announcing its goal of sourcing 70% of the electricity used in
its business from renewable energy by the fiscal year ending March 31, 2026, and 100% by the fiscal year ending
March 31, 2031.

Resources and Waste
Total Waste
- Total waste in the fiscal year ended March 31, 2024, amounted to 8,487 tons, a decrease of 8%, or 691 tons from the
previous fiscal year. However, the ratio of recycled materials used rose 1 percentage points, to 72% year on year,
due to equipment renovations and changes in operating practices at in-store waste processing facilities,
which led to more effective waste sorting and decreases in overall waste at applicable stores. As a result,
total waste disposed has decreased by 239 tons, or 9%, to 2,370 tons from the previous fiscal year.

Third-Party Verification
- MARUI GROUP receives third-party verification for 17 environment-related items, including greenhouse gas emissions,
total waste, and total water used, from the Japan Quality Assurance Organization.
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Review of the Fiscal Year Ended March 31, 2024

Society

Employees

Women’s Empowerment Indexes

- Since the fiscal year ended March 31, 2014, MARUI GROUP has been implementing initiatives to reform employee
awareness and its corporate culture to accomplish the targets defined for its women’s empowerment indexes, which
gauge the outcomes of its efforts to empower female employees. In April 2021, these indexes were redefined and
targets for the fiscal year ending March 31, 2026 were set to facilitate efforts to eliminate gender preconceptions.

<State of progress>

Data item FY2023 FY2025

- Rate of elimination of gender preconception (ratio of 56% (Up 3 pp YoY) 50%
employees rejecting preconceptions about gender roles)

- Maintain 100% of applicable male employees taking 100% (=) 100%
childcare leave

- Ratio of applicable male employees taking childcare leave o o
within eight weeks of childbirth by partner 97% (Up 19 pp YoY) 95%

- Ratio of applicable male employees taking childcare leave 52% (Up 30 pp YoY) 70%
for one month or more

- Rate of household chore and child-rearing participation 31% (Up 4 pp YoY) 35%
by male employees

- Ratio of female employees pursuing upper-level positions 58% (Down 4 pp YoY) 759%
(54 years old and under)

+ Ratio of women in junior management positions 36% (Up 2 pp YoY) 40%

+ Ratio of women in management positions 21% (Up 3 pp YoY) 25%

- Ratio of women in executive officer positions 20% (Down 1 pp YoY) 30%

Ratio of female employees pursuing upper-level positions

- Ratio of female employees pursuing upper-level positions was 58% (Down 4 pp YoY) in the fiscal year ended March 31, 2024.
Since 70% of employees aged 55 and above might no longer seek upper-level positions due to "retirement age," the target
has been changed to employees aged 54 and under from fiscal year ended March 31, 2024.

In addition, in order to review the work styles and roles of managers themselves, Marui Group Official Initiative to consider
"Workstyle after Covid pandemic" has been launched, and efforts are underway to achieve the targets
for the fiscal year ending March 31, 2026.

Wage difference between male and female

- The wage difference between male and female was 77.8% for all employees (Up 2.0 pp YoY) in the fiscal year ended
March 31, 2024, 72.0% for regular employees (Up 1.1 pp YoY), and 91.6% for part-time and fixed-term employees
(Up 1.2 pp YoY), an improvement from the previous year.

- In terms of differences in wages between men and women, there is no difference in treatment by gender in the wage system,
and the most significant factor causing wage differences is the low percentage of female employees in upper-level positions,
such as management positions. When viewed in terms of position, the difference ranges from 85.8% to 95.8%.

- The main reason for the difference by position is the effect of the shorter working hour system. Of those who use the shorter
working hour system, 99.2% are women, and the difference in wages by position ranges from 91.4% to 96.0% after
the hours worked by those who use shorter working hour system has been modified.

Corporate Culture of Voluntary Participation and Intra-Group Profession Changes and Transfers

Ratio of employees taking
part in voluntary

- Employees taking part in voluntary participation initiatives FY2023 participation initiatives
3,977 88%
(Down 2 pp YoY) (Up 3 pp YoY)

Ratio of employees
undergoing intra-Group
- Employees undergoing intra-Group profession change FY2023 profession change
(aggregate) 2,901 85%
(Down 7 pp YoY) (=)
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Review of the Fiscal Year Ended March 31, 2024

Society

Employee Engagement
- We have established our own indicators to measure employee engagement. In the fiscal year ended March 31, 2024,

as a measure of "expectations" at work, 80% of employees answered "I know what is expected of me at work"

(up 34% from FY2012), and as a measure of "respect" in the workplace, 64% of employees answered "I feel respected

at my workplace" (up 36% from FY2012). As a measure of "working by leveraging personal strengths", 51% of employees
answered "I am challenging myself by leveraging my strengths/skills"(up 13% from FY2012), a significant improvement
from the fiscal year ended March 31, 2013.

Human Capital Investments

- The amount of human capital investment for the fiscal year ended March 31, 2024 is ¥9.3 billion, and the ratio of human

capital investment to personnel expenses is 26%.

Human Rights Due Diligence
+ MARUI GROUP conducts a human rights due diligence in accordance with the "Guiding Principles on Business and Human
Rights" of United Nations.
In the period under review, the actual situation was evaluated in accordance with objective risk items with the support of
an external specialist organization, etc., and 13 material risks were identified.
We will further promote initiatives mainly on the material risks we have identified.
*For details, please refer to the attached document "Conducting Human Rights Due Diligence".

Supply Chain (CSR Procurement)
Audited suppliers (aggregate) cumulative total 80 (cumulative total of 80 in the fiscal year ended March 31, 2023)

- On-site audits of suppliers were not performed in the fiscal year ended March 31, 2024, as no new business partners
were identified. In addition, for existing business partners, no requests for corrective actions regarding infringements of laws,

human rights, or fair trade standards were made based on surveys of and meetings with suppliers.

Third-Party Verification
+ MARUI GROUP receives third-party verification for 25 society-related items, including the lost-time injury frequency

rate (LTIFR), and the occupational iliness frequency rate (OIFR), from the Japan Quality Assurance Organization.

Governance

Compliance

Reports Filed through Whistle-Blowing System 42 (34 reports in the fiscal year ended March 31, 2023)
- It was confirmed that the Company’s whistle-blowing system, which allows for direct reports to external lawyers, is being

operated in an appropriate manner with the protection of whistle-blowers as the top priority.

Code of Conduct and Ethics Breaches 2 (1 in the fiscal year ended March 31, 2023)
+ Investigations of reports filed through the Company’s whistle-blowing system or through management channels found

two code of conduct and ethics breaches. Appropriate disciplinary measures were taken based on deliberations by Group
disciplinary committees.

- No fines and/or penalties for corruption, non-compliance incidents, or customer privacy violations and complaints took
place in the fiscal year ended March 31, 2024.

- The Company will disclose information on numbers of recalls. These numbers will represent the number of publicly
announced recalls instituted based on reports to the Compliance Promotion Board. The number of recalls in the fiscal year

ended March 31, 2024, was zero.
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RiFSH
Has environmental policy

SURZE) Climate Change

THI L —TRIESE
B http://www.0101maruigroup.co.jp/sustainability/theme03/environment_01.html#environmentl
Yes MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_01.html#environment1

20204 3 A 20214 388 20224 3 A8 20234 384 20244 3 A

B B
S " Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
GHG Scope 1 13,956 11,090 10,540 10,043 8,115
GHGHELEEZE *
Greenhouse gas emissions* g scope 2 67,916 | 37,858 | 29,983 | 25582 | 22,483
Os—>3> 82
) “ 73,096 39,272 32,083 25,260 23,489
Location-Based
GHG Scope 3 352,640 256,682 258,224 255,620 241,570
categoryl 121,995 | 97,734 | 96,340 | 104,773 | 71,378
BALRHEE - H—EX ' ' ' ' '
Category2
e 35,487 35,775 28,840 32,581 47,334
[=Z:N7)
category3 14,660 9,512 8,542 7,238 7,725
BRI RILF—ES ! ! ! ! !
Category 7,631 7,407 6,427 6,964 6,328
X, Box (L) ! ! ! ! !
Category 536 1,112 1,108 965 889
BENSHDEEYN ! !
Category6
2,422 928 1,408 1,824 2,086
Hisk M=7 | o
Category?7 Consolidated |~~~ 2
_ 2,224 2,11 1,654 1 1 1
EREDER) ' /110 /65 ,58 ,596
Categorys 4,646 4,616 4,331 4,201 4,147
U—&EE (LE7R) ! ! ! ! !
Category? 143,338 | 80,327 | 93,804 | 80,433 | 89,119
X, Box () ! ! ! ! !
Category10 BT BT B B BT
AR5E LIz ®sn T N/A N/A N/A N/A N/A
Category11 8,573 7,770 6,851 6,270 3,326
BRZE LI RROER ! ! ! ! !
Categoryl2 4,046 3,048 2,666 2,292 1,136
BRFE UIcRDBESE ! ! ! ! !
Category13 7,035 6,302 6,214 6,382 5,634
U—2EE (F7) ’ ' ' ' '
Category14 P BARL P P P
I5>FvA4=X N/A N/A N/A N/A N/A
Cat 15
-aegory 47 41 39 116 872
fici
'ﬁrttal 434,512 305,630 298,747 291,245 272,168
[
. COBIEHHLM 11,710 9,992 9,525 8,576 7,434
COHFHE Direct CO, emissions
CO, emissions co = N
MBI IN=T | o 67,916 37,858 29,983 25,582 22,483
Indirect CO, emissions Consolidated 2
'ﬁrttal 79,626 47,850 39,509 34,158 29,917
H SBFREMN (EREERNRET )L—
GHGHER £ REAL (ng E.%ﬂ.ﬁﬁéﬁ' D). . IN—7 B 10.4 20.1 8.1 75 6.6
Greenhouse gas per unit (per unit of operating income) Consolidated
BENE (BESEA = L
RIS CRIGESAGS/ CORBI) N T | 9.7 5.0 12.3 13.3 15.1
Environment efficiency (Operating income/ CO2 emmisions) Consolidated
HF CE#EHitE
HFC:-HCFCHEE% Direct hydrofluorocarbon 607 910 956 1,367 312
Hydrofluorocarbon and emissions
hydrochlorofluorocarbon HC F CEEBHTE S——F
emissionsk Direct hydrochlorofluorocarbon | onsolidated t-CO; 1,639 189 58 99 369
emissions
it 2,246 1,098 1,014 1,467 681
Total
A= —R~ W, 1)~ i )|, — FUH
HRHD—R Ty hj)zh DI—F B 61 59 9 10 10
Product carbon footprint Consolidated | Items
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SUEZE Climate Change

B 2020F 3 A8 202143 AM 2022F 3 A 2023 3AM 202443 A

Sﬁ@ Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
N = - GJ 1,820,271 | 1,568,694 | 1,582,084 | 1,493,115 | 1,239,216
TIRILF—ERE* EHERE
Energy consumption*  Electricity used (Fkwh
Thousands | (182,575) | (157,341) | (158,685) | (149,761) | (143,428)
of kWh)
N GJ 418,042 817,688 963,333 | 1,015,860 876,538
BATRRIRILF—(EHAE
R bl d (Fkwh
enewable energy use Thousands | (41,930) | (82,013) | (96,623) | (101,892) | (101,451)
of kWh)
ARJRE T RILF—EE
B ] PIETALT L % (23.0) (52.1) (60.9) (68.0) (70.7)
Ratio of renewable energy used S
PRI Consolidated 215,152 | 184,608 | 175,941 | 159,156 | 134,033
Natural gas used
23 - S VDS =
H - AR - 7)) > (R 14,319 11,472 10,971 9,337 8,192
Diesel, heavy oil A, and gasoline used
i 63 105,791 92,269 94,715 88,772 | 129,623
Water used by air-conditioning equipment
== =
iR - - - 10,238 10,483
Steam used
'ﬁrztal 2,155,533 | 1,857,043 | 1,863,711 | 1,760,618 | 1,521,546
TRILF— B (EEESHEFEYT J)L—
RILF 1§ﬁﬁ;§${u (.L E%ﬂﬁé?’ '0? ‘ II—T B 51.4 122.0 50.7 45.4 37.1
Energy consumption per unit (per unit of operating income) Consolidated
BA F o} HELRILF— i) — Fkwh
B FICEERLIRBERET L DL=T | s | 42,280 | 82,367 | 96,992 | 102,248 | 101,821
Total amount of renewable energy purchased or generated Consolidated | ¢ \wh
IRILF—TRb L— =2z
el IN=T | ions ot 4,005 3,533 3,576 4,901 4,531
Energy costs Consolidated yen
Cl R\Aixﬁx J IIW—T _ A A A- A A
CDP climate change score Consolidated
1SO 14001 B3 J)L—
H)lﬁﬁ& . IIN—T fF 0 0 0 0 0
ISO 14001 certified sites Consolidated Sites

*  BE=HERIEE (20174 3 AHNS. SEIOE=E TH 2 MUEEABARRERIIHBIQA) T XL DRUFE(COVWTRFERITTVET)
Item for which third-party verification has been received (MARUI GROUP has received third-party verification for figures of the given year from the Japan Quality Assurance
Organization since the fiscal year ended March 31, 2018.)

* 1 RIEE - @FEEEAOARYT D [BRBEEHRLGHI © [RBE] 2RV TER
Figures are calculated based on the alternative figure provided in the list of coefficients by electricity provider disclosed by the Ministry of the Environment and the Ministry of Economy,
Trade and Industry.
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p— oy 2020E3 A1 20214E3AH 202243 A 2023438 20244385
e . Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit
March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
i * |t 182 167 84 53 33
(BROLERE) Paper o 1o,
Raw materials used S~ g .
FMR—=IL Bk
i (on-consolidated: t 775 725 708 729 557
(Resources used for packaging) Cardboard boxes b:ziARux COI,dLT[:j.
TIAF VB Y 149 53 32 27 23
Plastic packaging MARUI CO., LTD.
Ridh gk R
il oncomeninets| € 10 6 9 6 3
Non-woven fabric MARUI CO., LTD.
st gk R
Non-consolidated: t 1,116 951 833 815 616
Total MARUI CO., LTD.
fﬁmﬁff* s 13,588 9,792 | 10,102 9,178 8,487
otal waste )L—
t
— o Consolidated
:iﬁ””rfgm 2,168 1,492 1,789 1,639 1,463
ood waste
=k
fi’”%”yid* s 8,508 6,438 7,081 6,570 6,117
‘aste recyc )—
SHEREEY) Consolidated t
: p ””t 1,499 1,107 1,479 1,363 1,256
ood waste
1 $374 y
IIATIEX IN=T g 62.6 65.8 70.1 71.6 72.1
Ratio of recycled material used % Consolidated
AT K BEENALSY
Total waste disposed* Incineration 4,854 3,254 3,013 2,600 2,363
1B§HIT
LE"ZF*HT 226 100 7 9 7
andi i :
=t Consolidated
Total 5,080 3,354 3,021 2,609 2,370
:”;ﬁ”"{%ﬁm 669 385 310 276 207
ood waste
BEREMHHLE IIN—T
Hazardous waste Consolidated t 0 0 0 0 0
NOx HFHE IIN—T
NOXx emissions Consolidated t 6 > > 4 3
SOx HEHE II—T
SOx emissions Consolidated t 0 0 0 0 0
VOC HFiE IIN—T
VOC emissions Consolidated t 0 0 0 0 0

* E=HMIIEE Item for which third-party verification has been received
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K75+

Has water policy

[AHDI—TEESE) (L8
o) http://www.0101maruigroup.co.jp/sustainability/theme03/environment_01.html#environment1
Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_01.html#environment1

2020F 3 A8 202143 A8 2022F 3 A 2023 3AM 202443 A

B BT § N X )
) Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
KRB * on—z |
g ) Thousands 1,490 1,128 1,059 1,082 1,104
Total water usedx Consolidated of
HokE* on—z |
. ) Thousands 1,437 1,086 1,019 1,048 1,053
Total wastewater emitted Consolidated of i

O>FS547>R Compliance

20204 3 A 20214 388 20224 3 A8 20234 384 20244 3 A

B B § . X N
S Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
BERER S S -7 | @ 0 0 0 0 0
Environmental fines and penalties Consolidated | Violations
RIBEREIRE II—F M 0 0 0 0 0
Total cost of environmental fines and penalties Consolidated Yen

* E=FHRIIEE Item for which third-party verification has been received
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£ Social F—5LE2—%D Item subject to data review #FAFREE  New item
758t Policies
[AHD I —TF AR
N akay B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Has human rights policy Yes MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2
[AHDI—T NERSE) (CED
IREHEPS LA E B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Has policy against child labor Yes Included in the MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2
SRS @I LE T E ] AL
Has policy against forced labor Yes Same as above
IEERITE ] AL
Has equal opportunity policy Yes Same as above
fEttOBEmDEH | AL
Has policy supporting the right to freedom of association Yes Same as above
FHAZSHED T # =) ALt
Has policy supporting the right to collective bargaining Yes Same as above
HBESF Customers
AT —THBEEEI TR Mt
HE=FHE E=] https://www.0101maruigroup.co.ip/pdf/policy/customer_eng.pdf
Has customer policy Yes MARUI GROUP Customer Engagement Policy
https://www.0101maruigroup.co.jp/en/pdf/policy/customer_eng_en.pdf
[BESEI S —AD bS] (LD
BEHI—T T+ A https://www.0101maruigroup.co.ip/pdf/policy/customer_eng.pdf
Has responsible marketing and advertising policy G Included in the MARUI GROUP Customer Engagement Policy
Yes https://www.0101maruigroup.co.jp/en/pdf/policy/customer_eng_en.pdf
- ", 202043 A8 20214 3 A8 20223 A 20233 A8 20244 3 A
el B Fiscal YearEnded  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
HRREEHEL JL—
e oN-T | I 24 23 22 22 22
Total stores Consolidated | stores
HISBEM L— ot
7 DN=T | oot 418 401 388 384 384
Total sales floor area Consolidated o
B E CH - MAREE L— 7
) " INT . s 9,207 9,598 9,589 11,948 12,806
Visits to directly operated e-commerce site visits Consolidated | of times
TRZN— ReBHK> L~ A
’ = INT . s 720 709 714 731 759
EPOS cardholders Consolidated | of peopie
20T
. s 24.2 23.5 22.8 22.9 23.1
IRZAD—RRE Age 29 and below
ERHBRLE 308
25.1 25.4 25.7 25.7 25.4
EPOS cardholders Age 30-39
by age group™
401 IIN—7
% 18.9 18.8 18.7 18.6 18.5
Age 40-49 Consolidated
50f%
16.1 16.4 16.6 16.7 16.7
Age 50-59
608U £
15.6 15.9 16.1 16.2 16.2
Age 60 and above
TRRA— REfEI=R L—
SN IN=T | g 65.5 63.0 64.6 66.9 68.3
Ratio of active EPOS cardholders Consolidated
TARRD— R 17 DR L— =]
. =7 8,100 4,500 8,900 8,700 8,200
Income per EPOS cards Consolidated | Yen
Btz —
- . IN=T | g 1.88 2.09 1.81 1.62 1.63
Ratio of bad debt write-offs Consolidated

*1 20226 3AMIDBELZZEBLTVEY . BFEESEEELTVET,

Standards were changed in the fiscal year ended March 31, 2022. Figures from previous years have been restated to reflect this change.

* 2 BIEIDH—RZESE  Figures include previous cards.

*3 DA TV UBEEENR - BBES  FinTech business operating income + Active cardholders
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#8 Employees

o g 20204 3 A1 20214381 20223 81 2023% 381 20244 3 A8
5 . Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2020 March 31, 2021 March 31,2022 March 31,2023 March 31, 2024
HEK f’otal 5,130 4,855 4,654 4,435 4,290
Number of Employees™
z 2,297 2,140 2,082 2,009 1,993
Women
3 2,833 2,715 2,572 2,426 2,297
Men
L .
20f0ELF on-7 | A 522 461 425 368 342
Age 29 and below Consolidated | People
30f¢ 1,097 938 834 764 725
Age 30-39
a0ft 1,697 1,552 1,461 1,320 1,209
Age 40-49
S0f 1,754 1,830 1,880 1,926 1,918
Age 50-59
L
CORELE 60 74 54 57 96
Age 60 and above
¥ 1,095 1,088 1,091 992 908
B . Women
TR RRES 3
U= b9+ LERES) Men IN—F A 358 399 439 455 496
Temporary employees™! Consolidated | People
(Part-time employees) s 1,453 1,487 1,530 1,447 1,404
Total
. " # 0 0 0 0 0
BEREEN Women
Contractors lin o A 0 0 0 0 0
Consolidated | People
g 0 0 0 0 0
Total
ke 17.4 18.4 19.2 20.2 20.8
N e Women
TS =
Average number of Men II—7 F 24.0 24.4 25.0 24.7 24.9
consecutive years of service " Consolidated |  Years
2 =
i 20.8 21.6 22.3 22.6 23.0
Total
ko 41.9 42.9 43.7 443 448
T3 Women
Average age of employees™"" in P = 47.7 48.2 48.8 49.5 49.8
Consolidated Age
il 44.4 45.3 46.0 46.7 47.1
Total
*1 RE3A[31BBE Figures are as of March 31 of each year.

* 2 2020FARN K OHBEOMREERCIA ENHEDSS, BHRAZNAOEEEEZSD) . BEEHNGEELTVET,
The scope of applicable employees was expanded in 2020 (includes contract employees who have changed their employment contracts to non-fixed-term contracts).
Figures from previous years have been restated to reflect this change.
* 3 2020FARN K OHEOMKHEAZILA ENHE - BIEHEBECSD) . BEENBEELTHET.
The scope of applicable employees was expanded in 2020 (includes contract employees and hourly workers). Figures from previous years have been restated to reflect this change.
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& Employees
. o 20204 3 A8 20214 3 A8 20224 3 A8 20234 3 A8 20244 3 A
e $1‘§L Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31,2020  March 31,2021  March 31,2022  March 31,2023 March 31, 2024
TR A .
New graduate hires Women 35 35 37 30 30
» o= | A 23 18 12 15 15
Men Consolidated | People
: 58 53 49 45 45
Total
RRRER .
Mid-career hires Women h h - 8 9
5 IIN—TF A ) ) ) 12 13
Men Consolidated | People
i - - - 20 22
Total
SHIRAEROFHNR 208UF R R } 49 51
Age group of new Age 29 and below
employee hire: v
ployee hires 3048 - - - 7 11
Age 30-39
401% II—T A R R } 9 5
Age 40-49 Consolidated | People
504
I i ] ] o o
Age 50-59
60 E
- - - 0 0
Age 60 and above
A RAERICEH DR —
A ) IN=T | g 60.3 66.0 75.5 66.7 66.7
Ratio of women among new hires Consolidated
23 L EXzz]
) IN=T | ionsof 96 94 103 111 113
Recruitment cost Consolidated yen
B BT Bt El T
Scope Unit Total Men Women
20214 4 AFEZEALE
xx = #'1 53
HEAMBDOEBABE " New graduate hires in April 2021 S A 18 35
New graduate hire — — Consolidated | People
retention”! 5520244 4 A1EiESE 42 13 29
Of which, those remaining in April 2024
- st 2020¢F 3 A3 20214 3 A 20226F 3 A 202343 A8 202443 B
e - Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2020  March 31,2021  March 31,2022 March 31,2023 March 31, 2024
Z
W 114 131 143 160 166
ITEHEPRASTEMAR emen
STEM feld human “ IN=T | A 272 283 289 275 286
resources with IT Men Consolidated | People
qualiﬁcations*2 =
i 386 414 432 435 452
Total
BOWERBER L—
. IN=T | g 2.55 2.63 2.87 2.82 2.90
Ratio of employees with disabilities" Consolidated
EEEIE
* 2.6 2.3 2.8 3.0 3.4
T EREE" Full-time staff voluntary turnover rate®
Employee turnover rate™ N
= IWN—TF
5t Total , % 7.7 4.9 4.8 5.3 7.3
Consolidated
(EFREER <)
5.7 2.6 2.9 3.0 3.6
(Excluding retirements) ) (2.6) (2.9 (3.0 (3.6)

* 1 FREAHESIACHU, BEE11E, BEE21%

* 2 ITEHRAA EEIT/ AR b - RS R T R - BRIBRIRINE - [CRBREGNE - SXFLAT—FFI b - GREDOWVWINADERZFF DA,
IT qualifications refer to national IT Passport certification and recognized introductory systems administration, basic information engineering,
applied information engineering, system architecture qualifications,and JDLA Deep Learning for GENERAL.

*3 YFFE6A 1BRA
* 4

Figures are as of June 1 of each year.
2020F 2D L DHEBOHKHEZIEA (MEEZSD) . BFEEDBEELTHET.

Figures include 11 retired individuals, making for 21% turnover rate among 53 new graduates.

The scope of applicable employees was expanded in 2020 (includes employees on leave). Figures from previous years have been restated to reflect this change.

*5 BCHATOMEE . SHEENSTEERME. BUREE. BRERES. ASRES. TOMRUMEREEUNDBHTOMME EEXTD
The full-time staff voluntary turnover rate is calculated using the total number of employees leaving their positions excluding those leaving due to mandatory retirement,
those that passed away, those that were removed from positions for disciplinary reasons, those that resigned at the suggestion of the Company, and those that left for other
reasons at the convenience of the Company.
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& Employees
. e 20204 3 A8 20214 3 A8 20224 3 A8 2023381 20244 3 A
B L Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
i i)L—
. =T |, 45 44 45 45 46
Ratio of female employees”* Consolidated
gy —5—#"? )L— A
= . o= 657 668 694 711 718
Number of female leaders Consolidated | People
ECUEEA =0 TL—BRe 30 31 32 34 36
Ratio of women in junior By Position Grade*3 ¢ - o
management positions*2 (1&E%R "4 Consolidated °
R 31 32 33 35 37
(By Position)
BERREECHHDLIEDE )L— A
_ o i 50 52 58 64 74
Ratio of female managers Consolidated | People
BRREBCEDITEDIE > e 14 15 17 18 21
IIN—F %
Ratio of women in management BIREPIERR < Consolidated
L s Ratio of women in management positions 11 12 14 16 18
positions < 7 "
in revenue-generating functions
PITRB(ICEDILHDEIE e L—
T = . =T |y, 21 2 24 21 20
Ratio of women in executive officer positions™® & Consolidated
7"
R . 68 72 68 62 58
LQH’&!&,UIT:'JO . Women®’ P y
Ratio of employees pursuing o Consolidated o
upper-level positions NEW 88 87 83 82 79
Men'®
7"
Wornen"® 263 229 283 239 240
o
BIRIAEESE N
Empl taki tal N7 A
mployees taking parental = ) Consolidated | people - 37 45 32 33
leave
Men
@) 54 45 43 32 29
ks
100 100 100 100 100
Women
B RAREEREER P
] ; o _
Ratio of employees taking full . @ Consolidated % 86 136 110 100
parental leave
Men
@e 100 100 100 100 100
BUDOEREYSE (FEESEANA) & o
Ratio of applicable male employees taking childcare % - 36 51 78 97
Consolidated
leave within eight weeks of childbirth by partner &
BHEOBARTIIEGEER NEW .
Average days of childcare leave taken by male - = 8 25 14 75 98
Consolidated |  Days
employees
BHEOBRINAMN LESEK ¢ P
Ratio of applicable male employees taking childcare % - 9 2 22 52
Consolidated
leave for one month or more &
EREHEIRE 10 % 79 87 81 85 82
Ratio of employees returning Women IN—-7 %
0
to work after taking childcare 5 Consolidated
leave'10 Men 100 98 98 98 100
% 481 483 484 480 456
YR - BIROIZHD Women
S5 B
b ?fﬁaﬁgfﬁ%%ﬁ. H—T A 3 5 0 0 0
Employees working shortened Men Consolidated | People
hours for childbirth or childcare
*11 =
purposes it 484 488 484 480 456
Total
[BEEFAE. WHEEFRSER] £0\DS
TR E B BY &I, HR% EE )L—
HRIEEINBERHEREY & ER-UNOL=ag 4 IN—F % _ 37 48 53 56
Rate of elimination of gender preconceptions (ratio of Consolidated
employees rejecting preconceptions about gender roles) 12 ¢
RECHITZBUORE - BRONIBEE e —
Rate of household chore and child-rearing participation = % - 30 35 27 31
. Consolidated
by male employees > &




& TEAFFIEH  Women's empowerment index

© WEBR - NEREECH T DBRAESRAOARERE, FIFE) (— M-I HEULBHHECH L. FFEICERAESZ LS B0BRUEE (BRENAKBSTD)

Figures are calculated based on the disclosure standards for childcare leave acquisition described in the revised Act on Childcare Leave, Caregiver Leave, and Other Measures for the
Welfare of Workers Caring for Children or Other Family Members using the number and ratio of male employees whose partner gave birth in the previous fiscal year and who took
childcare leave (including other leave taken for childcare purposes) in the previous fiscal year.

@ EAYSEAFEEHNEE. FILEEIC) (- M —NMHEUBEHBICH UAI2 FE+RIFEE (26/M) CBRAESEZIEULBHHBORRUES (BRENKEZSD)

Figures are calculated based on standards for basic employment equity surveys using the number and ratio of male employees whose partner gave birth two fiscal years ago and who
took childcare leave (including other leave taken for childcare purposes) in the past two fiscal years.

*1 ®E3A31BBE Figures are as of March 31 of each year. *2 R{EAFA1HBRE  Figures are as of April 1 of each year.

* 3 REARRT A NE(G3 - G4)ICHITBDEIE  Figures represent the ratio of female employees in pre-management positions (G3 and G4).

* 4 RHIRERSAS ME(G3 - G4)+G50 [S3vT Rl [RiTL] [FiR] CHITBREDTE
Figures represent the ratio of female employees in pre-management positions (G3 and G4) as well as in shop manager, level 1 proxy, and chief positions (G5).

* 5 UM - PUTRBESVEEMU LOLMDEIS  Figures represent the ratio of female employees in director, executive officer, and other management positions.

*6 HEON—R%, MEABNSEBARCER, BFENGEELTLFT.

The base of the total has been changed from the number of employees to the number of enrolled employees.Figures from previous years have been restated to reflect this change.

*7 HATII—KRT. SOOL—REDEEDIL— Rz TBIELEWN] + [EE5NENSEBIELERV] EEEUEZHTEDES
2 4F 3 AMOMREDEHNSE 5 4RETICEE (BEECEEHH)

Figures represent the ratio of female employees stating a desire to reach higher position grades or somewhat in internal surveys.
The calculation target has been changed to 54 years old and under from the disclosure of the fiscal year ended March 31, 2024.
(Figures from previous years have been restated to reflect this change. )

*8 JOFLEIDIVEEEERUT, HUBEEA ZIE10% (19FERM:68%) BiEEF9% (19FERH:88%) ETFLTHD. COBREHELLET S,
HEOBEAOMERN IO ZE>MNFCBREEICEL (FLT—0. D-I3A /NSO REZER) UTVWBIENDNDELL. S LGB L CEF @S 5lE v mii sz,
LRI TR BIHEICERBL TV R, 24E3RMDMIRE D BHD LAMERZSEEE LU TBMLTHEDFET .

Compared to FY ended March 31, 2020, before the COVID-19 pandemic, there has been a decline in number of employees who pursues upper-level positions by 10% for female
(from 68% in FY ended March 31, 2020) and 9% (from 88% in FY ended March 31, 2020) for male. We've investigated for the causes of this trend and revealed

that the COVID-19 pandemic has triggered a shift in work values for both genders, with increased emphasis on telecommuting and work-life balance, etc. In order to enhance
the number of employees that aspires upper-level positions, we will further implement work styles reforms and provide supports for work-life balance for not only for female
but also for male employees. As part of this effort, we have added the ratio of male employees who pursuits upper-level positions from the disclosure of March 2024.

*9 202083AMFT : ABOBRARISELOTIIE 2021F3AMNS : hOBRARISERCTHERLTVETY.

Figures are calculated using the average number of employees taking childcare leave by month for fiscal years ended on or before March 31, 2020, and the number of employees taking

childcare leave during the given fiscal year for fiscal years ended after April 1, 2020.

BHPCFNIRTET B RMHEDS SEM UIHBORE

Figures represent the ratio of employees who have returned to work among employees on childcare leave whose children reached the age of three in each fiscal year.

*11 FRHARDEYSEL  The total number of employees using this system in each fiscal year

*12 #HAT>T—hT [BHEMAE. QEFRBEE] LOSUAGRIINBEEZRETCEC, [HET3] CEBEULEES

Figures represent the ratio of employees rejecting preconceptions about gender roles in internal surveys.

*13 #HAT>T— hEDEM | BUHORS - BIREDORRE+ (BUORSE - BIREOKH + LZEORE - BREDHRE)

Time spent by men on household chores and child-rearing + (Time spent by men on household chores and child-rearing + Time spent by women on household chores and child-
rearing) (based on internal survey results)

*1

o
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o B 20204 3 A8 20214 3 A8 20224 338 20234 3 A8 20244 3 A
s Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
BSFEREFSEY HER " IN—F A
3,814 4,058 4,072 4,044 3,977
Employees taking part in voluntary participation initiatives Consolidated | People
BSFERSBET SHER IV o% 69 79 82 85 88
]
Ratio of employees taking part in voluntary participation initiatives Consolidated
DI —-TEHRREEL
Employees undergoing first intra-Group profession change‘Z A 352 296 268 265 105
DI — T RHRRBERRE -7 | People
2,62 2,7 2,97 1 2 1
Employees undergoing intra-Group profession change (aggregate) > | Consolidated 1626 /799 973 3,130 90
DI —T A REE?
0y
Ratio of employees undergoing intra-Group profession changek2 % 61 69 77 85 85
BAPMEDS X TAZ IR
HETZH-IA2 b ENTVBHIH>TNS 74 77 79 80 80
Employee Engagement I know what is expected of me at
work
BONES TEETNTD o
EREED Consolidated % 59 61 64 66 64
1 feel respected at my workplace
BHRDEHEENLTF L
»TLThs 55 50 52 52 51
I am challenging myself by leveraging
my strengths/skills
ABEARIKE
- - 7,712 9,128 9,275
Human capital investments H—7 | BAA ! ! !
Millions of
SH5AMGE Consolidated yen
- - 27 1 1,302
Investment in human resources 8 /030 30
HE— AL 0 EER on—-7 | AH
en thousands 2 7 7 74
Operating income per empoyee Consolidated | :;yen < 80 30 90 8 956
HBORSH KUFLOHE on-z | BAA
Total employee-related expenses (salaries + compensation) Consolidated M‘”‘yo;s of 29,484 26,497 27,568 26,836 26,820
EEE ="
Percentage of full time employees whose salary to exceed the living . % - - - - 100
* Consolidated
wage
28
- - - 75.8 77.8
All employees
= = —
FuOHROESR ERRMTE -7
Differences in wages between ) % - - - 70.9 72.0
. Regular employees Consolidated
male and female employees™
T Sl b - EEE i i i 904 916
Part-time and fixed-term employees
HEOFIIRM (hofE) " IN—T il
Median compensation of employees Consolidated | " ::3:?"65 465 484 483 484 506
FFEIBMOTIIAS (BABDH) ©
*E‘ aSEREDH) " K g 352 359 352 353 375
Women -7 Ten
Average salary of non- .
mana ¢ level employees E Consolidated | thousands
gemen f
(base salary only)’® * Men orven 444 443 438 435 450
EIEHOTIIES (BABDH)
f BS@EMEDH T K g 757 749 752 769 786
Women -7 Ten
Average salary of management .
Consolidated | thousands
Ievlel)’esmp*loyees (base salary f of yen 790 791 791 795 812
only; en
EIRRE DT LIIRN T 998 1,016
(EHE+2E>F1T7) *  Women ez | P8 ) ) ) ’
Average compensation of Ten
Consolidated | thousands
management level employees ) of yen _ _ _ 1033 1,054
(base salary + incentive”’) * Men ! !
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#8 Employees

o B 20204 3 A8 20214 3 A8 20224 338 20234 3 A8 20244 3 A
s Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31,2020  March 31,2021  March31,2022  March 31,2023  March 31, 2024
- - - 22 22
PRI EEa z - . . . i
(BABDH) Executive officers ;\f& P BAA
Average compensation of bearing special titles Consolidated Millions - - - 31 31
onsolidate
executive officers zen of yen
(base salary only)"® PUTIRE w - - - 16 16
Executive officers %O&
* - - - 16 16
Men
- - 35 36 36
HATIRB DFIIIREN BitTEE x - - - - -
(BARIG+1>t2>71077) Executive officers QO& P Epls)
Average compensation of bearing special titles " Comsolidoted Millions - - 47 51 52
executive officers gen of yen
(base salary + incentive””) ~ BUTIRE * W - - 28 27 26
Executive officers %O&
* - - 28 26 26
Men
o g 20204 3 A8 20214 3 A8 20224 338 2023% 3 A8 20244 3 A
s B Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope Unit March 31,2020  March 31,2021  March31,2022  March 31,2023  March 31, 2024
HAIMA RS IIN—F
. , % 95 93 93 94 93
Ratio of employees enrolled in labor unions™® Consolidated
LGB TQHE HA 4,442 4,802 4,872 4,730 4,781
REtTEEN Employees N ! ! ! ! !
II—F A
Employees and tenants that have Consolidated | People
itivi FFbheEx
t“”f’?rgf:e LGBTQ+ sensitivity . 911 1,276 1,276 281 333
raining
CUNTT—REsR  da 4,596 5,028 5,081 5,129 5,178
RETZEEN Employees S A ! ! ! ! !
Employees and tenants that have Consolidated
— < People
taken the Rank 3 Universal TFrhEFE P 489 519 519 519 532
Manner Placement Examination Tenants
ST A RS HagER" o
Ratio of employees that have undergone training programs on Consolidated % 88 95 98 98 96
discrimination and harassment*'®

* EE=HRIIAR Item for which third-party verification has been received
*1 BSFEETSEI AL SNMERZRHSE. BSFUORREDHKCINE - BiEULSBUILHE
Calculated using the number of employees who voluntarily applied to participate in learning programs and other opportunities
*2 BHEA4AE10HDAEST Figures are totals for April and October of each year.
*3  Wage IndicatorOEEFERNRFI— 0I5 —F%SE(CEE Figures are calculated based on the living wage benchmark of Wage Indicator.
*4  [QHEOWELETECHSITDEMOHECEI T ZER]  (THR27FERES) ORECEIETHLLIZEDNTT,
HEDABHIIOWVWTE, HEHBSHERECREULEOZIMELTERLTVWEY . SO —TTERWAHIIL T (CHWTIRHRRESZ2HE, —FBRA. —BRESLU BRERBLTVEYT,
DN —TEHADREFHEB ERBH, BECFFRUNDHAEEZSEH TEHLTWET, Lieh'> T, BHOBERBHERICOVWTEAT TV ICRHL TOIHEBRERRDET,
The figures are calculated in accordance with the provisions of the Act on the Promotion of Women’s Active Engagement in Professional Life (Act No. 64 of 2015).
The number of employees is calculated by taking into account the number of employees converted based on their working hours.
MARUI GROUP CO., LTD. hires, assigns, and trains all employees except for part -time employees, etc.
Because employees assigned to each Group company are seconded, the figures include employees seconded to subsidiaries.
Therefore, the number of employees on which the calculation is based differs from the number of employees stated in this ESG DATA BOOK.
*5 BEEZR<. AfIEE+E5. Figures exclude management level employees and are the total for monthly wages and bonuses.
*6 FRBOEXRBx12MASD (BS5 - FAS%[R<)  Standard monthly wage x 12 months (excluding bonuses and allowances)
*7 FEEEHHS - HEEHAHNIBME  Performance-Linked Bonuses and Performance-Linked Stock-Based Compensation
*8 &ZE3IHPIBIIE Figures are as of March 1 of each year.
*9 2022FEXDIMERNTZU -1—7)LLELIE  Training content has been renewed for fiscal year 2022.
*10 J\SAA> NIETBWHEREIC2EEML TLVET  Training programs to prevent on discrimination and harassment is conducted twice a year.
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8 Employees

o Bify 202043 81 20214381 2022381 2023%£ 381 20244 3 A8
s N Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope Unit March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
1SO045001(OHSAS18001)3 I—F 4% 0 0 0 0 0
1S045001(0OHSAS18001) Certification Sites Consolidated | ~ Sjtes
#HE
. » 72 55 55 51 50
BELEBCLIEEER Employees
Injuries from occupational By II—7 A 0 0 0 0 0
accidents Contractors Consolidated | People
it
Total 72 55 55 51 50
ota
FHELECKDECER X S|
. T k25 Fa= 0 0 0 0 1
Work-related fatalitiesx Employees
EEEE IIN—7 A 0 0 0 0 0
Contractors Consolidated | People
it
0 0 0 0 1
Total
RELEFRLER (LTIFR) * S|
. e ‘ 0.91 0.55 0.64 1.00 1.24
Lost-time injury frequency rate  Employees II—7
(LTIFR) % EaxE Consolidated
0 0 0 0 0
Contractors
BEEMRRRER (OIFR) X #8 0 0 0 0 0
Occupational illness frequency  Employees -7
rate (OIFR) % E—E== Consolidated )
. 0 0 0 0 0
Contractors
HSEBI5EEE  Business Partners
P B 20204 3 31 20214381 20224381 20235371 20244 3 A
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
A SRS 5 s
HEB| e EERIARFMERIE o o] 1 0 0 0 0
Explanatory forums for business partners MARUI CO., LTD. | Times
B=—+ > OEMEHFTIHE (R — 5
: _ " g o7 | 15 80 80 80 80 80
Audited suppliers (aggregate) Consolidated | Suppliers
#hisf - $+5 Communities and Society
o i 20204 3 A8 20214 3 A8 20224 338 2023% 3 88 20244 3 A
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope ' March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
HGDEE (BTD + B i1 Ep1s]
EEM (FiE+HRE) D=T | ions of 194 189 170 217 229
Total amount of corporate or Group donations Consolidated ven

BRtz+1UF«  Information Security

I — Bk EF1 U5 5kt
BREFIUT o RESEH B https://www.0101maruigroup.co.jp/security/index.html
Has policy on data security protection Yes MARUI GROUP Information Security Policy
https://www.0101maruigroup.co.jp/en/security/index.html

[AHITIN—T FSA)S—RU>—]
BN IERRES T B https://www.0101maruigroup.co.jp/privacy/index.html
Has policy on privacy security protection Yes MARUI GROUP Privacy Policy
https://www.0101maruigroup.co.jp/en/privacy/index.html

AHIIN—T V=2 vI)LAT 4 TR —]
| https://www.0101maruigroup.co.jp/social_media,
Yes MARUI GROUP Social Media Policy

V= ILAT « T8t
Has policy on social media privacy security

protection https://www.0101maruigroup.co.jp/en/social_media/index.html
P g 20204 331 202143731 202243831 20234371 20244 3 A
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
ISO 27001 EWS#K - pis 1 1 1 ) )
ISO 27001 certified sites Consolidated Sites
1SO 20000 ES#K IIW—-T s 1 1 1 1 1
1SO 20000 certified sites Consolidated |~ Sites
TSNS —<— TSR on—-7 | 6 6 6 6 6
PrivacyMark-certified Group companies Consolidated | companies
1 T BRI on-7 | # 0 o o 0 0
Information security violations Consolidated | Violations
BREF1VUTERIEH - M 0 0 0 0 0
Total cost of fines for information security violations Consolidated Yen

* SE=FHIRIIEE Item for which third-party verification has been received
- BWMBRLHEEIRTAS M XF LA (BAFE)  Occupational safety and health (Japanese)

https://www.0101maruigroup.co.jp/sustainability/pdf/ohsmanagementsystem.pdf
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NEW | #iB3RIEE  New item

J—RL— ~H/F> X Corporate Governance

o B 20203 /85 20214385 20224 385 2023%F 385 2024% 3 B8
s Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
- b 1 1 1 1 1
BN i Women
Directors Number of internal 5
directors 4 4 2 2 2
Men
: 5 5 3 3 3
Total
Bk
S WHOL-TF| A 1 1 1 1 1
JRI7HES Women Non-consolidated: | - pa|ple
————————1 MARUI GROUP CO.,
Number of 5 \TD.
external directors 2 2 2 2 2
Men
(independent
directors; 5
frectors) 3 3 3 3 3
Total
8 8 6 6 6
Total
RIS TIRE A 5 5 3 3 3
Corporate executive officers on the Board of Directors People
IR U TIR B R
, . , S5tk 63 63 50 50 50
Ratio of corporate executive officers on the Board of Directors .
HHIIN—T
Non-consolidated:
SRSTAVERFFAR TR
Ratio of external directros (independent directors) on the Board LT % 38 38 50 50 50
of Directors
AR LR
) : 25 25 33 33 33
Ratio of women on the Board of Directors
Z
. 0 0 0 0 0
EEEEE e Women
Audit & Supervisory Board Internal Audit & s
members Supervisory Board Men 2 2 2 2 2
members
: 2 2 2 2 2
Total
Bk
z WHON-T| A 0 1 1 1 1
plivzaw,S Women Non-consalidated: | - pgople
————————— MARUI GROUP CO.,
External ) 1D,
Audit & 2 1 1 1 1
Men
Supervisory Board
members H 2 2 2 2 2
Total
4 4 4 4 4
Total
IS EEEIREEER
v . ) itk 50 50 50 50 50
Ratio of external Audit & Supervisory Board members .
RHIIL-T o
%
Non-consolidated:
ﬁ,ligx?mttﬁ MARUI GROUP CO.,
= . , 0 25 25 25 25
Ratio of female Audit & Supervisory Board members
[
b ’/‘bo)\ ,t_ FHIIN~T i
BN ODF Ljfﬁm.% Non-consolidated: " 61 58 55 56 57
Average age of directors MARUI GROUP CO.,|  Age
LTD.
BN L BREFiR IIN—F i HL
Age limit for directors Consolidated |  Age None
BRI - & 1 1 1 1 1
Term limits for directors Consolidated | Years
PATIREER - F 1 1 1 1 1
Term limits for executive officers Consolidated | Years
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J—7RL— ~#J/{F>X  Corporate Governance

o g 20204 3 A# 202143 AH 202243 A 202343 A% 20244 3 A8
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
BRI = BRI 5
9 9 10 10 10
Board of Directors' meetings Meetings
i s R
. . Btk % 99 99 99 98 98
Board of Directors' meeting attendance .
HHIIL—-T
Non-consolidated:
ﬁﬂﬁﬁiﬁﬁ?n‘ﬁ}ﬁgx MARUI GROUP CO.,
a ' _ _ . % 9% 100 97 100 93
Attendance of external directors at Board of Directors' meetings
B = HREER7 5% T ERAHZER A 0 0 0 0 0
Directors attending less than 75% of Board of Directors' meetings People
EERR A RIMEDIE 5
e ) ) 15 16 15 16 15
Audit & Supervisory Board meetings Meetings
EERAHER
e ) . % 100 98 98 95 100
Audit & Supervisory Board meeting attendance .
IHIIN—T
e Ee A - lidated:
ST B sk 0wt o,
Attendance of external Audit & Supervisory Board members at LTo- % 100 97 97 97 100
Audit & Supervisory Board meetings
BB AREREERT 5% T EERER A
Audit & Supervisory Board members attending less than 75% of People 0 0 0 0 0
Audit & Supervisory Board meetings P
ko8
4 4 4 4 4
Women
iR z A 15 14 13 15 16
Executive officers Men People
_ II—F
8 Consolidated 19 18 17 19 20
Total
i ITIRBER
TEBITIRE R % 21 2 24 21 20
Ratio of female executive officers
ks
i = A 0 0 0 0 0
5% - RINEESEEH fanay] Women
Nominating and Compensation  Internal 5
Committee members Nominating and 1 1 1 1 1
. Men
Compensation
Committee mem =t
i 1 1 1 1 1
bers Total
K
k=g HHIIN—T A
LAY Women Non-consolicated: | pgople 1 1 1 1 1
External MARUI GROUP CO.,
LTD.
Nominating and % 1 1 1 1 1
. Men
Compensation
Committee mem =t
i 2 2 2 2 2
bers Total
#E
© 3 3 3 3 3
Total
5% - MANES SRMEDIE E 4 5 4 3 4
Nominating and Compensation Committee meetings 8K Meetings
HHIIN—T
Non-consolidated:
154 - BINBEALER MARUI GROUP CO.,
= o S i i ) LD % 100 100 100 100 100
Nominating and Compensation Committee meeting attendance
BRFFEUT 1+ EERFEY A
11 11 6 7 7
Sustainability Committee members People
IN—F
Consolidated
YRFFEUT+ ZERMEDE @l > 5 > 7 5
Sustainability Committee meetings Meetings
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202043 A8 20214 388 20224 3 A8 20234 384 20244 3 A

B BT
Scope Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
RS - BN RSERH A 11 11
Environment and CSR Committee members N People
IIN—F
e N Consolidated
RIS - HEEEED NS RERIE 5] 5 5
Environment and CSR Committee meetings Meetings
ESG - RIS EER" A 1
ESG and Disclosure Committee members** ) People
IN—F
_ 1 Consolidated
ESG - [BHRFARDORIRFED & 1
ESG and Disclosure Committee meetings** Meetings
ESGEESZEN A
e . 11 11 11
ESG Committee members . People
IN—F
- 2 Consolidated
ESGEERFMEIH & 1 5 5
ESG Committee meetings™ Meetings
A>T SA T AERRRER A
‘ R 18 18 17 17 17
Compliance Promotion Board members N People
IIN—F
_ . _ Consolidated
A>T 547> Rt ERHREDIE 5] 5 5 5 5 5
Compliance Promotion Board meetings Meetings
RIRIREERER/H A
TR 12 13 12 12 12
Public Relations IR Committee members N People
IIN—T
- Consolidated
[RIRIREERFAERDIE 5] 8 8 7 5 6
Number of Public Relations IR Committee meetings Meetings
AEBRHIZEREREEH A
I A , 17 17 19 19 19
Number of Internal Control Committee members N People
IIN—T
- Consolidated
PIEBE Z B 2R DI 5] 5 5 5 5 5
Internal Control Committee meetings Meetings
BRCF1UT BREREEHN A
i A 14 14 15 16 16
Information Security Committee members N People
IN—T
_ - - Consolidated
BT+ VT« ZERMEDN & 5 5 3 5 5
Information Security Committee meetings Meetings
LZEEREEREEHN
S A 14 14 14 14 14
Safety Control Committee members N People
IN—T
. - - Consolidated
LZEERESRFMEDIER 5] 5 5 5 5 5
Safety Control Committee meetings Meetings
A 2B —BBIBLEREERERE A . . 5 9 9
Insider Trading Prevention Committee members N People
IN—T
. - - Consolidated
>+ -5 L EERFER & 5 5 5 5 >
Insider Trading Prevention Committee meetings Meetings

*1 20214F3A. R - HHSWEIBED RIS SUFR
The name of the Environment and CSR Committee was changed to the ESG and Disclosure Committee in March 2021.
*2 2021117, ESG - BHARABEN SBIR
The name of the ESG and Disclosure Committee was changed to the ESG Committee in November 2021.
*3 2019F3AMMPICHEREF1UT A BEBRICHSE
The Personal Information Protection Promotion Committee was integrated into the Information Security Committee in October 2018.
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P Bify 2020385 20214385 20224 385 2023% 385 2024% 3 55
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31,2020 March 31,2021 March 31,2022  March 31,2023  March 31, 2024
A - - 75 75 75
CEOZREH Basic compensation
Compensation of the CEO ANV OATI T3> o 0 0
Stock options . .
EEENES Sk
y BAHA - -
Performance-linked bonuses T;?d)l,—j Millions of 12 13 1
ZiEERIRTCIREN MARUI GROUP CO,,|  Yen
Performance-linked stock-based e - - 45 41 32
compensation
&t
Total - - 134 130 119
sHEm 150 141 110 101 110
ERmAS TREM Basic compensation”
(AR 2R <) Ay oAT2 3> 0 0 0 0 0
Compensation of directors Stock options
(Excluding external directors) — sgE@EmnE S BIK
L — BAM[ 21 0 18 20 18
Performance-linked bonuses |2/ —7 Millions of
Non-
iEmah RUPR T EREN MARUI GROUP CO., yen
Performance-linked stock-based e 0 7 66 63 55
compensation
&t
Total 171 149 195 184 184
AR 34 35 34 36 34
BT IREM Basic compensation
(A ETRZER) Ay oAT 3> 0 0 0 0 0
Compensation of Audit & Stock options
Supervisory Board XiEEHES Bk &5 0 0 0 0 0
members Performance-linked bonuses T‘#mb*j Millions of
(Excluding external Audit &  i&@EE) Rk EREN MARUI GROUP CO,,|  Yen
Supervisory Board Performance-linked stock-based e 0 0 0 0 0
members) compensation
&t
Total 34 35 34 36 34
AR 29 37 49 55 58
A BRI EREN Basic compensation
Compensation of external ANy OAT3>
directors Stock options 0 0 0 0 0
REEWES ﬁ% : BA[ 0 0 0 0 0
Performance-linked bonuses |17V —7 Milions of
Non-
e Eh RURR T EREN MARUI GROUP CO., yen
Performance-linked stock-based e 0 0 0 0 0
compensation
it
Total 29 37 49 53 58
AR 15 16 15 16 15
A EEEIGIREM Basic compensation
Compensation of external Audit X Ny oA 3>
& Supervisory Board members  stock options 0 0 0 0 0
SEEENE BR
EipEHES . st EE 0 0 0 0 0
Performance-linked bonuses o Millions of
BEEEN AR IREN MARUI GROUP CO., yen
Performance-linked stock-based e 0 0 0 0 0
compensation
it
Total 15 16 15 16 15
=EtBEE  Accounting Audits
o it 2020463888 2021438H 2022438 2023#38H 20244 38H
s Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31,2020 March 31, 2021 March 31,2022 March 31,2023 March 31, 2024
BEEH
SEHEE AR Audit fees " 74 88 88 113 113
Compensation of accounting JEELEE I —T BAM 5 5 5 5 10
auditors Non-audit fees Non-consolicated; | Millions of
— MARUI GROUP CO., yen
H3 LTD.
Total 76 90 90 115 123
* FR#ZEBR<  Figures exclude subsidiaries.
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Last

HRRRAAHIIL—T
MARUI GROUP CO., LTD.

BAEEHH : 202448A158
Updated: August 15, 2024

20—y U7t
Has clawback provision

Yes

[AHD)L—T EfFRIREIERE S E) (CET
https://www.0101maruigroup.co.jp/pdf/cgg 20220419.pdf

Included in the MARUI GROUP Director Compensation Determination Policy
https://www.0101maruigroup.co.jp/pdf/cgg 20210805 en.pdf

fRIEAEE

Has business ethics policy

Yes

DI —F17888) (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

BB LE S £
Has anti-corruption policy

Yes

D)L — T REAT AL A58
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

DI —TF17888) (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

REUREADSLE 7S #
Has anti-bribery policy

Yes

DI —TEEATAILSE ] ([CET
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption

Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

DI —TF1788E8) (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

BOERAEDEH

Has policy on tax transparency

Yes

[ —THi#574t )
https://www.0101maruigroup.co.jp/pdf/policy/tax 210331.pdf
MARUI GROUP Tax Policy
https://www.0101maruigroup.co.jp/en/pdf/policy/tax 210331 en.pdf

OE—&8 EBEADIEDE
Has corporate public policy and lobbying

Yes

[AHII—TBRATRMLLESE] (CED
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption

Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

[\ —TFT8REE) (CET
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

NESBIRERET T
Has employee protection / whistle-blower policy

Yes

AHIIN—TF D—=RL—bHNF2R - HA RS2 (CED
https://www.0101maruigroup.co.jp/pdf/cgg 20200730.pdf

Included in the MARUI GROUP Corporate Governance Guidelines
https://www.0101maruigroup.co.jp/pdf/cgg 20200730_en.pdf
[RHI)I—TBEATRYLLSE] (CE3D
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption

Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

B DOFIEAER 5 E

Has conflicts of interest policy

BEE

Same as above

HRHIR DB E M B EERS /54

Has policy on related party transactions

BEE

Same as above

PIBBIEHRAIE

Has whistle-blowing system

BEE

Same as above
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275472 Compliance

P Bify 20204 3 B8 20214385 20224385 2023% 385 2024% 3 B8
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023 March 31, 2024
PIEREIRARINDBIRAEE 2 — %
i o e 47 31 48 34 42
Reports filed through whistle-blowing system "2 Consolidated | Reports
TEIIRAG - RIZECE IO T BRI -7 | # o 5 5 ) X
Code of conduct and ethics breaches Consolidated | Incidents
TREB B R AT % 0 0 0 0 0
Fines and penalties for corruption Incidents
IIN—F
Consolidated
TR B R ST ] 0 0 0 0 o
Total cost of fines and penalties for corruption Yen
EWERE % 0 0 0 0 0
Non-compliance incidents Incidents
IIN—F
Consolidated
ENERSIERE =]
0 0 0 0 0
Total cost of non-compliance incidents Yen
BESFEDT S/ S—RE - HBECH T DERME - % 0 0 0 0 0
Customer privacy violations and complaints Consolidated | Incidents
BraT &R - M 0 0 0 o o
Political contributions Consolidated Yen
Ud—)UH H—T * 0 0 0 0 0
Recalls™ Consolidated | Incidents

*1 PEBERODME AEUR DT EAAS MRATO IR, SFERESNIIAMERERIHDEEATURL. TDH. MEURT(CHT ZMHEECSEFRE(HTO>THDHEEA.
As a result of the whistleblower analysis and human rights risk assessment, there were no human rights risks identified this fiscal year.
Therefore, no corrective actions for human rights risks were taken during this fiscal year.
*2 PEREROBNICOVTE. FMIER IHIIL—T Ry RS HIE (RERERED) | (CRBLUTHDFET,
The flow of internal reporting is described in the attached document "Marui Group Hotline System (Internal Reporting Desk).
*3 2022FFRLDEBRZE (BOZERCTEALSNLEMYR . BFEGELE.
The definition was changed in 2022 to reflect the number of incidents brought before disciplinary committees.
Figures from previous years have been restated to reflect this change.
¥4 AFHIIN—TOUI-IUREELT, IDTSATORERFKCHRENH D, BRAME NI
The number of recalls represents incidents reported to the Compliance Promotion Board and then disclosed.
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BIED >4 Relevant Links

IRIE  Environment

SCOPE 3 BEEFERFH
https://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environment2

Detail of Scope 3 Emissions Data
https://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment2

= Social

L DIEEEE
https://www.0101maruigroup.co.jp/sustainability/theme02/org_02.html#org2

Promotion of Women's Contribution
https://www.0101maruigroup.co.jp/en/sustainability/theme02/org 02.html#org2

B5F=RF31H8
https://www.0101maruigroup.co.jp/sustainability/theme02/development 01.html#development3

Employees Taking Part in Voluntary Participation Initiatives
https://www.0101maruigroup.co.jp/en/sustainability/theme02/development 01.html#development3

NEADER D7
https://www.0101maruigroup.co.jp/sustainability/pdf/matl_issue/matl issue prg.pdf

Human Right's Initiatives
https://www.0101maruigroup.co.jp/en/sustainability/pdf/matl_issue/matl_issue prg en.pdf

73)\F>X  Governance

JRTA> MES]
https://www.0101maruigroup.co.jp/ci/governance/

Management System
https://www.0101maruigroup.co.jp/en/ci/governance/

BEREARAS)\—
https://www.0101maruigroup.co.jp/pdf/committee_members.pdf

Committee Membership
https://www.0101maruigroup.co.jp/pdf/committee _members_en.pdf

HHAII—THE—5
https://www.0101maruigroup.co.jp/ci/governance/

MARUI GROUP Policies
https://www.0101maruigroup.co.jp/en/ci/governance/

R*— - O—2A YU SIRUFOEEMEMIEDTEHOEARSE | NEW
https://www.0101maruigroup.co.jp/pdf/policy/anti_moneylaundering 240815.pdf

HHII—-TDEZ3> MARUI GROUP VISION

E23>2050
https://www.0101maruigroup.co.jp/sustainability/vision2050

VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/

E<3>20500i#H
https://www.0101maruigroup.co.jp/sustainability/pdf/vision2050/progress_list.pdf

Progress toward VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/pdf/vision2050/progress_list_en.pdf

HHIIL—TDLR— b  MARUI GROUP Reports

HAIREL/R— ~2023
https://www.0101maruigroup.co.jp/ir/pdf/i report/2023/i report2023 a3.pdf

Co-Creation Management Report 2023
https://www.0101maruigroup.co.jp/en/ir/pdf/i_report/2023/i_report2023_ena3.pdf

VISION BOOK 2050 (BE#A3E)
https://www.0101maruigroup.co.jp/sustainability/pdf/s report/2018/s report2018 a3.pdf

VISION BOOK 2050 (English)
https://www.0101maruigroup.co.jp/en/sustainability/pdf/s_report/2018/s_report2018_a3.pdf

>/ ~Jw2 IMPACT BOOK

IMPACT BOOK 2024 (B#A3E)
https://www.0101maruigroup.co.jp/ir/pdf/impactbook/2024/impactbook2024 all.pdf

IMPACT BOOK 2024 (English)
https://www.0101maruigroup.co.jp/en/ir/pdf/impactbook/2024/impactbook_all.pdf
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Independent Verification Report

To: Marui Group Co., Ltd.

1. Objective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by Marui Group Co., Ltd. (hereafter “the Company”) to
provide an independent verification on “Marui Group’s FY2023* GHG emissions calculation report (Scope 1, 2 and 3)”, “Marui
Group’s FY2023 water consumption calculation report”, “Marui Group’s FY2023 waste disposed calculation report”, “Marui
Group’s FY2023 Fuels Usage calculation report” and “Marui Group’s FY2023 Usage of electricity and the thermal usage
calculation report” (hereafter “the Reports). The content of our verification was to express our conclusion, based on our
verification procedures, on whether the statement of information in the Reports was correctly measured and calculated, in
accordance with the “GHG emissions calculation rule, ver.7”, the “Water consumption calculation rule, ver.3” and the “Waste
disposed calculation rule, ver.3” (hereafter “the Rules™). The purpose of the verification is to evaluate the Reports objectively and
to enhance the credibility of information regarding GHG emissions and other environmental data in the Reports.

*The FY (fiscal year) 2023 of the Company ended on March 31, 2024.

2. Procedures Performed
JQA conducted verification in accordance with “ISO 14064-3" for GHG emissions and usage of electricity, thermal and fuels, as
well as with ISAE3000 for the data of Water and Waste. ' The scope of this verification assignment includes Scope 1 (direct GHG
emissions), Scope 2 (indirect GHG emissions derived from the usage of electricity and the thermal usage) and Scope 3 (Category
1,2,3,4,56,7,8,9, 10, 11, 12, 13, 14 and 15). Scope 1 and 2 covered energy-derived CO, emissions, as well as
chlorofluorocarbons and hydrochlorofluorocarbons such as covered by the Act on Rational Use and Appropriate Management of
Fluorocarbons (hereafter “HFCs”). The data of Water and Waste covers Total water used, Total wastewater, Total municipal
water supplies, Fresh surface water, Fresh ground water, Water returned to the source of extraction at similar or higher quality as
raw water extracted and Total net fresh water consumption for the water consumption; and Total waste, Waste Recycled (including
food waste), % of Recycled material, Total waste disposed (including food waste).  Usage of electricity, thermal and fuels covered
same as Scopel and 2. The verification was conducted to a limited level of assurance and quantitative materiality was set at 5
percent of each environmental total data in the Reports.  The organizational boundaries for Scope 1 and 2 included 69 domestic
sites, for Water included 40 domestic sites, and for Waste included 37 domestic sites.
Our verification procedures included:
e Performing validation to check the Rules prior to the Site Visit
e Visiting three sampling sites, which were selected by the Company, for Scope 1 and 2, Water and Waste
¢ Holding on-site assessment to check GHG source and monitoring points for CO, emissions (Scope 1 and 2) and HFCs
(Scope 1); monitoring points for Water and Waste; calculation scenario and allocation method; monitoring and
calculation system; and its controls for overall
e Vouching: Cross-checking the GHG emissions, Water and Waste data against evidence for all sampling sites
e For Scope 3, performing validation of integrated functions to check the Rules, and checking calculation scenario and
allocation method; monitoring and calculation system; and emission data against evidence

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of the
information regarding the Company’s FY2023 GHG emissions, Water data, \Waste data and usage of electricity, thermal and
fuels in the Reports, summarized in the table to ANNEX, is not materially correct, or has not been prepared in accordance with
the Rules.

*Please refer to the next page and the annex.

Page 1 of 3
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4. Consideration
The Company was responsible for preparing the Reports, and JQA’s responsibility was to conduct verification of GHG emissions

and other environmental data in the Reports only.  There is no conflict of interest between the Company and JQA.

=z

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chioda-ku, Tokyo, Japan

June 17,2024

N0.1811004908

*Please refer to the previous page and the annex in the next page.
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Independent Verification Report
ANNEX

To: Marui Group Co., Ltd.

Table: Environmental data reported by Marui Group Co., Ltd for the FY2023

Electricity and the

GHG emissions Fuels Usage thermal Lsage
S 1
cope . Electricty
(t-CO%eq) Total water used Total waste (t) City Gas (m3) (KWh)
| including HFCs
8,115
| oy 1,103,954 8,487 3,350,817 143,427,826
Scope? Waste Recycled % of Renewable energy
(£COy) Total wastewater (t) Fuel oil A (k) in the electricity usage
2 | including food waste () (%)
6,117
22,483 1,053,136 6 70.7
| 1,256
Scope3 Total municipal water Vi was(tte) dlspaea Deasel il () Hot water
(-:COx0) supplies [including food waste (t) (G))
2,370
241,570 1,092,829 198 60,336
| 206
Breakdown by category % of Recycled materials Gasoline Cold water
Fresh surface water .
categoryl 71,378 (%) (KT (V)
categor 47,334
gory2 0 72 14 34,974
category3 7,725
category4 6,328
B Fresh ground water Steam
category5 889 (@)
categor 2,086
goryo 11,125 7,708
category7 1,596
category8 4.147 | Water returned to the source
' of extraction at similar or
category9 89,119 | higher quality as rawwater
categoryl0 N/A 0
categoryll 3,326
category12 1.136 Total net fresh water
' consumption for the water
categoryl3 5,634 consumption
categoryl4 N/A
1,103,954
categoryl5 872
Total
(t-CO.0)
272,168

*Please refer to the previous page.
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Information on a Social Dimension
Verification Report

To: Marui Group Co., Ltd.

1. Objective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by Marui Group Co., Ltd. (hereafter “the Company™)
to provide an independent verification on ‘“Marui Group’s indicators of a social dimension calculation report (Fiscal Year
ended March 31, 2024)” (hereafter “the Report”).  The content of our verification was to express our conclusion, based on
our verification procedures, on whether the statement of information regarding the indicators of a social dimension in the
Report, as shown in the Table 1 of ANNEX, was correctly calculated, in accordance with the “indicators of a social
dimension calculation rule (Revised in May 2024)” (hereafter “the Rule”). The purpose of the verification is to evaluate
the Report objectively and to enhance the credibility of information regarding indicators of a social dimension in the Report.

2. Procedures Performed

JQA conducted verification in accordance with “ISAE 3000”.  The scope of this verification assignment includes indicators
shown in the Table 1 of ANNEX. The verification was conducted to a limited level of assurance and quantitative
materiality was set at 5 percent of the each indicator in the Report.  The organizational boundaries in Table 1 of ANNEX
included 235 domestic sites.

Our verification procedures included:

e Performing validation to check the Rule including the boundaries and the calculation formulas, and performing
verification to check the indicators in the Reports including Monitoring and Calculation system and its controls for
overall.

e Vouching: Cross-checking the indicators against evidence.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of
the information regarding the Company’s Fiscal Year ended March 31, 2024 indicators of a social dimension in the
Report, is not materially correct, or has not been prepared in accordance with the Rule.

4. Consideration
The Company was responsible for preparing the Report, and JQA’s responsibility was to conduct verification of indicators
of a social dimension in the Report only.  There is no conflict of interest between the Company and JQA.

e~

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

June 12, 2024

*Please refer to the next page.
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N0.1811004909

Information on a Social Dimension
Verification Report

[ANNEX]

Marui Group Co., Ltd.

Table 1. Social dimension calculation data reported by Marui Group Co., Ltd for the FY2023

Indicators of a social dimension

1 » Employees 1 person
The number of work-related fatalities
2 Contractors 0 person
3 . . Employees 1.24
Lost-Time Injury Frequency Rate (LTIFR)
4 Contractors 0.00
5 . Employees 0.00
Occupational lliness Frequency Rate (OIFR)
6 Contractors 0.00
7 |Average salary of executive officers Female 16 millions of yen
8 |(base salary only) Men 16 millions of yen
9 |Average compensation of executive officers Female 26 millions of yen
10 |(base salary and incentives) Men 26 millions of yen
11 |Average salary of management level employees Female 786 ten thousands of yen
12 |(base salary only) Men 812 ten thousands of yen
13 | Average compensation of management level employees Female 1,016 ten thousands of yen
14 |(base salary and incentives) Men 1,054 ten thousands of yen
15 |Average salary of non-management level employees Female 375 ten thousands of yen
16 |(base salary only) Men 450 ten thousands of yen
17 |Absentee rate of total employees 0.63%

*Please refer to the previous page.
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Transition Plan for Climate Change 1-1

In March 2018, we became the first Japanese retail company to receive SBT(Science
Based Targets) initiative's certification for our greenhouse gas reduction target. In
addition, in July 2018, we became an RE100 member and set a goal of 100%
switchover to renewable energy by 2030.

In November 2018, we also became the first Japanese retail company to endorse the
TCFD recommendation, and in 2019, we disclosed our financial impact on climate
change in our Annual Securities Report.

Furthermore, in August 2023, our Net-Zero targets were approved by SBTi.

Climate Transition Plan" is essential to achieve SBT Net Zero Targets.
We will continue to review the plan to ensure that we achieve our goals.

B Target

Mid-Term

Initiatives:
March-2018 + SBT accreditation
July-2018 - RE100 membership

October-2018

- Green Bond Issued

November-2018

- TCFD endorsement

September-2019

- SBT 1.5°C target certified

March-2021

- Achieved SBT accreditation applied

in 2018

- Achieved Scope 3 emission of

SBT 1.5°C target (reviewed in 2019)

August-2023

- Net-Zero targets approved by SBTi

- Reduce total group-wide Scope 1 and 2 by 80% and Scope 3 by 35% compared to the fiscal year ended March 31, 2017.

Target Year
2030

Long-Term

+ Procure 100% of electricity consumed by the Group's business activities from renewable energy sources by 2030.

- Achieve total group-wide net-zero emissions by reducing the total of Scope 1, 2 by 90% and Scope 3 by 90% compared to

Target Year
2050

m Plans and Achievements

the fiscal year ended March 31, 2017, and by removing carbon from the residual amount.

GHG emissions from our Group are expected to be 70,000 tons by 2050. We aim to achieve SBT Net-Zero through additional

measures and removals.

61

[ 2050 GHG emissions ( Scope 3 ) breakdown ]

Certificatlon standard:
50,000 tons to be achleved

30 (1) Additlonal measures to
reduce 20,000 tons

@ Carbon removal of more
than 50,000 tons of residual

7 7
5 '

@

Year 2016 Year 2030 Year 2050 Year 2050 | II @

(Base year) {Mid-term target) (Long-term target) (Forecast)

m Scopel,2 © Scopel (ten thousand tons)

= Product Delivery
* Employee commute, etc.

« Customer
transportation

Other

Year 2050
70,000 tons

* Purchased
Products , Services

Category 2

* Facilities Operation
(Stores, systems, etc.)

% Estimated by Mizuho Research & Technologies, Ltd. based on external environment, trends of other companies, renewable energy introduction scenario, etc.

[Achievements: GHG Emissions Decreased for 10 Consecutive Terms]
In addition to Scope 1 and 2, Marui Group has started to calculate its CO2 and other
greenhouse gas emissions based on Scope 3 from the fiscal year ended March 31, 2014.

Through these efforts, we aim to visualize the environmental impact of the entire value
chain, including not only Marui Group's own emissions (Scope 1 and 2) but also those of raw
material procurement, transportation, and after-customer purchases (Scope 3), and are
working with customers, suppliers, local communities, and society to reduce environmental
impact.

* SBT accreditation
applied in 2018 achieved.

- Scope 3 emission of SBT
1.5°C target achieved.

% Verified by Japan Quality Assurance Organization (JQA), an external third party.
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Based on the "Marui Group Vision 2050" formulated in 2019, Marui Group has defined the goals related to sustainability and wellbeing
as "Impact Targets" and has set major items to be addressed as Key Performance Indicators in the mid-term management plan.

By promoting these impact targets, we will achieve our goals of EPS of 200 yen or more, ROE of 13% or more, and ROIC of 4% or
more for the fiscal year ending March 31, 2026.

Among these impact targets, in aiming to "create the future together with future generations," we have set the following strategies:
"introduction of renewable energy and ownership of in-house power generation," "optimization of business structure," "low
carbonization of product consignment partners," and "shift to environmentally friendly stores". As for governance, MARUI GROUP
reports and confirms the progress of its initiatives through the Sustainability Committee, which examines and deliberates on basic
policies and important matters related to climate change, and the ESG Committee, which manages related risks, and the Compliance
Promotion Committee.

Vision Target
2050 Overcoming the dichotomy between impact and profit “ Long-Term
. Targetsvear | OCOPE 1 & 2: 90% reduction
2050 .
. . Scope 3 : 90% reduction
m 2030 Creating a future for future generations together e °
Achieve Net-Zero emmisions
Themes / Priority Measures 2030 Impact KPIs Financial Value
Help realize a carbon-neutral society  Reduction of CO; 1 million+ tons Medi
= ledium- o 0, A
sers parcicipating in i in e “ o Scope 1,2 : 80% reduction
ainab J transactions . aco .
an 3 ::::i:r;mo‘f‘::;T::zs::zmri‘:i:\;?vauon in 1,000+ companies L Tarj:j;ear Scope 3 : 35% reduction
Support 1utuLeu§ie::srsaet;gns to “create . . - . o RE100 achieved
Execution I
| |
Mid-term Management Plan
Marui Group companies MARUI FACILITIES Co., Ltd. (a ializing in envi I )
Electricity p and prog reports

Business planning and progress reports

Strategy Creation of new reduction initiatives through co-creation infrastructure
Introduction of renewable energy and Low carbonization of products TCFD
ownership of own power generation and contractors Scenario Analysis Evaluation

Conversion to environmentally
friendly stores

- -
Management . .

Governance (Management Structure in Sustainability)

Measure implementation

Business Structure Optimization Financial planning and progress evaluation

Ordinary General Meeting of Shareholders

Appoint / Dismiss Appoint / Dismiss
Audit N 2 Select/ Dischary
Audit & Supervisory Board S —_ L President
= Board of Directors ’
Report / Advise Report ¥
Report | Direct
Management Compliance Promotion Board
Committee
T
Report | Direct
Board of directors Compliance Promotion Meeting
q\ Reports + Recommendations Reports T J/ Tinstruction
Roles Review and deliberate on basic policies and Roles Management of related risks
important issues related to climate change
\ead Managing Executive Officer, Sustainability and ESG leader Managing Executive Officer, Sustainability and ESG
leader .
Promotion Hirotsugu Kato Promotion Hirotsugu Kato
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m Initiatives related to climate change and endorsing the Task Force on Climate-related

Financial Disclosures (TCFD)

Climate change should be considered as a climate crisis today. Recognizing climate change as one of its most important management priorities,
MARUI GROUP aims to “limit the rise in the global temperature to below 1.5°C above preindustrial levels,” as presented in the Paris Agreement.
The Group has strengthened its governance system to actively engage in creating a carbon-neutral society based on the long-term targets of the
Paris Agreement in accordance with the MARUI GROUP Environmental Policy as revised in March 2022. At the same time, the Group has
analyzed the potential impact of climate change on business, and is promoting initiatives in capturing opportunities for growth and responding
appropriately to relevant risks resulting from climate change. The Group endorsed the recommendations of the TCFD, which was established by
the Financial Stability Board, and disclosed information in its annual securities report for the fiscal year ended March 31, 2019, based on these
recommendations. We conducted repeated analyses and expanded the disclosure of information concerning opportunities and physical risks due
to climate change in our annual report for the fiscal year ended March 31, 2020. As we continue to focus on enhancing our information
disclosure in the future, we will benchmark the appropriateness of the Group’s responses to climate change using the TCFD recommendations to
promote sustainability management.

(1) Governance

The Sustainability Committee is an advisory body to the Board of Directors, established for the purpose of examining and discussing the Group’s
basic policies and major items related to climate change. In addition, the ESG Committee has been established to improve the level of
management of relevant risks, and through the Compliance Promotion Board, chaired by the Representative Director, we manage risks for the
entire Group. In formulating business strategies and implementing investment and financing, we will strengthen our governance related to
climate change based on this system by comprehensively discussing and making decisions with considerations for the MARUI GROUP
Environmental Policy and other major items related to climate change.

(2) Strategies
[Business risks and opportunities]

Recognizing that a 4°C rise in the average global temperature resulting from climate change would have an enormous impact on society, we
believe it is important to work to help limit global warming to below 1.5°C above pre-industrial levels. In order to strengthen our ability to
respond to scenarios below 2°C (with a target of 1.5°C), we will identify the impact of climate-related risks and opportunities on our business,
and proceed to formulate relevant strategies. The Group aims to create a business model integrating Retailing and FinTech with “investing for
the future” that leads to mutual development, by investing in start-ups, etc., with which we can share our corporate philosophy or visions.
Climate change would pose such risks as damages to stores, facilities, etc., from floods caused by typhoons and torrential rains, and an increase
in costs due to the introduction of carbon taxes along with tightened regulations. On the other hand, we view the provision of goods and services
responding to increased consumer environmental awareness and investing in eco-friendly companies as the Group’s business opportunities.

[Analysis and calculation of financial impacts]
Financial impacts on businesses are analyzed based on our climate change scenario, etc., and calculated by item as the amount of impact on
income anticipated within the period through 2050. As physical risks, even if a rise in temperature is held below 1.5°C, we anticipate that flood
damage will abruptly occur due to typhoons, torrential rains, etc. These risks are expected to affect rent revenues, etc., due to suspension of
store operations (approx. ¥1.9 billion) and cause building damages (approx. ¥3.0 billion). We assessed the transition risks by estimating
increases in future energyrelated costs, which are expected to be renewable power procurement costs (approx. ¥0.8 billion) and the introduction
of carbon taxes (approx. ¥2.2 billion). The relevant opportunities are expected to have an impact on store revenue as a result of proposing
lifestyles to highly environmentally conscious consumers (approx. ¥1.9 billion), long-term revenue due to an increase in cardholders (approx. ¥
2.6 billion), and returns from investment in environmentally friendly companies (approx. ¥0.9 billion). We project long-term revenue owing to an
increase in recurring payments due to cardholders using electrical power from renewable energy, leading to the conversion of regular
cardholders to Gold cardholders (approx. ¥2.0 billion), a reduction of procurement costs resulting from entering the power retailing business
(approx. ¥0.3 billion), and exemption from carbon taxes (approx. ¥2.2 billion). We will conduct analysis regularly based on various future trends
and continue to review our evaluations and disclose relevant information.

[Assumptions] [ Analyses of Three Scenarios and Projected Risks]
Target i
X 2020 to 2050 End of the 21st Century Scenario Employed
period
s . High physical risk + 4°C Scenario + RCP8.5, IPCC (High warming scenario)
cope All businesses of MARUI GROUP Igh physical risks Average global temperature 4°C above pre-industrial | IPCC scenario based on maximum greenhouse gas
High impact on the [ieveis emissions
Analyses based on climate change scenarios (IPCC, IEA, etc.) environment
. . o . . . + 2°C Scenario + RCP2.6, IPCC (Low stability scenario)
Calculation of financial impacts assumed during the period by item Aunrage glotat temperature 2°C above pre-industrial [IPCC scenario based on target of keeping warming
levels as consented to under Paris Agreement below 2°C above pre-industrial levels
Calculation Calculation of risks in the amount of impact if an event occurs
- Sustainable Development Scenario, IEA
requirements Calculation of ities for lifeti (e (LTV). in brnciol Sustainable IEA scenario
alculation of opportunities for lifetime value ( ), in principle based on the Paris Agreement
. e . . O i .
ngh transition risks 1.5°C Scenario SR1.5, IPCC
Not considering infrastructure enhancements such as public works Average global temperature below 1.5C above pre- [IPCC Special Report on Global Warming of 15°C

High impact from | ustrial teveis

and technology advancements, etc. )
regulations
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[Risks and opportunities associated with climate change]

- - Risks faced . - - .
Changes in society Description of risks Financial impacts
by MARUI GROUP
Impact on rent revenues, etc., due to business suspension |Approx. ¥1.9 billion
Flood damage due to typhoons, i i
Physical g, X vP Suspension of store operations Building damages due to flooding (recovery of power supply o
X torrential rains, etc. o Approx. ¥3.0 billion
risks " facilities, etc.)
1 Groupwide suspension of business activities due to system [Response completed
Stop of system centers
outage *2
Tncrease in demand for . K Tncrease in energy costs due to renewable energy Approx. ¥0.8 billion
. Rise in renewable energy prices
Transition renewable energy procurement (Annual)
risks Tightening of government's K ] Approx. ¥2.2 billion
i i Introduction of carbon taxes |Tax increase due to carbon taxes
environmental regulations (Annual)
- - MARUT GROUP's . — - .
Changes in society i Description of opportunities Financial impacts
opportunities
Revenue from bringing in eco-friendly tenants, or other Approx. ¥1.9 billion
efforts *3
) Approx. ¥2.6 billion
Enhanced environmental Propose sustainable lifestyles |Increase in sustainability-minded credit cardholders *Zp
consciousness and change in
Opportunitie lifestyles Returns from investments in eco-friendly companies Approx. ¥0.9 billion
s Response to demand from general [Revenue from cardholders using electrical power from Approx. ¥2.0 billion
households for renewable energy |renewable energy *5
Diversification of electricity Entry Into the power retailing |Reduction in intermediary costs due to direct procurement |Approx. ¥0.3 billion
procurement business of electricity (Annual)
‘Tightening of government’s . Exemption from carbon taxes from achieving zero Approx. ¥2.2 billion
i i Introduction of carbon taxes o
environmental regulations greenhouse gas emissions (Annual)

*1. Assuming flooding of a river (Arakawa River) that will have the most significant effects based on hazard maps (three-month effect on two stores in the
watershed areas, Kitasenju Marui and Kinshicho Marui)

*2, Assuming no financial impacts as a backup center has been established (Risk of physical impact at backup centers has not been analyzed)
*3. Increased rent revenues and credit card usage

*4. Calculated revenue from credit card admission and usage

*5. Estimated revenue from an increase in the number of Gold card holders after making recurring payments, etc.

[Risk Measures]

Changes in society

by MARUI GROUP

Risks faced

Contermeasure

Flood damage due to

Suspension of store
operations

+ Consider suppliers based on mid- and long-term repair plans, and establish a system and operations that
enable early repair and replacement.

- Clarify countermeasures and action standards for each store based on the magnitude of inundation
according to hazard maps, and conduct thorough education and training to minimize damage and achieve
early restoration.

« For flooded areas less than 1 m, sandbags and watertight boards will be introduced to prevent flooding

Physical ~ |typhoons, torrential rains, and management and operation of facilities will be implemented to prevent flooding and limit damage to
risks etc. power supply equipment and other facilities.
- Implemented flood prevention and response measures at M&C's Toda System Center (Toda City, Saitama
Prefecture) to avoid a Group-wide system downtime.
Stop of system centers | - Based on the latest hazard map, we relocated power supply facilities and other equipment to a height of
at least 3 meters above the maximum flood depth, and completed the installation of a backup center in a
location with no risk of flooding.
Increase in demand for Entry into the power - Reduction of intermediate costs through direct purchase of electricity by entering the electricity retail
Transition renewable energy retailing business business.
risks Tightening of Introduction of carbon . o R
+ Carbon tax exemption for achieving zero greenhouse gas emissions.
government’s taxes
(3) Risk management

MARUI GROUP performs scenario analyses to track and assess the impacts of climate change on its business and identify climate change-related

risks and opportunities. The identified risks and opportunities are managed in terms of strategy formulation and individual business operations

through a promotion system led by the Sustainability Committee. The content of deliberations by the ESG Committee consisting of officers of

Group companies (credit card services, retailing, facility management, distribution, general building management, etc.), is regularly reported and

discussed at the Compliance Promotion Board chaired by the Representative Director, or at the Sustainability Committee, an advisory body to

the Board of Directors. Reports and advice are provided to the Board of Directors as necessary for specific items. Going forward, strategies and

measures will be examined based on a myriad of factors. External factors on which information will be shared include climate change and other

trends that may impact corporate strategies as well as legal and regulatory revisions. Internal factors examined will include progress in the

measures of Group companies and future risks and opportunities.
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(4) Indicators and targets

Our Groupwide greenhouse gas emission reduction targets are as follows: an 80% reduction in emissions attributable to Scope 1 and Scope 2

and a 35% reduction attributable to Scope 3 from the level in the fiscal year ended March 31, 2017 by 2030 (a 90% reduction in emissions

attributable to Scope 1 and Scope 2 from the level in the fiscal year ended March 31, 2017 by 2050); and they were certified as “targeting 1.5°

C” by the SBT initiative in September 2019. - The Group has set a target of procuring 100% of the electricity used in its business activities from

renewable power sources by 2030 (medium-term target: 70% by 2025) and became a member of RE100 in July 2018.

m Climate Transition Plan Element Relevance

Elements of

Summary

Related Information Diclosure

Transition Plan (URL is listed under "Transition Plan for Climate Change 1-7) TCFD Item
@DCo-Creation Management Report 2023_Overview of Corporate Governance
System/Major Agenda Items Discussed at Meetings of the New Board of
Directors
- In order to ensure the achievement of the plan's goals, the ESG @Annual Securities Report (87th period)_Overview of Business 2_Climate
Committee and Sustainability Committee will review, deliberate, and ~ |C"ange Initiatives and Response to TCFD
fi th £ th | tile ti @TCFD_Governance
confirm the progress of the plan multiple times a year.
. prog . p P o Y . L @Corporate Governance
+ Appointment of highly knowledgeable individuals with expertise in ©®Sustainability Management
sustainability management as external directors ®Performance-Linked Stock-Based Compensation
Governance - Directors and senior management are responsible for oversight and |@Annual Securities Report (87th Business Period)_Overview of Business Governance
management of impact initiatives, including climate-related issues, and |2-Performance-Linked Stock Compensation
review, deliberate, and confirm progress at meetings of the Board of ~ [@Notice of Convocation of the §7th Ordinary General Meeting of
. N N Shareholders_Target Performance Indicators and Results of Performance-
Directors held multiple times a year. X .
K . . linked Stock-based Compensation
+ Compensation for the CEO, board members, and Business Unit @Corporate Governance Report
Managers will be linked to climate-related goals in the transition plan. |@planned Acquisition of Treasury Shares in Connection with Continuation of
Performance-Based Stock Compensation Plan for Directors, etc.
@Planned Acquisition of Treasury Shares in Connection with Continuation of
Incentive Plan for Group Executive Management Employees
- Strengthening our ability to respond to the 1.5°C target based on @Annual Securities Report (87th period)_Overview of Business 2_Climate
3 . - Ch, Initiati d R to TCFD
Scenario scenarios drawn up by IPCC, IEA, and other world expert organizations ange Initiatives and Response to
) Analysis f h iod 2020-2050, with sh di dl @Initiatives Related to the TCFD—Disclosure of Financial Information
Analysis + Analysis for the perio - , with short, medium, and long Pertaining to Climate Change
term time horizons. @TCFD_Business Strategies
Financial + Short, medium, and long term financial plans, budgets and related  |@IMPACT BOOK 2024_ 2030 Impact KPIs and Financial KPIs] [Logic
. financial targets, and disclosure of key performance indicators for Model® Creating a Future for Generations Together |
PIannlng achieving Net-Zero emssions. @IMPACT BOOK 2023_ [Tmpact Initiatives® Kesou]
Strategy
Value chain + In order to achieve the SBTi 1.5°C target, progess of the key ©@Medium-Term Management Plan(FY3/2022-FY3/2026)
engagement performance indicators linked to our medium-term management plan  |@petails of the Marui Group Medium-Term Management
are managed and reported by the ESG Committee/Sustainability Plan(FY3/2022FY3/2026)
& low carbon Committee, and related initiatives are executed at each group ®@Progress toward Long-Term Targets_Green Businesses
initiatives company. @Integrated Group Efforts to Reduce Environmental Footprint
« Scenarios are analyzed over the period 2020-2050, identifying risks
f . . . . MARUI GROUP's Vi C te Val
PO|ICY and opportunities over short, medium, and long time horizons. @ s View on Corporate Value
lopi busi | hich minimi he id ified dii @Project for Promoting Shift to Renewable Energy to Preserve the Global
Engagement + Developing a business plan which minimizes the identified climate- Environment for Future Generations
related risks and maximizes related opportunities.
+ Scenarios are analyzed over the period 2020-2050, identifying risks @Annual Securities Report (87th Business Period)_Overview of Business 2_
H . . . . Risks and rtuniti iated with climate ch: P
Risks and and opportunities over short, medium, and long time horizons. 15ks and opportunities associated with climate change Risks
. lopi busi | hich minimi he id fied dli @Initiatives Related to the TCFD—Disclosure of Financial Information
Opportunities + Developing a business plan which minimizes the identified climate- Pertaining to Climate Change Management
related risks and maximizes related opportunities. ®TCFD_Analysis of Risks and Opportunities
+ We aim to reduce Scope 1 and 2 by 80% and Scope 3 by 35% by
2030. In addition, we aim to achieve RE100 by procuring 100% of our @Annual Securities Report (87th Business Period)_Overview of Business 2_
. . Creating the future together with future generations
Targets electricity consumption from renewable energy sources. . 3
@ESG DATA BOOK(Year ending March 31, 2023)_Data Review
. I - iSSi i 0,
Achieve Net-Zero emissions by reducing 90% of the total Scope 1,2 @Targets Leading up to 2050
and Scope 3 by 2050, and by carbon removal of residue. Metrics &
PrOgreSS BDESG DATA BOOK(Year ending March 31, 2023)_Environmental Ta rgets
Evaluation + Measurement of Scope 1, 2, and 3 emissions through the business | sannual Securities Report (87th Business Period)_Overview of Business 2_
valuatl activities of the entire MARUI GROUP, and acquisition of third-party Creating the future together with future generations
(Scope 1,2 &3 verification by the Japan Quality Assurance Organization (JQA), an @Initiatives for Combating Climate Change Together with Business Partners
accounting external third party. and Customers_Third-Party Verification for CO2 and Other Greenhouse Gas
with verification) Emissions

X Sorce from CDP materials for elements of the Climate Transition Plan
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m Topics

(Towards 100% renewable energy]
MARUI GROUP joined RE100 in 2018, and set renewable energy
procurement targets of 70% in 2025 and 100% in 2030.
In addition, we will continue our efforts to achieve 100%
renewable energy procurement through our own ownership and
long-term contracts of new power plants. In the fiscal year
ended March 31, 2023, the number of stores and offices using
renewable energy was 18 stores and 6 facilities.

(To be Japan's first full-scale wooden commercial facility]
By 2026, Shibuya Marui will be Japan's first sustainable, full-
scale commercial facility to use wood for about 60% of its
structure, including fire-resistant wood, which is the subject of
remarkable technological innovation.

We expect to reduce CO2 emissions by approximately 2,000
tons compared to when the building is reconstructed with a

conventional steel structure. We aim to create a sustainable
facility that promotes the reduction of environmental impact.

(Inviting tenants who are committed to environmental
considerations]
We expect that climate change will affect consumers'
environmental awareness and lifestyle changes, and will provide
opportunities for a variety of sustainable initiatives.
MARUI GROUP has a store strategy to actively invite tenants
that offer environmentally friendly products and services. We
see the increase in the number of such tenants as an
opportunity to increase revenues.

{Reduction of CO2 emissions from logistics and recycling of
used oil]
Euglena Co., Ltd. and MARUI GROUP have entered into a capital
and business alliance agreement for the purpose of co-creation
toward the realization of a sustainable society.
We will recycle used cooking oil discharged by food/beverage
tenants as part of the raw materials for biofuel. Furthermore, by
using a biofuel named "SUSTEQO" in delivery trucks of our
logistics business, the company will be able to promote the
realization of a circular economy model.

%Owned solar power plant
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*Image after reconstruction

Tenants Providing Resource-Conserving and
Other Eco-Friendly Products and Services

FABRIC TOKYO O’right

Made-to-order suits that fit vanious
lifestyles

Tarwanese organic hair care brand
contributing to a more beautiful
future
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Elements of
Transition Plan

Related Information Diclosure

Co-Creation Management Report 2023_Overview of Corporate Governance
System/Major Agenda Items Discussed at Meetings of the New Board of Directors

m Climate Transition Plan URL of the relevant item in the element

URL

https://www.0101maruigroup.co.jp/en/ir/pdf/i_report/2023/i report2023 ena3.pdf

Annual Securities Report (The 87th term)_Overview of Business 2_Climate Change
Initiatives and Response to TCFD

https://www.0101maruigroup.co.jp/pdf/settlement/0230gfe0_en.pdf

TCFD_Governance

https://www.0101maruigroup.co.jp/en/sustainability/vision2050/3business_02.html

Corporate Governance

https://www.0101maruigroup.co.jp/en/ci/governance/

® Qe e ® e e e

Sustainability Management https://www.0101maruigroup.co.ip/en/sustainability/theme04/g .html
Governance Performance-Linked Stock-Based Compensation https://www.0101maruigroup.co.jp/en/ci/governancs ion.html
Annual Securities Reportt (The 87th term)_Overview of Business 2_Performance-
) i https://www.0101maruigroup.co.jp/pdf/settlement/0230gfe0_en.pdf
Linked Stock Compensation
Notice of Convocation of the 87th Ordinary General Meeting of Shareholders_Target
N N ~ https://www.0101maruigroup.co.jp/ir/pdf/general_meeting/no88_notice_eng.pdf
Performance Indicators and Results of Performance-linked Stock-based Compensation
(9 |[Corporate Governance Report https://www.0101maruigroup.co.ip/pdf/cgr_en.pdf
Planned Acquisition of Treasury Shares in Connection with Continuation of
- ) hittps://www.0101maruigroup.co.ip/pdf/settlement/24_0606/en 24 0606 2.pdf
Performance-Based Stock Compensation Plan for Directors, etc.
Planned Acquisition of Treasury Shares in Connection with Continuation of Incentive
@ ) https://www.0101maruigroup.co.ip/pdf/settlement/24_0606/en 24 0606 _1.pdf
Plan for Group Executive Management Employees
Annual Securities Report (The 87th term)_Overview of Business 2_Climate Change
@ | . https://www.0101maruigroup.co.ip/pdf/settlement/0230gfe0_en.pdf
Initiatives and Response to TCFD
Scenario Initiatives Related to the TCFD—Disclosure of Financial Information Pertaining to
@ | https://www.0101maruigroup.co.jp/en/sustainability /vision2050/3business_02.htm
Analysis Climate Change
TCFD_Business Strategies https://www.0101maruigroup.co.jp/en/sustainability/vision2050/3business_03.htm
@ IMPACT BOOK 2024_ 2030 Impact KPIs and Financial KPIs] [Logic Model® s/ Jenfi/oct ) Lot
1 1 ttps:, 0101 igroup.co.jp/en/ir/pdf/i book/2024/ii book_all.p
Financial Creating a Future for Generations Together] e EE—
Planning @ |IMPACT BOOK 2023_ lmpact Initiatives® Kesou https://www.0101 maruigroup.co.ip/en/ir/pdf/impactbook/2023/impactbook_all.pdf
@ [Medium-Term Management Plan(FY3/2022-FY3/2026) https://www.0101maruigroup.co.jp/en/ir/management/plan.html
Value chain
engagement Details of the Marui Group Medium-Term Management Plan(FY3/2022FY3/2026) https://www.0101maruigroup.co.jp/en/ir/pdf/plan/2022/mp2022_all_en.pdf

& low carbon

Progress toward Long-Term Targets_Green Businesses

https://www.0101maruigroup.co.jp/en/sustainability/vision2050/progress_01.html

initiatives
@ Integrated Group Efforts to Reduce Environmental Footprint https://www.0101maruigroup.co.ijp/en/sustainability/theme03/envi 02.html
Policy @) [MARUI GROUP's View on Corporate Value https://www.0101maruigroup.co.jp/en/ci/value.html
Project for Promoting Shift to Renewable Energy to Preserve the Global Environment
Engagement @ ) 9 9 https://www.0101maruigroup.co.ip/en/sustainability/vision2050/progress_0Lhtml
for Future Generations
Annual Securities Report (The 87th term)_Overview of Business 2_
D | - i o https://www.0101maruigroup.co.ip/pdf/settlement/0230gfe0_en.pdf
Risks and opportunities associated with climate change
Risks and Initiatives Related to the TCFD—Disclosure of Financial Information Pertaining to
@ | https://www.0101maruigroup.co.jp/en/sustainability /vision2050/3business_02.html
Opportunities Climate Change
@ TCFD_Analysis of Risks and Opportunities https://www.0101maruigroup.co.jp/en/sustainability/vision2050/3business_03.html
Annual Securities Report (The 87th term)_Overview of Business 2_
@ ) ) ; https://www.0101maruigroup.co.ip/pdf/settlement/0230gfe0_en.pdf
Creating the future together with future generations
Targets @ ESG DATA BOOK(Year ending March 31, 2024)_Data Review https://www.0101maruigroup.co.jp/en/sustainability/pdf/esg/esg2024_en.pdf
Targets Leading up to 2050 https://www.0101maruigroup.co.jp/en/sustainability/theme03/envi 0Lhtml
Progress B30 |ESG DATA BOOK(Year ending March 31, 2024)_Environmental https://www.0101maruigroup.co.ip/en/sustainability/pdf/esg/esg2024_en.pdf
Evaluation @ Annual Securities Report (The 87th term)_Overview of Business 2_ sy Jodi/sett ; "
ttps: 0101maruigroup.co. ttl 1/0230gfe0_en.
(Scope 1,2 &3 Creating the future together with future generations E— HetoupcooibCseTemen E—
accounting Initiatives for Combating Climate Change Together with Business Partners and

with verification)

2]

Customers_Third-Party Verification for CO2 and Other Greenhouse Gas Emissions

https://www.0101 uigroup.co.jp/en ainability/theme03/environment 01.html

X Sorce from CDP materials for elements of the Climate Transition Plan

List of Major External Ratings and Awards

\ SCIENCE

BASED
' TARGETS

TCFD|

DRIVING AMBITIOUS GORPORATE GLIMATE AGTION

March 2018: SBT accreditation

September 2019: SBT 1.5°C target certification

July 2018: RE100 membership November 2018: TCFD endorsement

August 2023: Acquired Net Zero certification

Member of
Dow Jones
Sustainability Indices

Powered by the S&P Global CSA

CLIMATE

FY2023 : Inclusion in the Dow Jones

FY2023 : Selected as an "A-List" of CDP

Sustainability World Index

. . (5 times in total)
(6 times in total)




Conducting Human Rights Due Diligence

MARUI GROUP conducts a human rights due diligence in accordance with the "Guiding Principles on Business and
Human Rights" of the United Nations. In FY ended March31,2024, we evaluated the actual situation in accordance
with objective risk items with the support from external organization specializing in human rights risk assessment*
and based on the scorings, 13 material risks were indentified. We will further promote initiatives mainly on the
material risks we have identified.

*Owils Consulting Group, Inc.
EDGE INTERNATIONAL, INC.

m Steps of the Material Risk Assessment

Identification of material
human rights risks

Investigate human rights risks to

be considered Formulate action plans

Scoring in both Checking the status of address the risks

“severity” and “likelihood”

Collating with anticipated risks

Includin otential and visible risks
( 9P ) Formulate action plans for

Identified the risks of targets all 57 items outstanding items

<Anticipated stakeholders> <The risks to be assessed> <Risks considered important>

Our own operations(Retailing, Fintech, and ﬁ@éﬁi’ h00C Our own operations
Forward-Looking Investments), \ bt - / {Reiling. Fintech, and 6
subcontractors, suppliers, business partners, Forward-gliooking THve ents)
investees, and consumers
2 3 - |————— | Subcontractors,Suppliers 3
<Anticipated Risks> Based on international codes Py PR
Harassment, forced labor, child labor, Business partners 2
discrimination,non-payment of wages, 4 11 8
occupational health and safety, freedom of Investees 1
association,collective bargaining rights,
indigenous and local peoples’ rights, freedom of
expression, freedom of resettlement, intellectual 8 10 4 Consumess .
property rights, complicity in anti-social Total 13
activities, environment and climate change, etc.

B The material human rights risks

Generators of risk that The number

m The next plan

Human rights risk content

may cause human -l > - Risk mitigation plans Grievance mechanism
rights violations of risk items that requires attention 9 p
own ["®Complicity in human rights violations through

Continuation of existing measures

operations anti-social forces ¢ , J | re : y s
(Retailing, @Harassment GOccupational safety and health Policy-based investment decisions, training || Continuation of existing
@ Fintech, and @Long hours overwork about harassment, safety training, measures
Forward-Looking ¢ 9 8 A attendance management, and contract MARUI GROUP Hotline
Investments) ®Privacy invasion specification

Subcontractors,
Suppliers

Business
partners

(Tenants,
Investees,
etc.)

Consumers

®Intellectual property rights violation

@Harassment
@Human rights violations in the supply chain
@Privacy invasion

[ @Human rights violations in the supply chain of client

companies(forced/child labor, environmental
destruction, etc.)
@Human rights violations through services
(Invasion of privacy, discrimination, etc.)
(3®Human rights violations in the supply chain of

investees

@®Unfair communication from consumers to
employees (Harassment,
discriminatory attitude, etc.)

$ & @

B

Updating the content of "Rules

of Respect for Human Rights"

for subcontractors, suppliers,
and business partners

Training about customer
harassment has been provided

External
whistleblowing
desk has been

established
(joined JaCER)

<Related materials>

- MARUI GROUP Human Rights Policy : https://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2

- Material Issue Identification Process: https://www.0101maruigroup.co.jp/en/sustainability/pdf/matl_issue/matl_issue_prg_en.pdf



MARUI GROUP Grievance mechanism

Internal Reporting System (MARUI GROUP Hot Line System)

The MARUI GROUP Hot Line (internal reporting system) has been established as a means for
preventing the occurrence of legal violations or misconduct by organizations or individuals and for correcting
any issues that may be discovered. This reporting system is made available to both employees and business
partners.

The MARUI GROUP Hot Line is operated in accordance with internal regulations and provides a venue for
reporting to the Audit Department of MARUI GROUP or to an outside lawyer. Regulations are in place to
prevent whistle-blowers from suffering any detrimental treatment as a result of filing reports.

Process of Internal Reporting System

m (01 Whistleblowing

OHandling contents : Reporting of organizational or individual violations of laws and regulations, internal rules, or
misconduct (including discrimination and harassment) in Marui Group

OEligible Users : Marui Group employees (currently working or within 1 year of retirement), temporary workers
and outsourcing company employees,company baord members and executive officers,and
supplier employees (currently working within a Marui Group office)

* Anonymous reporting is also accepted.

m (02 Reception

OReporting channels are available both internally and externally, and the company can be reported either
by e-mail, telephone, or in writing (in a sealed envelope).

m 03 Investigation and Analysis

OBased on the content of the report, a detailed investigation will be conducted into the facts of the matter.

OThe investigation will be conducted in accordance with the Marui Group Whistleblower Regulations, while giving due
consideration to the protection of the privacy of all parties involved in the matter.

OThe information concerning the report and consultation will be used only to the extent necessary for the
investigation, to protect the privacy of the informant, and will not be used for any other purpose. The contents of the
report, information obtained in the course of the investigation, and personal information will also be kept strictly
confidential and will not be disclosed to outside parties.

OWe will never treat the person who made the report or our business partners in a disadvantageous manner because
of the report. However, this does not apply to false reports, reports intended to slander or defame others, or reports
made for other improper purposes.

m 04 Corrective Action (measurment) and Remediation

OUpon confirmation of any illegal activities or misconduct, the Whistleblowing Manager or the executive who received
the report shall immediately order the cessation of such activities and request the head of the department where the
incident occurred to submit remedial measures. Regarding disciplinary action for the employee(s) involved in the
misconduct, the matter will be referred to the Disciplinary Committee Secretariat for deliberation.

m 05 Feedback and Reporting

OIn the case of a report under a real name, we will report the results of the investigation and prevention of
recurrence etc., to the reporting party.

External Reporting Hotline (Membership in JaCER Engagement and Remedy Platform)

Marui Group has joined as a full member of the Japan Center for Engagement and Remedy on Business
and Human Rights (JaCER), an organization that provides an engagement and remedy platform in
accordance with the United Nations Guiding Principles on Business and Human Rights. Through this
membership, we accept complaints and reports related to human rights issues from all stakeholders. For the
reports received, we will conduct investigations into the reported facts, engage in necessary dialogues
regarding the reports, and implement corrective measures as required.
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MARUI GROUP's Risk Management

m Overview of Risk Management

From the perspective of Group management, the Board of Directors shall oversee the establishment and implementation of frameworks for ensuring that
internal control systems related to compliance, the appropriateness of financial reports, and risk management are functioning effectively in order to
facilitate sound, transparent, and efficient management. Information on the operations of Group companies, potential risk, and risk countermeasures are
to be documented and monitored to minimize management risks and improve the effectiveness of internal control.

The Board of Directors, the Public Relations IR Committee, the Internal Control Committee, the ESG Committee, the Information Security Committee, the
Safety Control Committee, the Insider Trading Prevention Committee, and the Financial Risk Committee shall be maintained in order to enhance controls
related to material management risks. Also, the Compliance Promotion Board, which is chaired by the president, shall be put in place to oversee these
committees and to promote risk management across the organization. Moreover, the Company shall adhere to policies including the MARUI GROUP
Information Security Policy, which sets specific policies for developing systems and formulating measures to ensure the security of information assets, and
the MARUI GROUP Tax Policy, which clearly delineates guidelines for compliance with tax laws and minimization of tax risks.

Compliance Promotion Board

The compliance promotion board conducts periodic assessments of the materiality and impact of the identified risks.

After the identified risks have been reported to the respective committees, the compliance promotion board determines the level of importance for each risk
together with administrative office of the committee. Finally, the identified risks are reported to the Board of Directors. The compliance promotion board ensure
that the risk management process, which is held annually, are implemented in accordance with internal controls.

Role of
compliance
promotion board

Financial Risk Committee

The financial risk committee analyzes and evaluates long-term risks of financial business and monitor the measures and considerations of significant risks.
Role of financial [The committee will institute strategies to promote an effective risk culture throughout the organization.

risk committee |e.g., compliance response to laws, regulations, guidelines, etc. (including response to money laundering), impact of changes in the business environment,
unauthorized use, system outages, etc.

m Corporate Governance System
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m List of Risks and Governing

bodies

Major Risks

Specific Risks

Governing bodies

1.Risks concerning business strategies

Risks concerning Retailing and FinTech environments

- Changes in consumption trends

- Occurrence and intensification of competition

- Expansion of the e-commerce market, and diversification of
settlement methods

- Revision of the taxation system and relevant laws

@ Changes in the markets

@ Decline in the number of visiting customers and transactions at stores
@ Shrink in the share of credit card usage

@ Increase in the vacancy rates and reduction in rent income

® Impairment loss due to changes in land prices

® Increased tax burden due to a revision of the taxation system

@ Delayed payments and increase in uncollectible receivables

Sharp increase in bad debt losses and allowances

Board of Directors

Board of Directors of Group
Companies

Financial Risk Committee

2. Risks concerning co-creative investment

- Uncertainty of return on investment
- Risk of impairment loss on investment in unlisted companies
- Fluctuations in prices of investment securities

@ Occurrence of a contingent liability or the discovery of unrecognized
debt of the investees

@ Future changes in business performance or changes in business
policies of the investees

® Stock market downturn due to international disputes or financial crises

Board of Directors

3. Risks concerning natural disasters, infectious disease,

1) Risks concerning large-scale disasters

- Stagnation of economic activities and decline in consumption
activities

- Damage to assets held and occurrence of repair costs

- Suspension of business activities due to damages to offices and
systems, and adverse impact on employees

2) Risks concerning climate change

- Damages to stores and facilities from typhoons, torrential rains, etc.
- Introduction of carbon taxes, etc. along with the tightening of
regulations

3) Risks concerning infectious disease

- Stagnation of economic activities and decline in consumption
activities

- Refraining from or suspending business activities at stores due to
the spread of infection

- Suspension of business activities due to infection of employees

etc.

@ Natural disasters (large-scale earthquake or storm/flood)
@ Terrorist attack

@® Damages to stores
@ Increase in expenses due to the introduction of carbon taxes

@ Suspension of store operations

(@ Restrictions on business activities

@ Difficulty in continuing business due to the spread of infection among
employees

Board of Directors

Sustainability Committee

Safety Control Committee

ESG Committee

4, Risks concerning corporate operations

1) Risks concerning fund procurement
- Constraining fund procurement
- Raising fund procurement interest rates

2) Risks concerning information security

- System failure due to an accident, defect, etc.

- Unauthorized entries and access from outside, and virus infection
- Leakage of customer information

3) Risks concerning human resources
- Shortage of management personnel
- Intensified competition for securing human resources

@ Increase in operating receivables
(accounts receivable/installment and operating loans)
@ Constraints on fund procurement due to turmoil in the financial market
® Difficulty in borrowing from financial institutions due to substantial
deterioration of the business results or a decline in creditability
@ Rise in procurement costs due to market environment fluctuations

@ System errors and communication network failures
@ System delays, service outages or the alteration of the website
@ Leakage or fraudulent use of customer information

@ Intensified competition for the securing of human resources
@ Outflow of human resources
@ Shortage in future management personnel

Board of Directors

Board of Directors of Group
Companies

Human Resource Strategy
Committee

Information Security Committee

ESG Committee

5. Initiatives related to climate change and endorsing
the Task Force on Climate-related Financial Disclosures
(TCFD)

- Rise in renewable energy prices

@ Increase in energy costs due to renewable energy procurement

ESG Committee

6. Other Risks

- Internal control by financial instruments and exchange law

- Suspicion of transactions in a superior position and violation of laws and regulations, such as the subcontracting law
- Criticism of negative comments and posts on official accounts, and flames on social networking sites

- Disclosure risk
- Litigious cases

- Internal notification cases

- Management of material information that constitutes insider trading

Internal Control Committee
Public Relations IR Committee

Compliance Promotion Board

Insider Trading Prevention
Committee




