ESG DATA BOOK MARUI GROUP CO., LTD.

Last updated: September 4, 2023

Data scope: Consolidated
(Items for which the scope is “Non-consolidated” are indicated in “Scope.”)

Environment

Climate Change

Greenhouse Gas Emissions

« Total greenhouse gas emissions amounted to 290,000 t-CO, in the fiscal year ended March 31, 2023, down 3%,
or 8,000 t-CO,, year on year.

- Scope 1 and 2 totaled 40,000 t-CO2 (88% of YoY), a decrease of 5,000 t-CO2 from YoY due to the switch to
renewable energy, etc. Scope 3 totaled 260,000 t-CO2 (99% of YoY), a decrease of 3,000 t-CO2 from YoY
due to optimization of production volume for our private brand and progress in the use of low-carbon transportation
by customers, etc.

Greenhouse Gas Emission Reduction(Base year: Fiscal year ended March 31, 2017)

+ The total amount of Greenhouse Gas emission reductions in Scope 1 and 2 during this period was 80,000 tons,
a decrease of 70% since FY2016. Scope 3 was reduced by 230,000 tons, a decrease of 48% since FY2016.

+ MARUI GROUP seeks to achieve an 80% reduction in Scope 1 and Scope 2 emissions , and a 35% reduction for Scope 3
from FY2016, by 2030. This target was certified by Science Based Targets in 2019, indicating that this target is effective
for keeping global warming below 1.5°C above pre-industrial levels.

We have also applied for SBT Net Zero certification, declaring that we will become "carbon neutral" and achieve net zero
emissions, by reducing the total of Scope 1 and 2 by 90%, and Scope 3 by 90% of the entire group by 2050 compared
to the fiscal year ended March 31, 2017. This Net-Zero Plan was approved by the SBT initiative in August 2023.
The base year is set for the fiscal year ending March 31, 2017, and we will promote reductions for all Scope 1, Scope 2,
and Scope 3 (100% coverage).

- We have also developed a transition plan for climate change to achieve net-zero emissions by 2050.

Renewable Energy and Energy Used

- Total energy used in the fiscal year ended March 31, 2023, was 1,760,000 GJ, down 6%, a decrease of 100,000 GJ
from the previous fiscal year.

- Electricity consumption decreased by 89,000 GJ from the previous year due to permanent store closures and promotion
of energy conservation.

- The ratio of renewable energy used increased 7 percentage points year on year, to 68%.
This outcome was a result of the introduction of renewable energy at 18 stores and six other business sites.

- The Company joined the RE100 initiative in July 2018, announcing its goal of sourcing 70% of the electricity used in
its business from renewable energy by the fiscal year ending March 31, 2026, and 100% by the fiscal year ending
March 31, 2031.

Resources and Waste

Total Waste

- Total waste in the fiscal year ended March 31, 2023, amounted to 9,178 tons, a decrease of 9%, or 924 tons,
year on year. However, the ratio of recycled materials used rose 2 percentage points, to 72% year on year,
following equipment renovations and changes in operating practices at in-store waste processing facilities,
which led to more effective waste sorting and decreases in overall waste at applicable stores. As a result,
total waste disposed was down 412 tons, or 14%, to 2,609 tons year on year.

Green Bond Fund Allocation Report

Total Amount of Green Bond Funds Appropriated
- The amount of funds appropriated in the fiscal year ended March 31, 2023, from the green bonds issued in October 2018
was ¥10 billion. A total of ¥1.6 billion in appropriated funds was allocated to energy-saving air conditioners upgrades,

which resulted in ¥0 in funds outstanding.

Third-Party Verification
+ MARUI GROUP receives third-party verification for 17 environment-related items, including greenhouse gas emissions,
total waste, and total water used, from the Japan Quality Assurance Organization.
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Review of the Fiscal Year Ended March 31, 2023

Society

Employees

Women’s Empowerment Indexes
- Since the fiscal year ended March 31, 2014, MARUI GROUP has been implementing initiatives to reform employee

awareness and its corporate culture to accomplish the targets defined for its women’s empowerment indexes, which
gauge the outcomes of its efforts to empower female employees. In April 2021, these indexes were redefined and
targets for the fiscal year ending March 31, 2026, were set to facilitate efforts to eliminate gender preconceptions.
The progress of the main items is as follows.

Data item FY2022 FY2025

+ Ratio of women in junior management positions 34% (Up 2 pp YoY) 40%
- Ratio of women in management positions 18% (Up 1 pp YoY) 20%
- Ratio of women in executive officer positions 21% (Down 3 pp YoY) 30%
- Ratio of female employees pursuing upper-level positions 58% (Down 6 pp YoY) 75%
. i 1 0 1 i

Mal_ntaln _100 % Ratio of applicable male employees 100% (-) 100%

taking childcare leave
- Ratio of_ap_pllc_able male empl()_yegs taking childcare 78% (Up 27 pp YoY) 80%

leave within eight weeks of childbirth by partner
- Ratio of applicable male employees taking childcare 22% (Up 20 pp YoY) 20%

leave for one month or more

Corporate Culture of Voluntary Participation and Intra-Group Profession Changes and Transfers
Ratio of employees taking
part in voluntary

FY2022 participation initiatives
- Employees taking part in voluntary participation initiatives 4,044 85%
(Down 1 pp YoY) (Up 3 pp YoY)

Ratio of employees undergoing

FY2022 intra-Group profession change
- Employees undergoing intra-Group profession change 3,130 85%
(aggregate) (Up 5 pp YoY) (Up 8 pp YoY)

Employee Engagement
- We have established our own indicators to measure employee engagement. As a measure of "expectations" at work,

80% of employees answered "I know what is expected of me at work" (up 34% from FY2012), and as a measure

of "respect” in the workplace, 66% of employees answered "I feel respected at my workplace" (up 38% from FY2012).

As a measure of "working by leveraging personal strengths", 52% of employees answered "I am challenging myself by
leveraging my strengths/skills"(up 14% from FY2012), a significant improvement from the fiscal year ended March 31, 2013.

Human Capital Investments
- From the fiscal year ended March 31, 2022, "Investment in human resources" that will lead to future corporate growth were

newly defined as "human capital investment". In addition to conventional investment in human resources and R&D investments,
items that lead to medium to long-term improvement in corporate value among profit-and-loss items for a single fiscal

year were added, such as investment in new business areas and personnel expenses related to human resources growth,

for example personnel costs in the first year of an employee profession change between group companies.

The amount of human capital investment for the fiscal year ended March 31, 2023 is ¥9.1 billion, and the ratio of human
capital investment to personnel expenses is 26%.

Supply Chain (CSR Procurement)
+ Audited suppliers (aggregate) 80 (80 suppliers in the fiscal year ended March 31, 2022)
- On-site audits of suppliers were not performed in the fiscal year ended March 31, 2023, as no new business partners
were identified. In addition, for existing business partners, no requests for corrective actions regarding infringements of laws,
human rights, or fair trade standards were made based on surveys of and meetings with suppliers.

Third-Party Verification
+ MARUI GROUP receives third-party verification for 25 society-related items, including the employee turnover rate,
the lost-time injury frequency rate (LTIFR), and the occupational iliness frequency rate (OIFR), from the Japan Quality
Assurance Organization.
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Governance

Compliance

Reports Filed through Whistle-Blowing System 34 (48 reports in the fiscal year ended March 31, 2022)
- It was confirmed that the Company’s whistle-blowing system, which allows for direct reports to external lawyers, is being
operated in an appropriate manner with the protection of whistle-blowers as the top priority.

Code of Conduct and Ethics Breaches 1 (2 in the fiscal year ended March 31, 2022)

- Investigations of reports filed through the Company’s whistle-blowing system or through management channels found
one code of conduct and ethics breaches. Appropriate disciplinary measures were taken based on deliberations by Group
disciplinary committees.

- No fines and/or penalties for corruption, non-compliance incidents, or customer privacy violations and complaints took
place in the fiscal year ended March 31, 2023.

+ The Company will disclose information on numbers of recalls. These numbers will represent the number of publicly announced
recalls instituted based on reports to the Compliance Promotion Board. The number of recalls in the fiscal year ended
March 31, 2023, was zero.
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EiS Environmental EEER > siea-50 item subiect to data review NEW | smmpamiEE  New item
[RHD I —TRIESE ]
RIESH =] http://www.0101maruigroup.co.jp/sustainability/theme03/environment_01.html#environmentl
Has environmental policy Yes MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_01.html#environmentl
SURZE Climate Change
- . 20194 3 B 20204 3 A 202143 B 202243 A 202343 A
HEE B
; Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
GHG Scope 1 15,109 13,956 11,090 10,540 10,043
GHGHFHHE %
Greenhouse gas emissionsk  GHG Scope 2 96,232 67,916 37,858 29,983 25,582
Os—>3> 8! N
e =7 | o, 100343 73,096 39272 32,083 25260
Location-Based Consolidated 2
GHG Scope 3 399,926 352,640 256,682 258,224 255,620
‘T’Ztal 511,266 434,512 305,630 298,747 291,245
CO, B =
O, B 12,123 11,710 9,992 9,525 8,576
CO = Direct CO, emissions
CO, emissions CO-[EliEHir 2 i
’ UM =7 o 96,232 67,916 37,858 29,983 25,582
Indirect CO, emissions Consolidated 2
'EI'ZtaI 108,355 79,626 47,850 39,509 34,158
GHG s EEE R )L —
HRE SRR (E E.%%_J%Eé?‘ D)_ _ 0)1,. 7 ) 12.4 10.4 20.1 8.1 75
Greenhouse gas per unit (per unit of operating income) Consolidated
BIEWE (SRS R = o
R GREEERIG COMH) y T 8.1 9.7 5.0 12.3 13.3
Environment efficiency (Operating income/ CO2 emmisions) Consolidated
HF CEiE NS
HFC:-HCFCHHEx Direct hydrofluorocarbon 2,247 607 910 956 1,367
Hydrofluorocarbon and emissions
hydrochlorofluorocarbon HCF CEiEHEE II—F
emissionsk Direct hydrochlorofluorocarbon | o soiidated t-CO, 739 1,639 189 58 99
emissions
ot 2,986 2,246 1,098 1,014 1,467
Total
D H—R> Ty 1> )L — 1)
BERH—R> TV '\jJ/'\ I)—F R 81 61 59 59 10
Product carbon footprint Consolidated | Items
. = = GJ 1,933,139 | 1,820,271 | 1,568,694 | 1,582,084 | 1,493,115
IRILE—EREX BhHfERE
Energy consumption Electricity used (FkWh
m Thousanas | (193,896) | (182,575) | (157,341) | (158,685) | (149,761)
of kwh)
. GJ 21,837 418,042 817,688 963,333 1,015,860
BAERREIRILF—(ERZ
bl d (Fkwh
Renewable energy use Thowsands (2,190) | (41,930) | (82,013)  (96,623) (101,892)
of kwh)
HRJEE T RILF—
s ] PIRELALF % (1.1) (23.0) (52.1) (60.9) (68.0)
Ratio of renewable energy used Hi—
HRIERE
(R Consolidated 221,441 | 215152 184,608 175941 159,156
Natural gas used
- A - YU AR
gm il ?JJJ/ERE},E 15,768 14,319 11,472 10,971 9,337
Diesel, heavy oil A, and gasoline used
R akon GJ 107,134 = 105,791 92,269 94,715 88,772
Water used by air-conditioning equipment
ARMEAE NEW _ - - - 10,238
Steam used !
j’Jcr)taI 2,277,481 | 2,155,533 | 1,857,043 1,863,711 1,760,618
IxILF— EREA (EEEEMNRH i) —
RILF Em;@%ﬂ (.J_ E.%ﬂ%él?’ D.) . IIN—-F ~ 55.3 51.4 122.0 50.7 45.4
Energy consumption per unit (per unit of operating income) Consolidated

*  SBZ=EWRIIAE (20174 3 AHNS. SHEIOE=E TH D —MRUEIEABARBERIIEBOQA) ST LDZEFE (COVWTRIZRITTLEY)

Item for which third-party verification has been received (MARUI GROUP has received third-party verification for figures of the given year from the Japan Quality Assurance

Organization since the fiscal year ended March 31, 2018.)

* 1 RIFS - BFERAOART D [BRBEEHHHLESI o [REEl 2RV TER
Figures are calculated based on the alternative figure provided in the list of coefficients by electricity provider disclosed by the Ministry of the Environment and the Ministry of Economy,

Trade and Industry.
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s [ 20194 3 A 20204 3 A# 20214 3 A# 20224 3 A8 20234 3 A#
Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope n March 31,2019 March 31,2020 March 31,2021  March 31,2022 March 31, 2023
HA, FR@ERUHRBETEI LY — G-z TR
Total amount of renewable energy purchased or generated Consolidated Tr;iuiw:s 2,574 42,289 82,367 96,992 102,248
IFRILF-OR L — e
el IN=T | ons o 4,112 4,005 3,533 3,576 4,901
Energy costs Consolidated yen
CDP SMRZE X7 I—-7
CDP climate change score Consolidated ) A A A A A
1SO 14001 HyfS2% II—-F %* 0 0 0 0 0
ISO 14001 certified sites Consolidated |  Sites
BIREBEEY) Resources and Waste
P Bifr 2019 3 B 202043 B8 2021 3 B8 202243 B8 2023 3 B8
5 Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31,2019 March 31,2020 March 31,2021 March 31,2022 March 31, 2023
EMRUERSE Eiig R R
(on-consolidated: t 276 182 167 84 53
(BEROXFER=S) Paper ’:4ARUI CD‘(,jLEFDd
Raw materials used AR—)L Bk N
(Resources used for packaging) cardboard boxes “::RZ"I“;"“L‘T"‘S t 821 775 725 708 729
S v /yZs8e e
I IATVIE oncrsonets |t 293 149 53 32 27
Plastic packaging MARUI CO., LTD
S ik
il X Non-consolidated: t 17 10 6 9 6
Non-woven fabric MARUL CO., LTD.
=t KR
Non-consolidated: t 1,407 1,116 951 833 815
Total MARUI CO., LTD.
f@fmimf* s 14,419 13,588 9,792 10,102 9,178
otal waste —
Co?s}ollfidated t
Eiﬁ””iﬁﬁm 2,431 2,168 1,492 1,789 1,639
0od waste
’f%%@”y%:* s 8,524 8,508 6,438 7,081 6,570
aste recycle —
! Cons}ollfidated t
Eiﬁ””iﬁﬁm 1,275 1,499 1,107 1,479 1,363
ood waste
I 32 )L —
UUAoVER IN=T g, 59.1 62.6 65.8 70.1 71.6
Ratio of recycled material used x Consolidated
RIS X BEEDALSY
Total waste disposed * Incineration 5,657 4,854 3,254 3,013 2,600
1831 T
BT 238 226 100 7 9
Landfill PI—TF .
st Consolidated
Total 5,895 5,080 3,354 3,021 2,609
:fﬁ””t%?‘% 1,156 669 385 310 276
ood waste
= = 1
BEREMIHLE II—T ¢ 0.21 0 0 0 0
Hazardous waste Consolidated
NOx HFtHE II—-7 ¢ 12 6 5 5 4
NOx emissions Consolidated
SOx HHtE II—F ¢ 0 0 0 0 0
SOx emissions Consolidated
VOC et IN—F ¢ 0 0 0 0 0
VOC emissions Consolidated

* HE=FREEE Item for which third-party verification has been received
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7K Water
[AHDI—-TRESE] (CED
KFAEH =l http://www.0101maruigroup.co.jp/sustainability/theme03/environment_01.html#environment1
Has water policy Yes Included in the MARUI GROUP Environmental Policy

http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_01.html#environmenti

2019 3 A/ 202043 B 20214F 3 A 20224 3 AR 20234 3 AM

B Bifi ] ) ) ] )
Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31,2019 March 31,2020 March 31,2021 March 31,2022 March 31, 2023
KERERE X n-z
IR e Thousands 1,463 1,490 1,128 1,059 1,082
Total water used % Consolidated of i
HEKE % i)L— Fm
, IN=T | sancs 1,454 1,437 1,086 1,019 1,048
Total wastewater emitted x Consolidated of mi
J>FS5477>RX Compliance
. 2019 3 A 202043 B8 2021 3 B8 202243 B8 2023383/
el Elivg ) ) ] ] )
Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31,2019 March 31,2020 March 31,2021 March 31,2022 March 31, 2023
RIRER RO -7
. . . 2N el 0 0 0 0 0
Environmental fines and penalties Consolidated | Vviolations
BEERNEH - A
, , , o= 0 0 0 0 0
Total cost of environmental fines and penalties Consolidated Yen
J1—>R> REASRERE  Green Bond Fund Allocation Report
it
=Ty FeLegE Refinance B
Unit  Funds allocated™* amount™? Appropriations to Be Used
JU—RIR FRUEHEE (R %2 BB DS B
" B:E Dn-r (§u+) } == . Millions of 8,395 1,605 0
Total amount of funds allocated x 2 Assertions by officers™ yen
BAERRETIRILF—N5EF100%:EE 3970 0 B
Sourcing of 100% of electricity from renewable power sources !
E N =y BAH[
N=E=% =13
SREMR S B EHI Milons of 4,424 1,604 B
Reduction of greenhouse emissions ven
BEARI RS —RE 5 L i
Generation of renewable power

* HE=FREEEE Item for which third-party verification has been received
*2 AHIN—T - JU—RY RIL—LD—0ED )R RERAI 2018 & DBEM. RUTORKEE COEMICDNT, Mz UZESGORE - S THIYRTAFUF 1 VLD,
THYRI—F1 - AEZADZBBLTHDET., Fle. JU—2RY ROBEEENNHIIL—T - JU—2RY RIL—AD—ITEDIEBRI S FU T =B LIZTOS T MM
LN EERBUE U,
XHYRFAFUT A ORAOT =1 TILLE1—BR
Items for which MARUI GROUP has received a second-party opinion on its Green Bond Framework’s environmental credentials and its alignment with Green Bond Principles 2018 from
Sustainalytics, an independent ESG research and analytics firm (Sustainalytics has confirmed that the projects funded through the green bond met the Use of Proceeds criteria outlined
in the Marui Group Green Bond Framework; please refer to Annual Review from Sustainalytics.)
*1 2023%38ZE# Figures are for March 2023.
* 2 AR : 2016F108~2018F 9 A (2021F3RMICEENRARFHLBHIROBRLEEEEL. DRTF T« VAOBHMEZZIFTTNETY)
Applicable period: October 2016-September 2018 (refinance amount of reduction of greenhouse gas emissions was revised and reevaluated by Sustainalytics in the fiscal year ended
March 31, 2021.)
* 3 JU—RY ROBEESHINHIIN—T - DU—2RY RIL—AD— I TEDILEE I SA T U T7EBIZULTOD T U MCRYSNE T L2 ERBUE L.
LHEWEE EBPITRE CFO. IR - (% - YRFFEUT ¢ - ESGHEEIEY NI &R
Confirmation that the net proceeds were allocated to projects meeting the Eligibility Criteria outlined in the Marui Group Green Bond Framework was performed by Hirotsugu Kato
(director, managing executive officer, and CFO, in charge of IR, Finance, Investment Research, Sustainability,and ESG Promotion).
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£ Social F—#LE1—#D ltem subject to data review NEW | #mBERIEE New item

758t Policies

[RHIIL—T AtEREL]
ANHEA & =] http: i

www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2

Has human rights policy Yes MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2

[RHDI—T NER ] ([CED

REFEBHLESE =] http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2

Has policy against child labor Yes Included in the MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2

SIS EIBE LS E B ALt

Has policy against forced labor Yes Same as above

IEERIASE B ALt

Has equal opportunity policy Yes Same as above

fEtoBHDAE B ALt

Has policy supporting the right to freedom of association Yes Same as above

EWAsSED S8 B AL

Has policy supporting the right to collective bargaining Yes Same as above

HEZFE Customers

[AHDIN—THEESEIHS—S A MAE
HEFAHEH =] https://www.0101maruigroup.co.jp/pdf/policy/customer eng.pdf
Has customer policy Yes MARUI GROUP Customer Engagement Policy
https://www.0101maruigroup.co.jp/en/pdf/policy/customer eng_en.pdf

[BERESFI S —DAT A (CED

BEEHBIV—T T I https://www.0101maruigroup.co.jp/pdf/policy/customer_eng.pdf
Has responsible marketing and advertising policy & Included in the MARUI GROUP Customer Engagement Policy
Yes https://www.0101maruigroup.co.jp/en/pdf/policy/customer_eng_en.pdf
2019% 3 B 20204 3 B 20214 3 B 20224 3 B 2023% 3 B
B Hf7 Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
HrEaHE! o
FImEAE oN-7 | & 25 24 23 22 22
Total stores™ Consolidated | Stores
BFBE - i
7o R IN=T | ot 426 418 401 388 384
Total sales floor area Consolidated o
Bt E CO-1 MARIEE — 7
. DT e s - 9,207 9,598 9,589 11,948
Visits to directly operated e-commerce site visits Consolidated | of times
TRRH—REEH — B
- e DT s 688 720 709 714 731
EPOS cardholders™ Consolidated | o people
206U
IRZAD—REE Age 29 and below 24.6 24.2 23.5 228 22.9
B 304
EPOS cardholders Age 30-39 25.3 25.1 25.4 25.7 25.7
by age group™ 20f% T
0,
Age 40-49 Consolidated % 19.2 18.9 18.8 18.7 18.6
501K
f 15.8 16.1 16.4 16.6 16.7
Age 50-59
60K £
L 15.1 15.6 159 16.1 16.2
Age 60 and above
TRZ D — RERME= J)L—
e Ty 65.9 65.5 63.0 64.6 66.9
Ratio of active EPOS cardholders Consolidated
TIRZD— R 14847 DRIz L—
™ ; on-7 | H 7,700 8,100 4,500 8,900 8,700
Income per EPOS cards™ Consolidated | Yen
3R o
iy . Ty 1.80 1.88 2.09 1.81 1.62
Ratio of bad debt write-offs Consolidated

*1 2018FE3BMILDELEEZZELTLEY Standards were changed in the fiscal year ended March 31, 2018.
*2 2022 3AMKLDEEEZBLCVEY, BFENBEELTVET,
Standards were changed in the fiscal year ended March 31, 2022. Figures from previous years have been restated to reflect this change.
* 3 BRIOH—RZEL  Figures include previous cards.
*4 DA ITYIBEEENR-BEBEI  FinTech business operating income + Active cardholders
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6 oy 20194 3 A 20204 3 A 20214 3 A 20224 3 A 2023 3 A
Scope ; Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
HEH" ‘Erotal 5,326 5,130 4,855 4,654 4,435
Employees™
b 2,340 2,297 2,140 2,082 2,009
Women
fen 2,986 2,833 2,715 2,572 2,426
204K N
i =7 A 560 522 461 425 368
Age 29 and below Consolidated | People
30f¢ 1,183 1,097 938 834 764
Age 30-39
40 1,801 1,697 1,552 1,461 1,320
Age 40-49
SOft 1,710 1,754 1,830 1,880 1,926
Age 50-59
60tk
o 72 60 74 54 57
Age 60 and above
5 1,207 1,095 1,088 1,091 992
_ * omen
TR ELS E]
U= 51 LRAER) Men oL-7 A 313 358 399 439 455
Temporary employees ™ Consolidated | People
(Part-time employees) : 1,520 1,453 1,487 1,530 1,447
Total
) } b 0 0 0 0 0
BEEEN Women
EZ}
Contractors o H—T A 0 0 0 0 0
Consolidated | People
: 0 0 0 0 0
Total
5 16.5 17.4 18.4 19.2 20.2
xq % omen
RS Sk = E]
Average number of Men II—-7 F 23.7 24.0 24.4 25.0 24.7
consecutive years of service ™" Consolidated | Years
2 =
; 20.3 20.8 21.6 22.3 22.6
Total
% 41.3 41.9 42.9 43.7 44.3
qzigjﬂgm*lﬂ Women
Average age of employees™ " f - 3 47.3 47.7 48.2 48.8 49.5
en
Consolidated Age
5t 43.9 44.4 45.3 46.0 46.7
Total
*1 |E3A33BRE Figures are as of March 31 of each year.

* 2 2020 NN K DHEOMKREAZILK (ZiNEEDSS. BHRAZINNAOREEZSD) . BEESBEELTVET.
The scope of applicable employees was expanded in 2020 (includes contract employees who have changed their employment contracts to non-fixed-term contracts).

Figures from previous years have been restated to reflect this change.
* 3 2020F1FD &K DHBORKEEZIEA (IS - BESBHECED) . BEEDSBEELTHET.

The scope of applicable employees was expanded in 2020 (includes contract employees and hourly workers). Figures from previous years have been restated to reflect this change.
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& Employees

20194 3 BB 20202 3 B8 20214 3 BB 202243 B8 20234 3 B
B B Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
AR RAEY kg
) 38 35 35 37 30
New graduate hires Women
3 IN=T | A 27 23 18 12 15
Men Consolidated | People
i 65 58 53 49 45
Total
RERERAEN [~ew ] ko4
Mid-career hires Women - i ” N 8
5 G- A B B B B 12
Men Consolidated | People
B B B B B 20
Total
SHRAEROERNR 20T i _ i i 9
Age group of new Age 29 and below
employee hires 30% ~ B B B 7
NEW I Age 30-39
401 I—-7 A ] ) ] ) 9
Age 40-49 Consolidated | People
501% _ _ _ _ 0
Age 50-59
60RELE i i i i 0
Age 60 and above
FERAERC A DR —
A _ IN=T Ly, 58.5 60.3 66.0 75.5 66.7
Ratio of women among new hires Consolidated
FAIX )L— Exl)
, IN=F | ons o 62 9% 94 103 111
Recruitment cost Consolidated yen
HEE B Bt E] T
Scope Unit Total Men Women
20204 4 B#iZEAMLE
= S 58
HEEALEOEBAL " (., graduate hires in April 2019 - A 23 35
New graduate hire 5 5 Consolidated | People
retention! 552023%F 4 B1EiEE 53 21 32
Of which, those remaining in April 2022
. N 20194 3 BB 20202 3 B8 20214 3 BB 20224 3 B8 20234 3 B
e ${¥ Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
% 87 114 131 143 160
ITEASFTESTEM A Women
STEM field human B DI—F A 535 572 283 289 575
resources with IT Men Consolidated | People
qualit‘ications*2 E
322 386 414 432 435
Total
A WEEAR % L —
. =Ty, 2.53 2.55 2.63 2.87 2.82
Ratio of employees with disabilities % Consolidated
A5
y HEHS x 3.0 2.6 2.3 2.8 3.0
pan=Fii B Full-time staff voluntary turnover rate® %
Employee turnover rate™ S
B % Totalk INT g, 5.5 7.7 4.9 48 5.3
Consolidated
(EFRIEERR<)
(Excluding retirements) (3-6) (.7 (2.6) (2.9) (3.0)

* HE=FIREEEE Item for which third-party verification has been received

* 1 FEEARESBAICH L, BREESS, BREEI% Figures include 5 retired individuals, making for 9% turnover rate among 58 new graduates.

* 2 ITEIBFE LEIT/COR— b - AR R T R - BRBHRIRITE - [SARBRIINE - SXFLT7—FFTU b - GREOVLINHDEBZER DA,
IT qualifications refer to national IT Passport certification and recognized introductory systems administration, basic information engineering,
applied information engineering, system architecture qualifications,and JDLA Deep Learning for GENERAL.

*3 HEFE6H1HIRIE  Figures are as of June 1 of each year.

* 4 2020F1FD &K DHBEORKEERZIEA (MEEEZSD) . BEEDBEELTOET.
The scope of applicable employees was expanded in 2020 (includes employees on leave). Figures from previous years have been restated to reflect this change.

* 5 HACHATORME . SHMENSEERME. XURME. BRRES. MERES. TOMIUIMERME S OERHTORMME S EEI D
The full-time staff voluntary turnover rate is calculated using the total number of employees leaving their positions excluding those leaving due to mandatory retirement,
those that passed away, those that were removed from positions for disciplinary reasons, those that resigned at the suggestion of the Company, and those that left for other
reasons at the convenience of the Company.
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20194 3 B 20204 3 B8 20214 3 BHA 202243858 20234 3 A
o] B Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
B % )L—
. INT g, 44 45 44 45 45
Ratio of female employees™ x Consolidated
gy —5—#"? i —
. IN=7 | A 654 657 668 694 711
Number of female leaders Consolidated | People
JL— K37
Y -4 —ttE e - 27 30 31 32 34
By Position Grade G-
Ratio of women in junior a Consolidated %
. paar = I
management positions ‘e () :k 29 31 32 33 35
(By Position)
BEREBCEHD LD — N
. =7 47 50 52 58 64
Women in management positions Consolidated | People
BRREBCESHDIUMEDEE > e x 13 14 15 17 18
IIN—-F o
poe—— " o
Ratio of women in management ~EZEIFIZRR< Consolidated
" *2,%5 %6 Ratio of women in management pOSItIOnS 12 11 12 14 16
positions ™" ° " & %
in revenue—generatmg functions
PITRBCEDILMDEE e L —
~ = . IN=T g, . . 2 24 21
Ratio of women in executive officer positions ™™ & Consolidated
D S ¢ )L—
" 3 =Ty 69 67 70 64 58
Ratio of female employees pursuing upper-level positions” Consolidated
"8
W 8 248 263 229 283 239
ISR S % omen
e i
mployees taking parenta 5 Consolidated | People - - 37 45 32
leave
Men
63 54 45 43 32
k=4
Women 100 100 100 100 100
BIRANIES R P
. . 0, - -
Ratio of employees taking full 5 Consolidated %o 86 136 110
parental leave Men
@e 100 100 100 100 100
SHOEARESE (EERSELUA) ¢ P
Ratio of applicable male employees taking childcare _ % - - 36 51 78
Consolidated
leave within eight weeks of childbirth by partner &
FHEOBERINALU LESE e P
Ratio of applicable male employees taking childcare ) % - - 9 2 22
Consolidated
leave for one month or more &
BIRRIERE" % 69 79 87 81 85
Ratio of employees returning Women IIN—-TF o
0
to work after taking childcare 5 Consolidated
leave™® Men 100 100 98 98 98
=8
IR - BIRDTesHD Wornen 496 481 483 484 480
sERS RIS R E A 1O X
T oN=7 | A 2 3 5 0 0
Employees working shortened Men Consolidated | People
hours for childbirth or childcare
*10 5
purposes t 498 484 488 484 480
Total
[BHMEE, ZHRIRFEIR] SO OSUREEIDESHNZ
BIZEC, HRIBZADHE o )L—
%L?’«_l i #IDADEE . . II—-7 % _ _ 37 48 53
Rate of elimination of gender preconceptions (ratio of Consolidated
employees rejecting preconceptions about gender roles) ' ¢
RELCHTZBHEORS - BIROBHE e P
Rate of household chore and child-rearing participation ) % - - 30 35 27
. Consolidated
by male employees™2 &




& HEAFFEE  Women's empowerment index * HE=FHREIEB Item for which third-party verification has been received
© WIEBR - TEAEECSIT2ERAERSIRROATESE. FIEE/ (- M —IHEUCSHHRICH L. MFECHERAESZ ULSHHEDSRUEIS (BRENKIBSE)
Figures are calculated based on the disclosure standards for childcare leave acquisition described in the revised Act on Childcare Leave, Caregiver Leave, and Other Measures for the
Welfare of Workers Caring for Children or Other Family Members using the number and ratio of male employees whose partner gave birth in the previous fiscal year and who took
childcare leave (including other leave taken for childcare purposes) in the previous fiscal year.
@ ERHOSEAREEHERE, SI/FEC/ (- M —IREUCBHHRICH LA/ FE+IFE (2F6H) CHRAESZEEULSHHBOHRUEIS (BRENKBZED)
Figures are calculated based on standards for basic employment equity surveys using the number and ratio of male employees whose partner gave birth two fiscal years ago and who
took childcare leave (including other leave taken for childcare purposes) in the past two fiscal years.
*1 H{HE3A31BIE  Figures are as of March 31 of each year. *2 H{E4H1BBRE  Figures are as of April 1 of each year.
*3 REIRRSAS NE (G3+G4) (CHIFBLMDEIE  Figures represent the ratio of female employees in pre-management positions (G3 and G4).
* 4 REARRIATNE (G3-G4)+G50D [ avIRl T1) TAR] (CHIF3RMDEE
Figures represent the ratio of female employees in pre-management positions (G3 and G4) as well as in shop manager, level 1 proxy, and chief positions (G5).
* 5 HUEE - JUTIREZ SV BIEMMU LOLEDEIE  Figures represent the ratio of female employees in director, executive officer, and other management positions.
* 6 HEDON—R7%Z, BEABNSEEABCESE. BEENGEELTVEYT.
The base of the total has been changed from the number of employees to the number of enrolled employees.Figures from previous years have been restated to reflect this change.
*7 #HATUT—RT [SOTL—REDELDIL—REBIELRV] EEFURZES
Figures represent the ratio of employees stating a desire to reach higher position grades in internal surveys.
* 8 202083AMFT : ABIDERAEESEROTIIE 2021F38MN5  BhOBRAEIRGERCTHEHLTOHET,
Figures are calculated using the average number of employees taking childcare leave by month for fiscal years ended on or before March 31, 2020, and the number of employees taking
childcare leave during the given fiscal year for fiscal years ended after April 1, 2020.
* 9 2022FEPICFHIRCET DERAHEDSSEMUILHBDIE
Figures represent the ratio of employees who have returned to work among employees on childcare leave whose children reached the age of three during the fiscal year ended March
31, 2023.
*10 RVHPDEYSEE  The total number of employees using this system in each fiscal year
*11 #AT72U— hT [BEEMS, ZEEREFR] COSHIRINIERREREICLC. HETD) CEEULEIE
Figures represent the ratio of employees rejecting preconceptions about gender roles in internal surveys.
*12 #HATIT— hEDEM | BEORE - BREOKH+ (BEORE - BREDIH + LEORSE - BREDKMH)
Time spent by men on household chores and child-rearing + (Time spent by men on household chores and child-rearing + Time spent by women on household chores and child-
rearing) (based on internal survey results)
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*i»% Social Last Updated: September 4, 2023
& Employees
P o 20194 3 A 20204 3 A 20214 3 A 20224 3 AH 20234 3 A
) Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope unit March 31,2019 March 31,2020  March 31,2021  March 31,2022 March 31, 2023
BSFEEFSET SHEH IN—7 A
. ] o m ) 3,573 3,814 4,058 4,072 4,044
Employees taking part in voluntary participation initiatives Consolidated | People
~ \gjﬁ == (*2 ST
BESFERISET BHEE m o= 62 69 79 82 85
Ratio of employees taking part in voluntary participation initiatives™ | Consolidated
DI —TarRIELS "
. 460 352 296 268 265
Employees undergoing first intra-Group profession change™ A
DN —TRHERBERRE ! [EED | on—7 | People
. . 2,541 2,626 2,799 2,973 3,130
Employees undergoing intra-Group profession change (aggregate)™ Consolidated ! ! ! ! !
I —T et REE
2T EHMRD m % 52 61 69 77 85
Ratio of employees undergoing intra-Group profession change
BOMMESEDS X TRIZBET
HETI>ZT—-ZAZ b ENTLBIHIDD>TNS - - - - 80
Employee Engagement 1 know what is expected of me at
work
new | CEYEN BpmsTEESNTYS |
AN % - - - -
LRUD Consolidated ? 66
I feel respected at my workplace
BOORMHZENLTF v L
>2LUTWS _ _ _ _ 52
I am challenging myself by leveraging
my strengths/skills
AIEAIS - - - 7,712 9,128
Human capital investments IIN—-F B5H ! !
— = " Millions of
NEW m SHEAMIEE Consolidated yen ) ) ) 827 1030
Investment in human resources !
HE— AL DERERZ on-7 M
Operating income per empoyee Consolidated | " :f‘if:“ds 757 802 307 790 874
HEDIBS B LUFLORE o-7 | BAH
Total employee-related expenses (salaries + compensation) Consolidated M'";Oe': of 30,869 29,484 26,497 27,568 26,836
HEDOFIRE (hsfE) -7 M
Median compensation of employees” Consolidated | ™" i:if:"ds 472 465 484 483 484
FEBROTIES(BREDH) " K Vel 361 352 359 352 353
Average salary of non- Women IIN—-F Ten
management level employees 5 Consolidated | thousands
(base salary only)"* Men of yen 456 444 443 438 435
. A 4
EEROTSRS@ERRO T X e 781 757 749 752 769
Average salary of management Women IIN—-F Ten
level employees (base salary 5 Consolidated | thousands
only)™ M of yen 809 790 791 791 795
en
EIRRDOFIIIRAM NEW =
BT T Women ) 7 - - - - 998
. o7 Ten
Average compensation of
) Consolidated | thousands
management level employees of yen _ _ _ _ 1,033
(base salary + incentive™®) Men
NEW - - - - 22
PUTRB DI BRTEE S - - - - -
(Extamar) ™ Executive officers gomen DT BAH
Average compensation of bearing special titles . Millions - - - - 31
3 ) Men Consolidated
executive officers 7 of yen
(base salary only)™ wi5eE Women - - - _ 16
E ti ffi
xecutive officers 55 _ _ _ _ 16
Men
- - - 35 36
PITZE DR SsTas z ] } ] . ]
(BRG+>t>T0 ) Executive officers gomen T BAH
Average compensation of bearing special titles ) Millions - - - 47 51
Men Consolidated
executive officers = of yen
(base salary + incentive™)  spigem Wormen - - - 28 27
E ti ffi
xecutive officers 55 _ _ _ 28 26
Men

* HE=FIREEE Item for which third-party verification has been received
Figures are totals for April and October of each year.
B5F2RFSET AL SNRBZHE. B5FUDSRREDHRTIEE - REUSE LA

*1 &FE4AE10ADES

*2

Calculated using the number of employees who voluntarily applied to participate in learning programs and other opportunities

*3
x4
*5

B aR<. AflEE+ES.
RBEOBAEX120AD (H5 - FAFER)

9

Figures exclude management level employees and are the total for monthly wages and bonuses.
Standard monthly wage x 12 months (excluding bonuses and allowances)
HEEEHES - EEEHAKNIRAME  Performance-Linked Bonuses and Performance-Linked Stock-Based Compensation
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P o 20194 3 BB 202043 A1 20214 381 202243 A1 20234381
Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
HEIMAHEE % iL—
= . IN=T Ly, 94 95 93 93 94
Ratio of employees enrolled in labor unions™ % Consolidated
L GB TQ+iHE e
s e 2 3,674 4,442 4,802 4,872 4,730
RETRBEY Employees - A
Employees and tenants thét‘have R Consolidated | People
undergone LGBTQ+ sensitivity i 647 911 1,276 1,276 281
training Tenants
ALY F—RRE3R g
s 3,952 4,596 5,028 5,081 5,129
iﬁflﬁgggy Employees H—F A
Employees and tenants that have N Consolidated | People
taken the Rank 3 Universal TFrbhEFE 299 489 519 519 519
Manner Placement Examination ~ Tenants

* SB=FHMRFIEB Item for which third-party verification has been received

*1 RE3HIARTE  Figures are as of March 1 of each year.

*2 2022FELDMERNBTZJU-1—7)LUELIE  Training content has been renewed for fiscal year 2022.

10 -
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*i% Social Last Updated: September 4, 2023
& Employees
P o 20194 3 A1 202043 A1 20214 385 202243 A 2023438
Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
1SO45001(0OHSAS18001):REEENSER I)W—F 1% 0 0 0 0 0
1S045001(OHSAS18001) Certification Sites Consolidated |  Sites
=
N . #A 78 72 55 55 51
FBBKECLDBIEEN Employees
Injuries from occupational FaxE IIN—TF A 0 0 0 0 0
accidents Contractors Consolidated | People
Hi
78 72 55 55 51
Total
FELEICKDIETESRX #HE
FHEKEC T = 0 0 0 0 0
Work-related fatalitiesx Employees
B I—-7 A
FEEE 0 0 0 0 0
Contractors Consolidated | People
5t
0 0 0 0 0
Total
KEFLEER (LTIFR) * t8
PREMERLE (LTIFR) A \ 0.94 0.91 0.55 0.64 1.00
Lost-time injury frequency rate  Employees IIN—-TF B
LTIFR) % Fa=Ex5 Consolidated
(CTIFR) . 0 0 0 0 0
Contractors
HEEEMERRFELEZE (OIFR)x  #E8 0 0 0 0 0
Occupational illness frequency  Employees IIN—-F B
rate (OIFR) % E=E== Consolidated
- 0 0 0 0 0
Contractors
HBEBIFEFE  Business Partners
P o 20194 3 A1 202043 A1 20214 381 202243 A1 20234381
Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
HEBIE = FHARFEER Raalied [
Non-consolidated: 1 1 0 0 0
Explanatory forums for business partners MARULCO., LTD. | Times
Rith=—5 S ORBELIHHR (Rt -7 5
: ) ’ ? e L5 69 80 80 80 80
Audited suppliers (aggregate) Consolidated | Suppliers
#ifs - ##2 Communities and Society
P oy 20194 3 A 20204 3 A 20214 3 A 20224 3 AH 20234 3 A
A Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2019 March 31,2020  March 31,2021  March 31,2022 March 31, 2023
= —— . N 2]
e (FHE+RE) —
, TN=T | s of 187 194 189 170 217
Total amount of corporate or Group donations Consolidated ven
BRtzF+1 U5 Information Security
[RHDIL—TIEREF2 VT i)
B+ VT RESE B https://www.0101maruigroup.co.jp/security/index.html
Has policy on data security protection Yes MARUI GROUP Information Security Policy
https://www.0101maruigroup.co.jp/en/security/index.html
TRHIIN—T TS5A) =R —]
BN IERRE S =] https://www.0101maruigroup.co.jp/privacy/index.html
Has policy on privacy security protection Yes MARUI GROUP Privacy Policy
https://www.0101maruigroup.co.jp/en/privacy/index.html
~ — [AHII—T V=24 )LAFT« FRYS —
V=3 )LAT 1 T Hit Ty ! '
H " ial di . . =l https://www.0101maruigroup.co.jp/social_media
as po .|cy on social media privacy security Yes MARUI GROUP Social Media Policy
protection https://www.0101maruigroup.co.jp/en/social_media/index.html
P o 201943 81 202043 A1 20214381 202243 A 20234381
Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
1SO 27001 EyfS2% II—-F %* 1 1 1 1 1
ISO 27001 certified sites Consolidated |  Sites
ISO 20000 EMS#K II—-7 % 1 1 1 1 1
ISO 20000 certified sites Consolidated Sites
TS5+ —<— ISR II—F 7t 6 6 6 6 6
PrivacyMark-certified Group companies Consolidated | Companies
B2 U 1 BRI e o 0 o 0 o
Information security violations Consolidated | Vviolations
B+ BREIERE IIN—-F M 0 0 0 0 0
Total cost of fines for information security violations Consolidated Yen

* B=FHMRFIEB Item for which third-party verification has been received

c BRMEREHETRSAS T L (BAE)

Occupational safety and health (Japanese)

https://www.0101maruigroup.co.jp/sustainability/pdf/ohsmanagementsystem.pdf
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S e .
HI\F>RX Governance EEET >_siea-s0 item subiect to data review NEW | simpRIEE New item
J—7RL— k#3/{F>R  Corporate Governance
o " 20197 3HA 20208 31 20214388 20225 3AM 20233 A8
5 Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope unit March 31,2019 March 31,2020  March 31,2021  March 31,2022 March 31, 2023
ru % 0 1 1 1 1
JEpetizices #HA Women
Directors Number of internal g3
directors Men 4 4 4 2 2
B
4 5 5 3 3
Total
BK
B = AHIN—TF| A 1 1 1 1 1
JRITEST Women Non-consolidated: | People
Number Of %7 MARUI GROUP CO.,
LTD.
external directors  yen 2 2 2 2 2
(independent _
directors) 5 3 3 3 3 3
Total
7 8 8 6 6
Total
B RIS PUTIREY A 4 5 5 3 3
Corporate executive officers on the Board of Directors People
B RIS PUTIR A LER
o e , itk - 57 63 63 50 50
Ratio of corporate executive officers on the Board of Directors i
HHIIN—-T
HRTTH SRR LR i
Ratio of external directros (independent directors) on the Board L. % 43 38 38 50 50
of Directors
AL
o , 14 25 25 33 33
Ratio of women on the Board of Directors
Z
" 0 0 0 0 0
BEEE A Women
Audit & Supervisory Board Internal Audit & B
members Su i 2 2 2 2 2
pervisory Board  yen
members _
: 2 2 2 2 2
Total X
BIK
B 24 RAHIIL-T A 0 0 1 1 1
PivE IS Women Non-consolidated: | Paople
E)(ternal %7 MARUI GROUP CO.,
LTD.
Audit & Men 2 2 1 1 1
Supervisory Board -
members ° 2 2 2 2 2
Total
#5 4 4 4 4 4
Total
M7
T . e 50 50 50 50 50
Ratio of external Audit & Supervisory Board members i
HHIIN—-T o
%o
Non-consolidated:
THEEERIER MARUI GROUP CO.,
e . _ 0 0 25 25 25
Ratio of female Audit & Supervisory Board members
gk
AL DI ARG AFI~T =
LLLEORS L],EEE!T’ Non-consolidated: = 57 61 58 55 56
Average age of directors MaRUTGROUP CO,, | Age
LTD.
B _EBREF iR IN—7 % 2\
Age limit for directors Consolidated Age None
BRI IN—F ® 1 1 1 1 1
Term limits for directors Consolidated | Years
PATIREEH IIN—-F & 1 1 1 1 1
Term limits for executive officers Consolidated | Years
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4)\F > Governance Last Updated: September 4, 2023

J—7RL— b#/VF> R Corporate Governance

2019% 3 AM8 20204 338 20214 3AM 20226 3B 2023% 3 A

o ${¥ Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
B B @
s ) 10 9 9 10 10
Board of Directors' meetings Meetings
B HER
e , Bk - % 99 99 99 99 98
Board of Directors' meeting attendance i
HHIIN—-T
Non-consolidated:
IR EREHR R R MARUI GROUP CO.,
_ ) ) L. % 97 96 100 97 100
Attendance of external directors at Board of Directors' meetings
IR R R 7 5% L0 T RS EK A 0 0 0 0 0
Directors attending less than 75% of Board of Directors' meetings People
EEERMEDE El
SO _ ) 17 15 16 15 16
Audit & Supervisory Board meetings Meetings
BEASIILA 2z
EEGRER
TR ) Bk - % 99 100 98 98 95
Audit & Supervisory Board meeting attendance i
HHIIN—-T
B QR s
Attendance of external Audit & Supervisory Board members at L. % 97 100 97 97 97
Audit & Supervisory Board meetings
BB RPFERT75% U T BB R
Audit & Supervisory Board members attending less than 75% of People 0 0 0 0 0
Audit & Supervisory Board meetings P
k=3
3 4 4 4 4
Women
PUTIRER 5 A 13 14 15 13 12
Executive officers Men People
: On-7
a Consolidated 16 18 19 17 16
Total
TEBITRELER
. N % 19 22 21 24 25
Ratio of female executive officers
Z
- s 0 0 0 0 0
8% - BNEESTEEHN A Women
Nominating and Compensation  Internal
Committee members Nominating and Men 1 1 1 1 1
Compensation
C itt B
ommittee mem 1 1 1 1 1
bers Total R
BIK
s L—
N HHIIN—-T A 1 1 1 1 1
M7 S Women Non-consolidated: | pagp|e
MARUI GROUP CO.,
External E L.
Nominating and 1 1 1 1 1
i Men
Compensation
Committee mem &
i 2 2 2 2 2
bers Total
#E
© 3 3 3 3 3
Total
{54 - INEERFEERIE el
S TR , , , Bk ) 5 4 5 4 3
Nominating and Compensation Committee meetings i Meetings
HHIIN—-T
Non-consolidated:
8% - RINEESHFEXR MARUI GROUP CO.,
o T . _ . . % 100 100 100 100 100
Nominating and Compensation Committee meeting attendance
YRFFEUF A BEREEH A 11 11 6 7
Sustainability Committee members People
IIN—-F
R Consolidated
HYRFFEUT« ZESHEDE = 2 > 5 7
Sustainability Committee meetings Meetings
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4)\F > Governance Last Updated: September 4, 2023

J—/RL— b#J{F> X Corporate Governance

2019% 3 AM8 20204 338 20214 3AM 20226 3B 2023% 3 A

ool BT
; Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope unit March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
TR - HEREDRIREEH A 11 11 11
Environment and CSR Committee members N People
IIN—-F
— RN A w Consolidated
TR - R ERHEE D RIB O el > > >
Environment and CSR Committee meetings Meetings
ESG - [BHARONEEE"" A 11
i i *1 People
ESG and Disclosure Committee members Hi— P
(e — INEA s *1 Consolidated
ESG - 1ERFRDRIFIEDEER el 1
ESG and Disclosure Committee meetings** Meetings
ESGEEAEEH A 11 11
i *2 People
ESG Committee members Hi— P
N 2 Consolidated
ESGEERFMEDER el 1 >
ESG Committee meetings ™ Meetings
A>T SAT O AEREREN A
, o 16 18 18 17 17
Compliance Promotion Board members N People
IIN—-F
_ " Consolidated
A>T 547 > A RERBERIE el > > 5 > 5
Compliance Promotion Board meetings Meetings
[LIRIREESEEH A
e , 10 12 13 12 12
Public Relations IR Committee members N People
IIN—-F
= A " Consolidated
[RIRIRE B RFHMERIEL el 6 8 8 7 5
Number of Public Relations IR Committee meetings Meetings
REBREIZEEREEH A
T , 16 17 17 19 19
Number of Internal Control Committee members N People
IIN—-F
- A e Consolidated
PIEBHEHI E B RFMERIEL el 5 > 5 > 5
Internal Control Committee meetings Meetings
BABRRE S EEEATEK A 10
Personal Information Protection Promotion Committee members" P People
. =24, = A e e+ 3 Consolidated
BN BRI EHE T B RBIEEEIE el 1
Personal Information Protection Promotion Committee meetings Meetings
BREF1UT BEEREEH A
e e 13 14 14 15 16
Information Security Committee members N People
IIN—-F
= — e AR R Consolidated
BT+ T EERFERE el 1 > 5 3 5
Information Security Committee meetings Meetings
ZEERREERTEY A
S 14 14 14 14 14
Safety Control Committee members N People
IIN—-F
e A A e Consolidated
ZEERESRHEDH el 5 > 5 > 5
Safety Control Committee meetings Meetings
A2 —BEIHLEREREEH A 7 7 7 7 9
Insider Trading Prevention Committee members N People
IIN—-F
~ 3 = A B Consolidated
A Y5 5B L EE R el > > > > >
Insider Trading Prevention Committee meetings Meetings

*1 2021438, BiE - HREHHEED RSN SR
The name of the Environment and CSR Committee was changed to the ESG and Disclosure Committee in March 2021.
*2 2021£F118. ESG - ERMRDBIEH SR
The name of the ESG and Disclosure Committee was changed to the ESG Committee in November 2021.
*3 2019F3RHMAP(ICIEREF 1 VT« EEBRCHE
The Personal Information Protection Promotion Committee was integrated into the Information Security Committee in October 2018.
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#RE Compensation

20194 3 A 20203 B 20214 3 A 20224 3 AR 2023 3 8/

el i
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
EZ’#&@N ! 84 - - 75 75
CEOREM Basic compensation
Compensation of the CEO AbwoATT3> 0 ) ] 0 0
Stock options
S EEE Bk
EimE E%‘. AL BB 9 - - 12 13
Performance-linked bonuses o Millions of
%fﬁé@ﬂﬂﬁfﬁiﬁ@m MARUI GROUP CO., yen
Performance-linked stock-based - 9 - - 45 41
compensation
5t
103 - - 134 130
Total
A . 156 150 141 110 101
ERAHAS ERE Basic compensation
CeEANERAE 2 BR <) ANYOATZ 3> 0 0 0 0 0
Compensation of directors Stock options
(Excluding external directors) ~ ¥i&EENES Btk
L— BAH 17 21 0 18 20
Performance-linked bonuses T‘L#O“’ 7 Millions of
%nfﬁﬁgﬁﬁﬁfﬁgﬁmﬂ MARUI GROUP CO., yen
Performance-linked stock-based s 17 0 7 66 63
compensation
Hi
191 171 149 195 184
Total
EREREN
. . 35 34 35 34 36
BT EREM Basic compensation
(BRI <) AbyoATZ 3> 0 0 0 0 0
Compensation of Audit & Stock options ik
i {BEBNE :
Supervisory Board Xnegas . AgtL—T EBM 0 0 0 0 0
members Performance-linked bonuses s Millions of
(Excluding eXternal Audlt & %nfﬁﬁgﬁﬁﬁfﬁgﬁmﬂ MARUI GROUP CO., yen
Supervisory Board Performance-linked stock-based s 0 0 0 0 0
compensation
members) 5
i 35 34 35 34 36
Total
EREREN
. . 33 29 37 49 55
HAMER S RN Basic compensation
i ANV OIATS 3>
C.ompensatlon of external ! >~ 0 0 0 0 0
directors Stock options
LEEHES AR
L — BAH 0 0 0 0 0
Performance-linked bonuses T‘L#O“’ 7 Millions of
%nfﬁﬁgﬁﬁﬁfﬁgﬁmﬂ MARUI GROUP CO., yen
Performance-linked stock-based s 0 0 0 0 0
compensation
Hi
33 29 37 49 53
Total
EREREN
. . 15 15 16 15 16
I BRI IREN Basic compensation
Compensation of external Audit A ~w AT 3> 0 0 0 0 0
& Supervisory Board members  Stock options
S EEE BAfK
Eo i E%‘. st T 0 0 0 0 0
Performance-linked bonuses Millions of
Non-c
%fﬁé@ﬂﬂﬁfﬁiﬁ@m MARUI GROUP CO., yen
Performance-linked stock-based - 0 0 0 0 0
compensation
5t
15 15 16 15 16
Total
RETEEE  Accounting Audits
o . 20197 3HA 20208 31 20214388 20225 388 20233 A8
5 " Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope unit March 31,2019 March 31,2020  March 31,2021  March 31,2022 March 31, 2023
BEE
_ _ 98 74 88 88 113
SETEEEAANDIREH Audit fees Btk -
Compensation of accounting IEEERE oL —7 BAA 1 ) 5 5 5
auditors Non-audit fees Non-consolidated: | Millions of
ET MARUI GROUP CO., yen
a LTD.
Total 100 76 90 90 115

* FRtZR<  Figures exclude subsidiaries.
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THHD I —T EFERIRBNRE T $ ] (CED

20—\ oi =1 https://www.0101maruigroup.co.jp/pdf/cgg 20220419.pdf

Has clawback provision Yes Included in the MARUI GROUP Director Compensation Determination Policy
https://www.0101maruigroup.co.jp/pdf/cag 20210805 en.pdf
[ —F 8RR (CED

TRIBARED =1 http://www.0101maruigroup.co.jp/ci/action.html#action1

Has business ethics policy Yes Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1
[RFHD I —T BT R LA )
https://www.0101maruigroup.co.jp/ci/governance/ #anticorruption
MARUI GROUP Anti-Corruption Policy

i sl ay B https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

Has anti-corruption policy Yes [DIW—Ti78hREE] (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1
[RHDIL—TBRATRIIE S (CED
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
Included in MARUI GROUP Anti-Corruption Policy

REUNERRS LS £ B https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

Has anti-bribery policy Yes [D)L—TF178h#880] (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1
[RP2 ek 1% 75t 1|

OB EDH T = https://www.0101maruigroup.co.jp/pdf/policy/tax 210331.pdf

Has policy on tax transparency Yes MARUI GROUP Tax Policy
https://www.0101maruigroup.co.jp/en/pdf/policy/tax 210331 en.pdf
[RHDIL—TBRATRIIE S (CED
https://www.0101maruigroup.co.jp/ci/governance/ #anticorruption
Included in MARUI GROUP Anti-Corruption Policy

OE —&Eh & BUFADRRE D5 E =l https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

Has corporate public policy and lobbying Yes [ —TT8RE] (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1
AHFIIL—=T D—RL—BMIIFR - HA RS2 (CED
https://www.0101maruigroup.co.jp/pdf/cgg_20200730.pdf
Included in the MARUI GROUP Corporate Governance Guidelines

NERBIREFRE S B https://www.0101maruigroup.co.jp/pdf/cgg_20200730_en.pdf

Has employee protection / whistle-blower policy Yes [RHOI —TEEATRMIESE ] ([CE0
https://www.0101maruigroup.co.jp/ci/governance/ #anticorruption
Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

BRI DFIEAR/R 5 B Bt

Has conflicts of interest policy Yes Same as above

BN DB E N EEES| /5 E =l BL

Has policy on related party transactions Yes Same as above

PIEB BRI =l Bt

Has whistle-blowing system Yes Same as above
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O>F5+477>R Compliance

2019 3 A8 20204 3 A8 2021 3 A8 20223 B8 20233 A8

ool BT
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
P March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022 March 31, 2023
PEBBREOADBIRAMS review I "
i - - oL 44 47 31 a8 34
Reports filed through whistle-blowing system™ ™ Consolidated | Reports
BRI LER A ReviEw | “ . . . ; ]
Fines and penalties for corruption Incidents
IIN—-F
Consolidated
BRSPS LB R Sl &7 M
- . _ . 0 0 0 0 0
Total cost of fines and penalties for corruption Yen
SERBRA ReviEw | “ . . . ; ]
Non-compliance incidents Incidents
IIN—-F
Consolidated
EDERIIEEE M
T o 0 0 0 0 0
Total cost of non-compliance incidents Yen
TENRG - IR A T B review | IR R . . , , )
Code of conduct and ethics breaches ™ Consolidated | Incidents
BEESEDT S/ —EE - BB I DER M (REVIEW o= # 0 0 0 0 0
Customer privacy violations and complaints Consolidated |Incidents
BOAHEA L— &
= - oV 0 0 0 0 0
Political contributions Consolidated Yen
UO—)UHR ey IN—-F #
v ) ) 0 0 0 0 0
Recalls Consolidated |Incidents

*1 WENBIRODTENMEYR DT EAAY hEITOIER. SEERESNLEAMERBEEHDFRATUL. ZD. AMEURDVICH I IREBEECSEFRE T OTHDEEA.
As a result of the whistleblower analysis and human rights risk assessment, there were no human rights risks identified this fiscal year.
Therefore, no corrective actions for human rights risks were taken during this fiscal year.
*2  WERBIROFBNICDOVWTE. RMIER TAHIIL—T Ry bS5 UHIE (RERBERED) | [CEBLTHDET.
The flow of internal reporting is described in the attached document "Marui Group Hotline System (Internal Reporting Desk).
*3 20226MRLDERLEE (HEZERCTHERSNLRMAR) . BEEGELE.
The definition was changed in 2022 to reflect the number of incidents brought before disciplinary committees.
Figures from previous years have been restated to reflect this change.
x4 AFIIN—TDOUI-IIREELT, DT SATUERRCREN' DD, BIRAMENIAEK
The number of recalls represents incidents reported to the Compliance Promotion Board and then disclosed.
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BIiELD >4 Relevant Links

I Environment

SCOPE 3 EEfERFFM
https://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environment2

Detail of Scope 3 Emissions Data
https://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment2

= Social

Tk DEIRHEE

https://www.0101maruigroup.co.jp/sustainability/theme02/org 02.html#org2

Promotion of Women's Contribution
https://www.0101maruigroup.co.jp/en/sustainability/theme02/org 02.html#org2
B5F=HIF31H8

https://www.0101maruigroup.co.jp/sustainability/theme02/development 01.html#development3
Employees Taking Part in Voluntary Participation Initiatives
https://www.0101maruigroup.co.jp/en/sustainability/theme02/development 01.html#development3
NEANDED#HH

https://www.0101maruigroup.co.jp/sustainability/pdf/matl issue/matl issue prg.pdf

Human Right's Initiatives

https://www.0101maruigroup.co.jp/en/sustainability/pdf/matl _issue/matl issue prg en.pdf

$H/\F>X Governance

RRTA> MEH]
https://www.0101maruigroup.co.jp/ci/governance/
Management System
https://www.0101maruigroup.co.jp/en/ci/governance/

BEEEAI)\—

https://www.0101maruigroup.co.jp/pdf/committee members.pdf
Committee Membership
https://www.0101maruigroup.co.jp/pdf/committee _members en.pdf

HHII—THit—E
https://www.0101maruigroup.co.jp/ci/governance/
MARUI GROUP Policies
https://www.0101maruigroup.co.jp/en/ci/governance/

HHIIL—TDEZ3> MARUI GROUP VISION

E>3>2050
https://www.0101maruigroup.co.jp/sustainability/vision2050/
VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/

E>3>2050m0#
https://www.0101maruigroup.co.jp/sustainability/pdf/vision2050/progress list.pdf
Progress toward VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/pdf/vision2050/progress list en.pdf

IHITIL—TDLR— b  MARUI GROUP Reports

HARE L /R— ~2021

https://www.0101maruigroup.co.jp/ir/pdf/i report/2021/i report2021 a3.pdf
Co-Creation Management Report 2021
https://www.0101maruigroup.co.jp/en/ir/pdf/i report/2021/i report2021 ena3.pdf

VISION BOOK 2050 (HAEE)

https://www.0101maruigroup.co.jp/sustainability/pdf/s report/2018/s report2018 a3.pdf
VISION BOOK 2050 (English)

https://www.0101maruigroup.co.jp/en/sustainability/pdf/s report/2018/s report2018 a3.pdf

«>){~Jw% IMPACT BOOK

IMPACT BOOK 2023 (H#AE)
https://www.0101maruigroup.co.jp/ir/pdf/impactbook/2023/impactbook all.pdf

IMPACT BOOK 2023 (English)
https://www.0101maruigroup.co.jp/en/ir/pdf/impactbook/2023/impactbook_all.pdf




Transition Plan for Climate Change 1-1

In March 2018, we became the first Japanese retail company to receive SBT(Science nitatives:
Based Targets) initiative's certification for our greenhouse gas reduction target. In March-2018 " SBT accreditation
addition, in July 2018, we became an RE100 rember and set a goal of 100% July-2018 - RE100 membership
switchover to renewable energy by 2030.
October-2018 - Green Bond Issued
In November 2018, we also became the first Japanese retail company to endorse the
TCFD recommendation, and in 2019, we disclosed our financial impact on climate November-2018 | - TCFD endorsement
change in our annual securities report. September-2019 | - SBT 1.5°C target certified
Furthermore, in August 2023, our Net-Zero targets were approved by SBTi. ~Achieved SBT acoreditation appiied
March-2021 . i:ciioe{/sed Scope 3 emission of
In order to achieve SBT Net-Zero emissions, it will be essential for us to set a SBT 1.5°C target (reviewed in 2019)
"Transition Plan" for climate change. This is our first version of the plan and we will AuguUSE-2023 . Net-Zero targets approved by SBTi

continue to review the plan.

B Target

Mid-Ti
T I irm - Reduce total group-wide Scope 1 and 2 by 80% and Scope 3 by 35% compared to the fiscal year ended March 31, 2017.
arget Year

2030 + Procure 100% of electricity consumed by the Group's business activities from renewable energy sources by 2030.

Long-T
ong-term + Achieve total group-wide net-zero emissions by reducing the total of Scope 1, 2 by 90% and Scope 3 by 90% compared to

Target Year

2050 the fiscal year ended March 31, 2017, and by removing carbon from the residual amount.

m Plans and Achievements

GHG emissions from our Group are expected to be 70,000 tons by 2050. We aim to achieve SBT Net-Zero through additional
measures and removals.

61

[ 2050 GHG emissions ( Scope 3 ) breakdown ]

+ Product Delivery
- Employee commute, etc.

Certificatlon standard:
+ Customer - Purchased
50,000 tons to be achleved transportation Other Products , Services
30 (1) AddItlonal measures to
reduce 20,000 tons
@ Carbon removal of more Year 2050
than 50,000 tons of residual 70,000 tons

5 7 7
1
"""""""""""" M Category 2
| I * Facllities Operation
Year 2016 Year 2030 Year 2050 Year 2050 l @
(Base year) (Mid-term target) (Long-term target) (Forecast) (Stores, systems, etc.)

m Scopel,2 Scopel (ten thousand tons)

X Estimated by Mizuho Research & Technologies, Ltd. based on external environment, trends of other companies, renewable energy introduction scenario, etc.

March 2017 l 61
[Achievements: GHG Emissions Decreased for 9 Consecutive Terms) March 2018 53
In addition to Scope 1 and 2, Marui Group has started to calculate its CO2 and other March 2019 51

greenhouse gas emissions based on Scope 3 from the fiscal year ended March 31, 2014.

Through these efforts, we aim to visualize the environmental impact of the entire value March 2021 + SBT accreditation

chain, including not only Marui Group's own emissions (Scope 1 and 2) but also those of raw

35
applied in 2018 achieved.

March 2022 30

- Scope 3 emission of SBT

material procurement, transportation, and after-customer purchases (Scope 3), and are

1.5°C target achieved.

working with customers, suppliers, local communities, and society to reduce environmental March 2023 29

1
1
March2020 ] 43
I
I
I

impact.
H Scopel Scope2 Scope3 (tenthousand tons)

% Verified by Japan Quality Assurance Organization (JQA), an external third
party.
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B Strategy and Governance
Based on the "Marui Group Vision 2050" formulated in 2019, Marui Group has defined the goals related to sustainability and wellbeing
as "Impact Targets" and has set major items to be addressed as Key Performance Indicators in the mid-term management plan.
By promoting these impact targets, we will achieve our goals of EPS of 200 yen or more, ROE of 13% or more, and ROIC of 4% or
more for the fiscal year ending March 31, 2026.
Among these impact targets, in aiming to "create the future together with future generations," we have set the following strategies:
"introduction of renewable energy and ownership of in-house power generation," "optimization of business structure," "low
carbonization of product consignment partners," and "shift to environmentally friendly stores". As for governance, MARUI GROUP
reports and confirms the progress of its initiatives through the Sustainability Committee, which examines and deliberates on basic
policies and important matters related to climate change, the ESG Committee, which manages related risks, and the Compliance

Promotion Committee.

2050 Overcoming the dichotomy between impact and profit “ Long-Term
. TargetsYear
2050

m 2030 Creating a future for future generationstogether

Scope 1 & 2: 90% reduction
Scope 3 : 90% reduction

Achieve Net-Zero emmisions

Themes [ Priority Measures 2030 Impact KPIs Financial Value
Help realize a carbon-neutral society Reduction of CO; 1 million+ tons
Medium- g . 0, q
v i cope 1,2 : 80% reduction
Users par in in e ’
for 5 P and living” 1 million+ people ta';o“:r:ﬁ:'; “ Term
and living Companies offering options for “innovation in — TargetsYear Scope 3 : 35% reduction
sustainable consumption and living” 000+ companien LTV 90 billion+ P
i «, 2030 -
Support luturbeusie::srsa:;gns to “create i fiitirs . o 100+ canes RE100 achieved
Execution I
| I
Mid-term Management Plan
Marui Group companies MARUI FACILITIES Co, Ltd. (a ializing in envir I ):
Electricity proc and prog| reports

Business planning and progress reports

Strategy Creation of new reduction initiatives through co-creation infrastructure
Introduction of renewable energy and Low carbonization of products TCFD
ownership of own power generation and contractors Scenario Analysis Evaluation

Conversion to environmentally M impl tati
. Business Structure Optimization inanci i e G
friendly stores P Financial planning and progress evaluation

-_—
Management ' .

Governance (Management Structure in Sustainability)

I Ordinary General Meeting of Shareholders I

Appoint / Dismiss Appoint / Dismiss
Audit v Select / Discharge I

Audit & Supervisory Board | N | ]
Presi
I ——————=— Board of Directors ’ esident
Report / Advise Report :
Report Direct
Management
Committee

Compliance Promotion Board

Report Direct
Board of directors Compliance Promotion Meeting
/F Reports + Recommendations Reports q\ \L Tinstruction
Roles Review and deliberate on basic policies and Roles Management of related risks

important issues related to climate change
Managing Executive Officer, Sustainability and ESG

Managing Executive Officer, Sustainability and ESG
Promotion Hirotsugu Kato

leader leader

Promotion Hirotsugu Kato
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B Topics

[Towards 100% renewable energy]
MARUI GROUP joined RE100 in 2018, and set renewable energy
procurement targets of 70% in 2025 and 100% in 2030.
In addition, we will continue our efforts to achieve 100%
renewable energy procurement through our own ownership and
long-term contracts of new power plants. In the fiscal year
ended March 31, 2023, the number of stores and offices using
renewable energy was 18 stores and 6 facilities.

[To be Japan's first full-scale wooden commercial facility]
By 2026, Shibuya Marui will be Japan's first sustainable, full-
scale commercial facility to use wood for about 60% of its
structure, including fire-resistant wood, which is the subject of
remarkable technological innovation.

We expect to reduce CO2 emissions by approximately 2,000
tons compared to when the building is reconstructed with a

conventional steel structure. We aim to create a sustainable
facility that promotes the reduction of environmental impact.

[Inviting tenants who are committed to environmental
considerations]
We expect that climate change will affect consumers'
environmental awareness and lifestyle changes, and will provide
opportunities for a variety of sustainable initiatives.
MARUI GROUP has a store strategy to actively invite tenants
that offer environmentally friendly products and services. We
see the increase in the number of such tenants as an
opportunity to increase revenues.

[Reduction of CO2 emissions from logistics and recycling of
used oil]
Euglena Co., Ltd. and MARUI GROUP have entered into a capital
and business alliance agreement for the purpose of co-creation
toward the realization of a sustainable society.
We will recycle used cooking oil discharged by food/beverage
tenants as part of the raw materials for biofuel. Furthermore, by
using a biofuel named "SUSTEOQO" in delivery trucks of our
logistics business, the company will be able to promote the
realization of a circular economy model.

=Sl (NI
*Owned solar power plant

o
S8
=
-
4
=
-
-
e
-y

(B BT I

%Image after reconstruction

Tenants Providing Resource-Conserving and
Other Eco-Friendly Products and Services

FABRIC TOKYO

Made-to-order suits that fit vanous Tarwanese organic hair care brand

lifestyles contributing to a more beautiful
future

OlO

MARUI GROUP

1-j1L3%

VAR EOLEG. YAFTTS,

fF (T4 - EF 4 BIE] W oy —— |
L—Evs 000
a a
AT BIE e @
#HELZAFT ERFH
BRETF >+ EEHEEH C%ﬁg'lﬂ a-7vii
) Y2 T A5
)
BRI YA S0
BREXZ .
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B Climate Transition Plan Element Relevance

Climate change is now considered a climate crisis. MARUI GROUP recognizes climate change as an important management issue and

aims to achieve the goal "to limit the temperature increase to 1.5°C above pre-industrial levels" as indicated in the Paris Agreement
adopted in December 2015. Based on MARUI GROUP’ s Environmental Policy (revised in April 2020), we are strengthening our
governance system, analyzing the impact of climate change on our business, taking advantage of growth opportunities arising from

climate change, and responding appropriately to risks.
In November 2018, we became the first retail company in Japan to endorse the TCFD recommendations in order to properly assess and
verify the financial impact. Furthermore, we began disclosing TCFD information in our annual securities report from the fiscal year

ending March 31, 2019. We will continue to enhance our information disclosure and utilize frameworks of international organizations

such as TCFD and SBT as benchmarks to verify the appropriateness of our climate change response and to realize our impact.

Elements of

Related Information

Transition Plan Diclosure TCED Item
- TCFD_Governance
+ ESG Committee and Sustainability Committee established to ensure plan - Annual Securities Report for the Fiscal Year Ended March 31, 2023(JA) 1I.
goals are achieved. Climate Change Initiatives and Responses to the TCFD (Japanese only)
+ Appointment of highly knowledgeable individuals with expertise in - Corporate Governance
Governance Governance
sustainability management as our external directors - Sustainability Management
- Linkage of executive compensation to transition plans (e.g., climate-related | - Performance-Linked Stock-Based Compensation
goals) + Notice of Convocation of the 87th Ordinary General Meeting of Shareholders
P38
. » . - Initiatives Related to the TCFD—Disclosure of Financial Information
- Strengthening our ability to respond to the 1.5°C target based on scenarios )
T Pertaining to Climate Change
Scenario Analysis drawn up by IPCC, IEA, and other world expert organizations — Strat
N usiness rategies
y - Analysis for the period 2020-2050, with short, medium, and long term time - d
hori - Annual Securities Report for the Fiscal Year Ended March 31, 2023(JA) II.
orizons.
Climate Change Initiatives and Responses to the TCFD (Japanese only)
- Short, medium, and long term financial plans, budgets and related financial | - IMPACT BOOK 2023 [2030 Impact KPIs and Financial KPIs] [Logic Model
Fina nCia| P|anning targets, and disclosure of key performance indicators for achieving Net-Zero |@ Creating a Future for Generations Together| [Impact Initiatives®
emssions. Kesou]
- Strategy
Value Chaln . . + Medium-Term Management Plan(FY3/2022-FY3/2026)
- In order to achieve the SBTi 1.5°C target, progess of the key performance Details of the M G Ved T " ¢ Plan(FY3/2022
N etalls o e Marul Group Medium-lerm Managemen an -
engagement and indicators linked to our medium-term management plan are managed and FY3/2026
reported by the ESG Committee/Sustainability Committee, and related
low carbon reported by / Y - Progress toward Long-Term Targets _Green Businesses
initiatives are executed at each group company. Intearated G Cfforts to Reduce £ a1 Footorint
TAF H + Integrate: rou orts to Reduce environmental Footprin
initiatives ¢ . .
PO“Cy - We commit to engage with our 6 stakeholders: Customers, Business + MARUI GROUP's View on Corporate Value
Partners, Shareholders, Investors, Community and Society, Employees, and - Project for Promoting Shift to Renewable Energy to Preserve the Global
Engagement Future Generations. Environment for Future Generations
. . . . ) - Initiatives Related to the TCFD—Disclosure of Financial Information
. + Scenarios are analyzed over the period 2020-2050, identifying risks and Pertaining to Climate Ch )
ertaining to Climate Change
RlSkS and opportunities over short, medium, and long time horizons. d d RISkS
Developi busi | hich minim the identified climat Jated - TCFD_Analysis of Risks and Opportunities
it - Developing a business plan which minimizes the identified climate-relate:
Opportunltles ) Ping . P o + Annual Securities Report for the Fiscal Year Ended March 31, 2023(JA) II. Management
risks and maximizes related opportunities.
Climate Change Initiatives and Responses to the TCFD_(Japanese only)
- We aim to reduce Scope 1 and 2 by 80% and Scope 3 by 35% by 2030. In
addition, we aim to achieve RE100 by procuring 100% of our electricity - ESG DATA BOOK(Year ending March 31, 2023)
Targets consumption from renewable energy sources. - Targets Leading up to 2050
- Achieve Net-Zero emissions by reducing 90% of the total Scope 1,2 and - Financial Statements (Japanese only)
Scope 3 by 2050, and by carbon removal of residue. .
Metrics &
- ESG DATA BOOK(Year ending March 31, 2023) Environmental Targets
Progress o ) |- esG pATA BOOK(Year ending March 31, 2023) Independent Verification
+ Measurement of Scope 1, 2, and 3 emissions through the business activities Report
1 D0r
Evaluatlon of the entire MARUI GROUP, and acquisition of third-party verification by the o . . .
; Quality A o ization (JQA) . | third part - Initiatives for Combating Climate Change Together with Business Partners
i lapan Quality Assurance Organization , an external third party.
(Scope 1, 2 & 3 accounting P Y 9 party and Customers_Third-Party Verification for CO2 and Other Greenhouse Gas
with verification)
Emissions

% Sorce from CDP materials for elements of the Climate Transition Plan

m List of Major External Ratings and Awards

SCIENCE

BASED

" TARGETS

TCFD|

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

March 2018: SBT accreditation

September 2019: SBT 1.5°C target certification

July 2018: RE100 membership

August 2023: Acquired Net Zero certification

November 2018: TCFD endorsement

Member of
Dow Jones
Sustainability Indices

Powered by the S&P Global CSA

December 2022: Included in the Dow
Jones Sustainability World Index for five
consecutive years

NCDP

ALIST
2022

CLIMATE

FY2022: CDP A-list rating


https://www.0101maruigroup.co.jp/pdf/settlement/2024_1q.pdf
https://www.0101maruigroup.co.jp/en/ir/management/plan.html
https://www.0101maruigroup.co.jp/en/ir/pdf/plan/2022/mp2022_all_en.pdf
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/progress_01.html
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/3business_02.html
https://www.0101maruigroup.co.jp/pdf/settlement/0230gfe0.pdf
https://www.0101maruigroup.co.jp/en/ci/governance/
https://www.0101maruigroup.co.jp/en/sustainability/theme04/governance.html
https://www.0101maruigroup.co.jp/en/ci/governance/compensation.html
https://www.0101maruigroup.co.jp/ir/pdf/general_meeting/no87_notice_eng.pdf
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/3business_02.html
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/3business_03.html
https://www.0101maruigroup.co.jp/pdf/settlement/0230gfe0.pdf
https://www.0101maruigroup.co.jp/en/ir/pdf/impactbook/2023/impactbook_all.pdf
https://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_02.html
https://www.0101maruigroup.co.jp/en/ci/value.html
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/progress_01.html
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/3business_02.html
https://www.0101maruigroup.co.jp/en/sustainability/vision2050/3business_03.html
https://www.0101maruigroup.co.jp/pdf/settlement/0230gfe0.pdf
https://www.0101maruigroup.co.jp/en/sustainability/pdf/esg/esg2023_en.pdf
https://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_01.html
https://www.0101maruigroup.co.jp/pdf/settlement/2024_1q.pdf
https://www.0101maruigroup.co.jp/en/sustainability/pdf/esg/esg2023_en.pdf
https://www.0101maruigroup.co.jp/en/sustainability/pdf/esg/esg2023_en.pdf
https://www.0101maruigroup.co.jp/en/sustainability/theme03/environment_01.html

MARUI GROUP Hot Line System (internal Reporting System)

Process of Internal Reporting System

- o1 [ Whistleblowing ] ]

G

Who can use the system : - Marui Group employees (currently working or within 1 year of retirement)
- Company baord members and executive officers
- Temporary workers and outsourcing company employees
(currently working for MARUI GROUP or within 1 year of retirement)
- Supplier Employees
(Currently working within a Marui Group office)

% Anonymous reporting is also accepted.

[ 02 [ Reception ] ]

OThe company can be reported either by e-mail, telephone, or in writing (in a sealed envelope).

—
03 [ Investigation and Analysis ] ]

OBased on the content of the report, a detailed investigation will be conducted into the facts of the matter.

OThe investigation will be conducted in accordance with the Marui Group Whistleblower Regulations, while
giving due consideration to the protection of the privacy of all parties involved in the matter.

OThe information concerning the report and consultation will be used only to the extent necessary for the
investigation, to protect the privacy of the informant, and will not be used for any other purpose. The
contents of the report, information obtained in the course of the investigation, and personal information
will also be kept strictly confidential and will not be disclosed to outside parties,

OWe will never treat the person who made the report or our business partners in a disadvantageous manner
because of the report. However, this does not apply to false reports, reports intended to slander or defame
others, or reports made for other improper purposes.

04 [ Corrective Action (measurment) and Remediation ] ]

.

OIf the fact of the report is confirmed, we will take action to solve the reported problem.
OIn the event that a violation of laws or rules is found, the company will promptly take steps to improve
the situation and prevent its recurrence.

05 [ Feedback and Reporting ] ]

G

OIn the case of a report under a real name, we will report the results of the investigation and
prevention of recurrence etc., to the reporting party.




MARUI GROUP Hot Line (Internal Reporting System)

The MARUI GROUP Hot Line (internal reporting system) has been established as a means for
preventing the occurrence of legal violations or misconduct by organizations or individuals and for
correcting any issues that may be discovered. This reporting system is made available to both
employees and business partners. The MARUI GROUP Hot Line is operated in accordance with internal
regulations and provides a venue for reporting to the Audit Department of MARUI GROUP or to an
outside lawyer. Regulations are in place to prevent whistle-blowers from suffering any detrimental
treatment as a result of filing reports.

Training on Harassment

Harassment prevention training is conducted twice a year provided to all employees. These training
sessions include discussions on abuse of power, sexual harassment, and other forms of harassment to
encourage all employees to address harassment issues, deepen understanding, and help foster a
workplace environment that is comfortable for everyone.

In addition, we continuously conduct training and raising awareness of the internal reporting system to

all employees.




JaA

N0.1811004647

Independent Verification Report

To: Marui Group Co., Ltd.

1. Objective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by Marui Group Co., Ltd. (hereafter “the Company”) to
provide an independent verification on “Marui Group’s FY2022 GHG emissions calculation report (Scope 1, 2 and 3)”, “Marui
Group’s FY2022 water consumption calculation report”, “Marui Group’s FY2022 waste disposed calculation report”, “Marui
Group’s FY2022 Fuels and HFCs Usage calculation report” and “Marui Group’s FY2022 Usage of electricity and the thermal
usage calculation report” (hereafter “the Reports™).  The content of our verification was to express our conclusion, based on our
verification procedures, on whether the statement of information in the Reports was correctly measured and calculated, in
accordance with the “GHG emissions calculation rule, ver.6”, the “Water consumption calculation rule, ver.3” and the “Waste
disposed calculation rule, ver.2” (hereafter “the Rules™). The purpose of the verification is to evaluate the Reports objectively and
to enhance the credibility of information regarding GHG emissions and other environmental data in the Reports.

*The FY (fiscal year) 2022 of the Company ended on March 31, 2023.

2. Procedures Performed
JQA conducted verification in accordance with “ISO 14064-3” for GHG emissions and usage of electricity, thermal, fuels and
HFCs, as well as with ISAE3000 for the data of Water and Waste. The scope of this verification assignment includes Scope 1
(direct GHG emissions derived from the usage of fuels and hydrofluorocarbons), Scope 2 (indirect emissions derived from the
usage of electricity and the thermal usage) and Scope 3 (Category 1,2, 3,4, 5,6, 7,8,9, 10,11, 12,13, 14 and 15).  Scope 1 and
2 covered energy-derived CO» emissions and hydrofluorocarbons such as R-22, R-32, R-404A, R407C, R-410A, R-134a and R-
123 (hereafter “HFCs”). The data of Water and Waste covers Total water used, Total wastewater, Total municipal water supplies,
Fresh surface water, Fresh ground water, Water returned to the source of extraction at similar or higher quality as raw water
extracted and Total net fresh water consumption for the water consumption; and Total waste, Waste Recycled (including food
waste), % of Recycled material, Total waste disposed (including food waste). Usage of electricity, thermal, fuels and HFCs
covered same as Scopel and 2. The verification was conducted to a limited level of assurance and quantitative materiality was
set at 5 percent of each environmental total data in the Reports. The organizational boundaries for Scope 1 and 2 included 71
domestic sites, for Water included 41 domestic sites, and for Waste included 39 domestic sites.
Our verification procedures included:
e Performing validation to check the Rules prior to the Site Visit
e Visiting three sampling sites, which were selected by the Company, for Scope 1 and 2, Water and Waste
¢ Holding on-site assessment to check GHG source and monitoring points for CO, emissions (Scope 1 and 2) and HFCs
usage (Scope 1); monitoring points for Water and Waste; calculation scenario and allocation method; monitoring and
calculation system; and its controls for overall
e Vouching: Cross-checking the GHG emissions, Water and Waste data against evidence for all sampling sites
e For Scope 3, performing validation of integrated functions to check the Rules, and checking calculation scenario and
allocation method; monitoring and calculation system; and emission data against evidence

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of the
information regarding the Company’s FY2022 GHG emissions, Water data, Waste data and usage of electricity, thermal, fuels
and HFCs in the Reports, summarized in the table to ANNEX, is not materially correct, or has not been prepared in accordance
with the Rules.

*Please refer to the next page and the annex.
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4. Consideration
The Company was responsible for preparing the Reports, and JQA’s responsibility was to conduct verification of GHG emissions
and other environmental data in the Reports only.  There is no conflict of interest between the Company and JQA.

g

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chioda-ku, Tokyo, Japan

June 14, 2023

N0.1811004647

*Please refer to the previous page and the annex in the next page.
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Independent Verification Report

To: Marui Group Co., Ltd.

ANNEX

Table: Environmental data reported by Marui Group Co., Ltd for the FY2022

GHG emissions

Fuels and HFCs Usage

Electricity and the
thermal usage

Total
(t-CO.eQq)

291,245

*Please refer to the previous page.

Page 3 of 3

Scopel . Electricty
(:CO)) Total water used Total waste (t) City Gas (m3) (KWh)
10,043 1,082,449 9,178 3,536,802 149,760,777
Scope2 Waste Recycled % of Renewable energy
(t-CO,) Total wastewater (®) Fuel oil A (ki) in the electricity usage
| including food waste (t) (%)
6,570
25,582 1,047,734 7 68
| 1,363
Scope3 Total municipal water Vi was(t; dlgpose Deasel il () Hot water
(-COxq) supplies | including food waste (t) (&)
2,609
255,620 1,073,334 230 34,562
| 276
Breakdown by category % of Recycled materials Gasoline Cold water
Fresh surface water "
categoryl 104,773 (%) (k1) ()
categor 32,581
gory2 0 72 12 30,711
category3 7,238
category4 6,964 HFCs Steam
Fresh ground water
category5 965 g (t-COyp) (GY)
category6 1,824
9,115 1,467 7,528
category7 1,581
category8 4201 |Water returned to the source
: of extraction at similar or
category9 80,433 | higher quality as raw water
category10 N/A 0
categoryll 6,270
category12 2992 Total net fresh water
' consumption for the water
category13 6,382 consumption
categoryl4 N/A
1,082,449
categoryl5 116
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Information on a Social Dimension
Verification Report

To: Marui Group Co., Ltd.

1. Objective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by Marui Group Co., Ltd. (hereafter “the Company™)
to provide an independent verification on ‘“Marui Group’s indicators of a social dimension calculation report (Fiscal Year
ended March 31, 2023)” (hereafter “the Report”).  The content of our verification was to express our conclusion, based on
our verification procedures, on whether the statement of information regarding the indicators of a social dimension in the
Report, as shown in the Table 1 of ANNEX, was correctly calculated, in accordance with the “indicators of a social
dimension calculation rule (Revised in June 2023)” (hereafter “the Rule”). The purpose of the verification is to evaluate
the Report objectively and to enhance the credibility of information regarding indicators of a social dimension in the Report.

2. Procedures Performed

JQA conducted verification in accordance with “ISAE 3000”.  The scope of this verification assignment includes indicators
shown in the Table 1 of ANNEX. The verification was conducted to a limited level of assurance and quantitative
materiality was set at 5 percent of the each indicator in the Report.  The organizational boundaries of indicator 1 in Table 1
of ANNEX included affiliate company’s 231 domestic sites, and others included 236 domestic sites.

Our verification procedures included:

e Performing validation to check the Rule including the boundaries and the calculation formulas, and performing
verification to check the indicators in the Reports including Monitoring and Calculation system and its controls for
overall.

e Vouching: Cross-checking the indicators against evidence.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of
the information regarding the Company’s Fiscal Year ended March 31, 2023 indicators of a social dimension in the
Report, is not materially correct, or has not been prepared in accordance with the Rule.

4. Consideration
The Company was responsible for preparing the Report, and JQA’s responsibility was to conduct verification of indicators
of a social dimension in the Report only.  There is no conflict of interest between the Company and JQA.

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

July 28,2023

*Please refer to the next page.
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Information on a Social Dimension
Verification Report
[ANNEX]

To: Marui Group Co., Ltd.

Table 1. Social dimension calculation data reported by Marui Group Co., Ltd for the FY2022

Indicators of a social dimension

1 |Ratio of female employees (of total workforce) *1 45.3%
2 |Ratio of women in management positions *2 18.1%
3 |Share of women in junior management positions *2 34.7%
4 |Ratio of women in management positions in revenue-generating functions *2 16.3%
5 |Ratio of employees with disabilities*3 2.82%
6 |Ratio of employees enrolled in labor union *4 94%
7 |Total employee turnover rate 5.3%
8 |Voluntary employee turnover rate 3.0%
9 . Employees 0 people
The number of work-related fatalities
10 Contractors 0 people
11 . . Employees 1.00
Lost-Time Injury Frequency Rate (LTIFR)
12 Contractors 0.00
13 . Employees 0.00
Occupational lliness Frequency Rate (OIFR)
14 Contractors 0.00
15 |Average salary of executive officers Female 16 millions of yen
16 |(base salary only) Men 16 millions of yen
17 | Average compensation of executive officers Female 27 millions of yen
18 |(base salary and incentives) Men 26 millions of yen
19 | Average salary of management level employees Female 769 ten thousands of yen
20 |(base salary only) Men 795 ten thousands of yen
21 | Average compensation of management level employees Female 998 ten thousands of yen
22 |(base salary and incentives) Men 1,033 ten thousands of yen
23 |Average salary of non-management level employees Female 353 ten thousands of yen
24 |(base salary only) Men 435 ten thousands of yen
FY2020 0.29%
25 |Absentee rate of total employees *5 FY2021 0.42%
FY2022 0.51%

*1: Asof March 31%,2023  *2: As of April 1st,2023  *3: As of June 1st, 2022  *4: As of March 1st, 2023
*5: The target years are FY2020, FY2021 and FY2022. Each fiscal year is from April 1st to March 31st.

*Please refer to the previous page.
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Marui Group Co., Ltd. (2018 Green Bond)

Type of Engagement: Annual Review

Date: June 22, 2023
Engagement Team:

Kosuke Kanematsu, kosuke.kanematsu@sustainalytics.com, (+81) 3 4571 2277
Yukie Osari, yukie.osari@sustainalytics.com, (+81) 3 4520 2192

Introduction

In October 2018, Marui Group Co., Ltd. (“Marui Group”) issued a green bond aimed at financing projects related
to i) Source 100% of electricity from renewable power sources, ii) Reduction of GHG emissions and iii)
Renewable power generation (JPY 10 bn 5-Year Green Bond, hereinafter the “2018 Green Bond”). As of 31
March 2023, the proceeds were allocated to the projects related to all the three categories mentioned above.
In June 2023, Marui Group engaged Sustainalytics to review the projects funded through the 2018 Green Bond
and assess whether the projects met the Use of Proceeds criteria and the Reporting commitments outlined
in the Marui Group Green Bond Framework (the “Framework”). This is Sustainalytics’ fifth annual review of
Marui Group’s 2018 Green Bond following the previous review in June 2022.1

Evaluation Criteria

Sustainalytics evaluated the projects funded with proceeds from October 2018 to March 2023 based on

whether the projects:

1. Met the Use of Proceeds and Eligibility Criteria outlined in the Framework; and
2. Reported on the impact indicators for each Use of Proceeds criteria outlined in the Framework.

Table 1 lists the Eligibility Criteria and associated impact indicators for the Use of Proceeds category to
which the proceeds were allocated.

Table 1: Use of Proceeds, Eligibility Criteria, and associated impact indicators

Use of Proceeds

i) Source 100% of
electricity from
renewable power

sources

ii) Reduction of
GHG emissions

iii) Renewable

power generation

Eligibility Criteria

Costs related to MARUI GROUP'’s efforts
to achieve 100% renewable energy
utilization, mainly via solar and wind
power, consumed by its business
segments

Costs related to energy-saving efforts at
stores and offices

Costs related to implementation of
renewable energy power generation
projects

1 Sustainalytics’ previous annual review of Marui Group’s 2018 Green Bond is available at:
Annual Review (June 2022): https://mstar-sustops-cdn-mainwebsite-s3.s3.amazonaws.com/docs/default-source/spos/marui-group-green-bond-2018-

Impact indicators

Ratio of renewable power to the Group’s
total power consumption (%)

Rate of reduction of the group wide total
GHG emissions in comparison to the
level in the fiscal year ending March 31,
2017 (%)

Amount of renewable power generation
(kWh)

annual-review-(2022).pdf?sfvrsn=faa4f118_1

Annual Review (June 2021): https://mstar-sustops-cdn-mainwebsite-s3.s3.amazonaws.com/docs/default-source/spos/marui-group-green-bond-

annual-review41b57cec-2a05-4a16-b91a-7ed7af3f12db.pdf?sfvrsn=13f7c084_1

Annual Review (June 2020): https://mstar-sustops-cdn-mainwebsite-s3.s3.amazonaws.com/docs/default-source/spos/marui-group-green-bond-

annual-review.pdf?sfvrsn=4ce7e309_3

Annual Review (December 2019): https://mstar-sustops-cdn-mainwebsite-s3.s3.amazonaws.com/docs/default-source/spos/marui-group-green-bond-

annual-review-english.pdf?sfvrsn=d66a4365_3

© Sustainalytics 2023
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Marui Group Co., Ltd.

Issuing Entity’s Responsibility

Marui Group is responsible for providing accurate information and documentation relating to the details of
the projects that have been funded, including description of projects, amounts allocated, and project impact.

Independence and Quality Control

Sustainalytics, a leading provider of ESG and corporate governance research and ratings to investors,
conducted the verification of Marui Group’s 2018 Green Bond Use of Proceeds. The work undertaken as part
of this engagement included collection of documentation from Marui Group employees and review of
documentation to confirm the conformance with the Framework.

Sustainalytics has relied on the information and the facts presented by Marui Group with respect to the
projects in the eligible categories. Sustainalytics is not responsible nor shall it be held liable if any of the
opinions, findings, or conclusions it has set forth herein are not correct due to incorrect or incomplete data
provided by Marui Group.

Sustainalytics made all efforts to ensure the highest quality and rigor during its assessment process and
enlisted its Sustainability Bonds Review Committee to provide oversight over the assessment of the review.

Conclusion

Based on the limited assurance procedures conducted,? nothing has come to Sustainalytics’ attention that
causes us to believe that, in all material respects, the reviewed bond projects, funded through proceeds of
Marui Group Co., Ltd.'s 2018 Green Bond, are not in conformance with the Use of Proceeds and Reporting
Criteria outlined in the Marui Group Green Bond Framework. Marui Group has disclosed to Sustainalytics that
the proceeds of the 2018 Green Bond were fully allocated as at 31 March 2023.

Detailed Findings

Table 2: Detailed Findings

Evaluation = Procedure Performed Factual Findings Error or

Criteria Exceptions
Identified

Use of Verification of the projects funded by the All projects reviewed None

Proceeds 2018 Green Bond from October 2018 to complied with the Use of

Criteria March 2023 to determine if the projects Proceeds criteria.

were aligned with the Use of Proceeds
Criteria outlined in the Marui Group Green
Bond Framework and above in Table 1.

Reporting Verification of the projects funded by the All projects reviewed None
Criteria 2018 Green Bond from October 2018 to reported on impact

March 2023 to determine if the impact of indicators per Use of

the projects was reported in line with the Proceeds criteria.

impact indicators outlined in the Marui

Group Green Bond Framework and above in

Table 1.

2 Sustainalytics limited assurance process includes reviewing the documentation relating to the details of the projects that have been funded, including
description of projects, and project impact, which were provided by the Issuer. The Issuer is responsible for providing accurate information. Sustainalytics

has not conducted on-site visits to projects.
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Appendix

Appendix 1: Allocation of Green Bond Proceeds

Net Bond Proceeds

U ‘P d Allocation
se o1 Froceeds Overview of Project (million JPY)
Category
Fiscal year = Cumulative
20223 total*
i) Source 100% of
electricity from = Costs related to purchase of power from renewable 779.9 3069.6

renewable power energy sources ’ U

sources

= Costs related to LED lights (at least 40% of the
reduction in power consumption)

= Costs related to air-conditioners (at least 30%
reduction on power consumption)

= Costs related to hot and cold water dispensers and
cooling water pumps (at least a 30% reduction on 640.9 6,028.2
power consumption)

= Costs related to efforts to achieve efficient operation
of escalators and elevators

= Costs related to guidance lights (at least 40% of the
reduction in power consumption)

iii) Renewable = Costs of operating solar power generation facilities

ii) Reduction of
GHG emissions

. 0.2 2.2
power generation

Total Net Bond Proceeds Allocated: 1,421.0 10,000

Total Net Bond Proceeds from Green Bond issuance: 10,000
Total Net Bond Proceeds Unallocated: 0
Appendix 2: List of impact indicators®
Use of Proceeds Category Impact Indicators
i) Source 100% of electricity from Ratio of renewable power to the Group’s total power

renewable power sources consumption: 68.0%

Rate of reduction of the group wide total GHG emissions in
ii) Reduction of GHG emissions comparison to the level in the fiscal year ending March 31,
2017: 69.9%

iii) Renewable power generation Amount of renewable power generation: 356,287kWh

3 The fiscal year 2022 begins on 1 April 2022 and ends on 31 March 2023.
4 Total amount allocated from the Green Bond issuance (October 19, 2018) to March 31, 2023.
5 Impact Reporting by Marui Group is available at: https://www.0101maruigroup.co.jp/en/sustainability/lib/databook.html
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Disclaimer

Copyright ©2023 Sustainalytics. All rights reserved.

The information, methodologies and opinions contained or reflected herein are proprietary of Sustainalytics
and/or its third party suppliers (Third Party Data), and may be made available to third parties only in the form
and format disclosed by Sustainalytics, or provided that appropriate citation and acknowledgement is
ensured. They are provided for informational purposes only and (1) do not constitute an endorsement of any
product or project; (2) do not constitute investment advice, financial advice or a prospectus; (3) cannot be
interpreted as an offer or indication to buy or sell securities, to select a project or make any kind of business
transactions; (4) do not represent an assessment of the issuer’s economic performance, financial obligations
nor of its creditworthiness; and/or (5) have not and cannot be incorporated into any offering disclosure.

These are based on information made available by the issuer and therefore are not warranted as to their
merchantability, completeness, accuracy, up-to-dateness or fitness for a particular purpose. The information
and data are provided “as is” and reflect Sustainalytics’ opinion at the date of their elaboration and publication.
Sustainalytics accepts no liability for damage arising from the use of the information, data or opinions
contained herein, in any manner whatsoever, except where explicitly required by law. Any reference to third
party names or Third Party Data is for appropriate acknowledgement of their ownership and does not
constitute a sponsorship or endorsement by such owner. A list of our third-party data providers and their
respective terms of use is available on our website. For more information,
visit http://www.sustainalytics.com/legal-disclaimers.

The issuer is fully responsible for certifying and ensuring the compliance with its commitments, for their
implementation and monitoring.

In case of discrepancies between the English language and translated versions, the English language version
shall prevail.
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About Sustainalytics, a Morningstar Company

Sustainalytics, a Morningstar Company, is a leading ESG research, ratings and data firm that supports
investors around the world with the development and implementation of responsible investment strategies.
For more than 30 years, the firm has been at the forefront of developing high-quality, innovative solutions to
meet the evolving needs of global investors. Today, Sustainalytics works with hundreds of the world’s leading
asset managers and pension funds who incorporate ESG and corporate governance information and
assessments into their investment processes. Sustainalytics also works with hundreds of companies and
their financial intermediaries to help them consider sustainability in policies, practices and capital projects.
With 17 offices globally, Sustainalytics has more than 1500 staff members, including more than 500 analysts
with varied multidisciplinary expertise across more than 40 industry groups.

For more information, visit www.sustainalytics.com

Or contact us contact@sustainalytics.com
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