ESG DATA BOOK MARUI GROUP CO., LTD.

Last updated: July 19, 2022

Data scope: Consolidated
(Items for which the scope is “Non-consolidated” are indicated in “Scope.”)

Environment

Climate Change
Greenhouse Gas Emissions

- Total greenhouse gas emissions amounted to 300,000 t-CO, in the fiscal year ended March 31, 2022,
down 2%, or 7,000 t-CO,, year on year.

+ Scope 2 emissions decreased 8,000 t-CO, year on year following progress in the shift toward renewable energy,
while Scope 3 emissions increased 2,000 t-CO, as the number of visitors to stores rose due in part to the rebound
from prior declines that resulted from store closures conducted in response to the COVID-19 pandemic.

Going forward, MARUI GROUP will continue to pursue reductions in CO, emissions by optimizing
production of private brand products.

- MARUI GROUP seeks to achieve an 80% reduction in Scope 1 and Scope 2 emissions from the fiscal year ended March 31,
2017, by 2030. This target was certified by Science Based Targets in 2019, indicating that this target is effective for
keeping global warming below 1.5°C above pre-industrial levels. In addition, a 100% reduction in Scope 1 and Scope 2
emissions will be pursued by switching to renewable energy and utilizing carbon offset schemes.

Renewable Energy and Energy Used
- Total energy used in the fiscal year ended March 31, 2022, was 1,860,000 GJ, an increase of 7,000 GJ
from the previous fiscal year.
+ Electricity used increased 13,000 GJ due to the rebound from prior store closures conducted
in response to the COVID-19 pandemic.
+ The ratio of renewable energy used increased 9 percentage points year on year, to 61%.
This outcome was a result of the introduction of renewable energy at 17 stores and six other business sites.
- The Company joined the RE100 initiative in July 2018, announcing its goal of sourcing 70% of the electricity
used in its business from renewable energy by the fiscal year ending March 31, 2026, and 100%
by the fiscal year ending March 31, 2031.

Resources and Waste

Total Waste

- Total waste in the fiscal year ended March 31, 2022, amounted to 10,102 tons, an increase of 3%, or 310 tons,
year on year. However, the ratio of recycled materials used rose 4 percentage points, to 70%, following equipment
renovations and changes in operating practices at in-store waste processing facilities, which led to more effective

waste sorting and decreases in overall waste at applicable stores. As a result, total waste disposed was down 333 tons,
or 10%, to 3,021 tons.

- Based on the new law regarding the recycling of plastic waste resources promulgated in Japan in April 2022,
MARUI GROUP is working together with business partners to curtail the use of one-time use plastic items.
Green Bond Fund Allocation Report

Total Amount of Green Bond Funds Appropriated
- The amount of funds appropriated in the fiscal year ended March 31, 2022, from the green bonds issued in October 2018
was ¥8.6 billion. A total of ¥2.4 billion in appropriated funds was allocated to air-conditioning equipment upgrades,
which resulted in ¥1.4 billion in funds outstanding.
Third-Party Verification
+ MARUI GROUP receives third-party verification for 17 environment-related items, including
greenhouse gas emissions, total waste, and total water used, from the Japan Quality Assurance Organization.
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Society

Employees

Women’s Empowerment Indexes
- Since the fiscal year ended March 31, 2014, MARUI GROUP has been implementing initiatives to reform employee

awareness and its corporate culture to accomplish the targets defined for its women’s empowerment indexes, which
gauge the outcomes of its efforts to empower female employees. In April 2021, these indexes were redefined and
targets for the fiscal year ending March 31, 2026, were set to facilitate efforts to eliminate gender preconceptions.

- Only figures for the fiscal years ended March 31, 2021 and 2022, are provided for the new indexes for which
disclosure was commenced in the fiscal year ended March 31, 2022. Figures for both years are provided for
comparison purposes. These new indexes are ratio of women in executive officer positions, ratio of applicable male
employees taking childcare leave within eight weeks of childbirth by partner, ratio of applicable male employees
taking childcare leave for one month or more, rate of elimination of gender preconceptions (ratio of employees
rejecting preconceptions about gender roles), and rate of household chore and child-rearing participation
by male employees.

Empowerment of Female Employees FY2022 FY2026
+ Ratio of women in junior management positions 32% (Up 1 pp year on year) 40%
- Ratio of women in management positions 17% (Up 2 pp year on year) 20%
Employee Awareness and Corporate Culture Reforms FY2022 FY2026
- Ratio of applicable male employees taking childcare
A o 51% (Up 15 pp year on year) 80%

leave within eight weeks of childbirth by partner
- Rate of elimination of gender preconceptions

(ratio of employees rejecting preconceptions 48% 50%

about gender roles)

Human Capital Management
- Employees taking part in voluntary 4,072

Ratio of employees taking part in voluntary

participation initiatives (Unchanged year on year) participation initiatives 82% (Up 2 pp year on year)
- Employees undergoing intra-Group 2,973

profession change (aggregate) (Up 6% year on year)

Ratio of employees undergoing intra-Group
profession change (aggregate)
77% (Up 8 pp year on year)

- In the fiscal year ended March 31, 2022, single-year profit and loss items projected to contribute to medium- to
long-term improvements in corporate value were reframed as “human capital investments.” These human capital
investments are the total of prior human resource investments; personnel expenses associated with new business
development, which were previously considered R&D expenses; and the personnel expenses incurred
during the first year after employees have undergone intra-Group profession changes. In the fiscal year ended
March 31, 2022, human capital investments totaled ¥7.7 billion.

Supply Chain (CSR Procurement)
- Audited suppliers (aggregate) 80 (80 in the fiscal year ended March 31, 2021)
- On-site audits of suppliers could not be performed in the fiscal year ended March 31, 2022,
in response to the COVID-19 pandemic.
No requests for corrective actions regarding infringements of laws, human rights, or fair trade standards were made

based on surveys of and meetings with suppliers.
Third-Party Verification
+ MARUI GROUP receives third-party verification for 14 society-related items, including the employee turnover rate,
the lost-time injury frequency rate (LTIFR), and the occupational illness frequency rate (OIFR),
from the Japan Quality Assurance Organization.
Policy Revisions
+ The MARUI GROUP Privacy Policy was revised. URL: https://www.0101maruigroup.co.jp/en/privacy/index.html
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Governance

Compliance
Ratio of External Directors (Independent Directors) on the Board of Directors and

Ratio of Women on the Board of Directors

- Following a decrease in the number of internal directors by two, the total number of directors came to six, making for
a ratio of external directors (independent directors) on the Board of Directors of 50% (up 12 percentage points
year on year) and a ratio of women on the Board of Directors of 33% (up 8 percentage points year on year).

Reports Filed through Whistle-Blowing System 48 (31 in the fiscal year ended March 31, 2021)
+ It was confirmed that the Company’s whistle-blowing system, which allows for direct reports to external lawyers,

is being operated in an appropriate manner with the protection of whistle-blowers as the top priority.

Code of Conduct and Ethics Breaches 2 (2 in the fiscal year ended March 31, 2021)
- Investigations of reports filed through the Company’s whistle-blowing system or through management channels

found two code of conduct and ethics breaches. Appropriate disciplinary measures were taken
based on deliberations by Group disciplinary committees.

-+ No fines and/or penalties for corruption, non-compliance incidents, or customer privacy violations and
complaints took place in the fiscal year ended March 31, 2022.

+ From the fiscal year ended March 31, 2022, the Company will disclose information on numbers of recalls.
These numbers will represent the number of publicly announced recalls instituted based on reports to
the Compliance Promotion Board. The number of recalls in the fiscal year ended March 31, 2022, was zero.
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Eiﬁ, Environmental F—4LEa—%D Item subject to data review R RIEE  New item
THIIL— TR
RIFT5E Gl http://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environmentl
Has environmental policy Yes MARUI GROUP Environmental Policy

http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environmentl

SURZE) Climate Change

20184 3 A 20194 3 A 202043 AM 20214 3 A 202243 A

FoHE E=liv3 ) ) ) ) )
. Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
_ GHG Scope 1 13,818 15,109 13,956 11,090 10,540
GHGHFEE %
Greenhouse gas emissions
x GHG Scope 2 99,286 96,232 67,916 37,858 29,983
O —> 3> 8" II—F
) “ , t-CO, 106,122 100,343 73,096 39,272 32,083
Location-Based NEW | | Consolidated
GHG Scope 3 412,256 399,926 352,640 256,682 258,224
it
Total 525,360 511,266 434,512 305,630 298,747
CO, Bt E
CO LS Direct CO, emissions 12,445 12,123 11,710 9,992 9,525
CO, emissions CO.[EEHItE G-
) . ) t-CO, 99,286 96,232 67,916 37,858 29,983
Indirect CO, emissions Consolidated
i
Total 111,731 108,355 79,626 47,850 39,509
GHGHRE=/RE (EFEEZENEHED) )L—
R : o NI 14.9 12.4 10.4 20.1 8.1
Greenhouse gas per unit (per unit of operating income) Consolidated
b=y ;_'—g_L s “I;g:l:»-\« | = .
PRSI CRISEEAE/ COIE) ~ L= 6.7 8.1 9.7 5.0 12.3
Environment efficiency (Operating income/ CO2 emmisions) Consolidated
HF CE#EitE
HFC:-HCFCHIEEx% Direct hydrofluorocarbon 962 2,247 607 910 956
Hydrofluorocarbon and emiSSions_E _
hydrochlorofluorocarbon HCF CEEphiE o= t-CO,
o Direct hydrochlorofluorocarbon | Consolidated 411 739 1,639 189 58
emissions o
emissions
i
1,373 2,986 2,246 1,098 1,014
Total
BRH—AR Ty NTUZ N L— 4
e -~ N7 | B 29 81 61 59 59
Product carbon footprint Consolidated | Items

T L RIS & EhEmRE GJ |1,989,179 1,933,139 | 1,820,271 | 1,568,694 | 1,582,084

Energy consumptionk Electricit d (Fkwn
9 P ectricty use Thousands | (199,521) | (193,896) | (182,575) | (157,341) | (158,685)

of kWh)
TR T L R GJ 91 21,837 418,042 817,688 963,333

Renewable energy used (Fkwh
Thousands 9 | (2,190) | (41,930) | (82,013) | (96,623)

of kWh)

BAETRETRILF—LER o=
0,
Ratio of renewable energy Consolidated Yo (0.0 (1.1) (23.0) (52.1) (60.9)
HRERA=

228,687 221,441 215,152 184,608 175,941
Natural gas used

8- AEH - AV U ERE

Diesel, heavy oil A, and gasoline used

15,196 15,768 14,319 11,472 10,971
GJ

SEK - RKIERAZ

Water used by air-conditioning equipment

94,650 107,134 105,791 92,269 94,715

j't)tal 2,327,713 | 2,277,481 | 2,155,533 | 1,857,043 | 1,863,711
L — EEEA CREEEASST o
TALFRRRRED GREEEHESED) L 66.0 55.3 51.4 122.0 50.7
Energy consumption per unit (per unit of operating income) Consolidated

*  EEERGIER (2018F 3 AMN'S. SMIDE=ETH D —MUMEIEABAREFRIHEOQA) T E L DELUEE(CDVWTRTZRIFTVETY)
Item for which third-party verification has been received (MARUI GROUP has received third-party verification for figures of the given year from the Japan Quality Assurance
Organization since the fiscal year ended March 31, 2018.)

* 1 IRIGE - BEERAOARYT 3 MBIBEEERHNGAR) o [EE] ZANTER
Figures are calculated based on the alternative figure provided in the list of coefficients by electricity provider disclosed by the Ministry of the Environment and the Ministry of Economy,
Trade and Industry.
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o oy 201843 BH1 201943 HHI 2020438 202143 AH1 202243 AH
# Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope March 31,2018  March 31,2019  March 31,2020  March 31,2021  March 31, 2022
BA. FrEERUHBETREIRILF— L — Fhwh
R IN=T | ousards 386 2,574 | 42,289 | 82,367 | 96,992
Total amount of renewable energy purchased or generated Consolidated | ¢\ \wh
IRILF—-OX b L — BhA
TI=T | ams of 3,844 4,112 4,005 3,533 3,576
Energy costs Consolidated |
CDP SARZENR 7 J
e DT A- A A A A-
CDP climate change score Consolidated
ISO 14001 HYS#K J
- o=z | 0 0 0 0 0
ISO 14001 certified sites Consolidated |  Sites
BIREFEEY Resources and Waste
P ey 20184 3 AH3 201943 8HI 202043 8H] 202143 AH] 202243 AH
Scope Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
EA = 4 ik U
RARERR Non-consolidated: t 303 276 182 167 84
(BERBEERAR) Paper MARUI CO., LTD.
R terial d AHR—=)L Bk AR
o mareria’s use . - NEW] |\ s | 890 821 775 725 708
(Resources used for packaging) Cardboard boxes MARUI CO., LTD.
TS 2F vy 7S5 Bk U
ATV IEE Nomcomsotmes: |t 302 293 149 53 32
Plastic packaging MARUI CO., LTD.
gt Bk U
X NEW Non-consolidated: t 27 17 10 6 9
Non-woven fabric MARUI CO., LTD.
=t K U
Non-consolidated: t 1,522 1,407 1,116 951 833
Total MARUI CO., LTD.
EEMHREE %
= 14,527 14,419 13,588 9,792 10,102
Total wastex o= t
SHERMEZEY Consolidated
e 2,184 2,431 2,168 1,492 1,789
Food waste
FEEYEUNE %
= 8,351 8,524 8,508 6,438 7,081
Waste recycled x gn—= t
SERMEEY) Consolidated
o o= NEW 1,293 1,275 1,499 1,107 1,479
Food waste
UBAIILE X i
. ; 0“/_ 7 % 57.5 59.1 62.6 65.8 70.1
Ratio of recycled material usedx Consolidated
ALY E * fEpaLSy
= - . ! . 5,940 5,657 4,854 3,254 3,013
Total waste disposed Incineration
1BHIIT
) . 235 238 226 100 7
Landfill gI—-7 ¢
it Consolidated
6,175 5,895 5,080 3,354 3,021
Total
SHERmEEY NEW
o 891 1,156 669 385 310
Food waste
EREVHHEE i) —
BERRMPRLE =Ty 0.01 0.21 0 0 0
Hazardous waste Consolidated
NOx Hit= L —
- =T 9 12 6 5 5
NOx emissions Consolidated
SOx HEi= j)L—
- IN=T 0 0 0 0 0
SOx emissions Consolidated
VOC HktE L —
- IN=T 0 0 0 0 0
VOC emissions Consolidated
* SE=FRIIEE Item for which third-party verification has been received
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7K Water
TRHIIL—TEEAL] (CED
KF5Et B http://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environmenti
Has water policy Yes Included in the MARUI GROUP Environmental Policy
http://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment1
- . 201843 AH1 201943 AH 20203 8H1  20214E3AH1 202243 A#
e LL Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2018  March 31,2019  March 31,2020  March 31,2021 March 31, 2022
KERERS % - Fnl
! _ Thousands 1,443 1,463 1,490 1,128 1,059
Total water used* Consolidated | ¢
HkE % =T Fmi
) ! Thousands 1,434 1,454 1,437 1,086 1,019
Total wastewater emitted x Consolidated of m
>S5+ 7>X Compliance
- . 20184 38K 201943 8H] 20203 8H]  202143AH 202243 AH
e LL Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2018  March 31,2019  March 31,2020  March 31,2021 March 31, 2022
RIBER S RO - B
) i ) ' 0 0 0 0 0
Environmental fines and penalties Consolidated | violations
RIBERSIRER H—F M 0 0 0 0 0
Total cost of environmental fines and penalties Consolidated | Yen
DU —> R REASRERES  Green Bond Fund Allocation Report
Bt
E2vd FELREA ! Refinance BE
Unit Funds allocated"* amount ™ Appropriations to Be Used
TU—=2RU R RYUESETEEE (R %2 RO B
= 8 BSRROERT | ions of 6,974 1,605 1,421
Total amount of funds allocated % 2 Assertions by officers ven
BAERRETRILF—NS5ES100%5E:E 3190 0
Sourcing of 100% of electricity from renewable power sources
=T Y = Vol
SRERS R EHI =
RS S o Millons of 3783 1604 -
Reduction of greenhouse emissions ven
BARREIRILF—HKE 1 1
Generation of renewable power

*

*2

* 1
* 2

* 3

S$E=FMRFEEE Item for which third-party verification has been received

HHITIN—T - TU—=2RO RIL—LAD—0ETU—2RY RIREI 2018 & Di@E M. RUZDBRIBEE COEMICDWT. Mz LIZESGD
AL - B THDIPVRTAFIUTAORED, THY RI—F 7 - AETACDEEBIBLTHEDET, Fie. JU—RY ROFEEEN
RHAIIN—TF - U= RIL—AD—OTEDILBIRISAFTUFZB/ILTI O T U MCRESNE &AM ULELE
KPYRFAFUFAOROF7Z1T7ILLE1—81R
Items for which MARUI GROUP has received a second-party opinion on its Green Bond Framework’s environmental credentials and its alignment
with Green Bond Principles 2018 from Sustainalytics, an independent ESG research and analytics firm (Sustainalytics has confirmed that the projects
funded through the green bond met the Use of Proceeds criteria outlined in the Marui Group Green Bond Framework; please refer to Annual Review
from Sustainalytics.)
20224 3 AEM&  Figures are for March 2022.
ZHART : 20165108 ~20185 9 A (202138 H(CREMR N REFESHIROBIEHLEZELEL. YT FUT 4 OROBIHOIZZ (T TNET)
Applicable period: October 2016-September 2018 (refinance amount of reduction of greenhouse gas emissions was revised and
reevaluated by Sustainalytics in the fiscal year ended March 31, 2021.)
JU—=2RY ROFBEEENNHIIN—T - JU—2RO RIL—AD—ITEDLBBISAFUTFZEBILLLTIOS T I MIRESNEI &%
BELEL, HHEMmE EBEPUTERE CFO. IR- B - YATFEUF« - ESGHEEIEY NNk &R
Confirmation that the net proceeds were allocated to projects meeting the Eligibility Criteria outlined in the Marui Group Green Bond
Framework was performed by Hirotsugu Kato (director, managing executive officer, and CFO, in charge of IR, Finance, Investment Research,
Sustainability,and ESG Promotion).
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A H
& Social F—5LE1—#%b Item subject to data review #iRBRIEE New item
7 &t Policies
IRFIIL—T AMESET]
N Vakay B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2
Has human rights policy Yes MARUI GROUP Human Rights Policy

http://www.0101maruigroup.co.ijp/en/sustainability/overview/index.html#overview2
[RHFTIL—T NERE ] (CED

\BEFSEBH L& B http://www.0101maruigroup.co.jp/sustainability/overview/index.html#overview2

Has policy against child labor Yes Included in the MARUI GROUP Human Rights Policy
http://www.0101maruigroup.co.jp/en/sustainability/overview/index.html#overview2

SIS @B LE S B [CAS

Has policy against forced labor Yes Same as above

FEERIFS B EAd

Has equal opportunity policy Yes Same as above

fEFOBBDE "/ @At

Has policy supporting the right to freedom of association Yes Same as above

EWRZZFHED T E =) CAS

Has policy supporting the right to collective bargaining Yes Same as above

HEEFE Customers

[AFHIIN—TBESEI T —T A bkt
BEEFAHEH B https://www.0101maruigroup.co.jp/pdf/policy/customer_eng.pdf
Has customer policy Yes MARUI GROUP Customer Engagement Policy

https://www.0101maruigroup.co.jp/en/pdf/policy/customer eng_en.pdf
[BESFI>S—SA> MAt] CED

BEHDIV—T T I 5 https://www.0101maruigroup.co.jp/pdf/policy/customer_eng.pdf
Has responsible marketing and advertising policy Included in the MARUI GROUP Customer Engagement Policy
Yes https://www.0101maruigroup.co.jp/en/pdf/policy/customer eng en.pdf
20184 3 A 20194 3 A 20204 3 A 20214 3 A 202246 3 A
#iE :tivg Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
s i)L—
. L 26 25 24 23 22
Total stores™ Consolidated |  stores
HRFSIZEIR J)L— F
e TN=T ot o 440 426 418 401 388
Total sales floor area Consolidated "
Bt E CU-1 Mapmams L— e
. DN | s - - 9,207 9,598 9,589
Visits to directly operated e-commerce site visits Consolidated | of times
TIRIH—REEH L— A
- = IN=T e s 657 688 720 709 714
EPOS cardholders™ Consolidated | o peopie
20(KRAF
. 25.1 24.6 24.2 23.5 22.8
T RAD—REE Age 29 and below
i An At 301%
FNELL f 25.6 25.3 25.1 25.4 25.7
EPOS cardholders Age 30-39
b *3 4018 -7
Y age gretp 2 % 19.4 19.2 18.9 18.8 18.7
Age 40-49 Consolidated
504%
f 15.3 15.8 16.1 16.4 16.6
Age 50-59
6018 L
14.6 15.1 15.6 15.9 16.1
Age 60 and above
TRRA— REEER J)L—
AP INT |y, 65.9 65.9 65.5 63.0 64.6
Ratio of active EPOS cardholders Consolidated
TARIA— R 1 OFIEE™ —
- : o7 | A 7,300 7,700 8,100 4,500 8,900
Income per EPOS cards™ Consolidated | Yen
Bfltx )L —
ﬁ_ _ INT |y, 1.60 1.80 1.88 2.09 1.81
Ratio of bad debt write-offs Consolidated

*1 2018F3 AHILDEEZZELTL\EY Standards were changed in the fiscal year ended March 31, 2018.
* 2 20223 AL DEHEZZRELTVNEY, BEESBEELTNET,
Standards were changed in the fiscal year ended March 31, 2022. Figures from previous years have been restated to reflect this change.
* 3 BRIDAH—R%ZESY  Figures include previous cards.
* 4 TJo STy IBESENRHEEE FinTech business operating income + Active cardholders
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HRSIHIIL—T
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RAEEHH 1 202247H19H

Last Updated: July 19, 2022

6 g 20184 3 AE 20194 3 AE 20204 3 AE 202148 3 A 20224 3 AHA
Sco ) Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
pe Unit March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
: 5,548 5,326 5,130 4,855 4,654
HEH! Total
Employees’! s 2,466 2,340 2,297 2,140 2,082
Women
f’en 3,082 2,986 2,833 2,715 2,572
204%L
OFtELF . 646 560 522 461 425
Age 29 and below g—= A
30/ Consolidated | People 1,311 1,183 1,097 938 834
Age 30-39
= Jom
1,949 1,801 1,697 1,552 1,461
Age 40-49
5018 1,598 1,710 1,754 1,830 1,880
Age 50-59
L
COFALE 44 72 60 74 54
Age 60 and above
Tz
. 1,325 1,207 1,095 1,088 1,091
e RS Women
0= oA LRRES) = o= | A 317 313 358 399 439
Temporary employees*l Men Consolidated | People
(Part-time employees) ° 1,642 1,520 1,453 1,487 1,530
Total
“ 0 0 0 0 0
BEEEN Women
Contractors 5 II—7 A 0 0 0 0 0
Men Consolidated | People
: 0 0 0 0 0
Total
“ 15.6 16.5 17.4 18.4 19.2
iRl 2 Women ) . o
Average number of consecutive OJL/__ 23.3 23.7 24.0 24.4 25.0
ears of service "2 Men Consolidated | vears
Y/ =
& 19.6 20.3 20.8 21.6 22.3
Total
z 40.4 41.3 41.9 42.9 43.7
SEeEg T3 Women
Average age of employees ™" % OJb‘—j & 46.7 47.3 47.7 48.2 48.8
Men Consolidated Age
it 43.0 43.9 44.4 45.3 46.0
Total

x1 &F3A318R%E

*x 2 2020 K OHEONRERZIEA ERHRDNDSS. BPRAZNNAODEEEZSY) . BEESGEELTVEY.

Figures are as of March 31 of each year.

The scope of applicable employees was expanded in 2020 (includes contract employees who have changed their employment contracts to non-fixed-term contracts).

Figures from previous years have been restated to reflect this change.
* 3 2020EHD K DHEOMREHEZILA (RS - BRBHECIV) . BEEFSBEELTHET,

The scope of applicable employees was expanded in 2020 (includes contract employees and hourly workers). Figures from previous years have been restated to reflect this change.
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(Excluding retirements)

#t= Social Last Updated: July 19, 2022
8 Employees
201843 AM 20193 AM 202043 AM 2021381 2022381
e LHivd Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2018  March 31,2019 March 31,2020  March 31,2021  March 31, 2022
- z 31 38 35 35 37
HEIRAER Women
New graduate hires EZ) II—F A
Men Consolidated | People 20 27 23 18 12
i 51 65 58 53 49
Total
R RAERCHH DR JIL—
_ R ) =T | 60.8 58.5 60.3 66.0 75.5
Ratio of women among new hires Consolidated
wADR N [New] L— B
, TA=T | oms of 69 62 96 94 103
Recruitment cost Consolidated ven
i L) BuE 8 kg
Scope Unit Total Men Women
_ . 2019%F 4 AFFZEANRE
HEREAREOTEBAL " o ) ) 65 27 38
i New graduate hires in April 2019 gI—= A
New graduate hire 35520224 4 BITEE Consolidated | People
retention™ 2 s 58 21 37
Of which, those remaining in April
o R 201843 AM 201943 AM 202043 AM 202138 2022381
2 ﬁﬁi Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2018 March 31,2019 March 31,2020  March 31,2021  March 31, 2022
ITERFIASTEMAM % 58 87 114 131 143
*2 Women
mEe B o= A
STEM field human ' 183 235 272 283 289
X Men Consolidated | People
resources with IT g
qualifications > i 241 322 386 414 432
Total
A VERERE % —
) I=T |y 2.39 2.53 2.55 2.63 2.87
Ratio of employees with disabilities % Consolidated
A*5
. BCHE " 2.9 3.0 2.6 2.3 2.8
ﬁé%ﬁm%* Full-time staff voluntary turnover rate® % )
*4 _ II—7 o
Employee turnover rate St Totalx Consolidated 0 4.2 5.5 7.7 4.9 4.8
TEERMERR
(EFBmER <) (3.1) (3.6) (5.7) (2.6) (2.9)

* SE=HMFIEE Item for which third-party verification has been received
Figures include 7 retired individuals, making for 11% turnover rate among 65 new graduates.
ITEIBPIA & IT) CR— I~ « #RS AT R - BRIEIRRINE - [SAISIRENE - S RFLAT—F70 MOWITNHDEEERFDA.

*1
* 2

FEAHEOSA(CH U, BE7R. BEE11%

IT qualifications refer to national IT Passport certification and recognized introductory systems administration, basic information engineering,
applied information engineering, and system architecture qualifications.

* 3
*x 4

LEE 6 A 1B Figures are as of June 1 of each year.

2020FNFD L DHEDOHREETIEA NHEZSD) . BEESBEELTVET.

The scope of applicable employees was expanded in 2020 (includes employees on leave). Figures from previous years have been restated to reflect this change.

*5

BHEHATORMEE. SHBENSEERME. TURME. BREES. ASHES. TOMSHTSRREISIOBETORMME SEES D

The full-time staff voluntary turnover rate is calculated using the total number of employees leaving their positions excluding those leaving due to mandatory
retirement, those that passed away, those that were removed from positions for disciplinary reasons, those that resigned at the suggestion of the Company,
and those that left for other reasons at the convenience of the Company.
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8 Employees

20184 3 A1 20194 3 A1 20204F 3 A1 20214F 3 51 20224F 3 51
e LHivd Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2018 March 31,2019 March 31,2020  March 31,2021  March 31, 2022
G EE % JIL—
. =T | 44 44 45 44 45
Ratio of female employees™ % Consolidated
iy —4—# W—= A
- 7 ) 643 654 657 668 694
Number of female leaders Consolidated | People
JL—RE"
) —S—ttE e 3 27 27 30 31 32
By Position Grade -
Ratio of women in junior ” c lidated %
. pan: =] onsolidate
management positions ‘e (mERY) f 27 29 31 32 33
(By Position) %
BRREECEDDIUEDH J)L— A
o = IN=7 40 47 49 52 58
Women in management positions 2 Consolidated | People
BRRTECLHDILEDEE > e % 11 13 13 15 17
gI-7 %
Ratio of women in BIEEPIZBR < Consolidated
L. *2 45 Ratio of women in management positions 10 12 11 12 14
management positions “" " &% ) )
in revenue-generating functions
BUTIRE(CHD I LHEDEE & NEW !
. ) . Z In—=7
Ratio of women in executive ‘ % - - - 22 24
Women Consolidated
officer positions &
D EAIER e NEW o
Ratio of female employees pursuing upper-level ) - % 67 69 67 70 64
. Consolidated
positions ¢
=
. 296 248 263 229 283
=) Mo 42 Women
B IRKIESE LR N
Employees tak tal O | T A - - - 37 45
mployees taking parenta 5 Consolidated | People
leave Men _—
62 63 54 45 43
8
Women 100 100 100 100 100
BIRAESE
:‘Ut'bﬁ(f 1T taking full @ Lhew) | o0 % - - - 86 136
atio of employees taking fu 5 Consolidated o
parental leave Men _—
@e 84 100 100 100 100
BUEOERIUSE (FE#SEMUA) ¢ NEW P
Ratio of applicable male employees taking childcare _ % - - - 36 51
Consolidated
leave within eight weeks of childbirth by partner ¢
BHEOBARINAMU LIS ¢ NEW o
Ratio of applicable male employees taking childcare _ % - - - 9 2
Consolidated
leave for one month or more &
BIRRAEIRE % 90 69 79 87 81
Ratio of employees returning Women oI-7 %
to work after taking childcare B Consolidated
leave™ Men 100 100 100 98 98
ﬁft’f? . ==IEI®7—_&)0) Q 484 496 481 483 419
Ronllic Women
= i 2 22 9
il . s | A _ , S - ,
Employees working shortened en Consolidated | People
hours for childbirth or childcare
0 it
purposes 484 498 484 488 421
Total
[BMHFMEE, WEFREBR] EVLWSMHRIGEIDERHZ
RETCEC, HBITBIADTE Ve =7 |, 37 48
A - - -
Rate of elimination of gender preconceptions (ratio of Consolidated
employees rejecting preconceptions about gender roles) ** ¢
RECHITIEMEOFRE - BRONEIE e e
Rate of household chore and child-rearing participation , % - - - 30 35
R Consolidated
by male employees &




& ZHEAFFIEHR  Women's empowerment index * HE=FMREEE Item for which third-party verification has been received
@ WEAR - MEREECH T IBRRESRRONREE. FEE/ (— M —HHEUEBHHRICHL. MEECHRRESZ LB ROBRUES (BRENKBEST)
Figures are calculated based on the disclosure standards for childcare leave acquisition described in the revised Act on Childcare Leave, Caregiver Leave, and Other Measures for the
Welfare of Workers Caring for Children or Other Family Members using the number and ratio of male employees whose partner gave birth in the previous fiscal year and who took
childcare leave (including other leave taken for childcare purposes) in the previous fiscal year.
@ ERYSERAEERESE, AR/ (- M —HEUEBEHRICH U« EE +iFEE (26/H) ((BRAESZIELUEBHHROHRRUEE (BRENKBZED)
Figures are calculated based on standards for basic employment equity surveys using the number and ratio of male employees whose partner gave birth two fiscal years ago and who
took childcare leave (including other leave taken for childcare purposes) in the past two fiscal years.
*1 H{E3A31HBKTE Figures are as of March 31 of each year. *2 £FE4H1BRIE  Figures are as of April 1 of each year.
*3 REINRIAT NE (G3+G4) ([CHIFDUEDEIE  Figures represent the ratio of female employees in pre-management positions (G3 and G4).
x4 REIRRIATNE (G3-G4)+G50 [T 3vTRI THRIT1] [FIR] (BT3B aE0dE
Figures represent the ratio of female employees in pre-management positions (G3 and G4) as well as in shop manager, level 1 proxy, and chief positions (G5).
* 5  EUHE - JUTEREZSOBEEMU L0 DEIE  Figures represent the ratio of female employees in director, executive officer, and other management positions.
x6 HAT>T—hT [SDIL—REDELDIL—REBIELEVN] CREUEES
Figures represent the ratio of employees stating a desire to reach higher position grades in internal surveys.
* 7 2020F3AMAFET : ARBDOBRAEEEEROTIIE 2021F388H'S  POBRAKEEES (CTHHULTLETD.
Figures are calculated using the average number of employees taking childcare leave by month for fiscal years ended on or before March 31, 2020, and the number of employees taking
childcare leave during the given fiscal year for fiscal years ended after April 1, 2020.
* 8 2021FERCFNIMCET 2HRABMEDD SEEUHLRORE
Figures represent the ratio of employees who have returned to work among employees on childcare leave whose children reached the age of three during the fiscal year ended March
31, 2022.
* 9 FHIROHEUEEE The total number of employees using this system in each fiscal year
*10 #HAF>H—HT IBHEEHSE THEIREFR] COSHREINESHEZREY CLC. [#HERYTD] cEEULEEE
Figures represent the ratio of employees rejecting preconceptions about gender roles in internal surveys.
*11 #HATII—EDEH  BEORSE - BREORH+ (BHORSE - BREDRH + ZIEDORSE - BIREDIMH)
Time spent by men on household chores and child-rearing + (Time spent by men on household chores and child-rearing + Time spent by women on household chores and child-
rearing) (based on internal survey results)
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8 Employees

P ey 20184 3 A 20194 3 A 20204 3 A 20214 3 A 20224 3 A
. Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
DI —TFEHmNEESER "
Employees undergoing first intra-Group profession change A 514 460 352 287 268
DI —TEHHEBE SRR oI-7 People
Employees undergoing intra-Group profession change (aggregate)™ Consolidated 2,210 2,541 2,626 2,799 2,973
L —TE =t
PN TEMBRE . . % 43 52 61 69 77
Ratio of employees undergoing intra-Group profession change™
N NEw ] | g—> | BAHA
ANNERIGE Consolidated | Milions of - - - - 7,700
Human capital yen
= N EVE]
investments . INT | s o 725 1,046 1,210 1,018 1,011
Human resource investments Consolidated ven ! ! ! !
BSFAESOmY SHAN" =7 ) A 2,978 3,573 3,814 4,058 4,072
Employees taking part in voluntary participation initiatives”? Consolidated | People ! ! ! ! !
— 5 =2 )L —
BSFEEFSETDHER OJL/. =z % 50 62 69 79 82
Ratio of employees taking part in voluntary participation initiatives” 2 Consolidated
R ASE DR -7 | PE 645 757 802 307 790
Operating income per empoyee Consolidated |"" ;":y”::"ds
HEDHESBLUF LR o—z | B
Total employee-related expenses (salaries + compensation) Consolidated M'"';:j of 31,537 30,869 29,484 26,497 27,568
HEOTIREN (thRiE) - ZlE!
Median compensation of employees " Consolidated |™" ;"y”::"ds 449 472 465 484 483
SOV IS (EARDH) #
*4 w Vil - - 352 359 352
omen )L, —
Average salary of non- OJL‘ 7 Ten
=) Consolidated | thousands
management level employees of yen _ _ 444 443 438
(base salary only)"™ Men
fes kI A A *4
EREROTIES(EXEDH) " X . S B 3 757 249 752
Average salary of management Women HIL—=F Ten
level employees (base salary 3] Consolidated | thousands
only)”‘ M of yen - - 790 791 791
en
- - - - 35
z DA =1 g
BASBITIRE - - - - -
Women
HITIEE DOFHIREN Executive officers bearing —— - v
. N )L —
Average compensation of |Special titles 3 v , Millions - - - - 47
Men Consolidated
executive officers of yen
. - - - - 28
BITIRE Women
Executive officers 2]
- - - - 28
Men
HAMAEIER % )L —
- . I=T | g, 94 94 95 93 93
Ratio of employees enrolled in labor unions™ % Consolidated
e oy I8=
LB TQiERstEmEn MR _ 1,767 3674 | 4442  4802| 4,872
Employees and tenants that have Employees oI—-7 A
undergone LGBTQ+ sensitivity =5 Consolidated | People
baining TTT/t heF 251 647 911 1,276 1,276
enants
D)=L FT—HRTE 3% =
mEtmEmEN *Emalo ces 2,787 3,952 4,596 5,028 5,081
XRETE ploy H—>F A
Er:ploy:es ani ;enants thellt have I Consolidated | People
taken the Ran Universa T
Manner Placement Examination Tenants 131 299 489 519 519

* SE=#FRFEB Item for which third-party verification has been received
*1 BF4HE10HDES Figures are totals for April and October of each year.
*2 BSFERISEIDHELE. SNERERHS. BSFUDEHREOHRICIGES - BFELSEUHE
Calculated using the number of employees who voluntarily applied to participate in learning programs and other opportunities
* 3 BEHER. BAIE®+E5. Figures exclude management level employees and are the total for monthly wages and bonuses.
x4 BREOEABEx12MAS (B - FUEEMKL)  Standard monthly wage x 12 months (excluding bonuses and allowances)
*5 &HE3H1HBTE Figures are as of March 1 of each year.
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P iy 20184 3 AH 20194 3 A# 20204 3 A# 20214 384 20224 384
. Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
=1
61 78 72 55 55
FEKECLDIBEEN Employees
Injuries from occupational EsES -7 A 0 0 0 0 0
accidents Contractors Consolidated | People
it
i 61 78 72 55 55
Total
FEEE(CLDIETE X #HB 0 0 0 0 0
Work-related fatalities % Employees
FEaEE IIL—F A 0 0 0 0 0
Contractors Consolidated | People
it
i 0 0 0 0 0
Total
RELERLER (LTIFR) .  #HE
R ) 0.83 0.94 0.91 0.55 0.64
Lost-time injury frequency rate Employees - R
LTIFR) % E=E= Consolidated
(LTIFR) : 0 0 0 0 0
Contractors
HEZEIERmRELER (OIFR)x  #E 0 0 0 0 0
Occupational illness frequency ~ Employees -7 }
rate (OIFR)% E=E= Consolidated
° 0 0 0 0 0
Contractors
HEBIFEEE  Business Partners
P ey 20184 3 AH 20194 3 AH 20204 3 A# 20214 3 B8 20224 3B
) Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2018  March 31,2019  March 31,2020  March 31,2021  March 31, 2022
SEBI S FRIARFEEEL iR [
Non-consolidated: 2 1 1 0 0
Explanatory forums for business partners MARUI CO., LTD. | Times
R =—F+ D IRMEE TR (REH) -7 5
_ : ’ ; ol 3 57 69 80 80 80
Audited suppliers (aggregate) Consolidated | Suppliers
s - #£% Communities and Society
P oy 201843 A 201943 A 202043 A 20214 3314 20224331
j Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
LIt (F4e+mEe i)L— EE
sHam (& ) IN=T | ions of 135 187 194 189 170
Total amount of corporate or Group donations Consolidated ven
1BRtzFa2 U5+ Information Security
[XFTIL—TEHREF 1T+ FHit]
BIREF 1 UT o REHE https://www.0101maruigroup.co.jp/security/index.html
Has policy on data security protection MARUI GROUP Information Security Policy
https://www.0101maruigroup.co.jp/en/security/index.html
[XFTI—T TS5/ —RU>—]
ENERRES S https://www.0101maruigroup.co.jp/privacy/index.html
Has policy on privacy security protection MARUI GROUP Privacy Policy
https://www.0101maruigroup.co.jp/en/privacy/index.html
VS JLAS o T TXFTI—T V=2 wI)LAT 1 TRUS— |
) i ) ) i https://www.0101maruigroup.co.jp/social media/
Has policy on social media privacy security ) ) )
. MARUI GROUP Social Media Policy
protection https://www.0101maruigroup.co.jp/en/social media/index.html
5 wif 20184 3 A 20194 3 A 20204 3 A 20214 3314 20224E 3314
. Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31,2018  March 31,2019  March 31,2020  March 31,2021  March 31, 2022
ISO 27001 Ef§#% - #“ 1 1 1 1 1
ISO 27001 certified sites Consolidated Sites
ISO 20000 Erf§#% oI—-7 % 1 1 1 1 1
ISO 20000 certified sites Consolidated Sites
TS —— SR o—= # 6 6 6 6 6
PrivacyMark-certified Group companies Consolidated | companies
BHTFL U5 1 BRAEK on—> | # 0 0 0 0 0
Information security violations Consolidated | Violations
BT+ T BREEER - M 0 0 0 0 0
Total cost of fines for information security violations Consolidated Yen

* SE=EMREHEE Item for which third-party verification has been received
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FRRES New item

J—/RL— ~F3/VF> X Corporate Governance

- i 20186 338 2010% 3 HE] 202083 AH)  2021& 3HE  2022% 3 AH
* _L Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
. 0 0 1 1 1
B4 ER 7R Women
Directors Number of internal 58
directors Men 4 4 4 4 2
i 4 4 5 5 3
Total Bk
ey wHAIIL—-F A 1 1 1 1 1
5%1‘2*:':9* Women Non-consolidated: PEO' p|e
MARUI GROUP CO.,
Number of external £ LTD.
directors Men 2 2 2 2 2
(independent =
directors) :_ al 3 3 3 3 3
ota
Tt | 7 7 8 8 6
ota
BRI TIRE A 4 4 5 5 3
Corporate executive officers on the Board of Directors People
BV RIS A TR B LR
T _ e 57 57 63 63 50
Ratio of corporate executive officers on the Board of Directors R
HHIIL—-T
Iy A RS LE 3R Non-consolidated:
MARUI GROUP CO., QA)
Ratio of external directros (independent directors) on the LTD. 43 43 38 38 50
Board of Directors
B LR
14 14 25 25 33
Ratio of women on the Board of Directors
ey
0 0 0 0 0
BRET1SE 7R Women
Audit & Supervisory Board  Internal Audit & 3]
Supervisory Board 2 2 2 2 2
members Men
members —
f 2 2 2 2 2
Total Bk
7 RHIIL—-T A 0 0 0 1 1
zﬂﬁ*ig* Women Non-consolidated: peop|e
MARUI GROUP CO.,
External 2] LTD.
Audit & Supervisory 2 2 2 1 1
Board members f/len
; . 2 2 2 2 2
ota
Tt | 4 4 4 4 4
ota
WITHANEERILER ik - o o o o o
Ratio of external Audit & Supervisory Board members NHIIL—F
%
P —, %z Non-consolidated:
g IEED?ES{QJ:K;&; MARUI GROUP CO., 0 O 0 25 25
Ratio of female Audit & Supervisory Board members LTD.
L2
B & DI AR~ =
Non-consolidated: 56 57 61 58 55
Average age of directors maruI Group o, | Ade
LTD.
B L PREF IIN—-= % U
Age limit for directors Consolidated |  Age None
BT H—T & ] ] ] ] )
Term limits for directors Consolidated | Years
PTIHEAEE S—T & ] ] ] ) )
Term limits for executive officers Consolidated | Years
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- . 20182 3 A8 2019 3 B8] 202083 AN 20213 HM 20227 3 A
5 _L Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope UMt \arch 31,2018 March 31,2019  March 31,2020  March 31,2021 March 31, 2022
BN IR &
. . ) 10 10 9 9 10
Board of Directors' meetings Meetings
BV R HE R .
. L Bk : % 100 99 99 99 99
Board of Directors' meeting attendance AL —F
o I = Non-consolidated:
IRTTER R ‘ ‘ ‘ MARUI GROUP CO., % 100 97 96 100 97
Attendance of external directors at Board of Directors' meetings LTD.
B R ER 7 5% LT RS2 A 0 0 0 0 0
Directors attending less than 75% of Board of Directors' meetings People
BEBS RO &
o . . ) 16 17 15 16 15
Audit & Supervisory Board meetings Meetings
EEGSLEE % 100 99 100 98 98
Audit & Supervisory Board meeting attendance B °
BB RLRE AHIN =T
Attendance of external Audit & Supervisory Board members at MARUI GROUP CO., % 100 97 100 97 97
Audit & Supervisory Board meetings e
BRI R7 5% MU T BB A
Audit & Supervisory Board members attending less than 75% of Audit & People 0 0 0 0 0
Supervisory Board meetings P
k=3
3 3 4 4 4
Women
BATIREE e A
N 14 13 14 15 13
Executive officers Men - People
B Consolidated
17 16 18 19 17
Total
THHITIRB LR
. ) % 18 19 22 21 24
Ratio of female executive officers
=3
o N 0 0 0 0 0
5% - BEREAREREHN 7R Women
Nominating and Compensation  Internal Nominating =
Committee members and Compensation 1 1 1 1 1
Committee members Men
i 1 1 1 1 1
Total Bk
=z RATIL—TF A
7 Non-consolidated: 1 1 1 1 1
EvEa L) Women ‘| People
MARUI GROUP CO.,
External =B LTD.
Nominating and 1 1 1 1 1
Compensation Men
Committee members £
2 2 2 2 2
Total
#st
3 3 3 3 3
Total
52 - BB ESMREE ErY | 4 s 4 s 4
Nominating and Compensation Committee meetings $H)L—F | Meetings
co . N %% Non-consolidated:
R - WESRSmEE _ i GR00P 0. | g 100 100 100 100 100
Nominating and Compensation Committee meeting attendance LTD.
BRFFEUT A RERZEH A 11 11 6
Sustainability Committee members S)L—=> | People
YRFFHEUT 1 RRFREER Consolidated | g 5 5 5
Sustainability Committee meetings Meetings

12
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2018% 3 BB 2019% 3 BH3 20203 AM 2021 3AH 20227 3 M

FoHE E=liv3
) Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope unit March 31,2018  March 31,2019  March 31,2020  March 31,2021  March 31, 2022
RIT - HaEREDRIAZEH A 11 11 11 11
Environment and CSR Committee members HI—F People
RIT - HaERBED RIS FMERIEL Consolidated @ 4 2 2 >
Environment and CSR Committee meetings Meetings
ESG - BRI NAZEN" NEW N M
ESG and Disclosure Committee members ** HIL—F People
ESG - &3RBI R RIARIEER Consolidated | g )
ESG and Disclosure Committee meetings** Meetings
ESGEESEEH" NEW A 1
ESG Committee members "2 HjL—=~ | People
ESGEERMMERE NEW Consolidated & ;
ESG Committee meetings Meetings
A>T SATOAERREREN A
i o j‘ X . 16 16 18 18 17
ompliance Promotion Board members Hi— eople
DTS4 T R AR consolidated | g 5 5 5 5 5
Compliance Promotion Board meetings Meetings
LIRIREEREEHN A
Publi :I t'EKIR C it b P | 10 10 12 13 12
ublic Relations ommittee members Hi— eople
IEIRIRE BABIEEIER consolidated | g . 6 g g ,
Number of Public Relations IR Committee meetings Meetings
EMRHIZEE T B A
PR _ 15 16 17 17 19
Number of Internal Control Committee members N People
-7
= s C lidated
OB IS B A BRI e - ) 5 ) ) )
Internal Control Committee meetings Meetings
BABRRESEEEATEE N
Personal Information Protection Promotion Committee Peop 10 10
. eople
members"> gi—-7
BABRRERE S S SO Consolidated -
Personal Information Protection Promotion Committee . 3 1
] Meetings
meetings
BREF1 T EERTEHN A
Inf tion Si it CE itt b P | 13 14 14 15
nformation Security Committee members Hi— eople
- — = A Consolidated
BT+ T ZERMEDHN @ 1 2 2 3
Information Security Committee meetings Meetings
ZEEBEEREREN A
Safety Contl ﬁ: it b P | 13 14 14 14 14
afety Control Committee members Hy— eople
e At = C lidated
ZLERESAMIEELR ool @ 5 5 5 5 5
Safety Control Committee meetings Meetings
A2+ 45 -5 EERRELH A 7 7 7 7 7
Insider Trading Prevention Committee members =~ People
. — C lidated
A 2B I —ERBIB L R ARMEEIL ool @ 5 5 5 ) )
Insider Trading Prevention Committee meetings Meetings

*1 2021%3A. ®IR - HREEEDRISH STFR
The name of the Environment and CSR Committee was changed to the ESG and Disclosure Committee in March 2021.
*2 2021%11H. ESG - [BHREIRDBISH SR
The name of the ESG and Disclosure Committee was changed to the ESG Committee in November 2021.
*3 2019F3AHMAR(CEREF 1T+ BERICHE
The Personal Information Protection Promotion Committee was integrated into the Information Security Committee in October 2018.
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- s 2018 38K 201943 8H3 20203 8H3 20214 3AH 202243 A
S Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
cope n March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
EAREREN
: ' 84 84 - - 75
CEO#REM Basic compensation
Compensation of the CEO AbyoATa> 0 0 _ _ 0
Stock options Bk
EZ noL—| BRM 9 9 . _ 12
Performance-linked bonuses | non-consolidatea: | Millions of
SEEs) Rk ERE MARUL ffs“" co,| o ven
Performance-linked stock-based ) 9 9 - - 45
compensation
¥
102 1 - - 134
Total 0 03 3
A 148 156 150 141 110
BRiBA5 EREN Basic compensation”
(AR <) AbyoATEEZ 0 0 0 0 0
Compensation of directors Sto:;opﬂons Bk
(Excluding external EEENRS nHoL—7 BAR 16 17 21 0 18
direct Performance-linked bonuses | non-consolidatea: | Millions of
irectors) EEEH R UL GROUPCO. | Yen
Performance-linked stock-based . 16 17 0 7 66
compensation
B3
Total 181 191 171 149 195
ST
4 4 4
EL 2L SR Basic compensation 3 35 3 35 3
A BB ER <) AbyTATZS> 0 0 0 0 0
Compensation of Audit & ;‘?:i;;;i‘gs BEK
Supervisory Board USRS noL—7| B 0 0 0 0 0
members Performance-linked bonuses | non-consolidatea: | Millions of
. . E= e R SR MARUL ffs“" o, ven
(Excluding external Audit & Performance-linked stock-based ) 0 0 0 0 0
Supervisory Board compensation
members) # 34 35 34 35 34
Total
EAEREN
29 7 49
AR SIREN Basic compensation 38 33 3
Compensation of external ARy IATZ 3> 0 0 0 0 0
directors Stock options Wk
EREEES npgL——| BAFA 0 0 0 0 0
Performance-linked bonuses | non-consolidated: | Millions of
SEEEB) R TUEREN MARUL f:s“" o, ven
Performance-linked stock-based ) 0 0 0 0 0
compensation
o 38 33 29 37 49
Total
s 15 15 15 16 15
YN EEET IS EREN Basic compensation
Compensation of external Audit by oATE 3> 0 0 0 0 0
& Supervisory Board members ~ Stock options Bk
EigEEES HHESI— B8hAH 0 0 0 0 0
Performance-linked bonuses | non-consolidatea: | Millions of
i BRIk RN MARUL ffg”" co.| ven
Performance-linked stock-based ' 0 0 0 0 0
compensation
st
Total 15 15 15 16 15
SEtEEE  Accounting Audits
- s 20182 3388 2019 3 B8] 202083 AN 2021 3HM 20227 3 AH
:E . Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope unit March 31,2018  March 31,2019  March 31,2020  March 31,2021  March 31, 2022
BEE
R 95 98 74 88 88
SETEEE ANDIRAN Audit fees Bk
- i), — Epsle)
Compensation of accounting 3FE§§§‘ :I;iisi:;atef Millions of 1 1 2 2 2
auditors =Non_aUdIt fees MARUI GROUP CO., yen
ot | 97 100 76 90 90
Tota

*  FaERL

Figures exclude subsidiaries.
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Last Updated: July 19, 2022

o0—/\y 7t
Has clawback provision

Yes

[XFTIL—T EEIRARE S ] (CED
https://www.0101maruigroup.co.jp/pdf/cgg 20220419.pdf
Included in the MARUI GROUP Director Compensation Determination Policy

https://www.0101maruigroup.co.jp/pdf/cgg 20210805 en.pdf

fRIBARED
Has business ethics policy

Yes

[\ —T1TEN84E6] (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

Tl wsEa
Has anti-corruption policy

Yes

THIIL—TRRUT AR LA
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption
[ —T1TEN84E6] (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1
Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

BEURBAA L5 8T
Has anti-bribery policy

Yes

TRHII—TREITRABLEAE ] ([CED
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption
Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption
[\ —T1TENREE] (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1

Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#action1

BOBEAEDTTE
Has policy on tax transparency

Yes

[ — IR A
https://www.0101maruigroup.co.jp/pdf/policy/tax 210331.pdf
MARUI GROUP Tax Policy
https://www.0101maruigroup.co.jp/en/pdf/policy/tax 210331 en.pdf

OE—&E EBRAOIRE DT E
Has corporate public policy and lobbying

Yes

TRHII—TREITRAPLEAE ] ([CED
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption

Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption
[ —T1TENREE] (CED
http://www.0101maruigroup.co.jp/ci/action.html#action1

Included in the MARUI GROUP Code of Conduct
http://www.0101maruigroup.co.jp/en/ci/action.html#actioni

DNEBERERE T

Has employee protection / whistle-blower

policy

Yes

[AHFII—T J=RL—bHNF VR - HA RS> CED
https://www.0101maruigroup.co.jp/pdf/cgg 20200730.pdf

Included in the MARUI GROUP Corporate Governance Guidelines
https://www.0101maruigroup.co.jp/pdf/cgg 20200730 en.pdf
TRHII—TBITRPLLSE ] ([CED
https://www.0101maruigroup.co.jp/ci/governance/#anticorruption

Included in MARUI GROUP Anti-Corruption Policy
https://www.0101maruigroup.co.jp/en/ci/governance/index.html#anticorruption

ERfi DR ISR 73 &

Has conflicts of interest policy

Yes

Bt
Same as above

ERf& OBS S B E S| 75 4

Has policy on related party transactions

Yes

Bt
Same as above

PIBEBEIRHIE

Has whistle-blowing system

Yes

Bt
Same as above
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RAEEHH 1 202247H19H

Last Updated: July 19, 2022

p— s J0ISE3AM  2019F3AM  2000E3AM | 2021E3AM 20008 3AM
Scope Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
P March 31, 2018 March 31, 2019 March 31, 2020 March 31, 2021 March 31, 2022
PIEBE IR\ DB IR{FEK DI—F o3
o - . . 65 44 47 31 48
Reports filed through whistle-blowing system Consolidated | Reports
TEESBA LR A2 #*
) i A ) 0 0 0 0 0
Fines and penalties for corruption H)L—= |Incidents
TERS 1B R ST Consolidated m
) ) ) 0 0 0 0 0
Total cost of fines and penalties for corruption Yen
SEDBRAFE "
. o _ 0 0 0 0 0
Non-compliance incidents H)L—= |Incidents
FESEREISEE Consolidated 2]
. o 0 0 0 0 0
Total cost of non-compliance incidents Yen
TTENRRAD - IRELE (S DB H— e ) o R R
Code of conduct and ethics breaches Consolidated |Incidents
BESFEDTSAIINS—RE - HBECHIT BRI D=7 # 0 0 0 0
Customer privacy violations and complaints Consolidated |Incidents
BUAB EEE TiL—-7 &
- - _ 0 0 0 0 0
Political contributions Consolidated Yen
U O—)LE NEW H——F *
a ‘ 4 0 0 0 0 0
Recalls™ Consolidated |Incidents

*1 2022FBRLDEREE (BHERERICTERSNLEENR . BFEBELE.

The definition was changed in 2022 to reflect the number of incidents brought before disciplinary committees.

Figures from previous years have been restated to reflect this change.

*2 AHII—TDOUI—LEMAELT. D2TSATOIMERFKICRSENH D BIRAFSNA

The number of recalls represents incidents reported to the Compliance Promotion Board and then disclosed.
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BSi&ED >4 Relevant Links ]

IRE  Environment

SCOPE 3 BEFERFH
https://www.0101maruigroup.co.jp/sustainability/theme03/environment 01.html#environment2

Detail of Scope 3 Emissions Data
https://www.0101maruigroup.co.jp/en/sustainability/theme03/environment 01.html#environment2

% Social

LD TEIEHEE

https://www.0101maruigroup.co.jp/sustainability/theme02/org 02.html#org2

Promotion of Women's Contribution
https://www.0101maruigroup.co.jp/en/sustainability/theme02/org 02.html#org2
BSF=EfHE

https://www.0101maruigroup.co.jp/sustainability/theme02/development 01.html#development3
Employees Taking Part in Voluntary Participation Initiatives
https://www.0101maruigroup.co.jp/en/sustainability/theme02/development 01.html#development3
NIEADELD #F>

https://www.0101maruigroup.co.jp/sustainability/pdf/matl issue/matl issue prg.pdf

Human Right's Initiatives
https://www.0101maruigroup.co.jp/en/sustainability/pdf/matl issue/matl issue prg en.pdf

F7)\F>RX Governance

R A > MEHI
https://www.0101maruigroup.co.jp/ci/governance/

Management System
https://www.0101maruigroup.co.jp/en/ci/governance/
BEEEBRA/—

https://www.0101maruigroup.co.jp/pdf/committee members.pdf

Committee Membership
https://www.0101maruigroup.co.jp/pdf/committee members en.pdf
RHAITI—THit—E
https://www.0101maruigroup.co.jp/ci/governance/

MARUI GROUP Policies
https://www.0101maruigroup.co.jp/en/ci/governance/

ANHIIL—TDEZ3> MARUI GROUP VISION

£=3>2050

https://www.0101maruigroup.co.jp/sustainability/vision2050/

VISION 2050

https://www.0101maruigroup.co.jp/en/sustainability/vision2050/

£=3>20500iEH
https://www.0101maruigroup.co.jp/sustainability/pdf/vision2050/progress list.pdf
Progress toward VISION 2050
https://www.0101maruigroup.co.jp/en/sustainability/pdf/vision2050/progress list en.pdf

HHITIL—TDLAR—bE  MARUI GROUP Reports

HAWRE L/R— ~2021

https://www.0101maruigroup.co.jp/ir/pdf/i report/2021/i report2021 a3.pdf

Co-Creation Management Report 2021

https://www.0101maruigroup.co.jp/en/ir/pdf/i report/2021/i report2021 ena3.pdf

VISION BOOK 2050 (H#A3E)

https://www.0101maruigroup.co.jp/sustainability/pdf/s report/2018/s report2018 a3.pdf
VISION BOOK 2050 (English)

https://www.0101maruigroup.co.jp/en/sustainability/pdf/s report/2018/s report2018 a3.pdf
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Independent Verification Report

N0.1811004483

To: Marui Group Co., Ltd.

1. Obijective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by Marui Group Co., Ltd. (hereafter “the Company”) to
provide an independent verification on “Marui Group’s FY2021 GHG emissions calculation report (Scope 1, 2 and 3)”, “Marui
Group’s FY2021 water consumption calculation report”, “Marui Group’s FY2021 waste disposed calculation report”, “Marui
Group’s FY2021 Fuels and HFCs Usage calculation report” and “Marui Group’s FY2021 Usage of electricity and the thermal
usage calculation report” (hereafter “the Reports”).  The content of our verification was to express our conclusion, based on our
verification procedures, on whether the statement of information in the Reports was correctly measured and calculated, in
accordance with the “GHG emissions calculation rule, ver.6”, the “Water consumption calculation rule, ver.3” and the “Waste
disposed calculation rule, ver.2 ”(hereafter “the Rules”).  The purpose of the verification is to evaluate the Reports objectively and
to enhance the credibility of information regarding GHG emissions and other environmental data in the Reports.

*The FY (fiscal year) 2021 of the Company ended on March 31, 2022.

2. Procedures Performed
JQA conducted verification in accordance with “ISO 14064-3” for GHG emissions and usage of electricity, thermal, fuels and
HFCs, as well as with ISAE3000 for the data of Water and Waste.  The scope of this verification assignment includes Scope 1
(direct GHG emissions derived from the usage of fuels and hydrofluorocarbons), Scope 2 (indirect emissions derived from the
usage of electricity and the thermal usage) and 15 categories of Scope 3.  Scope 1 and 2 covered energy-derived CO2 emissions
and hydrofluorocarbons such as R-22, R-32, R-404A, R-407C, R-410A, R-134a and R-123 (hereafter “HFCs”). The data of
Water and Waste covers Total water used, Total wastewater, Total municipal water supplies, Fresh surface water, Fresh ground
water, Water returned to the source of extraction at similar or higher quality as raw water extracted and Total net fresh water
consumption for the water consumption; and Total waste, Waste Recycled (including food waste), % of Recycled material, Total
waste disposed (including food waste). Usage of electricity, thermal, fuels and HFCs covered same as Scopel and 2. The
verification was conducted to a limited level of assurance and quantitative materiality was set at 5 percent of each environmental
total data in the Reports. The organizational boundaries for Scope 1 and 2 included 69 domestic sites, for Water included 43
domestic sites, and for Waste included 40 domestic sites.
Our verification procedures included:
o Performing validation to check the Rules prior to the Site Visit
¢ Visiting three sampling sites, which were selected by the Company, for Scope 1 & 2, Water and \Waste
¢ Holding on-site assessment to check GHG source and monitoring points for CO2 emissions (Scope 1 and 2) and HFCs
usage (Scope 1); monitoring points for Water and Waste; calculation scenario and allocation method; monitoring and
calculation system; and its controls for overall
e \ouching: Cross-checking the GHG emissions, Water and Waste data against evidence for all sampling sites
e For Scope 3, performing validation of integrated functions to check the Rules, and checking calculation scenario and
allocation method; monitoring and calculation system; and emission data against evidence

3. Conclusion

Based on the procedures described above, hothing has come to our attention that caused us to believe that the statement of the
information regarding the Company’s FY2021 GHG emissions, Water data, Waste data and usage of electricity, thermal, fuels
and HFCs in the Reports, summarized in the table below, is not materially correct, or has not been prepared in accordance with
the Rules.

*Please refer to the next page.

Page 1 of 2
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Table: Environmental data reported by Marui Group Co., Ltd for the FY2021

N0.1811004483

GHG emissions Scopel Scope2 Scope3 Total
(+CO2) 10540 29,983 258,224 208,747

Water returned to the

Total municipal water Fresh surface water | Fresh ground water source of extraction at zgr:zlu?net:::}:aﬁ
esh surface wa eshgrou ate similar or higher quality P

water consumption
as raw water extracted P

Total water used Total wastewater N
Water(m3) supplies

1,059,036 1,018,869 1,050,448 0 8,588 0 1,059,036

Total waste disposed
U] % of Recycled
materials (%)

Waste Recycled (t)
Total waste (t)

Waste including food waste (t) including food waste (t)
7,081 3,021
10,102 70
| 1479 | 310
City Gas (m3) Fuel oil A (Kl) Deasel oil (k) Gasoline (k) HFCs (t-CO2)
Fuels and HFCs Usage
3,909,803 12 266 13 1,014
o Electricty % of Renewable energy in Hot water Cold water Steam
Electricity and the (Kwh) the electricity usage (%) (GY) (V) (X))
thermal usage
158,684,502 60.9 39,448 30,195 0

4. Consideration
The Company was responsible for preparing the Reports, and JQA’s responsibility was to conduct verification of GHG emissions
and other environmental data in the Reports only.  There is no conflict of interest between the Company and JQA.

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

June 16, 2022

*Please refer to the previous page.

Page 2 of 2
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Information on a Social Dimension
Verification Report

To: Marui Group Co., Ltd.

1. Obijective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by Marui Group Co., Ltd. (hereafter “the Company”) to provide
an independent verification on “Marui Group’s indicators of a social dimension calculation report (Fiscal Year ended March 31, 2022)”
(hereafter “the Report™).  The content of our verification was to express our conclusion, based on our verification procedures, on whether
the statement of information regarding the indicators of a social dimension in the Report, as shown in Table 1, was correctly calculated, in
accordance with the “indicators of a social dimension calculation rule (Revised in May 2022)” (hereafter “the Rule).  The purpose of
the verification is to evaluate the Report objectively and to enhance the credibility of information regarding indicators of a social dimension
in the Report.

Table 1. Indicators of a social dimension

1. Femaleshare of total workforce *1 6. Employees Unionized *4 11. Lost-Time Injury Frequency Rate (LTIFR) — Employees
(44.7%) (93%) 0.64)
2. Females in management positions  *2 7. Total employee tumnover rate 12. Lost-Time Injury Frequency Rate (LTIFR)—Contractors
(16.5%) (4.8%) (0.00)
3. Femalesin junior management positions  *2 8. \Wluntary employee tumover rate 13, Ocoupational - Hliness - Frequency Rate (OIFR) —
(33.3%) (28%) Employees
' ' (0.00)
4. Female§ in ma_nagement positions in revenue- 9, The number of work-related fatalities - Employees 14. Occupational lliness Frequency Rate (OIFR) —
generating functions  *2 (0 person) Contractors
(14.4%) P (0.00)
5 DisabledinWorkforce *3 10. The number of work-related fatalities -
2.87%) Contractors -
' (0 person))

*1: Asof March 31%,2022  *2: As of April 1st, 2022 *3: As of June 1st, 2021 *4: As of March 1st, 2022

2. Procedures Performed
JQA conducted verification in accordance with “ISAE 3000”. The scope of this verification assignment includes indicators shown in
Table 1. The verification was conducted to a limited level of assurance and quantitative materiality was set at 5 percent of the each
indicator in the Report.  The organizational boundaries of indicator 1 in Table 1 included affiliate company’s 206 domestic sites, and
others included 212 domestic sites.
Our verification procedures included:

o Performing validation to check the Rule including the boundaries and the calculation formulas, and performing verification to

check the indicators in the Reports including Monitoring and Calculation system and its controls for overall.
e \ouching: Cross-checking the indicators against evidence.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of the
information regarding the Company’s Fiscal Year ended March 31, 2022 indicators of a social dimension in the Report, is not materially
correct, or has not been prepared in accordance with the Rule.

4. Consideration
The Company was responsible for preparing the Report, and JQA's responsibility was to conduct verification of indicators of a social
dimension in the Report only.  There is no conflict of interest between the Company and JQA.

Eﬁﬂé

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

June 16, 2022
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Marui Group Co., Ltd. (2018 Green Bond)

Type of Engagement: Annual Review

Date: June 23,2022

Engagement Team:

Kosuke Kanematsu, kosuke.kanematsu@sustainalytics.com, (+81) 3 4571 2277
Marie Toyama, marie.toyama@sustainalytics.com, (+81) 3 4510 7394

Introduction

In October 2018, Marui Group Co., Ltd. (Marui Group) issued a green bond aimed at financing and refinancing
expenditures related to i) Source 100% of electricity from renewable power sources, ii) Reduction of GHG
emissions and iii) Renewable power generation (JPY 10 bn 5-Year Green Bond, hereinafter the “2018 Green
Bond”). As of March 31, 2022, the proceeds have been allocated to expenditures related to all three categories
mentioned above. In June 2022, Marui Group engaged Sustainalytics to review the projects funded through
the 2018 Green Bond and assess whether the projects met the Use of Proceeds criteria and the Reporting
commitments outlined in the Marui Group Green Bond Framework (the “Framework”). This is Sustainalytics’
fourth annual review of Marui Group’s 2018 Green Bond following the previous review in June 2021.1

Evaluation Criteria

Sustainalytics evaluated the projects funded in fiscal year 20212 based on whether the projects:

1. Met the Use of Proceeds and Eligibility Criteria outlined in the Framework; and
2. Reported on the impact indicators for each Use of Proceeds criteria outlined in the Framework.

Table 1 lists the Eligibility Criteria and associated impact indicators for the Use of Proceeds category to which
the proceeds were allocated.

Table 1: Use of Proceeds, Eligibility Criteria, and associated impact indicators

Use of Proceeds Eligibility Criteria Impact indicators

i) Source 100% of Costs related to MARUI GROUP’ Ratio of renewable power to the
electricity from efforts to achieve 100% renewable Group’s total power consumption
renewable power energy utilization, mainly via solar (%)
sources and wind power, consumed by its

business segments

ii) Reduction of GHG Costs related to energy-saving Rate of reduction of the group wide

efforts at stores and offices total GHG emissions in comparison
to the level in the fiscal year ending
March 31, 2017 (%)

emissions

iii) Renewable power Costs related to implementation of | Amount of renewable power
generation renewable energy power generation | generation (kWh)
projects

1 Sustainalytics’ previous annual reviews of the 2018 Green Bond is available at:

Annual Review (June 2021) https://mstar-sustops-cdn-mainwebsite-s3.s3.amazonaws.com/docs/default-source/spos/marui-group-green-bond-annual-
review41b57cec-2a05-4a16-b91a-7ed7af3f12db.pdf?sfvrsn=13f7c084_1

Annual Review (June 2020) https://mstar-sustops-cdn-mainwebsite-s3.s3.amazonaws.com/docs/default-source/spos/marui-group-green-bond-annual-
review.pdf?sfvrsn=4ce7e309_3

Annual Review (December 2019) https://mstar-sustops-cdn-mainwebsite-s3.s3.amazonaws.com/docs/default-source/spos/marui-group-green-bond-
annual-review-english.pdf?sfvrsn=d66a4365_3

2 The fiscal year 2021 begins on 1 April 2021 and end on 31 March 2022.

© Sustainalytics 2022
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Marui Group Co., Ltd.

Issuing Entity’s Responsibility

Marui Group is responsible for providing accurate information and documentation relating to the details of
the projects that have been funded, including description of projects, amounts allocated, and project impact.

Independence and Quality Control

Sustainalytics, a leading provider of ESG and corporate governance research and ratings to investors,
conducted the verification of Marui Group’s 2018 Green Bond Use of Proceeds. The work undertaken as part
of this engagement included collection of documentation from Marui Group employees and review of
documentation to confirm the conformance with the Framework.

Sustainalytics has relied on the information and the facts presented by Marui Group with respect to the
projects in the eligible categories. Sustainalytics is not responsible nor shall it be held liable if any of the
opinions, findings, or conclusions it has set forth herein are not correct due to incorrect or incomplete data
provided by Marui Group.

Sustainalytics made all efforts to ensure the highest quality and rigor during its assessment process and
enlisted its Sustainability Bonds Review Committee to provide oversight over the assessment of the review.

Conclusion

Based on the limited assurance procedures conducted,’ nothing has come to Sustainalytics’ attention that
causes us to believe that, in all material respects, the reviewed bond projects, funded through proceeds of
Marui Group’s 2018 Green Bond, are not in conformance with the Use of Proceeds and Reporting Criteria
outlined in the Framework.

Detailed Findings

Table 2: Detailed Findings

Eligibility Procedure Performed Factual Findings Error or

Criteria Exceptions
Identified

Use of Verification of the projects funded by the All projects reviewed None

Proceeds 2018 Green Bond in fiscal year 2021 to complied with the Use

Criteria determine if projects aligned with the Use of Proceeds criteria.

of Proceeds Criteria outlined in the
Framework and above in Table 1.

Reporting Verification of the projects funded by the All projects reviewed None
Criteria 2018 Green Bond in fiscal year 2021 to reported on impact
determine if impact of projects were indicators per Use of

reported in line with the impact indicators Proceeds criteria.
outlined in the Framework and above in

Table 1. For a list of KPIs reported please

refer to Appendix 2.

3 Sustainalytics limited assurance process includes reviewing the documentation relating to the details of the projects that have been funded, including
description of projects, and project impact, which were provided by the Issuer. The Issuer is responsible for providing accurate information. Sustainalytics
has not conducted on-site visits to projects.
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Appendices

Appendix 1: Allocation of Green Bond Proceeds

Use of Proceeds | Description
Category
i) Source e Costs related to purchase of power from renewable
100% of energy sources
electricity
from
renewable
power
sources
¢ Costsrelated to LED lights (at least 40% of the reduction
in power consumption)
e Costs related to air-conditioners (at least 30% reduction
. . on power consumption)
ii) Reduction o Costs related to hot and cold water dispensers and
of GHG cooling water pumps (at least a 30% reduction on power
emissions consumption)
e Costs related to efforts to achieve efficient operation of
escalators and elevators
e Costs related to guidance lights (at least 40% of the
reduction in power consumption)
iii) Renewable e Costs of operating solar power generation facilities
power
generation

Total Net Bond Proceeds Allocated:
Total Net Bond Proceeds Unallocated:

Total Net Bond Proceeds from Green Bond issuance:

Appendix 2: List of Project Impact

Use of Proceeds Category

i) Source 100% of
electricity from

Impact indicators®

Net Bond Proceeds

Allocation
(million JPY)4
Fiscal Cumulati
year ve total®
2021
1,203.4 3,189.7
1,154.7 5,387.3
04 2.0
2,358.5 8,579.0
1,421.0
10,000.0

Ratio of renewable power to the Group'’s total power consumption:

60.9 %

renewable power sources

ii) Reduction of GHG
emissions

iii) Renewable power
generation

4 Figures are rounded to the nearest 100,000 JPY.

Rate of reduction of the group wide total GHG emissions in comparison
to the level in the fiscal year ending March 31 2017: 65.5 %

Amount of renewable power generation: 369,305 kWh

5 Total amount allocated from the Green Bond issuance (October 19, 2018) to March 31, 2022.
® Impact Reporting by Marui Group is available at (Japanese only): https://www.0101maruigroup.co.jp/sustainability/lib/databook.html
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Disclaimer

Copyright ©2022 Sustainalytics. All rights reserved.

The information, methodologies and opinions contained or reflected herein are proprietary of Sustainalytics
and/or its third party suppliers (Third Party Data), and may be made available to third parties only in the form
and format disclosed by Sustainalytics, or provided that appropriate citation and acknowledgement is
ensured. They are provided for informational purposes only and (1) do not constitute an endorsement of any
product or project; (2) do not constitute investment advice, financial advice or a prospectus; (3) cannot be
interpreted as an offer or indication to buy or sell securities, to select a project or make any kind of business
transactions; (4) do not represent an assessment of the issuer's economic performance, financial obligations
nor of its creditworthiness; and/or (5) have not and cannot be incorporated into any offering disclosure.

These are based on information made available by the issuer and therefore are not warranted as to their
merchantability, completeness, accuracy, up-to-dateness or fitness for a particular purpose. The information
and data are provided “as is” and reflect Sustainalytics’ opinion at the date of their elaboration and publication.
Sustainalytics accepts no liability for damage arising from the use of the information, data or opinions
contained herein, in any manner whatsoever, except where explicitly required by law. Any reference to third
party names or Third Party Data is for appropriate acknowledgement of their ownership and does not
constitute a sponsorship or endorsement by such owner. A list of our third-party data providers and their
respective terms of use is available on our website. For more information,
visit http://www.sustainalytics.com/legal-disclaimers.

The issuer is fully responsible for certifying and ensuring the compliance with its commitments, for their
implementation and monitoring.

In case of discrepancies between the English language and translated versions, the English language version
shall prevail.
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About Sustainalytics, a Morningstar Company

Sustainalytics, a Morningstar Company, is a leading ESG research, ratings and data firm that supports
investors around the world with the development and implementation of responsible investment strategies.
For more than 30 years, the firm has been at the forefront of developing high-quality, innovative solutions to
meet the evolving needs of global investors. Today, Sustainalytics works with hundreds of the world's leading
asset managers and pension funds who incorporate ESG and corporate governance information and
assessments into their investment processes. Sustainalytics also works with hundreds of companies and
their financial intermediaries to help them consider sustainability in policies, practices and capital projects.
With 17 offices globally, Sustainalytics has more than 1500 staff members, including more than 500 analysts
with varied multidisciplinary expertise across more than 40 industry groups.

For more information, visit www.sustainalytics.com

Or contact us contact@sustainalytics.com
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